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AN ARCHETYPAL FOUNDATION
OF THE CULTURE OF MAKING MANAGERIAL
DECISION

Abstract. Governing of different systems such as countries, regions, and or-
ganizations is a complex process that requires a comprehensive approach to de-
cision-making (DM). A dynamic environment complicates DM because of big
data, delay in DM, human features, unpredictability of second and third order
effects, and other reasons. To deal with the problem of governing in this environ-
ment requires applying of a special DM approach.
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This approach has to help to visualize, analyze and understand the system, the
environment, and their mutual influences. Different philosophies of thinking can
create so called DM cultures that are distinguishable, effective, and fundamental.
A nature of a DM culture can have an archetypal foundation because it has been
formed for centuries and remain relatively stable in time. A DM culture provides
comprehensive approach to problem-solving based on a certain unconscious vi-
sualization of the desired future and deep understanding of the problem in the
given environment.

For public governing it is possible to use DM cultures in order to understand
different parts of the system and solve complex problems properly. A DM culture
can take in account all elements of the system, the environment, their mutual in-
fluence and dynamic of change. Applying of a DM culture can improve sensitive-
ness and “Emotional Intelligence” of the system. Archetypal foundation of a DM
culture provides universal, balanced approach to understand and solve problems
and facilitates effective governing. Difficulties to analyze a big data in contem-
porary environment complicate the decision making process (DMP) and forces
making mistakes. The DM culture, as an archetype, encompasses all possible ef-
fects in analysis because it is already rooted in the DM framework. This quality
can provide effective governing in the changeable and dynamic environment and
facilitate better understanding of the competitors. Also, it can facilitate deter-
mining a level of delegation of power between the state authority and the civil
society for better DMP in given conditions.

Keywords: decision-making, culture, thinking, archetype, public governing,
system, environment, equilibrium, effectiveness.

APXETHUITHE HIJIPYHTA KYJBTYPU IIPUMHATTA
YIIPABJITHCbROT'O PIIIEHHA

AHoTanisi. YpasJiHHs pi3HUMU CHUCTEMaMU, TAKMMU SIK KpaiHW, PETioHn Ta
opranisallii, € CKJaJHUM IIPOIIECOM, SIKMII BUMarae KOMILJIEKCHOTO IIiJXOAY 110
npuitaaTTs pimenb (I1P). /lunamiune cepenosutie yckmanuioe [1P uepes Besn-
Ky KUJIBKIiCTh flaHuX, 3aTpuMKy B 1P, J1focbki ocobimBoCTi, HenepeabauyBaHicTh
eexTiB APyroro i TPeThOrO MOPS/IKY Ta iHII puyuHu. [l BUpIiNIeHHS TTpO-
6JieMH yIIPaBJIiHHS B I[bOMY CEPeIOBHII HEOOXiIHO 3aCTOCOBYBATH CIIeIlialbHUI
niaxin go ITP.

[eit miaxia moBUHEH JOMOMOTTHU Bi3yasi3yBaTH, aHAJNi3yBaTH 1 pO3YyMIiTH CHU-
CTEMY, cepe/loBUIIle Ta 1X B3aeMHi BiunBU. PizHi dinmocodii MucieHHs MOXYTh
CTBOpUTHU Tak 3BaHi KybTypu 1P, gki € momiTHuMu, eekTuBHUMY 1 (DyHIAMEH-
tanpHuMuU. [Ipupona kyasrypu [IP Moske MaTh apXeTuiioBy 0CHOBY, OCKiJIbKH BO-
Ha (DOPMYETHCS CTOJITTAMU 1 3a/IUIIAETHCS BiZIHOCHO CTabiIbHOTO B Yaci.

Kyzbrypa ITP 3abe3mieuye KOMIJIEKCHII TT/X1/1 11010 BUPIIIEeHHs TPpobJieM Ha
OCHOBI ITEBHOI HEYCBIZIOMJIEHOI BidyaJrizaiiii 6akaHoro MaiilbyTHOTO i rIMGOKOTO
PO3yMiHHSI TPOOJIEMHU B IIbOMY CEPEIOBHIIII.

Jluist iep:KaBHOTO YIpaBJIiHHS MOKHA BUKOPUCTOBYBaTH KyJbsTypu I1P, mo6
3PO3YMITH Pi3Hi YaCTUHU CUCTEMU i MPABUJIBHO BUPINIMTH CKJIAIAHI IPOOIEMHU.
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Kynsrypa 1P Mozke BpaxoByBaTH BCi €JIEMEHTH CUCTEMMU, CEPENIOBUIIE, TX B3AEM-
HUU BILTUB 1 IMHAMIiKy 3MiH. 3acTocyBaHHs Kyaerypu [P Moske nomimmmTy gyT-
JIUBICTD 1 “eMOIIHNN 1HTeJeKT” cucTeMu. ApXeTutTHe mirpyHTs Kyasrypu [1P
3abe3revye yHiBepcaabHMIA, 30aIaHCOBAHMIT TI/IXi/ 10 PO3YMIHHS 1 BUPIIIEHHST
1po6JieM Ta crpusie eheKTUBHOMY YIIPABJIiHHIO.

TpyaHoOIIII aHATI3Y BEJIMKUX JaHUX B CyYacHIN 0OCTAaHOBII YCKJIAHIOIOTH IPO-
niec ipuitHaTTs pitnennst (1111P) i conykae no momunok. Kysasrypa [P, sik apxe-
THTI, OXOILJIIOE BCI MOXKJIMBI HACJI/IKM B aHAJII31, OCKIJIBKU 11€ B3Ke BIPOBA/KEHO
B cTpykrypy IIP. Taka sikicTb Mozke 3a0e3mmeunTn epeKTHBHE YITPABJIiHHSI B MiH-
JIUBOMY 1 IMHAMIYHOMY CEPEJIOBUIII 1 CIIPUSATHA KPAIIOMY PO3YMiHHIO KOHKYPEH-
TiB. Kpim TOTO, 11€ MO3Ke CTIPUATH BU3HAYEHHIO PiBHS JleJIeTyBaHHS TOBHOBAKEHb
MIZK JIEp’KaBHOTO BJIQ/IO0 Ta TPOMA/ITHCBKUM CYCITITbCTBOM it Kpairoro [T1TP B
JTAHUX YMOBaXx.

Kmo4oBi cioBa: npuitHATTS pillleHb, KyJIbTypa, MUCJIEHHS, apXETHUII, IeP5KaB-
He YIIPaBJIiHHS, CUCTEMA, CEPEJIOBUIIE, PiBHOBara, e(heKTUBHICTb.

APXETUIIMYECKAA OCHOBA RVYJIBI'YPbBI IIPUHATUA
VIIPABJIEHUECKHUX PEIIEHUI

AHHOTanus. YipasJieHre pasJnyHbIMU CUCTEMaMU, TAKUMU KaK CTPaHBI, pe-
THOHBI ¥ OPTaHU3AIINH, SIBJSIETCST CIOKHBIM ITPOTIECCOM, KOTOPBII TpebyeT KOM-
IIJIEKCHOTO 1ToziXo/1a K npunaTtuio pemenuit (11P). Ilunamuyeckas cpena ycmiox-
rsier TTP u3-3a GOJIBIIOrO KOJMUYECTBA JIAHHBIX, 3ajiepskku B [1P, uenoBeueckmx
ocobeHHOCTEl, HempeackazyeMocTr 3(h(EKTOB BTOPOTO M TPETHETO MOPSIIKA 1
Apyrux npudui. J{uist permenust mpoOIeMbl yIpaBieHus B 3TOI cpejie Tpedyercst
npuMeHeHne ocoboro moaxoma B ITP.

ITOT MOJXOJ /I0JIKEH TIOMOYb BU3YaJU3UPOBATh, [IPOAHAIN3UPOBATH U 110-
HATH CUCTEMY, CPelly U UX B3auMMHoe BiusiHue. Pazmnynbie dpunsocobun mbiii-
JIeHNs MOTYT CcO3/1aBaTh Tak HasbiBaeMble KyJbTYphl 1IP, koTOpble paszinyumebl,
acpdexTuBHbl 1 pyHAaMenTanbHbL. [Ipupona kyasTypsl [IP Mmoxer nmers apxe-
TUIIMYECKYIO OCHOBY, IOTOMY 4TO OHa (h)OPMHUPOBAJIACh BEKAMU U OCTAETCsl OTHO-
CHUTEJIbHO CTaOMIIBHO BO BDEMEHU.

Kyssrypa ITP obecriednBaeT KOMILTIEKCHBII MOAXO/A K PEIIeHUI0 PoOJieM,
OCHOBAHHBIX HA ONPEIEJIEHHOI HEOCO3HAHHON BU3YaIU3aIlUH JKeJIaeMoro Oy y-
1ero U riyOOKOM MOHUMAHUK TIPOOJIEMBI B IAHHOI cpe/ie.

[l rocyapcTBEeHHOTO yIpPaBJIeHUsT MOXKHO HCIHOJIb30BaThb KyJbTypbl TP,
4TOOBI TIOHSITh Pa3JINYHbIE COCTABHBIE CUCTEMBI U MPABUJIBHO PEIaTh CJAOKHDIE
po6siembr. Kysbrypa ITP MOKeT y4uThIBaTh BCE 3JIEMEHTHI CHCTEMBI, CPELY, UX
B3aMMHOE BJIUSHUE U IUHAMUKY uaMeHeHuil. [Ipumenenne xkyasrypsl I1P moxker
VIYUIUTh YYBCTBUTEJNBHOCTD U “OMOITMOHATbHBIN UHTEIEKT  cucTeMbl. Apxe-
TUIUYEcKast OcHOBa KyJIsTypbl [IP obecrieunBaeT yHUBEPCATbHBIN, cOATAHCUPO-
BaHHBIN MOXO0/] K TOHUMAHUIO ¥ PEIIeHUT0 POoOIeM 1 criocobeTByeT ahdeKTHB-
HOMY YIIpaBJICHUIO.

Tpyaroctu anannsa GOJBIIMX TAHHBIX B COBPEMEHHOI Cpe/ie YCJIOKHSIOT
nporiecc npunsTus perreruii (ITP) v mpusBoasaT kK coBepienuio ommo6ok. Kyiib-
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Typa IIP, kak apxeTur, oxBaTbiBaeT Bce BO3MOKHbIE 3(PEKThl aHAIN3a, TIOTOMY
4TO ITO ysKe BHeApPeHo B cTpykTypy IIP. D10 KauecTBO MOKeT obecrednTn -
(dbexTUBHOE yIIpaBJIeHe B MI3MEHUYNBON ¥ AMHAMUYIHON Cpejie U CIIOCOOCTBOBATH
JIydIieMy TOHUMAHUIO KOHKYPeHTOB. Kpome TOTO, 3T0 MOXKeT Ccrioco6CTBOBATD
OIIpe/ieJIEHNIO YPOBHS JleJIeTHPOBaHUS [TOJTHOMOUMM MeXK/Iy TrocyJapcTBeHHON
BJIACTDHIO ¥ TPAKIAHCKUM 001ecTBOM /17151 yaryutnervst [ITTP B TaHHBIX yCIOBUSX.
KimoueBble cioBa: NpuHATHE pellleHUi, KyJIbsTypa, MblIJIeH’e, apXeTHuIl, ro-
cyJlapcTBeHHOe ylIpaBJieHue, CUCTeMa, cpela, paBHoBecHe, 3P (PeKTUBHOCTb.

Target setting. The process of pub-
lic governing goes through the DMP
that includes analysis with gathering
of data, developing information and
knowledge, and establishing of under-
standing. All this activities requires
proper thinking. There are different
philosophies of thinking that seriously
influence DM, direct us on how to see,
analyze and solve the problem. These
philosophies introduce the notion of
a DM culture that can have an arche-
typal foundation. This notion can be
critical for successful public governing,
Proper applying of a DM culture can
help to identify and solve a problem in
the context of comprehensive under-
standing of the system and the complex
and dynamic environment.

Analysis of the recent research and
publications. DM is introduced as a
logical process of problem solving. Dif-
ferent researchers highlight the impor-
tance of influence national culture, in-
dividual and collective characteristics
on DM and judgment. The culture de-
tines perceptions of risk and provides a
certain features “orienting disposition”
[1] or a “collective programming of the
mind” [2]. Cultural differences in judg-
ments and choice depend on people’s
values [3]. Cross-cultural differences
influence on the DM. There are diffe-

rent DM strategies [4] with a distinc-
tion between analytic strategies and in-
tuitive or holistic strategies [5]. Thus,
different authors describe influence of
national culture on DM, but they do
not introduce the notion of DM as a
comprehensive approach for the DMP
in a certain environment.

Also other authors see a DM culture
as a certain type of ethical behavior that
is connected with a leadership style and
organizational features. However, DM
culture is an archetypal comprehensive
approach to analyze the problem based
on understanding of the system and the
environment in their connections and
mutual influence now and in the future.

The purpose of the article is to in-
troduce the notion of DM culture based
on archetypal foundation as a practical
approach to govern the system in the
complex and dynamic environment.

The statement of basic materials.
The author proposes to use the notion
of “DM Culture” as a philosophy of
thinking in a certain environment. It
is not national or organizational cul-
tures it is a culture to see us, the sys-
tem, the environment, and the problem
as a whole and make decisions based on
an analysis with taking in account fu-
ture possible effects from our decisions.
The DM culture encompasses features
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of decision-makers, the environment,
a possible opposing side, and probable
future second and third order effects.
Selection of a suitable DM culture
may facilitate making a right decision.
Knowledge and application of different
DM cultures can help to understand a
situation better and establish a com-
mon language between competitive
sides.

There are different philosophical
schools of thought that have existed for
millenniums without serious changes.
A system structure has physical and
mental parts. The DM culture presents
a mental part that is based on human
believes, values, perceptions, and ex-
perience. Certain geopolitical environ-
ments create diverse DM philosophies
or cultures. For instance, philosophers
and strategists of China, India, Wes-
tern Europe, and Japan such as Sun
Tzu [6], Kautilya [7], Clausewitz [8],
Miyamoto Musashi [9] wrote remark-
able DM strategies-philosophies. They
introduced unique DM cultures as dif-
ferent approaches of problem-solving.
For instance, Sun Tzu proposes adapta-
tion as a natural way to problem solving
and waiting without a direct contact
with adversary (focus on the future and
possible effects), Kautilya — deception
and play with options (flexibility, and
change today, right now), Clausewitz —
shaping of the environment (a direct
approach), and Musashi — survivabili-
ty and speed of reaction (synergy effect:
to be in right time in a right place).

Description above can verify that
DM cultures are different. It happens
because beliefs, values, principles, a way
of thinking, and emotions have been
formed for centuries based on features
of climate, geographical conditions,
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geopolitical location, cooperation with
neighbor nations and religions. They
are very stable in comparison with our
habits. However, changes, such as new
technologies, communication, and glo-
balization may force revising them as a
part of system adaptation to the envi-
ronment. It is a complicated and psy-
chologically painful process.

Explanation of the human psyche as
a system of processing of external and
internal information can prove arche-
typal foundation of the DM culture.
The human psyche has individual and
collective forms that are divided into
conscious and unconscious. The col-
lective unconscious is divided into in-
stincts and archetypes [11]. It is pos-
sible to suppose that the DM culture
is a collective unconscious archetype.
It may be formed based on human inte-
rior and exterior involvements to ana-
lyze the system and the environment in
their connection.

There are two natural types of peo-
ple — extraverts and introverts [12]. It
is possible to assume that the DM team
may have both extraverts and intro-
verts in order to analyze the system and
the environment deeply. On one hand,
it is possible to understand the system
under influence of the environment
from the filter of the system. On the
other hand, it is critical to see the envi-
ronment and the system from “the hill”
(“to stay on the balcony”), evaluate and
visualize the environment and the fu-
ture. Therefore, application of a set of
different exterior and interior tools in
thinking, feeling, intuitive and sensitive
human domains can form a certain DM
culture that is the most suitable in the
given environment. Applying of diffe-
rent DM cultures can be useful because




they can reflect a proper combination of
extroversion and introversion.

Jung identified several types of per-
ception of information: logical and emo-
tional, sensory (emphasis on the organs
of perception) and intuitive (emphasis
on imagination) [12]. In other words,
mental attitudes show how we interact
with the world around us and where we
direct energy. An archetype can present
a certain balanced approach for human
group development through a proposed
set of unconscious thinking, feeling, in-
tuitive, and sensitive understanding of
the interior and exterior world in order
to survive.

Also, the archetypal foundation of
human consciousness can be explained
by inseparability in the consciousness
of emotional and cognitive processes
that only in their unity reflect the real
world in the mental world of the sub-
ject: “emotional processes ... cannot be
opposed to cognitive processes as exter-
nal, excluding opposites of each other”
[13, p. 386]. Also, a person “experiences
what happens to him and accomplished
by him; he relates in a certain way
to what surrounds him” [13, p. 513].
Collective emotions and shared col-
lective emotions could reflect the DM
culture.

In addition, cognitive psychology
has developed quite complicated mo-
dels to describe human decision ma-
king based on selection of “the one
alternative that has both a high sub-
jective value and a high likelihood of
success” [14, p. 3]. However, different
decisions do not fit such simple models.
Also, today decisions are made in con-
ditions of complexity, possible multiple
goals, dynamics, opaqueness (the DM
situation is not obvious) [14, p. 4].

In these conditions applying of an
appropriate DM culture to the DMP
can generate right decisions. An arche-
typal foundation of the DM culture
may explain the reason to use a certain
DM culture in a certain environment.
However, applying of one DM culture
can be not effective in certain condi-
tions and, also, analysis of the OPFOR
requires understanding of their thin-
king and a DM approach. Thus, it is
about a process of understanding of
both sides (own and the opposing side).
Literally, knowledge of the problem and
understanding of two sides can solve
the problem easier, because the problem
will be obvious and clear. It can facili-
tate developing a way to solve the prob-
lem through increased communication.

Analysis is based on thinking and
goes through the process of making of
assumptions that have to be proved by
facts, deduction and conclusions (see
fig. 1). To apply an appropriate DM
culture requires knowledge of potential
opposing sides and their philosophy of
thinking, understanding of approaches
for own analysis. That is why decision-
makers have to apply critical, creative
and system thinking in order to estab-
lish mutual understanding and avoid
anchoring from different DM cultures.

Everyone can see a problem from
different angles based on perception,
understanding of the desired end state
and criteria for success. The archety-
pal foundation of the DM culture can
help to visualize possible reaction of a
certain side of the conflict and explain
how to deal with this side from own po-
sition.

A primary task of the DM is to main-
tain equilibrium between the system
and the environment or create a new
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Facts and Assumptions

(have to be proved)

Deduction Apply:
- Thinking and Judgement; * System Thinking;
- DM Culture/National, = Critical Thinking;
Organizational Cultures; *  Creative Thinking;
- Believes, Values, + Creative Leadership.
Perceptions;
- Experience.
Conclusions -

Fig. 1. The process of analysis
Source: created by the author

one and achieve the goal as a realization
of ambitions of the system as a result
of human development and growth.
There are two ways to do this: to shape
the environment by the system or/and
adapt the system to the environment.
DM cultures are based on these two
approaches to solve the problem. Adap-
tation may be a primary approach in
the DM based on an appropriate DM
Culture. But also it depends on the
situation and balance of ends, ways, and
means in the framework of possible per-
missible risk.

Applying the DM culture can mini-
mize mistakes in the DMP and sa-
tisfy two main conditions of success:
1) ends, ways and means with risk have
to in balance; 2) the system has to be
in equilibrium with the environment.
There are some reasons of mistakes in
the DMP: 1) misunderstanding of the
environment, the system, their inte-
rests and possible mutual influence (se-
cond and third order effects); 2) wrong
analysis, judgment because of lack of
critical, creative, and systems thinking;
human biases, prejudices, and traps;
3) not appropriate leadership that does
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not provide a proper organizational
culture; openness of the system (not a
learning organization); 4) misinterpre-
tation of the philosophy of adaptation
and its intersections with the national
culture, human perceptions and experi-
ence; 5) misunderstanding of the need
to revise mental models, the nature of
Risk (wrong risk evaluation) and fear
of change; and 6) misunderstanding of
the DM culture, a law ability to ana-
lyze, visualize reactions of own and op-
posing sides properly [10, p. 15].
Development of the system is a
continuous process of problem-sol-
ving with a certain system structure.
Change of the environment can force
changing the system structure (physi-
cal and mental parts). It is time when
the DM culture can be updated. But
the DM culture supports the environ-
ment and the system in their connec-
tion. Change can happen, but inside of
this notional surface that has to be ba-
lanced with other surfaces. It is a system
in the system. It is a connected combi-
nation of events and elements based on
a certain energetic potential that can
be relatively constant. The archetype




presents this potential and describes
it. Even after reshaping the system re-
turns back on the previous position, but
on a quality new level of development.
It can happen until the system does not
cross a bifurcation point. After system
point the system changes structure and
its functionality supported by another
archetype.

In order to understand mental, so-
cial and physical location in a 3D vision
format, a person has to build a model of
his/her coexistence with others in or-
der to survive based on his/her natural
abilities. Applying of archetypal foun-
dations of personality such as extro-
version, introversion, thinking, feeling,
intuition, and sensitiveness he/she can
identify an approach to conduct critical
and creative thinking (fig. 2) in order to
make a decision.

Therefore, a DM culture is a certain
individual (for any system — a person,
a group, a region, a nation) approach
to lean the environment, the system,

[~ N
[ Evaluation
Creative
Thinking .
[ Synthesis
B ~N
[ Analysis
>
Critical [ Application J
Thinking
S
[ Comprehension
[ Knowledge

J

the opposing side in the context of a
Bloom’s Taxonomy of Learning (fig. 2).
An individual approach means a DM
culture can identify in which degree is
better to apply a certain type of thin-
king and how is better to see the prob-
lem and the way to solve it. The DM cul-
ture proposes this proportion based on
experience as the best combination for
a certain situation. It is more than just
pure analysis it is a philosophy of thin-
king that can provide understanding of
future possible second and third order
effects.

DM cultures can help to secure a
system from possible destruction based
on the idea that system archetypes
form the set of tools that describe pat-
terns of behavior in systems. They are
Limits to Growth (or Limits to Suc-
cess); Shifting the Burden; Drifting or
Eroding Goals; Escalation; Success to
the Successful; Tragedy of the Com-
mons; Fixes that Fail; Growth and
Underinvestment; Accidental Adver-

Judge based on evidence (appraise,
) conclude, justify, value)

Rearrange ideas into a new whole
(create, assemble, compose, design)

Break down objects into similar parts and
analyze (compare, contrast, distinguish)

Apply to actual situations (apply, choose,
demonstrate, produce, use)

Grasp the meaning (comprehend, define,
discuss, explain)

| Recall data or information (define,
describe, identify, list, recall)

Fig. 2. A Bloom’s Taxonomy of Learning
Source: Taxomony of educational objectives [15, p. 18]
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saries; and Attractiveness Principle
[16].

It is possible to assume that diffe-
rent conditions force applying diffe-
rent approaches in order to follow with
relatively stable principles of system
development. The DM culture can be
different even for regions of one coun-
try. Therefore, it forms a certain set of
approaches or philosophies how to act
and respect principles above in order
to make decisions that allow surviving
of the system in the given conditions.
Thus, it is important to understand the
need to apply a required DM culture in
certain conditions for better DM.

The DM culture can be a set of ap-
proaches and tools based on longtime
experience that can be the most suitable
for the DMP in the given environment.
Combination of different DM cultures
can be also important to be goal-orien-
ted and adaptable simultaneously in or-
der to achieve the end-state. In spite of
different values and end-states it is pos-
sible to apply DM cultures properly and
get a positive result in problem-solving
by minimum means and the simplest
ways. They have a purpose to provide
maximum possible system effectiveness
in existed conditions.

Coincidence of fluctuations of the
system and the environment can be
seen as the highest level of reaction be-
tween each other. This process produ-
ces so called resonance. It means mutual
feeling and understanding between the
system and the environment fully based
on open and non-interrupted feedback
and communication. It can happen with
a person’s perception, when he isolates
from the general mass of various infor-
mation that which he is tuned to, which
he demands.
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Applying of the DM culture can
help to establish a required under-
standing between the system and the
environment. The DM culture is ap-
propriate when generates a resonance
in the DMP, for instance, between the
state authority (SA) and the civil so-
ciety (CS) to produce a right decision
in order to solve a problem. It can be a
combination of involvement in analy-
zing extroversive and introversive hu-
man features. It is a kind of the use of
human nature in the given conditions
in the best way — to use proper com-
bination of convergent (critical think-
ing) and divergent (creative thinking)
processes in thinking, external visua-
lization or sensitive interior feeling to
analyze a situation. DM culture reflects
relationships between the SA and the
CS and proposes a proper way for prob-
lem-solving.

Resonance in thinking can be a key
to apply a certain DM culture. For
public governing it is critical because
the DM culture may identify a level
of democracy, delegation of authority
between the SA and the CS and the
wish of the CS to take this power. For
instance, in a certain conditions (inte-
rior and exterior) public governing can
have a certain model that is the most
suitable to solve the problem based on
archetypal principles of the DM cul-
ture that can be only improved, but not
drastically changed during a period of
time because of technological develop-
ment, innovations, and globalization.

Resonance in public governing can
be seen as the highest level of under-
standing, trust and confidence in each
other between the SA and the CS. It
can also facilitate achieving a synergy
effect. To establish this condition means




to lead the system effectively and pro-
vide balance of the system through es-
tablishing equilibrium between the sys-
tem and the environment. This process
has to be reflected in the cycle process
of system development that includes
DMP, implementation of decisions, and
transition of the system to a new level
of development.

DM cultures can be connected with
archetypes of social life such as “De-
mocracy” that define a proportion of
delegation of state power between the
SA and the CS. Applying of DM culture
can provide proper leadership between
the SA and the CS. It can be based on
analysis of human behavior, constant
feedback, and prediction of their ex-
pectations. The task of the SA is to lead
the CS through observation of human
behavior. Public governing has to de-
velop knowledge and understanding of
this behavior and be able to change own
goals in order to establish proper rela-
tionships between the SA and the CS
and continue developing of the system.

It is a game between the SA and the
CS. The winner is who can control this
move. The winner forever who goes to-
gether with others in order to satisfy
their current and near future wish in
order to get and maintain own inte-
rests. It means to have a higher level of
“emotional intelligence” than others.
This approach can be a philosophy of
public governing because it can allow
achieving a goal by using a motivated
human movement based on synergy ef-
fect. In leadership, it can provide unity
and inspiration to go the SA and the CS
together. The authority can use only at-
tractors to correct the flow of human
move. It is a smart leadership when
the SA just controls the flow of human

mind and keeps going according to the
environmental change and feedback
from the CS. This participative leader-
ship style of the SA can be suitable to
build a learning organization based on
an appropriate DM culture.

Applying of different DM cultures
can improve public governing because
they create a comprehensive approach
to solve a problem in the given condi-
tions. Practically DM cultures can
help problem-solving in the best way in
proper conditions. The leadership task
is to identify when, where, and how to
apply a certain DM culture.

Also, an appropriate DM culture
can establish mutual understanding
between sides of the conflict. Even
one system can have different parts
because of geopolitical locations and
cultural features. It gives an opportu-
nity to solve a problem by using of “soft
power”. In the complex and dynamic
conditions applying of different DM
approaches can solve a problem for both
sides of the system and secure national
interests simultaneously.

Conclusions. Tosummarize, the DM
culture, as a philosophy of thinking, has
an archetypal foundation. It can be ap-
plied for suitable conditions based on
balance among ends, ways, and means
in the framework of possible permissi-
ble risk. Applying of a certain DM cul-
ture can improve the DMP because it
provides a comprehensive approach to
a problem-solving. Knowledge of DM
cultures can help to understand the op-
posing side better and propose a way of
mutual adaptation. Thus, DM cultures
have a practical value in the DMP. Also,
archetypal nature of DM cultures al-
lows predicting possible reaction and
a way of thinking of an opposing side
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in order to conduct DM and planning
properly to achieve a desired goal.
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