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ENNIEMEHTU TPAHC®OPMALII CUCTEMU 3AUHATOCTI
HACEJIEHHS1 B YMOBAX EJIEKTPOHI3ALII NYBJIIMHOIO
YINPABJ1IHHA

Awnoranisa. Bigznadeno, mo indopmaTusaris cycniabcTBa 3HAXOAUTD CBill MPOSIB: y TOCUJIEHH] BILJTUBY
TEXHIYHOTO MPOTPecy 3HaHb, BTIJIEHNX y KBaTi(ikoBaHiil poboUiil cui, monpu BCi eKOHOMIYHI TIPOTIECH;
y KamiTamisailii 3HaHb Ta pi3KoMy 3pocTaHHi 6araTo(hakTOpPHOTO iHAEKCY TPOAYKTUBHOCTI mparti. Y HOBIi
MepesKeBilt EKOHOMITI BiIOYBAETHCSI CTUCHEHHST TIPOCTOPY. DByyun BKITIOYEHNM y Mepeski, Cyh €KTH COoti-
AJIbHO-TPY/IOBUX BiJIHOCHH, ITPO/IABIIi TA TIOKYI[i, KOHKYPEHTH MOXKYTh PO3TAIIOBYBATHCS HA PI3HUX KOH-
TUHEHTaXx.

PosButok 1udhpoBoi eKOHOMIKN TPU3BOANTD 0 00’€THAHHS KATETOPill «PUHOK TIPAlli» Ta <«3aiHsI-
TicTh». 3IHICHIOIYN GE3MOCEPEAHIO AisIbHICTD, TOOTO, MTepebyBaloUM y KaTeropii 3aiiHATHX, MPaIliBHUK,
YCBIZIOMJIIOIOUH CUTYALiI0 HeCTablIbHOCTI, KOPOTKOCTPOKOBOCTI Iii€l po6GOTH, OHOYACHO BUCTABJISE cebe
PUHKY TIpalii MOTTyKY HACTYITHOTO MiCIS TIpalleBaaNITyBaHHs. BcTaHOBIEHO, 1110 KapAnHAIbHA TpaHcdop-
Mailisl YMOB, 10 BIUIMBAIOTh HA CUCTEMY 3aliHATOCTI HAcCeJeHHs, IPU3BOAMUTD 10 HEOOXiAHOCTI OiIbI
PETEIHbHOr0 BUBYEHHS BCiX €JIEMEHTIB, 1[0 (DOPMYIOThCS JaHOIO CHCTEMOI0, Ta PO3POOKN MeXaHi3MiB ix
e(eKTUBHOTO PeTyJTIOBAaHHS.

B mocringycTpiasbHOMY CyCHibCTBI OCHOBHUI pecypc — iHdopMaitis, TUT BUPOOHIYOI TisLIbHOCTI —
nocJigioBHa 06poOKa, 6a30Bi TEXHOJIOTIT MalOTh HAYKOMICTKUI XapaKTep, OCHOBHE B3a€MOJIisl 3iICHIO-
€ThCS MiX JITOJIbMHY, TIPAIlS cTa€ iHGOPMAIiTHIM PECYPCOM.

Busnaueno, 1o Tpancdopmaiiis TPYAOBUX BiHOCHH BiOYBAETHCS B OCHOBHOMY IIi/l BILIUBOM MOJEP-
Hi3aIlil TPyI0BUX PECYPCIB Ta YMOB TIpalii, iki (GOPMYIOTh sIKICHO HOBY B3aEMOJIII0 MTPAIliBHUKA Ta POOOTO-
JIaBIId, 110 HAacaMIIepe/] OB’ sI3aHO 3: TTOSIBOIO HeCTaHAapPTHUX (hOPM TPYAOBUX BiTHOCHH, Gi3HeC-MOJIeIeH,
SIKi Oe3MocepeIHbO MOB’A3yI0Th MpalliBHUKA Ta POOOTOMABIS B paMKaX KOMEPI[iHUX IPaBOBiIHOCHH,;
MOTMUPEHHAM TIPAIIEBIANITYBAHHS Yepe3 iHTepHeT; TpaHc(hOPMAIli€0 OpraHi3aiiiHO-eKOHOMIYHIX Bi/l-
HOCHH; II04BOI0 HOBUX aCIeKTiB TPY/I0BUX Bi/IHOCHH, 1110 BUHUKAIOTh Ha MEPETUHI TEXHOJOTTYHUX, EKOHO-
MIYHHX Ta COIIOKYJIBTYPHUX BEKTOPIiB PO3BUTKY HOBOi EKOHOMIKHU.

Tpancdopmartist mpaiti, TPyZIOBUX Ta CyCHITBHUX BiTHOCHH, TPYZOBUX PECYPCIB MPU3BOAUTD 0 3MIHI
CTPYKTYPH 3alHATOCTI HacemeHHs. [locmimkenHio Tpancdopmallii CTPYKTYpU 3aifHATOCTI HaceJeHHs
npucBsiYeHi poboTH 6araThOX BITUM3HAHUX Ta 3apyOi’KHMX BYEHUX Ta IJIUX opraHisaiiii. IIpu mpomy
CTPYKTYPY 3afHATOCTI MOKHA PO3TJISAIATH 3 TTO3UIII1 PI3HUX KPUTEPIiB.

Mema cmammi. MeToto TpoBeIeHOTO B TOJIaHIi CTATTI AOCTIPKEHHS € aHaJi3 Ta YIOCKOHAJEHHS
eJleMeHTiB TpaHcdopMalii cucTeMu 3affHATOCTI HAaceJEeHHsT B yMOBax eJIeKTpoHisallii 1my6aiaHOro
yIIpaBJIiHHS.

Memoodonoezis. Cucrema 3aliHATOCTI HACEJIECHHA TiAIAAAE i BILIMB OaraTbox YNHHUKIB, AKi 11, BHAC-
JIIJIOK 1THOTO, TPaHCHOPMYIOTh. ¥ CBOIO Yepry, JaHa TpaHcgopMarlis MoiepHi3ye Hazami Bci chepr KUT-
TEAISIBHOCTI JIOAUHU Ta CYCIILIbCTBA 3arajoM. PO3BUTOK CUCTEMU 3aliHATOCTI HaOyBa€ XapakTepy €Bo-
JIOITHT, SIK JTIOICBKOTO Pecypcy, po60voTo MiCIs, Tak i iIHCTUTYIIHHOT 0O(OPMIIEHOCTI TPYIOBUX BiTHOCHH.
CriocTepira€Tbest TICHUI B3aEMO3B’SI30K MidK €BOJIOTIITHUMHI TIPOIleCAaMU B CHCTEMI 3aiTHSATOCTI Ta €BO-
JIOIIHHUMY TIPOIeCaMH, IO MPOTIKAIOTh B €KOHOMIIl, HAYKOBO-TEXHIYHIN cdepi, COiaqbHOMY JKUTTI,
noJituii ta KyasTypi. Ile 3HaXoauTh CBiil BIAOUTOK Y TICHOMY B3a€MOTIPOHMKHEHHI PI3HUX BU/IB Mpaiti
iHaMBiga, OB HOBUX (hOpM 3aitHATOCTI (AUCTaHIiiHA poboTa), HOBUX Mpodeciii, eBomolii 00’'eKTiB
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BI/IHOCWH 3alHATOCTI Y MeKax icCHytounX (opm, Moindikailii CTpyKTYpU 3alHATOCTI, PO3BUTKY CUCTEMU
MOTHBAIIil Ta CTUMYJIIOBAaHHI MpaIli.

Tpancdopmaltig cuctreMu 3alHATOCTI HACEJIEHHST Y CYyYaCHUX YMOBAaX PO3TJSHYTA, 3. B3eskKMHChbKUM,
P. Katuewm, . Macynoro, M. TTopatom, T. Ctoyrbepom, po3suBaeTbest B poborax I. Bexmanna, I1. Ipa-
kepa, M. A. Kacresnca, /I. Tanickorta, E. Todepa Ta inmmux.

Hayxosea nosusna. YnockoHaieHo Kiaacudikalliio eJeMeHTiB Ta 3MICTy 3MiH CUCTEMU 3alHSATOCTI
HaceJieHHs, dKi TpaHchOPMYBaIUCd BHACIIZIOK PO3BUTKY ITU(POBOI €KOHOMIKMA Ta iH(OPMAIIHHOTO
CYCIIJIbCTBA, a caMe: CEPelOBUIIE, B SIKOMY 3JIHCHIOEThCS 3aWHSATICTh HaceJeHHsI (BiIKPUTICTh, PO3-
BUTOK KOHKYPEHIIiI, colliaJibHa 3T0jla, HABYAHHSI MTPOTSATOM JKUTTs, €JIEKTPOHHMIA ypsijl, GidHec, OCBiTa,
OXOPOHa 3/I0POB’s1, BipTyasisallisi BAPOOHMIITBA, JOMiHAHTA 1HIMBI/yaabHOI BJACHOCTI, HOBI TEXHOJIOTII
iHCTpYMEHTH, TJI00aJbHI KOMYHIKaIlil, CTUCHEHHSI BUPOOHUIITBA); KaTEropist «mpaiist» (TBOpYa MIisiib-
HiCTh, caMopeaJstisallisi JIOAUHN Ta PO3BUTOK JIOACBKUX 3AIOHOCTEI, ryMaHi3ailist mpaili, i IBUIIEHHS
TBOPYOI HACHMYEHOCTI, ocoOMCTa iHINIaTHBa Ta BiAIOBIAAIBHICTH); TPYAOBI BimHOocuuu (6isHec-Mojeli,
IO TIPAITIOIOTh 3a JIOTIOMOTO0 iHTEPHET-TEXHOJIOTIH, PAIeBIANITYBAHHS Ta 3aHATICTD Yepe3 iHTEPHET,
crcTeMa <0 MHA-II0ANHA», aKTUBHA MOOIIbHICTD, Opi€HTAIlis HAa TPAAUI MiKOCOOUCTICHUX BiJHOCHH,
BpPaxyBaHHs JIOJCHKOI 1HIWBIyaJbHOCTI, BUPOOHWYA JIEMOKPATisl, CKOPOUEHa TPUBAJICTh, OIMOCEPE]I-
KOBaHICTh BiJTHOCHH); TPYAOBI pecypcu (3BUYAlHI TOMAIITHI TeJIenpaiiBHUKHN, BECOKOMOOIIbHI mpartiB-
HUKH, BUITQIKOBI TeJIETIPalliBHUKY, peajibHa Ta BipTyajbHa CyOCTaHIlist 0COOMCTOCTI, CyCITiIbCTBO Tpode-
cioHas1iB, BUPOOHUKM 3HAHHS, OaraTOBMMIipHA JIOJMHA, [AisJIbHE CYCIJIBCTBO, €JIEKTPOHHE CYCITJILCTBO,
«rJI00aJIbHE CEJI0, «KJIIOBE MUCJIEHHST» ); CTPYKTYpa 3aliHATOCT] HaceseHHsT («beMiHizalist 3aiiHITOCTi»,
cepa mocayT, IHHOBAIIHHO-aKTUBHI Taly3i, CKOPOUeHHsI HeKBasi(hikoBaHOT PyTUHHOI Tpaili, onudpy-
BaHHsI BUJIIB [isSVIbHOCTI, 3HAHHSI, iIHTEHCUBHE BUPOOHUIITBO ); BU/IM 3alIHATOCTI HaceseHHsI (HecTaHAapTHI
dhopMu 3allHATOCTI, AUCTAHI[IIIHA 3alHATICTD, CIIiJIbHE BUKOPUCTAHHS CIIIBPOOITHUKIB, CIIJIbHE IIpalleB-
JIAIITYBAaHHSI, THMYACOBe yIIPaBJIiHHs, podoTa iHoi, epioanyra poboTa, podoTa 3a BUKJIMKOM, MOGIIbHA
pobora, BayuepHa poboTa, MpaiiBHUKY 3 TOPTGOJIi0, MAacOBa 3aiHATICTh, CIIIBIIPAIS CEPEJl CAMO3aHHSATHX
IpaIiBHUKIB, TIAPACOJIbKOBI opraHisaiiii); poboue miciie (onudpyBaHHs poGOYNX MICIlb, HA SIKUX BUKO-
HYIOThCsSI PYTHHHI 3aBJaHHs; BeJUKa MOOIIBHICT poOOYMX Miciib; (DOPMYBaHHSI HOBHX KOMITOHEHTIB
PO6OUYNX MiCIIb, [0 BKJIIOYAIOTh XapaKTEPUCTUKY IIPOTPAMHOTO Ta MAIIUHHOTO 00JIaIHAHHSI, MOKJIUBICTD
MTOCTIMHOI MoZIepHi3allii Ta TpanchopMariii).

BucnoBku. PesysbraTu pociipkenHsa TpanchopMallii CUCTeMU 3aHSATOCTI HACceJIeHHS CBIT4aTh PO
CKPYTHY peastizailito chopMOBaHUX paHiliie Teopill Ta cucTeM 3ailHsITOCTI HaceseHHs.. HeoOXingHO Bu3Ha-
YUTH HOBY XapaKTEPUCTUKY CHCTEMHU 3aiHSTOCTI, sIKa CTa€ OJHOYACHO 0GAa3MCOM Ta HAMPSIMOM ii Po3-
BUTKY — Iie iH(GOPMAIliiHUI TIOTEHI[iaJl CUCTEMU 3aHATOCTI HAaceJieHHs, 10 (POPMYEThCS B Pe3yJIbTaTi
B3aEMOJIii HOBHUX SIKOCTEH MpalliBHUKA Ta HEOOXiHUX /st 10r0 MaKCUMaJIbHOI MTPOIYKTHBHOCTI, Xapak-
TEPUCTUK POOOYOTO MICIISL.

Kio4oBi ciioBa: esieKTpoHi3ailist my6/iiyHOTO yIIpaB/iHHs, iHGopMaIliiHuil moTeHiial, Tpascopma-
Iisl CUCTEMU 3aHATOCTI HACceJIeHHS.

ELEMENTS OF THE TRANSFORMATION OF THE POPULATION EMPLOYMENT SYSTEM
IN THE CONDITIONS OF ELECTRONIC PUBLIC ADMINISTRATION

Abstract. It was noted that the informatization of society finds its manifestation: in the strengthen-
ing of the influence of technical progress of knowledge, embodied in a qualified workforce, despite all
economic processes; in the capitalization of knowledge and the sharp growth of the multifactor labor
productivity index. Space is shrinking in the new network economy. Being included in the network,
the subjects of social and labor relations, sellers and buyers, competitors can be located on different conti-
nents. The development of the digital economy leads to the unification of the categories «labour market»
and «employments. Carrying out direct activity, that is, being in the employed category, the employee,
aware of the situation of instability and short-term nature of this work, simultaneously exposes himself to
the labor market in search of the next place of employment.

It has been established that the radical transformation of the conditions affecting the employment sys-
tem of the population leads to the need for a more thorough study of all the elements formed by this system
and the development of mechanisms for their effective regulation. In a post-industrial society, the main
resource is information, the type of production activity is sequential processing, basic technologies are
knowledge-intensive, the main interaction is between people, work becomes an information resource. It was
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determined that the transformation of labor relations takes place mainly under the influence of the mod-
ernization of labor resources and working conditions, which form a qualitatively new interaction between
the employee and the employer, which is primarily related to: the emergence of non-standard forms of labor
relations, business models that directly connect the employee and the employer within the framework
of commercial legal relations; distribution of employment through the Internet; transformation of organi-
zational and economic relations; the emergence of new aspects of labor relations arising at the intersection
of technological, economic and socio-cultural vectors of the development of the new economy.

The transformation of work, labor and social relations, and labor resources leads to a change in the struc-
ture of employment of the population. The works of many domestic and foreign scientists and entire orga-
nizations are devoted to the study of the transformation of the employment structure of the population.
At the same time, the structure of employment can be considered from the standpoint of various criteria.

The purpose of the article. The purpose of the research carried out in the presented article is to ana-
lyze and improve the elements of the transformation of the population employment system in the condi-
tions of electronic public administration.

Methodology. The employment system of the population is under the influence of many factors, which,
as a result, transform it. In turn, this transformation will further modernize all spheres of human activ-
ity and society in general. The development of the employment system takes on the character of evolu-
tion, both of human resources, the workplace, and the institutional design of labor relations. There is
a close relationship between the evolutionary processes in the employment system and the evolutionary
processes taking place in the economy, scientific and technical sphere, social life, politics and culture.
This is reflected in the close interpenetration of various types of individual work, the emergence of new
forms of employment (remote work), new professions, the evolution of objects of employment relations
within existing forms, modification of the employment structure, development of the motivation system
and work stimulation.

The transformation of the population employment system in modern conditions is considered by
7. Bzezhynskyi, R. Katz, Y. Masuda, M. Porat, T. Stoneyer, and is developed in the works of H. Bechmann,
P. Drucker, M. A. Castells, D. Tapscott, E. Toffler and others.

Scientific novelty. The classification of the elements and content of changes in the population employment
system, which have been transformed as a result of the development of the digital economy and information
society, has been improved, namely: the environment in which population employment is carried out (open-
ness, development of competition, social harmony, lifelong learning, electronic government, business, educa-
tion, health care, virtualization of production, dominant individual ownership, new technologies, tools, global
communications, compression of production); category «work» (creative activity, self-realization of a person
and development of human abilities, humanization of work, increase in creative saturation, personal initiative
and responsibility); labor relations (business models working with the help of Internet technologies, employ-
ment and employment via the Internet, the «person-person» system, active mobility, orientation to the tradi-
tions of interpersonal relations, consideration of human individuality, industrial democracy, shortened dura-
tion, indirectness of relations) ; labor resources (ordinary home teleworkers, highly mobile workers, occasional
teleworkers, real and virtual substance of the individual, society of professionals, producers of knowledge, mul-
tidimensional person, active society, electronic society, «global village, «clip thinking»); the structure of popu-
lation employment («feminization of employments, the service sector, innovative and active industries, reduc-
tion of unskilled routine work, digitization of activities, knowledge, intensive production); types of employment
of the population (non-standard forms of employment, remote employment, joint use of employees, joint
employment, temporary management, occasional work, periodic work, on-call work, mobile work, voucher
work, portfolio workers, mass employment, cooperation among self-employed workers, umbrella organiza-
tions); workplace (digitization of workplaces where routine tasks are performed; high mobility of workplaces;
formation of new components of workplaces, including the characteristics of software and machine equipment,
the possibility of constant modernization and transformation).

Conclusions. The results of the research on the transformation of the employment system of the popu-
lation testify to the difficult implementation of previously formed theories and systems of employment
of the population. It is necessary to define a new characteristic of the employment system, which becomes
both the basis and the direction of its development — this is the informational potential of the population
employment system, which is formed as a result of the interaction of the new qualities of the employee
and the characteristics of the workplace necessary for his maximum productivity.

Key words: electronicization of public administration, information potential, transformation
of the population employment system.
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1. Berym.

Bci pocmimxkenns, npucBsdeHi TpaHcdopMmarii
CUCTEMU 3aMHSATOCTI HACEJEeHHS B CyYacCHMX yMO-
BaX, PO3TIO/IiIJIEHO 32 TAKUMHU eJIeMEHTAMU, STKi BUEH]
BUJIIJISTIOTH [P XapaKTEPUCTHII 3MiH, 1110 BisOyBa-
IOTbCSI BHACJIZIOK PO3BUTKY 1U(POBOI €KOHOMIKH
Ta 1HGOPMAIINHOTO CYCHINIBCTBA: CEPENOBUIILE,
B SAKOMY 3/IIICHIOETbCS 3alHSTICTh HACEJIEHHS;
KaTeToPisl «Ipallsi»; TPYAOBI Bi[HOCUHU; TPYAOBI
pecypcH; CTPYKTypa 3allHSITOCTI HAaceJeHHSs; BUIN
3aiTHATOCTI HaceseHHsT; poboye Miclie.

2. Tpanchopmaiisi cepenoBuiia, B SIKOMY
3AIHCHIOCTHCS 3allHATICTh HACEJIEHHS.

[mobamizailist  BCiX E€KOHOMIYHMX Ta  COIli-
aJIbHUX IIPOIECIB, CTPIMKUUM PO3BUTOK iH)OP-
MAaIlifHO-KOMYHIKAIliIMHUX ~ TEXHOJIOTI  TpaH-
chopmye cepenoBuille, B SIKOMY 3/IiHHCHIOETHCS
3aifHATICTH HaceJieHHst. Mae miciie kopiHHa riepedy-
JI0Ba COIliaJIbHO-eKOHOMIYHUX CTPYKTYP, OB’ sI3aHA
3 HEYXUJIbHUM 3HUKEHHSIM YUCETHHOCTI MpaIliBHU-
KiB, 3ailHATUX Y TPAAUIITHUX BUIaX BUPOOHUIITBA,
HEyXWJIbHE TIBUINEHHS TPOAYKTUBHOCTI Tpairi
Ta MOJINIIEHHS SJKOCTI MPOAYKILi. Y TOW XKe 4ac
3a3HalOTh iCTOTHOTO PO3MIMPEHHs iHpopMalliiiHa
cepa misibHOCTI Ta cdepa 0OCIYroBYBaHHSI.
CyuacHu#l etan Po3BUTKY CYCIIJIbCTBA PO3TJIsa-
€ThCS SIK THYYKICTh, TOOTO THYYKICTh HallMaHMX
MpaIiBHUKIB (PI3HOMAHITHICTh HAaBUYOK, YMiHb,
HOJTiBJIEHTHICTh, Oe3llepepBHe HABYAHHSI, THYYKa
oITaTa Iparii, Tpy10Ba MOO1IbHICTb, THYYKa 3aiiHsI-
TiCTh Ta iH.); THYYKiCTh BUPOOHUIITBA Ta THYYKICTh
CTIO’KUBAHHSI.

Heob6xiHo TakoX Bij3HaYnTH iHDOPMATHU3AIIIIO
CYCIIJIbCTBA, SIKA 3HAXOJUTH CBill MPOSB: y MOCH-
JIEHHI BIJIUBY TEXHIYHOTO TIPOTPecy 3HaHb, BTiJie-
HUX Y KBaJTi(hikoBaHiit po6ouiil cuJIi, ompu Bei eKo-
HOMIYHI ITpOIlecy; y KaImTasi3allii 3HaHb Ta Pi3KoMy
3pocTanHi 6araTo(akTOPHOTO 1HIEKCY TIPOAYKTHB-
HOCTI Tpaiti. ¥ HOBIiil MepeskeBiil eKoOHOMIII BifOy-
Ba€ThCS CTUCHEHHS MTpocTopy. Bymyun BKIIOueHuM
y Mepexi, Cy0’€KTH COIlialbHO-TPYIOBUX BiIHOCHH,
MPOIABIli TA TOKYIIIi, KOHKYPEHTH MOXKYTh PO3Ta-
IIIOBYBATUCS HA PI3HUX KOHTMHEHTAX.

MepeskeBa J0TiKa EKOHOMITHOI B3aEMOI1, TTepIIT
3a Bce, 3auinae cgepy TPyJAOBUX BiJIHOCUH, TTOPO-
JUKyIour HOBI (hopMU THYYKOI 3aiiHsATOCTI. Mepe-
JKeBi ePeKTH TPUCKOPIOIOTH PO3BUTOK HOBOTO THITY
3aiiHgaTocTi.  ColliaJbHO-€eKOHOMIYHI  HACJIJIKU
MOMWPeHHsT 1HOOPMAIIHHO-KOMYHIKAIlIMTHUX TeX-
Hosoriii (IKT), Bmactusi OGinbirocri KpaiH, 1110
WY Th MIJISTXOM eJIEKTPOHHOTO PO3BUTKY, 11€: BHHUK-
HEHHsI IJ100aJIbHOI MePEsKeBOi eKOHOMIKH Ta MOsiBa
HOBUX €JEKTPOHHUX (OPM COIliaIbHO-EKOHOMIY-
HUX BiJIHOCUH; 3MIHU y CTPYKTYPi 3alHATOCTI Ta
BU/IIJIEHHST 1H(GOPMAIIMHOTO CEKTOPY EKOHOMIKU;
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nosiBa HOBUX (hOPM OPTaHi3allii Ipaiti; 3MiHa 3MicTy
Ta XapakTepy Ipaili; 3MiHa BUMOT /10 KBasidikartii
Ta podeciitHol MiATOTOBKH.

Tpancdopmariisi cucremu 3alHATOCTI  Bimo-
OpaskeHa y YHMCJEHHUX MiKHAPOIHUX [IOKyMeH-
Tax Ta JOCJiPKEHHSIX, B OCHOBHOMY ITOB SI3aHUX
i3 (opmyBaHHAM 1H(MOPMAIIITHOTO CYCITITBCTBA.
OcHoBu iHGOPMAIITHOTO CyCHiabcTBA OMIIIITHO
6ysnm 3akpimieni B OkiHaBcbKiit xapTii riobasib-
HOTO iH(oOpMaIiiHOTO CycCIiabcTBa, sKeHeBChKil
JleKIapaltii MpUHIKIIB T0OY10BK iH(MOpMaIiHHOTO
cycmisberBa, [lnani aiit TyHicbkoro 30608’ s13aHHs
Ta IHIIUX Mi>KHAPOJHUX JOKYMEHTaX.

Hocnigaukamu OkchOpACHKOTO yHIBEpCUTETY
6yJ10 BUJIIJIEHO /{BAa OCHOBHI e(beKTH, siKi TpaHchop-
My€e 3aiHATICTh HaceneHHd. [lo-tieprre, 3 moyarky
koMt tortepusaitii y 1980-x pokax 3pocrae HepiB-
HiCTb B OTIJIATI Ipalli MizK KBaTipikoBaHUMH Ta HEK-
BastipikoBaHUMMU TpaiiBHUKaMu. 1le mosicHIOEThCS
M, o Hasuuky IKT HaGararo nommpeHinii cepes
MpaIliBHUKIB, SKi BUKOHYIOTh aHAJITUYHI YW 1HTe-
pakrtuBHi 3aBganus. Bukopucranusa IKT na pobori
BILJIMBAE II[BUIIEHHS 3apO0ITHOI ILIaTH IIpailiB-
HUKQ, OCKLJIbKM BOHM OIJIBIIOI0 MipPOIO CIPHUAIOTH
MiJIBUIIEHHIO  MPOAYKTUBHOCTI  MiINIPUEMCTBA.
[To-apyre, maiizke Bci €BpoTeicbKi PUHKM TIpaili
3a3HAIM [OJApU3alii podOTH, 10 € HACHIAKOM
3HMKHEHHSI PYTUHHOI POOOTH CepelHhOTO KJACy
y 3B’s13Ky 3 ii onmudpysannsm (Digitalisation, jobs,
and convergence in Europe, 2016).

PosBuTok mudpoBoi eKOHOMIKM TPU3BOAUTH /10
00’€/IHaHHS KaTeropiil «pUHOK TIpalli» Ta «3ailHs-
TicTh». 3iiiCHIOIYM OEe310CEePEIHI0 JIisSIbHICTD,
TOOTO, TIepe0dyBaloun y KaTeropii 3alHsATHX, mpa-
[[iBHUK, YCBIIOMJIIOI0YM CUTYAI[if0 HeCTabiIbHOCTI,
KOPOTKOCTPOKOBOCTI  1i€i  poOOTH, OJHOYACHO
BUCTaBJIsIE cebe PUHKY Ipalli MONIyKY HACTYITHOTO
Miciist  mpareBsamityBanasa. CydyacHuid TparliB-
HUK JIOCUTh AJIalITOBAHUI y TONIYKYy iH(opMmarrii
B IHTepHeTi, TOMY /i WOTO TIpalleBIalITyBaHHSI
Gisbllle  MiAXOASTh €JIEKTPOHHI KOMYHIiKaIliiiHi
3B’s13ku. Bin mykae po6ory Ha Iareprer-mardop-
MaX, HaJICUJIAa€ €JIEKTPOHHE Ppe3ioMe, MPOXOIUTh
eJIEKTPOHHMIT BiftOip, BUXOAUTD Ha EJIEKTPOHHE TEC-
TYBaHHSI, CITiBOECITY.

3. TpancdopmMmalris KaTeropii <mpanss.

Kareropist «mparsi» € OCHOBHMM €JIEMEHTOM
CHUCTeMH 3alHATOCTI HacesieHHd. CTaBJeHHI 110
mpaili BCiX yYaCHUKIB TPOMa/ICBKUX BiTHOCHH, camMa
MOZIEPHI3allisI Ii€l KaTeropii MPpU3BOAUTD /10 iCTOT-
HO1 TpaHcopMmarlii y cucrtemi 3aliHITOCTI Hace-
sennst. MOII y pamkax «InitiatuBu cropivyys, 1o
CTOCYETHCST MAOYTHBOI chepu TIpaili», CTBEPIIKYE,
0 «HAYKOEMHA €KOHOMiKa IJIATUTh TUBI/IEH/IN 32
3aTHICTD /IO Ti3HAHHS i BiIKPUBA€E HOBI IepPCIEK-




TUBH, 110 30arav4yroTh 3MiCT i 3MICT TIpalli i Jal0Th
JIOAMHI  Olibllle MOMKJIUBOCTEH KOHTPOJIOBATH
CBOIO TPY/OBY isbHICTb. TyT 1Mpu BCTAaHOBJIEHH]
3B’SI3Ky MIXK TIpariero Ta CyCIiJIbCTBOM aKIIEHT 3Mi-
Iy€eTbest y 6K 0coOMCTOI HIMIATMBY Ta Bi/IOBI-
JAJIBHOCTI, a He y OiK KOJEKTUBHUX MeXaHi3MiB»
(Hoxnan I rerepanbroro aupekropa MOT «nu-
[[MAaTHBa CTOJIETHS, Kacalolasicst Oyayiero chepbl
Tpyna», 2015).

B nocriagycrpiaibHOMY CycHiJIbCTBI OCHOBHUM
pecypc — iHdopmaitist, TUII BUPOOGHUYOI JislIbHO-
cTi — nmocJiizioBHa 06poOKa, 6a30Bi TEXHOJIOTII MAIOTh
HAYKOMICTKHUH XapaKkTep, OCHOBHE B3aEMOJIisI 37TitiC-
HIOETbCSI MiXK JIIOABMMU, Tpallsd CTa€ iHdopMalriii-
HUM pecypcoM. O. CredhaHUIUH BUCIOBIIOE TAKy
IYMKY TI0Z0 TpaHc(opMartlii Kateropii «Ipargds.
«CBiTOBUH JIOCBiJl TTOKA3YE, 1O OCHOBHUM BILJINB
Ha HOBi TEXHOJIOTiI, 0COOJIMBO Ha TIOYATKOBHX €Ta-
nax, HaJa€ He TaK Ha KiJbKiCTh POOOYMX MiCIIb,
SIK Ha BUMOTH IO SIKOCTI TIpaIli: 3MiHIOIOTHCST HOTO
opTaHi3aillist Ta 3MiCT, BAMOTI'H /10 KBasidikaitii mpa-
IIOI0YNX, /10 HABUYOK Ta BMiHb JIOAWHU. ¥ TLIaHI
opranizaritii iparii IKT HajatoTh OTEHITIHY MOX-
JUBicTh 06upaTH Miciie Ta yac pobdoru. Ile cipuun-
HSI€ TIOMUPEHHS THYYKUX TpadikiB podoTH, HaI0-
MHOTO TIpalli, YaCTKOBOI 3alHSTOCTI. 3 SIBJISIOTHCS
dipMu 3 «3HEOCOOJEHUMI> POOOUNMU MICI[SIMHU,
CHiBPOOITHUKY SIKMX TPAIiO0OTh yiaoMma. [lommpio-
IOThCSI €JIEKTPOHHI METO/M KOJIEKTUBHOI POOOTH.
3MiHa 3MicTy mpaili Ta BUMOT /10 KBajidikalii ta
MIepCOHAIBHOI MTATOTOBKY IMpaIliBHUKA — 1€ 3MiHU
indopmariitnoro 3abesneuenns mpaii. Hacamie-
pen indopmaTH3allis MO3HAYAETHCS 3MiHI 3MiCTy
PO3yMOBOI TIpalti, a il y (isuaHoMy mpaiii 36ib1ry-
€ThCS MUTOMY Bary IpOIIeCiB mepepobku indopma-
ii» (Credanunmmn, 2007).

Y cywacHux ymoBax Tpaisi HaOyBa€ OiJbIi
TYMaHHUX 1 TBOPYUX XaPaKTEPUCTHK, CIIPSIMO-
BaHWX, B IEPINy 4Yepry, Ha peasizaifiio BHYTPill-
HiX morpeb i 3pibHocTell oauau. [JokaagHine
XapaKTEePUCTUKHU TIpaili OyayTh PO3TJSHYTI Aaji
niji yac onucy iHGOpMaIiiHOT KOMIIETEHTHOCTI
npalliBHUKA.

4. Tpaucdopmailis Tpy/10BUX BiTHOCHH.

Tpancdopmartiga mpaili, EKOHOMIKUA Ta CYCIHiJIb-
CTBa 3arajioM BHOCATH KapAWHAJIbHI 3MiHU Y TPY-
nosi BigHocuHU. [To-miepie, MOII y nonosiai «IHi-
[iaruBa CTOPIYYsl, IO CTOCYEThCSI MailOyTHBOI
cepu mpartti» ([loxaan I renepanbHOrO AMPEKTOPA
MOT «VHuimaruBa cToJIeTHsl, Kacaromasics Oyry-
ero chepsl Tpyaar, 2015) Bizobpasuia Taki 3MiHu
y CcHUCTeMi TPYyAOBUX Bi[HOCUH: <... PEAIBHICTD
poboTH, IO CIPUIMAEThCS GaraThbMa, Ha OJIHOMY
MiJIMTPUEMCTBI — HaliMava MPOTSTOM yChOTO SKUTTS
Gisbllle He € 3araJlbHUM HACTPOEM CYCITLJIBCTBA,

i TMAMAaEThCsT CYMHIBY caMe iCHYBaHHSI TPY/IOBOTO
MPaBOBIIHOCUHH, SIK 3BUYAHOI OTOBIpPHOI IpakK-
TUKW MiXK IIIMPUEMCTBOM Ta IIpalliBHUKOM. Tam,
Jle TPYZIOBI TIPABOBIIHOCUHU 1CHYIOTh, BOHO MOJKe
BCE JIaJIi BIIXOANTH Bijl KJIACUYHOTO O6€3CTPOKOBOTO
[IPABOBIIHOCUHY, IO Iepeadavyac 3aiiHATICTh Ha
yMOBaxX MOBHOTO POOOYOro 4acy, HaTOMICTh IPH-
fiMatoun ofiHy 3 6Gesstiui «HecTaHIapTHUX> (OPM,
y TOMY 4YUCJi 3alHSATOCTI Ha yMOBax HEMOBHOTO
po6OYOro vacy, TePMIHOBUX Ta FHYYKHUX TPYAOBHX
noroBopiB» (okman I renepasbpHOrO AMpeEKTOpa
MOT <« HuiumaruBa cToJeThsl, Kacaromuasicst Oyy-
mero cdepnl Tpyna», 2015). Takox Harosomnry-
E€THCS, MO «JIeSKI MAPUEMCTBA OOXOISATHCS MPS-
MUM HaliMOM poO0YOI CHJIH /115l BCiX 200 GiIbInocTi
BUPOOHUYMX OIepalliii, Ik IpaBUJIO, Ha OCHOBI cy0-
MiZIPSILy, AyTCOPCHHTY, CTOPOHHIX areHTCTB Ta
cUcTeM IOCTaYaHHsl, sIKi Bce vacTiiie HabyBaoTh
riobanbHux  ¢dopm» (lokmax 1 reHepasbHOrO
nupektopa MOT «MuuiuaTuBa crojieTusi, Kacao-
masicst 6yyiero ceps Tpyaas, 2015).

Ha nant morzisin, HallicTOTHINIO0 3MiHOIO y TPY-
JIOBUX BifHOCWHAX, sIKy mo3Haumiga MOII, € Te,
10 «HACJIJIOK, IO JAJeKO i/le, BAHUKAE Y 3B’43KYy
3 MOSIBOIO B OCTaHHI poKu GizHec-Mojesei, ki 3a
JIOTIOMOTO10  [HTEpHeT-TeXHOJIOTii  MOB’SI3yI0Th
OKpEMUX 3aMOBHUKIB TOBapiB 1 MOCIYT 3 MOX-
JIUBUMU TOCTaYaJbHUKAMU B paMKaX MHUTTEBUX
KOMEPIIMHUX IPAaBOBIAHOCHH, SIKi TPUBAE AOBIIIE,
HIK 4ac, HeOOXiHWH [JIsi TMOCTa4YaHHsI TOBapy
tTa HajmanHs nocayruy (loxsan I renepasbHOTO
nupekropa MOT «MuuiuaTuBa crojieTusi, Kacao-
masicst 6yyiiero ceps Tpyaas, 2015).

Takum uymHOM TpaHchoOpMaIlis TPyAOBUX BiJl-
HOCWH BifI0yBa€ThCsl B OCHOBHOMY IIiJl BILTABOM
MOJIEpHi3allil TPY/I0BUX PECYpPCIiB Ta yMOB Ipail,
sKi (HOPMYIOTh SKICHO HOBY B3aEMOJIIIO0 TIPAITiB-
HUKa Ta poOOTOIABIIS, [0 HacaMITEPE]T OB’ I3aHO 3
MOSIBOIO HECTaHAAPTHUX (DOPM TPYAOBUX BiIHOCHH,
6isHec-mMoeel, siki 0e310CePeIHbO TIOB’SI3YI0Th
npaiiBHMKa Ta poOOTOAABI B paMKaX KOMEPILiii-
HUX TIPABOBiIHOCHH; MOMIUPEHHIM TIPaIleBIaIITY-
BaHHSI Yepe3 iHTepHEeT; TpaHC(OPMAIIE€I0 OpraHi-
3alliiTHO-eKOHOMIYHUX BiJIHOCHH; TIOSIBOI0 HOBUX
aCTeKTiB TPYMOBUX BiJIHOCWH, IO BUHUKAIOTHh Ha
MepPeTUHI TEXHOJIOTIYHNX, EKOHOMIYHUX Ta COIlio-
KYJIBTYPHUX BEKTOPIB PO3BUTKY HOBOI EKOHOMIKHU.

5. Tpanchopmaiiist TpPyI0BUX pecypciB.

Tpancdopmaitisa TpyZoBUX PeCypCiB po3TJsiia-
€THbCS HAa MUKIUCIUIUIIHADHOMY pIiBHI: COIIi0JIO-
raMu, eKOHOMiCTaMU, IICUX0JIOTaMU, TTOJIITOJIOTaMU
Ta JlepKaBHUMM yhpasiaiHigmu. [Ipu 1mieomy Bci
BU€HI 3TO/IHI 3 TUM, 110 iH(opMaIliiiHe CyCIiIbCTBO
Ta 1 poBa eKOHOMIKaA (POPMY€E HOBUI BUJL TPY/IO-
BUX PECyPCiB, SIKUI Ma€ MeBHY CIeu@iaHicTh, M0
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BiZIpi3Hd€E Horo Bix npaiiauka IIpu mpomy emau-
HUU TTPOdiJib 1IHOTO CYyYaCHOTO TPYILOBOTO PECYPCY
MOKM 10 He chOPMOBAHO, XO4a B IIHOMY iCHYE
00’eKTHBHA HEOOXiZHICTD I BUPOOIEHHS edek-
TUBHUX MEXaHI3MIiB PETyJIIOBaHHA HOTO 3alHSTO-
cti. Tak B.A. Jlangcman Bkazye Ha (popMyBaHHS TIi/]
BIJIMBOM HOBUX TEXHOJIOTIN «CYCIJIbCTBA TIPode-
cionamiBy». «lomoBHUME TIpodecioHasaMu HOBOTO
iHZyCTpiaJIbHOr0 BUPOOHUIITBA MTOBWHHI CTaTH He
MeHe/JKep, MapKeToJIor Ta (PiHAHCHUCT, a iHKeHep,
yUYeHUH Ta mefaror. [CTOTHO 3MIHIOETHCS ... BUTJISI]T
ingycrpiasbHoro pobitHuka. Lle yoauHa, sika Mae
CEPEeNIHE CIIeliabHy OCBITY Ta BUCOKY ITpOeciiiHy
kBayiikailito, SIKy BIH PETYJISIPHO ITiIBUIIIYE.
B ymoBax Takoro marepiaJbHOTO BHPOGHUIITBA
BYEHUI, IH;KEeHEpP Ta POOITHUK CTAIOTh YIaCHUKAMMU
He TIJIbKY BJIaCHEe BUPOOHUYOTO TIPOIIECY, a i MPo-
1ecy ocBiTH uepe3 Bce xKutTTa» (Jlanacman, 2012).
Ha itoro mymMKy «y BHCOKOTEXHOJIOTTYHOMY BUPOO-
HUIITBI BU3HAYAIbHY POJIb TIOYMHAIOTH TPATH OTIe-
parii Ta nporecu, y SKHAX JIOAMHA BUCTYIAE SK
NPUIATOK MammHu (BepcTara, KOHBeepa), 60 SIK
HOCI 3HaHHSI, TPaHC(OPMOBAHOTO B TEXHOJIOTIIO,
«JTIOJIMHA CTAa€ MOPYY i3 BUPOOHWMIITBOM» 1 «CTa-
BUTBCSI JI0 TIPOIIECY BUPOOHUIITBA SIK OTO KOHTPO-
Jiep i perymoBanbHuky (Jlanacman, 2012).

OTxe, TepMiH <«iHGOpPMaIIMHNUKA TMTPAIliBHUK>
Ma€ OyTH MPUAHATHAN SIK OCHOBHA KaTeropist 1ud-
POBOI €KOHOMIKH Ta iHGOPMAIITHOTO CYCITIThCTBA.

Takum urnHOM, CydacHi yMOBU (POPMYIOTh SIKICHO
HOBI TPY/IOBi pecypcH, sIKi MaloTh crienudiuHe cTas-
JIEHHsI JIO TIpaili, oOy/0By Kap'epw, 3/iiiCHEHHs
3aHATOCTI Ta oOpranizallii TPyJOBUX BiJIHOCHH.
Y 3B’43Ky 3 iXHBOIO CHEeNu@IYHICTIO TPaAUIliliHI
MeXaHI3MU PeTyJIOBaHHS iXHbOI 3alHATICTIO CTa-
10Th HHU3bKOe(heKTUBHUMU. [10TpiOHO CTBOpPEHHS
HOBUX MeXaHi3MiB, aJalToBaHWX 0 TpaHcdop-
Mailii TPyZIOBUX PECYPCiB Ta 37aTHUX e(heKTUBHO
BIIMBATH HA HUX B YMOBaX IU(PPOBOI EKOHOMIKH.

6. Tpancdopmallissi CTPYKTypH 3alHATOCTI
HaceJIeHHS.

Tpaucdopmartiga mpaiti, TPyJIOBUX Ta CYCIHiJb-
HUX BiTHOCWH, TPYZOBUX PECYPCIB TPU3BOIUTH 10
3MIHM CTPYKTYpHU 3allHATOCTI HaceneHHs. [locoi-
JUKEHHIO TpaHcgopMallii CTPyKTypU 3alHSATOCTI
HaceJIeHHST TPUCBsiUeHi poOOTH GaraThOX BiTUN3HSI-
HUX Ta 3apyOi’KHUX BUEHMX Ta I[JIUNX OpraHisarliii.
[Ipu tbOMY CTPYKTYpPY 32THATOCTI MOXKHA PO3TJIs-
JlaTH 3 MMO3Ullii pisHuX KputepiiB. Ilepuium kpure-
PIEM € cTaTeBO-BIKOBA CTPYKTYpA.

CBiTOBOIO TEH/IEHIIIEI0 € 3POCTaHHS 3aNHSATO-
CTi KIHOK Ta 3HWXKEHHS 3alHSITOCTI YOJOBIKIB.
Y upomy E. Jlibanosa, O. ITaiii yTOYHIOIOT TIPO
3POCTAaHHS HE MMPOCTO YACTKU JKIHOK Y UM CJTI 3aliHSI-
TUX, HaeTbess 1po «deminizalii» mpaili, «rodTO
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IPUPOJIH, IO 3MIHIOE POOOTH y HANPSIMi Ti€l, SIKy
3a3BUYAN iICTOPUYHO BUKOHYIOTH KiHKW. XapakTe-
PUCTHUKHM KIHOYOI Mpalli BKJIYAIOTh HU3bKY 3aPO-
GiTHY TLIATY, HU3bKUI CTATyC, HEBUCOKWII PiBEHb
HABYaHHS, HECTIWKY 3alHATICTh, HEBUCOKOTEX-
HOJIOTIYHI poboYi MicIst, eMOIlifHO HaIpysKeHa
Mparis, a TAaKOK BiJICYTHICTh HABUYOK PO3BUTKY YU
npodeciitnoro po3sutky. Meminizaitis mpari o3Ha-
yae 301/bIIeHHs HECTIHKOI 3aifHATOCTI, JOrOBIpHOI
pobOTH, HU3BbKOI 3apOOITHOI TIJIATH Ta BUTICHEHHS
BUCOKOKBaJIi(hiKoBaHNX POOITHUKIB HU3bKOKBAJIi-
dikoBanumuy» (Jlibanosa, [Taiii, 2004).

TakuM 4MHOM, y Cy4aCHMX yMOBaxX IPOIOBKYE
3poctaTu cepa MOCTyr, TIPU IbOMY iX HaJaHHS
Bce OLIBIN iHAUBIyaTi30BaHe Ta MepCoHaTi30BaHe.
36imbIIyoThCst chepr MOCAYT 13 BUKOPUCTAHHS
iHhOpPMaIliHHO-KOMYHIKAIIIHUX TEXHOJIOTIH, 3pPO-
crae «peMinizalis mpaiis.

7. Tpancdopmamis BuIIB 3aiiHATOCTI Hace-
JIEHHSI.

Tpancdopmaliisi BUAIB 3alHSATOCTI ITPOSIBJIS-
€TbCSI, HacamIepe/l, BHACTIZOK TIOSIBU 11 HECTaH-
maptaux (HetunoBux dopm). HeobxigHo 1moro-
mutucs 3 LA, Kpacko, 1mo <«HeTwmosi dopMu
3aMHSATOCTI PO3TSANAOTHCS SIK 1HCTPYMEHT, IO
3abe3rieyye ONTUMI3AI[0 TPYAOBUX BUTpPAT Haii-
MadiB Ta OJTHOYACHO JI03BOJISIE MPAIliBHUKAM TTOE]-
HYBaTH TIPaIlio 3 moTpedaMu, 3yMOBJIEHUMHU CiMeii-
HUMK 000B’sI3kaMu, 6axKaHHSIM 37100y TH OCBITY 200
migBUIIMTH KBasidikaIlito, HabyTH 10CBiLy poOOTH
abo 30eperTu 3alHSATICTD, MiABUIUTA PiBEHb TPY-
nosux noxoxis» (Kpacko, 2020). Tomy cranmapthe
PO3YMIHHS Kap €pH SIK TPUBAJa TPY/0Ba JISLIbHICTh
OJIHOMY TIATTPUEMCTBI, Y Tasry3i, mpodecii y pasi He
npioputerHo. Ile hopmye nesHi TpyaHoII ¥ pobo-
TOJIaBIIs], OCOBJIMBO HA THX IMiANPUEMCTBAX, JI€ €KO-
HOMiUYHa e(eKTHBHICTb 3aJIe;KUTh BiJ] TOCTIHHOI
YK TPUBAJIOI 3allHATOCTI. Byjb-sike BUPOOGHUIITBO
BUMArae Jacy JJIsl aJianTaiiii mpaiiBHuKa 10 pobo-
YOro Miciisl Ta BUKOHAHHsS CBOiX 000B’si3KiB. Ilpu
I[BOMY TIi/[ Yac ajanTailii poboToaaBeIlb 3MyIIEHUI
HECTW BUTPATH Ha TMPaIliBHUKA, HE OTPUMYIOUU
(pinancoBoro pesynasraty. OTxe, TOCTIHHUU TIpa-
[iBHUK 301JIbIIY€ Bijmavyy Bix cBo€i mparii. Tomy He
MOJKHA TTOBHICTIO TTOTOJMTHCS, TII0 «HECTaHAApPTHI
TPY/ZIOBI JTIOTOBOPU O3HAYAIOTh /I TIPAIIBHUKIB
3HUZKEHHST 3aXUCTYy 3aWHATOCTI, a IS TiAITPUEM-
CTBa — 3MEHIIEHHSI BUTPAT BUKOPUCTAHHS TPalli»
(Kpacko, 2020).

Y HaiimauiB y 3B’S13Ky 3 INparHeHHSM IpalliB-
HUKIB OiJIbIII MHUPOKO BUKOPUCTOBYBATH THYYKI
dhopmu 3aitHATOCTI 3’ sIBUIINCS TIPOOJIEMU 3 (hOpMY-
BaHHSM CTIHKMX TPYIOBUX KOJIEKTHBIB, 3a0e3lre-
YeHHSM iX mpodeciiiHoro po3BuTKy. bisbiie Toro,
KOJIM UAYTh 3 (DIpMU «HOCIi» TEXHOJIOTIH, iJ1I0BOI




pemnyTattii ¢ipMu, «reHepaTopuy ijieid, TO BiJ| Hel
3aJIUINAI0THCS caMi cTiHU. BoHa aBTOMaTUYHO BTpa-
YA€ CBOIO PeIyTallio, OB’ sI3aHy 31 3/[aTHICTIO BUPO-
6JIITH KOHKYPEHTOCIIPOMOSKHY TIPOJYKIIi0, BTpa-
Yyae 3aTHICTh BUPOOJIATH HeMaTepiabHi aKTHBU
Ta MEPEXOUTD Y PO3psi/i GAHKPYTIB.

AKTHBHE BIIPOBAKEHHS iH(DOPMAIIMHUX TeX-
HOJIOTIH € TepelyMOBO0 (pOpMyBaHHS /IMCTAHITI -
HUX (HOpM 3aWHATOCTI, MEPCIEKTUBHOTO CIIPSIMY-
BaHHS TPYAOBUX BiJIHOCWH, dKi 3 KOXKXHUM POKOM
30ibIITyBaTUMYTh CBOI pO3Mipu Ta reorpadito
HOIIUPEHHS, 110 MOTPeOy€E BiAMOBIAHOTO iX HOCIi-
JUKEHHS, PO3BUTKY Ta 3aKOHOJABYOTO iX pery-
JioBaHHs. JlucTaHIlifiHA 3alHATICTD —B3aEMOJLIS
npariiBHIKa Ta poOOTOMABIS HA PUHKY ITpalli, 110
nepenbavae THYYKI COIIaJbHO-TPYIOBI (hopMu ix
B3aEMWH 32 JIOTIOMOTOIO TIlePIIPOCTOPY 3 BUKOPUC-
TaHHSIM KOMIT'IOTEPIiB Ta Pi3HUX 3ac00iB KOMYHiKa-
il pu 3MiHi npuitHsaToi reorpadii podoTu.

3MiHa CUCTEMU 3aUHATOCTI HAceJeHHs, YNHHU-
KiB, 1110 Ha Hel BIJIMBAIOTh, CPOPMYBATU BEJTUKUM
nepesiK HOBUX BH/IB 3aiiHATOCTI, 0a3uCOM SKHUX
€ IXHs HecTiliKicTh. 3 0OAHOrO OOKY, JaHa SIKiCTh
MO’Ke MaTH HeTaTUBHI HACJIIJIKH, ajie 3 IHIIIOT0, BOHA
JI03BOJISIE AJIATITYBATUCS TIATTPUEMCTBY B HOBUX
YMOBax HQ/UIAIIKY TPYAOBUX PECYPCIB Ta HAJMIp-
HOI HecTabilIbHOCTI €KOHOMIYHOI cuTyartii. Ha Hamr
MOTJISI/I, TIEPCIEKTUBHUMU [IJId PO3BUTKY PETio-
HAJIBHUX PUHKIB Tpalli MOXKYTh CTaTU CTpaTerid-
HUiT 0OMiH CIiBPOOITHUKIB i BaydepHa 3ailHSITICTb.

8. Tpauncdopmanis pododoro micusi.

Ha aymky C.B. Frey ta M.A. Osborn (Frey,
Osborne, 2013) koM IoTepHi TEXHOJIOTIT MTOKH 110
He B 3MO31 peasi3yBaTh Taki XapaKTepUCTUKH Ipa-
I[iBHUKIB:

— colliajJibHa OPIEHTOBAHICTh, IO BKJIOYAE
MOKJIMBICTD TIepeIadi eMoIliil JIOAUHH, ii TypooTYy,
KOXaHHS Ta y4acTh;

— KpeaTUBHICTh, 3/IATHICTh MPUIMATH HECTaH-
JIapPTHI HOBI pillleHHS, IO HE BKJIA/IAI0THCS Y «3aITPO-
TPaMOBAHUIT» aJITOPUTM;

— 3JIaTHICTh MAHIIyJIIOBATH, BIIUBATHU TA KEPY-
BaTH JIOJIMHOIO (BPAaxXOBYIOUH, 1110 HABITh METO/IU
[nTepHeT-MaHiMyIIOBaHHS, BCe O/HO, € pPe3yJibTa-
TOM JAiSLTbHOCTI KOHKPETHUX JIIOJIEH, Ta CAMOCTIITHO
iHdopMalliiftHi TeXHOJOTii He 3/aTHI KepyBaTh
JIIOJTUHOIO).

PosBuToxk indopmaiitHo-KOMyHIKaI[iHHUX TeX-
HOJIOTiH (hOPMY€E HOBI BUMOTH IIO/I0 OPTaHi3ailii
poboudoro wmicig crispobitHuka. HesBakaioun Ha
Te, 1[0 MOOLIBHICTH Tepegdadac MOKIUBICTD Opra-
HizaIii pobOYOro MICIIst CKPisb, Jie 3PYYHO TpalliB-
HUKOBI, ICHYIOTh TIEBHI BUMOTH JI0 pOO0OYOTO MiCIIs.

Binnosigno, tpancdopmarliisi pobodoro miciis
dopMye TIeBHI KOMIIOHEHTH, $IKI TIOBUHHI Y3TO/I-

JKYBAaTUCS 3 KOMIIETEHIISIMA TIPAIiBHUKA, SKUN
3IIICHIOE CBOIO JisLIbHICTh Ha HbOMY. 30ir KOMITO-
HEHTIB Ta KOMIIETEHITI cHOPMYIOTh TTO3UTUBHUMN
MYJBTUTLTIKATUBHUHN eeKT Ta 3POCTAaHHS MPOIYK-
TUBHOCTI 11palli. Po36ixkHicTh Ipu3sBejie 10 HeJJOBK-
KOpPHUCTaHHST 260 MOKJINBOCTER POOOYOTO MicCIIsT UK
MpaliBHUKA.
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