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FEATURES OF PERSONNEL MANAGEMENT
IN THE POLICE OF THE LITHUANIAN REPUBLIC

Abstract. The article deals with the peculiarities of personnel management
in the police of the Republic of Lithuania, where European trends are clearly
reflected. For Ukraine, given its choice of a European vector of development, it is
archiving to take into account foreign experience, first and foremost the experi-
ence of EU countries, in particular in the management of police personnel.

It is confirmed that the Concept of Good Governance is applicable not only
at the macro level — in the sphere of state and municipal administration, but also
in certain spheres, in particular the activities of the police. Although this concept
has not yet been enshrined in the Lithuanian police regulations governing the
Lithuanian police, the police units (the example of the Siauliai district) in man-
aging efficiency apply certain principles of good governance through: the Code of
Ethics for Lithuanian Police Officers; different orders of heads of the institution,
mechanisms of management of activity of officials.

The experience of the Republic of Lithuania confirms the applicability of
such principles to the police as: integrity, ethics and the rule of law; openness
and full cooperation; measuring outcomes in terms of the social and environmen-
tal benefits of a sustainable economy; identifying interventions to optimize ex-
pected results; similarly capacity building of the organization and its staff; risk
and efficiency management; principles of accountability. It is also proved that the
combined (semi-centralized) model, the peculiarity of which is: the presence of a
national body (ministry) responsible for ensuring internal security, coordination
of the activities of disparate police services; co-existence of state police services
of national and regional (territorial) as well as state and municipal police with
priority of development of national police, which is being formed in the Republic
of Lithuania, has prospects in Ukraine as well.

Keywords: public administration, police, personnel management, models of
internal security, police of the Republic of Lithuania.

OCOBJUBOCTI YIIPABJIIHHS NNEPCOHAJIOM
B ITOJIIOII JIMTOBCbKOI PECIIYBJIIKH

Anoraiist. Po3kpuTo 0cob6MBOCTI YIIPaBJIiHHS IEPCOHAIOM B TOJTiMii JIMTOB-
ChKOI pecitybJIiKy, jie SBHO BifoOpasuJIics 3arajbHO €BPOIENChKi TeHaeHtii. JIst
Ykpainu, BpaxoBy04Ur 0OpaHHsI HEIO0 €BPOTIEIICHKOT0 BEKTOPY PO3BUTKY, apXiBasK-
JIMBUM € BpaxyBaHHsI 3apybOiKHOTO JIOCBiLy, Hacammepes HocBixy kpain €C, 30-
KpeMa MO0 YIIPABJIHHS TEPCOHAIOM TIOJIITI.

[TigTBep/keno, mo Konieniiis HaIe;KHOTO YIIPaBJIiHHS € 32CTOCOBHOIO He JIH-
e Ha MaKpopiBHI — y cdepi JiepKaBHOTO Ta MYHIIIUIIAIBHOTO YIIPABIiHHSA, a i
B OKpeMuXx cdepax, 30KpeMa JisIbHOCTI TOITii. | Xo4a 1151 KOHIIeMNIIisl TOKN He
3aKpimieHa B HOPMATHBHO-IIPABOBUX akTaX JIuToBchkoi PecryOumiku, 1o pery-
JIIOIOTH JIMTOBCHKY TMOJIILII0, ajie miipo3ian ol (mpukiaz okpyry [layssir)
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B YIpaBJiiHHI e(EeKTUBHICTIO 3aCTOCOBYIOTHCS OKPEMi MPUHIIUITN HAJEKHOTO
yIpaBJiHHg yepe3: ETuununil Kosieke 715t pariiBHuKiB modiii JIntosebkoi Pec-
yOJIiKY; Pi3HI PO3MOPSKEHHST KEPIBHUKIB YCTAaHOBU, MEXaHI3MU yIIPaBJIiHHSI
JISUTBHICTIO TTOCI0BUX OCi.

JocBin JINTOBChKOI pecityOJIiku 1M ATBEP/KY€E 3aCTOCOBHICTD Y JIiSIBHOCTI 110-
JHIT TAKUX TIPUHIIUIIB SIK: 100POYECHICTD, €THKA Ta BEPXOBEHCTBO IIPaBa; BiAKpu-
TICTh Ta MOBHA CITIBIIPallsd; BUMIPIOBAHHS PE3YJIBTATiB 3 TOUYKHU 30pYy COTIATbHUX
Ta eKOJIOTIYHUX TIepeBar CTiKoi eKOHOMIKW; BU3HAYEHHS 3aXO0/1iB BTPYYaHHS JIJIsT
ONTHMI3aIlil JOCATHEHHS OUiKyBaHUX Pe3yJIbTaTiB; Tak caMo po30y/I0Ba MOTEHIIi-
aJIy OpraHisaiiii Ta il mepcoHasty; yIupaBaiHHg pu3ukaMiu Ta e(heKTUBHICTIO; TTPUH-
1y migssiTHocTi. Takoxk oBeseHo, 1m0 KoMOGiHOBaHa (HAITiBIIEHTPai30BaHa)
MOJ1€JTb, OCOOJIMBICTIO SIKOI €: HAsIBHICTD 3araJlbHOHAI[IOHAJILHOTO OpraHy (MiHic-
TEpPCTBa), BIAMOBIAILHOTO 3a 3a0e31eueHHs BHYTPINIHBOI Oe3eKH, KOOPIMHAILisT
JISUTBHOCTI PO3PI3HEHUX MOJIIIEHCHKUX CITY:KO; CIiBICHYBaHHSI JIEP/KaBHUX TOJIi-
HEeRChKUX CITY:KO 3ara/ibHOHAIIOHATIBHOTO Ta PETiOHATILHOTO (TEPUTOPIaIbHOTO),
a TAKOXK JIEPKAaBHOI Ta MYHITIUTIAJIIBHOI TIOJIIIIT 3 TPIOPUTETHICTIO PO3BUTKY HaIli-
OHAJIbHOI TIOTIILT, Ta, sika popMyeTbest y JINTOBCHKIi pecty6irilti, Ma€e mepcrex-
TUBU i B YKpaiHi.

KmouoBi cioBa: jiep:kaBHe yIpPaBJIiHHSA, OIS, YIIPABIIHHS MTEPCOHATIOM,
MojzieJTi 3abe31edeHHsT BHY TPIIIHBOI Ge31eKH, moiiist JIMTOBChKOI pecryOmiKu.

OCOBEHHOCTH VYITPABJIEHUA ITEPCOHAJIOM
B 110NN JINTOBCKOU PECIIYBJINKU

Amnnoramusi. PackpbITbl 0COOEHHOCTH YIIPABJIEHUS TIEPCOHATIOM B TIOJUIAN
JIMTOBCKO#T peciryOInK, rjie SIBHO OTPA3UJINCh OOIIEEeBPOTIENCKIe TEH/ICHITI.
Jluist YKpauHbl, yYUTHIBasi BEIOOP HEIO €BPOTEHCKOr0 BEKTOpA Pa3BUTHUSI, apXi-
BaJKHBIM SIBJISIETCSI 3HAHME 3apYOEKHOTO OITBITA, ITPEKIe Beero orbita ctpan EC,
B YACTHOCTH 110 YIIPABJIEHUIO IEPCOHATIOM TIOJUIIUH.

[TontBepxaeno, uro Konienius HajjesKaliero yrpabjeHUs ITPUMeHNMa
He TOJIbKO Ha MaKpOypoBHe — B cdepe rocy1apcTBeHHOr0 U MYHUIUIIATIbHOTO
VIIPaBJIEHUS, HO U B OT/IeJIbHBIX cepax, B T. Y. ledTeIbHOCTH noautnu. Y xots
aTa KOHIIEIIIM TT0Ka He 3aKpelieHa B HOpMaTUBHO-IIPABOBBIX aKTaX JINTOBCKOI
Pecriy6iiiku, peryJmpyomux JUTOBCKYIO MOJHUIINIO, HO TTOPa3/IeJeH s TTOJIn-
un (mpumep okpyra Hlaynsait) B ynpasiaenun aphekTHBHOCTBIO TPUMEHSIOT
OT/leJIbHbIE TPUHIIUAIIBL HAJJIesKaIero yrpapjieHus depe3: DTUUYECKUN KoJeKc
st paboTHUKOB moJiuimu JInToBekoit PecriyOyinKku; pasimdHbie PACoOpsiKEeH s
pyKoBoOJUTENeH yupesk/IeHusl, MeXaHU3Mbl YIIPABICHUS eATeJbHOCTBIO J0JIK-
HOCTHBIX JIMII.

OmbiT JIUTOBCKON peciiyOInKN MOATBEPKIAET MPUMEHUMOCTD B JIE€STENb-
HOCTHU TOJIUIIUH TAKUX MPUHITUIIOB KaK: [06POYECHOCTD, STHKA U BEPXOBEHCTBO
IIpaBa; OTKPBITOCTb U IIOJIHOE COTPYJHUYECTBO; U3MEPEHUE Pe3yJIbTaToB C I10-
3UIUN COIMATbHBIX U 3KOJOTUYECKUX IIPEUMYIIeCTB YCTOMUNBON 9KOHOMUKHY;
olipezieJieHre Mep BMelllaTesIbCTBa JJIsl ONTUMU3AIUN TOCTUKEHUST 0KUIaeMbIX
Pe3yJIbTaToOB; TaKKe Pa3BUTHE OTEHIIMaa OPTaHU3aluu U ee TIepCcoHala; yIpaBs-
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JieHUsT puckamMu 1 3(hHeKTUBHOCTBIO; TPUHITUIIBI TOA0TYETHOCTH. Takke J0Ka3a-
HO, YTO KOMOMHUPOBAHHAST MOJIE]Ib, 0COOEHHOCTHIO KOTOPOU SIBJISIIOTCS: HATUYME
001IeHaIMOHAIBHOTO OpraHa (MUHUCTEPCTBA), OTBETCTBEHHOTO 3a o0eciieueHme
BHYTPeHHEH 0e30MacHOCTH, KOOPAWHAIMS JeATEJbHOCTH Pa3pO3HEHHBIX I10-
JIMIIEHCKUX CJTY3KO; COCYIIeCTBOBAaHUE TOCYAAPCTBEHHBIX TOJIUIIEHCKUX CIIYKO
00IIEeHAIMOHAIBHOTO ¥ PETHOHAIBHOTO (TEPPUTOPUAIIBHOTO), 8 TaKKe Tocy1ap-
CTBEHHOW W MYHUITUTIAJIBHON TIOJIUIUNA ¢ TTPUOPUTETHOCTHIO PA3BUTUS HAIMO-
HAJIbHOW TIOJIUIINH, 4TO (hopMmupyeTcst B JIMTOBCKOIT pecitybinKe, sIBJSIETCS Tep-

CITEKTUBHOM M JIJIsT YKPaWHbI.

KmoueBbie cioBa: rocy1lapCTBE€EHHOE YIIpaBJI€eHUE, IIO0JIMINA, YIIpaBJ€HUE
IepCcoHa/IoOM, MOJEJIN obecrnieyenns BHYTpeHHeﬁ 6630HaCHOCTI/I, TTOJINII U JIu-

TOBCKOU pPecItyO/IiKHY.

Thesis statement. The democratic
foundations of governing public af-
fairs fundamentally change the nature
and structure of administering social,
political, economic, social and other
processes in the country. This applies
to both the public administration as a
whole and its specific areas, including
law enforcement.

It should be noted that it is within
the competence of the Ministry of In-
ternal Affairs of Ukraine, incl. National
Police of Ukraine to ensure the imple-
mentation of the Association Agree-
ment between Ukraine, on the one
hand, and the European Union, the
European Atomic Energy Community
and their Member States, on the other
[1], the National Security Strategy of
Ukraine approved by the Decree of the
President of Ukraine of May 26, 2015
Ne 287 [2], Concept of Development
of the Security and Defense Sector of
Ukraine, approved by the Presiden-
tial Decree of March 14, 2016 Ne 92
[3], Strategy of Public Administration
Reform for 2016—2020, approved by
decree of the Cabinet of Ministers of
Ukraine on June 24, 2016 Ne 474-p [4],

as well as the Strategy for the Develop-
ment of the Ministry of Internal Affairs
for the period up to 2020 [5].

The service of the National Police of
Ukraine is a specific state service, which
is the professional activity of police of-
ficers in the exercise of their powers [6].

The Human Resource Strategy for
2012-2020 [7] and the Strategy for the
Development of Bodies of the Ministry
of Internal Affairs for the period up to
2020 [5] are primarily aimed at improv-
ing personnel management. Thus, the
implementation of the priority “Human
Resources Development and Social
Protection of Employees” [5] implies
the formation of a stable and highly
professional staff of the bodies of the
Ministry of Internal Affairs of Ukraine,
which is able to properly respond to
challenges and threats in certain areas.

For Ukraine, given its choice of a
European vector of development, it is
crucial to take into account foreign ex-
perience, first and foremost the experi-
ence of EU countries, in particular in
the management of police personnel.

Analysis of the latest research
and publications by: O. Bandurka,
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R. Botvinov, K. Buhaichuk, A. Kloch-
ko, M. Kryshtanovych, N. Matyukhina,
O. Pronevych, S. Shatrava, etc., indi-
cates active scientific research to im-
prove the efficiency of the activities of
the internal affairs bodies and the ma-
nagement of their staff.

It should be noted that the issues
of the modern public service of special
purpose in Ukraine (State Fiscal Ser-
vice of Ukraine, State Service of Spe-
cial Communication and Information
Protection of Ukraine, Security Service
of Ukraine, State Border Guard Service
of Ukraine, National Police of Ukraine,
National Guard of Ukraine, National
Anti-Corruption Agency of Ukraine,
State Special Transport Service, etc.)
relate to single scientific studies. How-
ever, not all of these works take into
account the latest changes that have
taken place, in particular in the system
of the National Police of Ukraine.

The purpose of the article is iden-
tification of the specialties of personnel
management in the police of the Lithu-
anian Republic.

Outline of the main research mate-
rial. There are three internal security
patterns in the country today:

centralized, or (continental) pattern
with the dominant role of the Minis-
try of Internal Affairs, the prescriptive
style of controlling and harsh line of
subordination of lower bodies to the
central organs;

decentralized pattern, characterized
by the absence of a single national body,
the multiplicity of police forces on the
national, regional and local levels, the
predominant concentration of levers of
police force management in the hands
of regional state authorities and local
self-government authorities, which im-
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ply the role of municipal state bodies in
police management;

a combined (semi-centralized) pat-
tern, a peculiarity of which is: the
existence of a national body (ministry)
responsible for internal security, co-
ordination of the activities of separate
police services; co-existence of state
police services of national (federal) and
regional (state, land) levels, as well as
state and municipal police with priority
of state police development [8, p. 148].

These pan-European trends in po-
licing are fully reflected in the develop-
ment of the police force of the Republic
of Lithuania, which has become an EU
Member State since 2014. That is why
their experience is especially important
for Ukraine today.

First of all, it should be noted that
the police of the Republic of Lithuania
must protect all individuals in the ter-
ritory of the Republic of Lithuania,
regardless of their nationality, race,
gender, language, origin, social status,
etc. [9]. The Police of the Republic of
Lithuania operates within the Ministry
of Internal Affairs. The main tasks of
the police of the Republic are:

* protection of human rights and
freedoms;

* guaranteeing public order and se-
curity;

* providing emergency assistance to
individuals when necessary due to their
physical or mental helplessness, as well
as to individuals who have been victims
of criminal acts, other violations of the
law, natural disasters or similar acts;

 prevention of criminal acts and
other violations of the law;

* detecting and investigating crimi-
nal acts and other violations of the law;

« control of traffic safety.




The main document regulating the
functioning of the police in the Repub-
lic of Lithuania today is the Law on
Police Activity 2000 [10]. Along with
it, there are still some provisions of the
Police Act 1990.

The Police of the Republic of Lithu-
ania is formed by: 1) the Police Depart-
ment in the Ministry of Internal Affairs
(hereinafter — the Police Department);
2) territorial police precincts (police
commissariats performing functions in
a designated territory); 3) police edu-
cational establishments; 4) specialized
police units.

1) The Police Department shall:
(a) ensure that the tasks assigned to
the police are fulfilled; b) coordinate
the actions of subordinate police pre-
cincts and provide them with recom-
mendations and instructions; c) for-
mulate a common strategy of actions
of the subordinated police depart-
ments and personnel; d) guarantee the
implementation of state programs by
police precincts; e) assist the Commis-
sioner General of Police to formulate a
police strategy and to manage police
units.

The Police Department has the fol-
lowing functional structure:

The Police Department is headed by
the Commissioner General of Police.
The Commissioner-General: establish-
es the internal structure and staffs of
police precincts directly subordinated
to him; supervises and coordinates the
activities of police precincts; organizes
logistical conditions for police pre-
cincts; creates territorial, specialized
police precincts and professional edu-
cational establishments; exercises other
powers conferred by laws and regula-
tions.

Under the direct guidance of the
Commissioner-General, there are: a
Monitoring Group, a Division of Per-
sonnel, a Bureau of Internal Investiga-
tion, an Internal Audit Division, and
some others, as well as two specialized
police units (Logistics Center, Anti-
Terrorist Unit).

The Deputy Commissioner is as-
sisted by three alternates, each of whom
oversees an independent line of busi-
ness:

One deputy heads the Criminal Po-
lice (which is a specialized police unit)
and includes the Criminal Police Bu-
reau and the Science Police Center.

Under the direction of another alter-
nate are: the Headquarters, the Office,
the Information Division, the Interna-
tional Cooperation Division, and two
specialized police units (Police Train-
ing Center and Special Edition Police).

The third alternate oversees the
Public Security Police and three spe-
cialized police units (Road Police, Po-
lice Guard, Police Team).

2) Territorial police precincts con-
sist of higher level police headquarters
(commissariats) and their subordinate
lower level police units (police pre-
cincts).

Higher-level police headquarters
are required to: coordinate and manage
the activities of lower-level police units
(territories); carry out other tasks and
functions and be responsible for their
execution before the Commissioner-
General of Police. The Police Commis-
sariat may also carry out the tasks and
functions of lower level police units.

Lower-level police units are located
in the administrative centers of the re-
spective municipalities. They provide
public safety and order; implement pro-
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grams designed to prevent crime, pro-
tect the life, health and property of the
population; prevent criminal acts and
acts, detect and investigate crimes and
other offenses; carry out other tasks
and functions.

3) Police training institutions are
represented by the Police Training
Centers, which are specialized police
units.

4) Specialized police units are police
units established on a non-territorial
basis. These include: the criminal po-
lice, the science center, the public law
enforcement office, and others.

According to the Law “On police
duty” [10] in Lithuania the police of-
ficers are;: Commissioner General; chef-
comissioner; senior comissioner; Comis-
sioner; comissioner-inspector; senior
inspector; inspector; junior inspector;
first sergeant; chief policeman; police-
man; intern [9].

The Comissioner General of Police
shall be appointed by the President of
the Republic for the submission of the
Minister of Internal Affairs and recom-
mendations of the Government. Term of
authority is 5 years. An individual who
reached 35 years, holds master’s degree
in law or higher judicial or equivalent
education and worked as a head of po-
lice department, specialized or territo-
rial police unit can be appointed for
the post of the Comissioner General
of police [10, p. 12]. Territorial police
precincts are headed by the officers ap-
pointed by the Commissioner General
of Police. Their candidacies are agreed
by the head of the governing body of
certain area.

An individual acquires the status
of the police officer at a time of being
hired into service to the police of Lithu-

ania in the order outlined by laws and
regulations and is acknowledged by
police identity card, uniform or special
identity badge [10, p. 17]. The status of
the police officer is granted to individu-
als, so that they take up the service at
the police precinct. A police employ-
ee can be a citizen of Republic, of 18
years, healthy physically and mentally
[9]. The police rank is assigned to in-
dividuals upon passing qualifying test
(procedure and conditions of which are
designated by the Ministry of Internal
Affairs) and joining an appropriate po-
lice unit.

Police and police officers are not
entitled to take part in political cam-
paigns. Police officers cannot be mem-
bers of political parties (article 2 of the
Law on Political Parties).

Police actions in Lithuania are based
on the principles of democracy, respect
for human rights, humanity, public mo-
rality, legality and publicity [10, art. 4].
Coercion is used if necessary.

The police officer at the official
function is entitled to oblige all indi-
viduals to fulfil his or her legal require-
ments. Coercion is applied at times of
not meeting them or resistance. Police
officer is entitled to [9]:

» ‘“suspecting administrative of-
fence,” examine the documents of the
individual, vehicle and freight registra-
tion documents, and withdraw them
temporarily;

 within legal framework, can de-
tain and deliver the offenders to the
official police precincts or other law
enforcement agencies to establish the
identity of the individuals, to make the
reports and notifications while estab-
lishing the identity of individuals and

property;
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* during the prosecution of suspect-
ed or absconded criminals, as well as in
the case of counteraction to a criminal
act, to intervene at any time in residen-
tial and non-residential premises, into
the territory of individuals and legal
entities, and to stop any vehicle, and
use it if necessary. If such actions show
resistance, police officers have the right
to use force. The prosecutor’s office
must be notified of such actions within
24 hours;

* to use in the cases provided for in
Chapter 4 “On Police Activities” [10],
firearms, physical or other forms of co-
ercion;

e to use communication facilities
belonging to individuals or legal enti-
ties in an unforeseen situation;

* to temporarily restrict access to
any territory or premises;

* to inspect an individual driving
the vehicle if it is suspected that the
individual has been exposed to alcohol,
drugs, psychotropic or other similar
substances, or is under the influence of
drugs to prevent the vehicle from being
operated by such individual as well as
by an individual without a driver's li-
cense or an individual who causes ob-
struction to traffic;

* to prohibit the operation of a ve-
hicle, structure or equipment that does
not comply with the state traffic rules,
regulations and standards in force in
the country;

* to remove firearms, ammunition,
explosives, drugs and other objects in
order to evidence the violation of the
relevant rules;

* to take photographs, to make au-
dio and video recordings (without vio-
lation of the privacy guaranteed by the
law);

* to exercise other rights conferred
upon him by law.

Police officer is entitled to [9]:

visit individuals on the register of
police prevention at their home and
summon individuals to court, formally
warn other persons about their unac-
ceptable behavior in conflict with the
public interest;

to enter at any time of the day the
accommodation of the individuals sen-
tenced, if it has to do with the forced
execution of a sentence adopted by a
court or the execution of an obligation,
and also to summon to court and bring
such persons to the police precincts to
control their submission to the laws
and restrictions imposed by the court;

to enter the premises from 6am to
noon to 10pm to check compliance with
state border and migration laws;

to take photographs and make audio
and video recordings of individuals un-
der administrative arrest or individuals
on the register of police, to take finger-
prints of such persons and to take other
samples for comparative study or iden-
tification;

to require information in health
care facilities and conduct mandatory
screening of abusers who take alcohol,
drugs, psychotropic or toxic substances
in order to prevent the spread of sexu-
ally transmitted infectious diseases by
persons at risk establishments;

to remove from office persons who
take alcohol, narcotic, psychotropic or
other dangerous substances if they are
unable to move and may cause harm to
themselves or others.

When investigating a crime or hav-
ing information that it is planned or
committed, a police officer is entitled
to:
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check the activity of enterprises,
agencies and organizations of all types
and forms of ownership; to check ve-
hicles, cargo and transport documents;
check vehicles, individuals and luggage
at checkpoints of all kinds;

carry out inspections, investigate
the results of inspections of other bod-
ies; withdraw documents, raw materi-
als, products for inspections; receive
information and explanations from in-
dividuals and organizations;

enter the premises of enterprises,
agencies, and organizations of all types
during working hours; during non-
business hours, only with the participa-
tion of a representative of the organiza-
tion or owner;

carry out operational activities, to
investigate criminal cases, to create fo-
rensic databases,

carry out other actions stipulated by
regulatory acts.

A police officer must: take urgent ac-
tion upon receipt of a report of a crime
or other violation of the law, suspend
criminal acts and other offenses, store
the crime scene and its witnesses, de-
liver suspects to the police station;
guarantee the rights and legitimate in-
terests of detained or arrested persons,
provide first aid to victims of crime and
persons in a helpless state; take possible
measures to preserve the property of
persons in the event of natural disas-
ters, catastrophes or other emergencies;
keep confidential information; perform
other duties prescribed by law.

A police officer is entitled to use
coercion “if it is necessary to prevent a
violation of the law, to anticipate the
perpetrators of these violations, as well
as in other cases, protecting and up-
holding the legitimate interests of the
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individual, society, and the state” [10,
Art. 23],

Coercion that could cause injury
or death is acceptable if this is the on-
ly measure that can be applied in this
situation and other measures have been
taken but have proved ineffective. The
type of coercion and the limits of its use
is chosen by the police officer, taking
into account the specific situation, the
nature of the violation, the legal and
individual peculiarities of the offender.

A police officer may, in the form and
in the cases prescribed by law, use ver-
bal or physical coercion, firearms and
explosives. Prior to the use of physical
coercion or firearms, a police officer
must warn the person of his or her in-
tentions, except where the delay may
endanger the life or health of the police
officer or other person, or when such a
warning is impossible.

If a police officer is not equipped
with special equipment or firearms, he
or she may use any other additional
measures necessary to reflect the at-
tempted attack or eliminate the sources
of the threat. A police officer who has
used coercion without violating the
requirements of the Law “On Police
Activity” but has caused damage to the
values protected by law should not be
held liable. The prosecutor's office is in-
formed of the use of coercion by a police
officer who caused the death of a person
oT injuries.

A police officer is entitled to physi-
cal coercion by: protecting himself or
others from an existing attempt of vio-
lence or attempt to pose a direct threat
to life or health; having established an
identity of a person who has violated
the law and is resisting arrest through
active action; when an individual at-




tempts to commit a crime with the use
of firearms, explosives, special commu-
nications; during mass riots or actions
of groups that violate public order; stop
the vehicle in case of an official order.

It is forbidden to use methods of
combat fighting and special equipment
against pregnant women, against per-
sons with mental retardation or mi-
nors, unless they resist and cause harm
to life or health, or attack of a group of
such persons that cause threat to life or
health.

When other coercive measures are
ineffective, a police officer is entitled to
use a firearm [10, Art. 25]. A police of-
ficer is entitled to use a firearm in the
following cases: protecting himself or
others from committing a criminal as-
sault that poses a direct threat to life
or health; in pursuit of a criminal who
“escapes arrest by active action” in the
event that it is impossible to detain
him or her in any other way, in cases
when the person refuses to fulfill legal
requirements to get rid of a weapon or
other thing that can harm the person if
there is threat to life or health of a po-
lice officer or other person and cannot
be disarmed by any other means; re-
flecting the attack on protected objects;
when necessary to release the hostages
or to prevent an act of terrorism; at the
time of escape from the place of impris-
onment or riots at the places of impris-
onment.

A police officer has the right to use
a firearm against vehicles and animals.
It is forbidden to use firearms if it poses
a danger to innocent people; against
pregnant women, against persons with
mental retardation or minors, un-
less they resist and cause harm to life
or health, or attack of a group of such

persons that cause threat to life or
health.

At the request of a person, the police
should provide information about the
person stored in police databases. Ac-
cess to personal information of other
persons should be prohibited, unless
otherwise provided by law and other
regulations.

Police may not provide information
that is state, professional, advertising,
trade or banking secret, except as re-
quired by law. It is obligatory to pre-
serve information that harms the honor,
dignity or safety of individuals, legiti-
mate interests of citizens and legal enti-
ties, complicates the prevention, detec-
tion of criminal acts. Police should not
provide information that may damage
the presumption of innocence, police
ethics, security interests of the individ-
ual, society or the state.

Police officers are personally re-
sponsible for their actions and their
consequences. Police officers who vio-
late the requirements of the law in the
performance of their duties are liable.
A police officer who complies with an
explicitly illegal order or order is not
released from liability. The state is
obliged to compensate for the damage
caused by the illegal actions of a police
officer.

These peculiarities of the activities
of the police of the Republic of Lithu-
ania determine the peculiarities of man-
aging its personnel and in particular the
training of personnel.

Training of police officers includes
training of police officers in educational
institutions of the Ministry of Educa-
tion and Science and Vocational Edu-
cation in police institutions - centers
of advanced training [10, p.15]. Educa-
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tional institutions that train police of-
ficers in a program of training approved
in the prescribed manner provide the
education and professional knowledge
necessary to fulfill police tasks. Rela-
tions between schools and the Police
Department are based on a cooperation
agreement. The professional develop-
ment of police officers in police institu-
tions — training centers — is organized
by the Police Department in accor-
dance with specific professional devel-
opment programs.

It should be noted that the concept
of proper governance is applicable not
only at the macro level — in the field of
government and municipal administra-
tion, but also in certain areas, in par-
ticular the activities of the police. The
experience of the Republic of Lithuania
confirms the applicability of such prin-
ciples to the police as: integrity, ethics
and the rule of law; transparency and
full cooperation; measuring outcomes
in terms of the social and environmental
benefits of a sustainable economy; iden-
tifying intervention measures to opti-
mize expected results; similarly capacity
building of the organization and its staff,
risk and efficiency management; prin-
ciples of accountability [11, p. 80]. The
main element of good governance that
demonstrates police activity (such as
Siauliai County), the relationships with
stakeholders and users of services, the
value of the organization itself and the
importance of its values, a code of ethics
for police officers (although its rules are
not specific enough, each police officer’s
has individual understanding what is
ethical and what is not, to enhance the
ethics of society) [11, p. 80-81].

Although the concept of good go-
vernance has not yet been enshrined in
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the Lithuanian police regulations gov-
erning the Lithuanian police, but police
units (the Shaulai County example [11,
p. 80—81] apply separate principles of
good governance in efficiency manage-
ment through: Ethical code for police
officers of the Republic of Lithuania,
various orders of the heads of the insti-
tution, mechanisms for managing the
activities of officials.

Conclusions of the study. Thus, the
activities of the police force of the Re-
public of Lithuania, and in particular
the management of its personnel, are
fully reflected by European trends.

We agree that the Concept of proper
governance is applicable not only at the
macro level — in the field of govern-
ment and municipal administration,
but also in certain areas, in particular
the activities of the police.

The experience of the Republic of
Lithuania confirms the applicability of
such principles to the police as: integ-
rity, ethics and the rule of law; open-
ness and full cooperation; measuring
outcomes in terms of the social and
environmental benefits of a sustain-
able economy; identifying intervention
measures to optimize expected results;
similarly capacity building of the orga-
nization and its staff; risk and efficiency
management; principles of accountabil-
ity.

We believe that the combined (semi-
centralized) pattern, the peculiarity of
which is: the presence of a national body
(ministry) responsible for internal se-
curity, coordination of the activities of
separate police services; co-existence of
state police services of national and re-
gional (territorial) as well as state and
municipal police with priority of de-
velopment of national police, which is




cree of the President of Ukraine “On
the Decision of the National Secu-
rity and Defense Council of Ukraine
of March 4, 2016 “On the Concept
of Development of the Security and
Defense Sector of Ukraine” from
March 14 2016, Ne 92/2016]. (n.d.).

being formed in the Republic of Lithu-
ania, has prospects in Ukraine as well.
Further scientific research in this
area should address specific mecha-
nisms for managing national police per-
sonnel in the light of current global best

practices.
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