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STRUCTURE OF EDUCATIONAL ORGANIZATION
AS A MANAGEMENT OBJECT

Abstract. The article is devoted to the analysis of the essence and content of
the structure of the educational organization. The educational institution as an
object of management, as well as conceptual approaches to the construction of
the organizational structure and management structure of the educational institu-
tion are considered. Modeled organizational structure and structure of the insti-
tution. It is determined that the management of modern educational institutions
should be based on methodological principles as a system of provisions based on
a clear understanding of laws, laws, principles, and the use of diverse approaches
as a combination of methods, methods for addressing managerial problems that
more fully provide the theoretical basis of management. It is substantiated that
an educational institution is an organization that continuously and continuously
carries out the educational process with the aim of studying, upbringing, develo-
ping and self-improvement of the individual. The educational institution is a link
of the educational system and the institutional basis of pedagogy. It is proved that
the structure of management of an educational institution is due to its structure
and is complex. The complexity is determined by objective factors — size, ob-
ject, differentiated directions of work, etc. So in the organizational structure of a
comprehensive educational institution there are three levels: the director, deputy
directors, heads of methodological associations, psychologists, social educators,
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organizers of educational work. Some scholars highlight the fourth level to which
the bodies of class and school self-government refer to to emphasize the subject-
subject connections. But the leaders of methodological associations work mostly
on a voluntary basis, and the functions of psychologists, social educators, organi-
zers of educational work are only partially managerial, student self-government is
guided by the three previous levels. Therefore, in fact, the management function
is performed by the director and his deputies with the delegation of authority to
other members of the team. This kind of control is called linear, and the director
and his deputies are linear leaders.

Keywords: educational institution, conceptual approaches, educational orga-
nization, organizational structure, object of management.

CTPYKTYPA OCBITHbOI OPTAHI3AINI AK
OBb’ERT YIIPABJIIHHA

Awnoraiig. CtaTTs pucBsiueHa PO3TJISLy aHaJli3y Ta CYyTHOCTI, 3MIiCTY CTPYK-
TYPH OCBiTHBOI OpraHizaiii. Po3risiHyTo HaBYaJbHUiI 3aKjIaj K 00’€KT yIpaBs-
JIHHS, 2 TAKOK KOHIIEIITYa/IbHI I IX0/1 10 M0OYA0BH OPraHi3aliiiHOI CTPYKTYPU
Ta CTPYKTYPU YIPABJiHHS HABUAJIBHUM 3aKJIaJ0M. 3MOJIEIbOBAHO OpraHizarliii-
HY CTPYKTYPY Ta CTPYKTYpYy HaBYAJIbHOTO 3akJaay. BusHaueHo, 1o ynpaBiiHHs
CY4YaCHUMM HaBUYAJbHUMU 3aKJIaJ[aMU Ma€ TIPYHTYBATHCS Ha METO/OJOTIYHUX
3acajiax sIK CUCTeMi M0JIOKEeHb, B OCHOBI SKUX JIE)KUTH YiTKe PO3YMiHHS 3aKOHIB,
3aKOHOMIpHOCTEH, TPUHIIUIIIB, HA BUKOPUCTAHHI PI3HOMAHITHUX ITi/IXO/IIB K CY-
KYIIHOCTi CIOCOGIB, IPUIHOMIB PO3IJISIAY YIIPABJIHCHKUX MPOOGJIEM, SIKi MOBHiIIe
3a6e31evyI0Th TEOPETUYHY OCHOBY yIpaBinHsa. OOrpyHTOBAHO, 110 HABYAIHHU
3aKJiajl — Ie OpraHisailis, 110 Ha OCTiiHIN i 6e31epepBHiii 0CHOBI 3/111iICHIOE OCBIT-
Hiif poliec 3 MeTOI0 HaBUYaHHH, BUXOBaHHH, PO3BUTKY i CAMOB/IOCKOHAJICHHS OCO-
6ucrocti. HaBuasbHMil 3aK/1a/] € JJAHKOIO CHCTEMU OCBITH Ta IHCTUTYIIITHOIO OC-
HOBOIO Tieflaroriku. /loBesieHo, 110 CTPYKTypa YIIPaBJIiHHS HaBYAJIbHUM 3aKJIaJI0M
00yMOBJIEHA OTO CTPYKTYPOIO i € ckiIanHoo. CKIagHICTh 3yMOBIIOETHCS 00’ €K-
TUBHUMU YMHHUKAMU — PO3MIpPOM, 00’€KTOM, AndepeHIiiioBaHMHU HAIIPsSIMaMu
po6otu Toio. Tak, B opraHizaiiiiHiii CTpyKTypi 3araJibHOOCBITHBOIO HABYAJILHOTO
3aKJay BUIINIAIOTHCS TPU PiBHI: AMPEKTOP, 3aCTYIMHUKHU JIUPEKTOPA, KEPiBHUKU
METOAMYHIX 00’€/[HaHb, NICHUXOJIOTH, COIlia/lbHi Iearory, OpraHi3aTopu BUXOB-
HOI po6otu. [lesiki BUeHi BUII/ISIOTh Y€TBEPTHIl PiBEHb, 10 SIKOTO BiIHOCITH Op-
raHy KJIACHOTO 1 MIKIJIBHOIO CaMOBPSILyBaHHs, 00 IiAKpecauTn ¢yl ekr-cyd’ek-
THI 3B’sI3K1. AJie KepIBHUKU METOAMYHKUX 00’€[HaHb IPAIIO0Th 31e01IbII0r0 Ha
TPOMAJICBKUX 3acaziax, a (hyHKII1 IICUXOJIOTIB, COIIaJIbHUX TEJaroriB, OpraHisa-
TOPIiB BUXOBHOI poOOTH € TiJIBKU YaCTKOBO YIPABJIiHCHKUMHE, YYHIBCbKE CaMO-
BPSJ/IyBaHHSI CKEpOBaHe TPhOMA TOTepeAHIMU PiBHAMU. ToMy (haKTUIHO yTpaB-
JIiHChbKa (DYHKITiSI BAKOHYETBCS IMPEKTOPOM 1 MOTO 3aCTYITHUKAMU 3 JIeJIETYBAHHSIM
MMOBHOBAKEHb 1HIITUM YJieHaM KOJIEKTUBY. Takuii TUT yIIpaBJIiHHSA HA3UBAETHCS JIi-
HIITHNM, a IUPEKTOP 1 HOTO 3aCTYIMTHUKY JIHIMHUMU KePiBHUKAMU.

KimouoBi ciioBa: HaBYaIbHUI 3aKJ1a]1, KOHIENTYaJbHi ITiIX0/I1, OCBITHS Opra-
Hizallis1, oprafizaiiiiiia CTpyKTypa, 00’€KT yIIpaBJIiHHSL.
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CTPYKTYPA OBPA3OBATEJbHOII OPTAHU3AITNU
KAK OBBERT YIIPABJIEHUA

Annoramua. CtaThst TOCBAIIIEHA PACCMOTPEHUIO aHAJIN3A U CYIITHOCTH, COZIEP-
JKaHUsT CTPYKTYPbI 00pa3oBaTeIbHON OpraHu3anuu. PaccMoTpeHo yuebHoe 3aBe-
JleHUe KaKk 00bEKT yIIPaBJIEHsI, a TAK/Ke KOHIENTYaIbHBIE TTIO/[XO/IBI K TOCTPOEHUTO
OPTaHMU3AIMOHHON CTPYKTYPBI U CTPYKTYPbI YIIPABJIEHUsST yYeOHBIM 3aBE/ICHUEM.
CMojesmmpoBaHa OpraHu3al[HOHHast CTPYKTYPa U CTPYKTypa yIeOHOTO 3aBe/ICHNSL.
OmnpejiesieHo, 94To YIIpaBJIeHNEe COBPEMEHHBIMI YYeOHBIMU 3aBE/ICHUSIMU JIOJIZKHO
6a3MpoBaThCST HA METOMOJOTMYECKUX MTPUHITUITAX, HAa CHCTEME TIOJIOKEHUH, B OC-
HOBE KOTOPBIX JIE)KUT YETKOE TTOHUMaHNe 3aKOHOB, 3aKOHOMEPHOCTEN, TPUHITN-
TI0B, Ha UCITOJIb30BAHNH PA3IMYHBIX TTOIX0/I0B KaK COBOKYITHOCTH CITOCOOOB, ITPH-
€MOB PacCMOTPEHHUsI YIIPABJIEHYECKUX TPOOJIEM, KOTOPbIE MOJIHee 06eCeunBaroT
TEOPETHYECKY0 OCHOBY yIpaBiieHust. O60CHOBaHO, 4TO y4eOHOE 3aBe/IeHIE — 9TO
opraHu3alug, KOTopasg Ha TOCTOSIHHOW W HEIPEPBIBHON OCHOBE OCYIIECTBIISET
00pa30BaTEJLHbII MPOIECC C METbI0 00YUEHMsI, BOCITUTAHNUSI, PA3BUTHSI K CAMOCO-
BEPIIEHCTBOBAHUS INYHOCTH. YueGHOe 3aBe/IeHIE SIBJISIETCSI 3BEHOM CHCTEMBI 00-
pa3oBaHuA U MTHCTUTYIIMOHAIBHOW OCHOBOH Tte/laroruku. /lokazaHo, 4To CTPyKTY-
pa yrpasJiieHust y9eOHBIM 3aBe/IeHreM 00YCIOBJIEHA €r0 CTPYKTYPOI ¥ SIBJISIETCST
cy105kHOM. CJIOKHOCTD OIpPEIENsieTcs: 0ObeKTUBHBIMU (DAKTOpaMKi — PasMepoM,
00beKTOM, TnhGEPEHITNPOBAHHBIMU HAITPABJIEHUSMU PaOOTHI 1 TOMY MOJ0OHOE.
Tak, B opraHM3anoHHON CTPYKType 0011e06pa3oBaTeIbHOTO y4eOHOTO 3aBe/ie-
HUS BBIJICTISTIOTCS TPU YPOBHST: IMPEKTOP, 3AMECTUTENN TUPEKTOPA, PYKOBOUTE-
JI METOINYECKUX 00beIMHEHUT, ICUXOJIOTH, COIIMAIbHbIE MIe/IarOTH, OPTaHI3aTO-
PBI BOCTIUTATETbHOI paboThl. HeKOTOpPbIE yueHbIe BBIAEISIOT YeTBEPTHII YPOBEHb,
K KOTOPOMY OTHOCSIT OPTaHbl KJACCHOTO ¥ IMKOJBHOTO CaMOYIPaBJIEHHUs], YTOOBI
MOMYEPKHYTh CyOBeKT-CyObeKTHBIE CBsI3M. HO PYKOBOIUTETN METOANYECKUX
oObeMHeHN paboTal0T B OCHOBHOM Ha OOINECTBEHHBIX HadajaxX, a (PyHKIINU
IICUXOJIOTOB, COIMAJIBHBIX TEaroroB, OPraHU3aTOPOB BOCITUTATEILHON PabOTHI
SBJISIOTCS TOJBKO YACTUYHO YIPABJIEHYECKUMH, YIEHUUYECKOE CaMOYTIPaBIeHNe
HaIIPaBJIEHO TPeMs MpeAbIAynnMu YpoBHAMU. [ToaToMy hakTruecku ympasien-
yeckas (PyHKITUS BBITTOTHSIETCS IUPEKTOPOM M €T0 3aMECTUTENISIMU C JIeJIeTUPOBa-
HUEM TIOJIHOMOYNM IPYTUM YJIeHaM KOJITIeKTUBA. TaKoi TUTI yIIpaBIeHUs Ha3biBa-
€TCsI IMHEWHBIM, a IUPEKTOP U €r0 3aMeCTUTEN JTMHEHHBIMU PYKOBO/IUTEIISIMU.

KmoueBbie cioBa: yueOHOe 3aBejieHUE, KOHIIENTYaIbHbIE MTOXO0/IbI, 06pa3o-
BaTeJIbHasi OpraHU3aIisl, OPraHU3aIMOHHAsT CTPYKTYPa, OOBEKT YIIPaBICHUSI.

Formulation of the problem. The
effective functioning of any educatio-
nal system depends on its management.
The urgency of the problem of impro-
ving the management of educational
organizations has recently become due

to significant changes in the political
and socio-economic life of society. It
became obvious that the management,
which is based on traditional principles,
does not meet the requirements of the
present and requires immediate reor-
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ganization. Moreover, a number of ob-
jective scientific research and practical
activities have proved that the preser-
vation of anachronistic approaches in
the management of educational systems
is the main reason for the slow pace of
their reform and adaptation to the re-
quirements of the present, the need for
the use of the theory and practice of ed-
ucational management is essential [1].

Analysis of recent publications on
research issues. The problem of mo-
dern educational management has dif-
ferent aspects and has always been the
subject of study of many Ukrainian and
foreign scholars, including G. Dmitren-
ko, G. Yelnikov, I. Zyazun, V. Kremen,
V. Lugovy, V. Madzigon, V. Maslov,
N. Nichkalo, V. Oliynyk, M. Potashnik,
T. Shamow, I. Likarchuk and others.

Today, in the scientific literature
from the point of view of educational
management, the theoretical founda-
tions of scientific management educa-
tion are thoroughly presented, on the
basis of which one should consider the
development of educational systems,
the quality of education, the system for
managing education development, the
system-targeted management of edu-
cational institutions, the theoretical
foundations and technologies of peda-
gogical education, theoretical the basis
of continuing education, etc. [2].

Formulation of goals (goals) of the
article — analysis of the essence, con-
tent of the structure of educational or-
ganization.

Presenting main material. Edu-
cational management is considered as
a specific type and art of management
activity, which includes a set of princi-
ples, methods, organizational forms and
technological methods of management
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of educational systems of various types
and types, aimed at their formation, ef-
fective functioning and development
3].
On this basis, attention should be
paid to optimizing the structure of edu-
cational institutions as the most stable
form of their existence.

From our point of view, for the cor-
rect and thorough solution of the prob-
lems of modern educational institutions,
it is worthwhile, including focusing on
considering the structure of the educa-
tional organization as an object of sys-
tem management. Effective solution of
the questions of constructing the struc-
ture of a modern educational institu-
tion will give an opportunity to influ-
ence the specifics of its management.
It should be noted that the issue of the
structure of the educational organiza-
tion as one of the objects of management
is not enough attention in the theory of
educational management.

Management of modern educational
institutions should be based on metho-
dological principles as a system of pro-
visions based on a clear understanding
of laws, laws, principles, and the use of
diverse approaches as a combination
of methods, techniques for addressing
managerial problems that more fully
provide the theoretical basis of gover-
nance [4].

Concept-management in our time
is used by numerous sciences. But the
content of this concept is largely de-
termined by the specifics of the object
being studied. Yes, it is right to speak
about the management of technical
devices, machines, the management of
biochemical processes in living orga-
nisms, and the management of social
processes [3].




In this regard, the question naturally
arises: what is common for the manage-
ment of any processes, regardless of the
framework within which the system,
biological or social, they develop? The
answer to it gives the possibility of cy-
bernetics, which characterizes manage-
ment as “the ability of holistic dynamic
entities to carry out a purposeful rear-
rangement of their organisms in accor-
dance with changes in the conditions in
the internal and external environment
of their existence” [6]. This reorganiza-
tion takes place by processing the infor-
mation circulating on the principle of
direct and feedback between the con-
trol device and the managed system.
Thanks to management, one or another
system not only maintains its integrity,
but also optimizes its functioning.

Management as an integral part of
the educational system of the educa-
tional institution, its system-forming
ambush, has an objective nature, but
according to the mechanism of imple-
mentation — this is a subjective pro-
cess. It can be mostly intuitive or rely
on the theoretical foundations of sci-
ence. In this regard, it is extremely im-
portant to determine how the relation-
ship between practice and management
theory [7].

Educational institution is an organi-
zation that continuously and continu-
ously carries out an educational process
for the purpose of studying, upbringing,
developing and self-improvement of
the individual. The educational institu-
tion is a link of the educational system
and the institutional basis of pedagogy.

The structure of management of
an educational institution is due to its
structure and is complex. The comple-
xity is determined by objective fac-

tors — size, object, differentiated direc-
tions of work, etc. So in the organiza-
tional structure of a comprehensive
educational institution there are three
levels: the director, deputy directors,
heads of methodological associations,
psychologists, social educators, orga-
nizers of educational work. Some scho-
lars highlight the fourth level to which
the bodies of class and school self-gov-
ernment refer to to emphasize the sub-
ject-subject connections. But the lea-
ders of methodological associations
work mostly on a voluntary basis, and
the functions of psychologists, social
educators, organizers of educational
work are only partially managerial, stu-
dent self-government is guided by the
three previous levels. Therefore, in fact,
the management function is performed
by the director and his deputies with
the delegation of authority to other
members of the team. This kind of con-
trol is called linear, and the director and
his deputies are linear leaders.

In this context, E. M. Khrikov notes
that for the structure of the manage-
ment of a comprehensive school charac-
terized by the presence of a significant
number of collegial bodies: the peda-
gogical council, the board of schools,
scientific methodological council, the
board of trustees, council of senior pu-
pils, councils of clubs, museums. Each
of these bodies performs certain mana-
gerial functions. An important task of
the head of the school is to promote the
clear definition and implementation of
these functions.

It should be noted that another link
of the control subsystem of the school
is a collegial body — a certification
committee, which has a rather narrow
specialization, solves the issue of at-
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testation of teaching staff, regulated
by relevant documents and is aimed
at self-development and self-improve-
ment of teachers. Involving collegial
bodies in solving management tasks is
a step towards self-management and
self-organization that is characteristic
of the system.

One of the links in the management
is work with personnel. This work is
key. Its main component is the deve-
lopment of human resources, increasing
the efficiency of work on the basis of
a comprehensive, continuous, diversi-
fied personality development. In recent
years, the staffing of schools has been
replenished by psychologists, social
educators, and deputies from scientific
and methodological work, which testi-
fies to the transition of educational in-
stitutions to a qualitatively new level.

Currently, a person-oriented mana-
gement model is quite effective in
Ukraine, according to which an edu-
cational institution is considered as a
system integrity. The system manage-
ment of an educational institution is to
understand the organization as a whole.
It is necessary to manage simultane-
ously the whole structure. Delegation
of the head of his authority; the partici-
pation of subordinates in decision mak-
ing, when everyone feels that he has
direct relation to the management of
an educational institution; Awareness
of subordinates is an important part of
the system. Nowadays, in the context of
educational reform, it is important for a
school head to be able to plan, system-
atically build management activities.
For this, the head of the educational
institution must know what students,
teachers, parents and, ultimately, soci-
ety want [8].
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When developing a management
system, it is important to put the mana-
gement flexibility at the forefront,
which manifests itself in the mandatory
agreement when making managerial
decisions. We make any decisions, show
solidarity with all members of the team.
This is an indication that the adminis-
trative activity of the administration of
an educational institution is based on
the principles of democracy.

The second important point is de-
centralization, that is, the strengthen-
ing of the division of responsibility and
the distinction between collegial and
administrative management. It is im-
possible today to completely abandon
administrative management and re-
place it with a collegiate one, because
the initiative of the head of the educa-
tional institution is too important and
it is very important that it meets the
interests of the subordinates. No matter
how creative the team was, it needs an
administrator, leader, creator, leader.

The next priority is the reorienta-
tion of the activity of the educational
institution to meet the needs of parents,
students and educators. The study of
these needs is carried out through ques-
tionnaires, interviews, and individual
work.

Another stage in the modernization
of management is the focus on the re-
sult; continuous processing of infor-
mation; readiness to predict the result
when making non-traditional decisions.

The use of managerial innovation
technologies is justified on the current
stage of management of an educational
institution. I. Y. Kovalenko refers to the
management innovative technologies
of modern economic, psychological,
diagnostic, information technologies,




which create conditions for prompt and
effective acceptance by the manager of
a managerial decision.

Features of the organizational struc-
ture and management structure are de-
termined by the type of educational in-
stitution. The main components of the
management structure of an education-
al institution include: collegial manage-
ment bodies; administration; bodies of
public self-government.

Organizational structure of a com-
prehensive  educational institution
is determined by the tasks facing the
sphere of general secondary education,
and contains the following components:
elementary, basic, senior school. These
components are stable for the structure
but are characterized by temporary
signs due to changes in the participants
of the educational process.

For example, consider the authori-
ties in a general education institution,
which, in general, recreate the struc-
ture of governing bodies of domestic
educational institutions. Their activity
allows to take into account the needs of
participants in the educational process
and optimize the functioning of the in-
stitution as a whole. The presence of an
extensive structure of administrative
bodies in the school requires the orga-
nization of their interaction, coordina-
tion of the work of all units.

The structure of the governing bo-
dies at the school includes:

* bodies of collegial management of
the school (conference, council of the
school, pedagogical council, meeting
with the director, his deputies);

* school administration (director,
his deputies for educational, scientific,
educational, methodical, economic
work);

* bodies of public self-government
(students (school), teachers (trade
union committee, methodical council),
parents (parent committee).

The bodies of collective manage-
ment of the school are the conference,
the school board, the pedagogical coun-
cil, the meeting with the director, and
his deputies. Their activities are coor-
dinated according to the needs of the
team and the tasks of the school [9].

The conference is the highest colle-
giate body of public self-government of
the school (in small schools — the gene-
ral meeting of the school staff). The
delegates of the conference with the
right to vote choose a meeting of stu-
dents of II and IIT degrees, a meeting
of teachers and other staff, a meeting
of parents and representatives of the
public in the same amount from each
category. The conference approves the
charter, makes corrections, develops the
directions of school development, in-
creases the efficiency of the educational
process, searches for additional fund-
ing, and strengthens the material and
technical base. If necessary, they create
temporary, permanent commissions on
different activities of the school, deter-
mine their authority. Summoned by the
school board once a year.

Board of the school is a body of
collective management of school af-
fairs, solving the most important issues
concerning the improvement of the
educational process. Council boards
are selected at a conference or general
meeting of the school.

The Board of Directors selects rep-
resentatives of the pedagogical staff,
students of IT and IIT grades, parents
(or persons who replace them) and the
public. It is headed by a school princi-
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pal. At the next election, the board shall
be updated at least one third.

The board of the school is engaged in
managerial problems, which previously
belonged to the sole competence of the
director. She implements the decision
of the conferences of the school team;
represents the interests of the school in
state and public bodies, provides social
protection of minors; defines content,
methods, forms of organization of edu-
cation and education; sets the school’s
working conditions; carries out con-
trol over the work, conducts the certi-
fication of pedagogical workers, makes
proposals to the qualification commis-
sion on the assignment of teachers to
qualification categories; controls the
expenditure of budget allocations to
the school, forms its own material fund
of the school; hears reports on the work
of the director, his deputies, teachers,
makes proposals for the continuation
or termination of their powers; protects
school staff and administration from
unwarranted interference with their
professional and official activities, etc.

Management of modern educational
institutions is a complex system with
many internal interconnections. Its
effectiveness largely depends on the
management activities of the school
administration, which is based on the
correct division of responsibilities of
the administration, which includes the
director, deputies of educational, edu-
cational, scientific, methodological and
economic work.

Management of modern educational
institutions should be based on theo-
retical and methodological principles as
a system of provisions, based on a clear
understanding of the principles of mana-
gement, the use of various approaches
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as a set of methods, techniques, con-
sideration of managerial problems that
provide the basis of management.

The analysis of scientific literature
on the concept of “management” and
“management of educational organiza-
tion” gives grounds to assert that this
complex multifactorial process, which
is an integral part of the educational
system of the educational institution,
its system-forming ambiguity, has an
objective nature, but according to the
mechanism of implementation there is
subjective process|[10].

Different approaches to the manage-
ment of an educational organization are
distinguished. Among them we distin-
guish: procedural, logical-informative,
reflexive, synergetic, systemic, innova-
tive.

The management of an educational
institution is a consistent and pur-
poseful process, which is cyclical and
is formed through functions — specific
types of management activities that
provide the formation of techniques,
methods of managerial influence on
the educational sphere. These include
analysis, planning, organization, con-
trol.

Conclusion. The educational insti-
tution as an object of management is
considered from the point of view of the
organizational structure and manage-
ment structure. The main components
of the organizational structure are the
division of the school system into the
structural components, which are: col-
legiate bodies; administration; bodies of
public self-government.

The management structure of an
educational institution is the bodies of
labor, advisory bodies, bodies of public
self-government.




The structure of management of
an educational institution is due to its
structure and is complex. Complexity
is determined by objective factors —
size, object, differentiated directions of
work, etc. [11]

The manager’s ability to see the set
of really existing structures of an edu-
cational institution as a system and
management objects allows:

* highlight underdeveloped struc-
tures, weaknesses, the elimination of
which improves the efficiency of the
system,

* to see the institution in a complex
way, and therefore consciously raise it

the level of system integrity;

* to recognize the educational in-
stitution as a system from the point of
view of the new.

Thanks to such actions, it is possible
to improve the system of management
of education in general, to increase its
efficiency, to eliminate unnecessary
links and bureaucracy.
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