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PROFESSIONAL AND PERSONAL DEVELOPMENT
OF CIVIL SERVANTS OF UKRAINE
IN THE CONTEXT OF SUSTAINABLE SOCIAL
DEVELOPMENT (ARCHETYPAL APPROACH)

Abstract. The article is devoted to clarification of the specificity of the influ-
ence of archetype on professionalism in the field of public administration. The ar-
ticle investigates the main aspects of professional and personal development of
civil servants of Ukraine in the context of sustainable social development in ac-
cordance with their archetypes. Today, domestic scientists are often investigating
the archetype of political leaders. The application of archetype methodology in
the presented study made it possible to determine that the authority of a civil ser-
vant as a personified subject of a postmodern society is a value system of dominant
societal properties that specifies the archetype, according to which priorities are
set in the choice of imperatives, the principles of achieving legitimacy and ma-
nagement methods, which are used to achieve the management objectives. In this
article modern archetypes of different groups of employees of public authorities in
Ukraine are proposed and their main archetypal characteristics as the main com-
ponent of their image are singled out. According to the characteristic features of
each of the archetypes of the civil servant, the main problems of their professional
and personal development are identified. The necessity of taking an archetypical
approach into realization of the basic modern mechanisms of development of civil
servants, which promote their professionalism, is substantiated.

Creation of an effective civil service system requires improvement of approach-
es to the formation of a new type of civil servant guided by such values as self-
realization, professional development, morals, creativity, defending own opinion,
self-esteem, etc. Due to this, the level of professional activity increases, the desired
status is achieved, which implies a successfully built career. This article provides
guidance on how to adapt them to specific aspects such as professionalism, learn-
ing and motivation.

Keywords: archetype, civil servant, official, professional and personal deve-
lopment.

IIPO®ECIIIHUIT I OCOBUCTICHUIA PO3BUTOK JIEP;KABHUX
CJIVKBOBIIIB YKPAIHI B KOHTEKCTI CTAJIOTO CYCILJIBHOIO
PO3BUTKY (APXETHUITHUI ITIIXIT)

Anotanig. CrtaTTio TPHUCBSYEHO 3’sICYBaHHIO Cleln(piKu BILIMBY apXeTu-
1y Ha mpodecioHasnizm y cdepi Aep:KaBHOTO YIPaBJIiHHSA. Y CTaTTI JTOCHTI/IKY-
I0ThCSI OCHOBHI acIieKTH IpodeciiHOro i 0coOUCTICHOTO PO3BUTKY A€P:KaBHUX
cay:KO0BIB YKpaiHi B KOHTEKCTI CTAJOr0 CYCIILJIBHOIO PO3BUTKY BiANIOBIIHO
no ixuix apxetutiB. ChOTO/HI BITYN3HAHUMM HAYKOBISIMH JOCUTH 4acTO JIO-
CIJIKYETHCS apXeTUIliKa MOJITUYHUX JTijlepiB. 3acTOCYBaHHS apXeTUIIOBOI Me-
TOJIOJIOTIT Y TOCJIiJI?KEeHH], 1110 TTPE3eHTYETHCH, JaJI0 MOKJIUBICTD BUSHAYUTH, 1110
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ABTOPUTET JIEPKABHOTO CJIY;KOOBIIS SIK EPCOHI(IKOBAHOTO Y6 €KTA MOCTMOJIEP-
HOTO CYCIIJIbCTBA € I[IHHICHUM KOMILJIEKCOM CUCTEMU JIOMIHYIOUMX COIIE€TANb-
HUX BJIACTUBOCTEH, sIKi KOHKPETU3Y€E apXeTHIl, BiJIOBIIHO /10 YOTO BCTAHOBJIIO-
I0THCST IPIOPUTETH Y BUOOPI IMITEPATHBIB, IPUHITUITB OCSATHEHHS JIETITUMHOCTI
Ta METO/IiB YIPaBJiHHS, 1110 BUKOPUCTOBYIOTHCS JIJISI TOCSITHEHHS TIOCTABJIEHNUX
VIPaBJIIHCHKUX IiJIel. Y CTATTi 3alPONIOHOBAHO CYYaCHI apXeTUTIA PI3HUX TPy
ca1y>KOO0BIIIB OpraHiB 1my6/HiuHOI BIajn B YKpaiHi Ta BHOKPEMJIEHO X OCHOBHI ap-
XETUTIOBI XapaKTePUCTUKHU SK OCHOBHI CKJIQJIOBI iXHbOTO iMIJIKY. BifmoBigHo /10
XapaKTepPHMX 03HAK KOKHOTO 3 aDXETHIIIB JIEP;KaBHOTO CJIY;KOOBIIST BHOKPEMJIEHO
OCHOBHI TIPOOJIEMH TXHBOTO TIPodeciiiHOro i ocobucTicHoro po3BuTKy. OOrpyHTO-
BaHO HEOOXIIHICTh ypaxyBaHHs apXETUITHOTO IiXO/Y TIPU peastizallii OCHOBHUX
CyYacHMX MEXaHi3MiB PO3BUTKY J€P/KaBHUX CJIYKOOBIIIB, 10 CIIPUSIOTH IIiIBU-
HIEHHIO 1X TTpodhecioHai3my.

CrBopeHHsI e(eKTHBHOI CHCTEMHU JePKaBHOI CIy;KOM BHUMAara€ BIOCKOHA-
JIEHHSI TIXO/IB 10 (hOPMYBaHHSI HOBOTO THITY JAEP/KABHOTO CJIY;KOOBIS, SIKHIA
KEPYETHCS TAaKUMU IIIHHOCTSIMH, SIK caMopeaJti3allis, miBUIIeHHs KBasidikarii,
npodeciitHnii PO3BUTOK, MOPAJIBHICTD, TBOPUICTb, Bi/ICTOIOBAHHS BJIACHOI TyMKH,
camomnoBara toio. Came 3aB/SIKH 1IbOMY IT/IBUIIYETHCS PiBEHb MTPOMECIHOT -
SITBHOCTI, JocATaEThesl GakaHUI cTaTyc, 1Mo nepegdadae yCmiimHo mobyoBaHy
Kap’epy. Y cTaTTi HalaHO PEKOMEH/IAIlii 10/10 iX TPUCTOCYBAHHS Y PO3pi3i okpe-
MUX aCTeKTiB, TAKUX K MTpodecioHani3aM, HaBYaHHS Ta MOTUBAIIis.

KouoBi ciioBa: apxerurr, iepskaBHUI C1y:KO0Belb, TTocaioBa ocoba, mpode-
CiitHui1 i 0COOMCTICHUI PO3BUTOK.

IMPO®ECCUOHAJIBHOE U JINYHOCTHOE PA3BUTHE
TOCYJIAPCTBEHHBIX CJIVKAIINX YKPAUHBI
B KOHTEKCTE YCTOIYMBOTO OBIIECTBEHHOTO PA3BUTHUS
(APXETUIIMYECKUII IIOJIXO)

Annotanus. CtaTbsl HOCBsIIeHAa BbICHEHUIO clielnUKN BJINSHUS apXeTh-
na Ha npodeccronanusM B cepe rocyjapcTBeHHOro yipasiaenus. B craTbe uc-
CJIe/IyIOTCSI OCHOBHBIE aCIeKThbl TPO(eCCUOHANBHOTO U JIMYHOCTHOTO Pa3BUTHS
TOCYZIaPCTBEHHBIX CJIY/KAINX YKPAUHbBI B KOHTEKCTE YCTOWYUBOTO OOTIECTBEH-
HOTO Pa3BUTHSI B COOTBETCTBUM ¢ MX apxerurniamu. CerojHsi oreyecTBEHHBIMU
YUEHBIMU JIOBOJIbHO YaCcTO MCCJIENYIOTCS apXETUIINKU MOJIUTUYECKUX JINEPOB.
[Tpumenenue apxeTunuyeckKoil METO/IOJIOTUH B IIPE/ICTABJIEHOM HCCJe/0BaHNUN
71710 BO3MOKHOCTD OIIPe/Ie/INTh, YTO aBTOPUTET TOCYAAPCTBEHHOTO CJIy>Kallero
KaK MepcoOHMUINPOBAHHOTO CyObEKTA TIOCTMOIEPHUCTCKOTO 00TIECTBA SIBJISIET-
Cs1 IIeHHOCTHBIM KOMIIJIEKCOM CUCTEMbI JIOMUHUPYIONNX COIMETATbHBIX CBOICTB,
KOTOpble KOHKPETH3UPYeT apXeTHull, B COOTBETCTBUM C YeM YCTaHABJIMBAIOTCS
IIPUOPUTETHI B BHIOOPE MMITEPATUBOB, MPUHIUIIOB TOCTHKEHUSI JIETUTUMHOCTH
1 METO/I0B YIIpaBJieHUs, UCII0JIb3YEeMbIX /LIS IOCTUKEHUS [TOCTaBICHHBIX YIIPaB-
JieH4yecKux 11esieil. B ctaTbe pe/ioskeHbl COBpeMeHHbIe apXeTUIIbl PA3HbIX IPYIIIT
CJIYIKAIIUX OPTaHOB MyOJMYHON BJIACTH B YKpanHe W BbIJEJEHbl MX OCHOBHBIE
apXeTuInyeckrue XapaKTepUCTUKU KaK OCHOBHBIE COCTaBJISIONINE WX MUMMJIKA.
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CoryiacHO OTJTMYUTENbHBIX TPU3HAKOB KaK/IOTO U3 aPXETUIIOB rOCY/IapCTBEHHO-
O CJIy’KaIero BblJeJeHbl OCHOBHBIE TIPOOJIEMBI UX MTPO(MECCUOHATBHOTO U JINY-
HOCTHOTO Pa3BUTHSI.

Cosnanue 3(hHEKTUBHON CHCTEMbI TOCYZapPCTBEHHOI Cy:KObI Tpebyer co-
BEPIIEHCTBOBAHUS TI0/IX0/I0B K (POPMUPOBAHUIO HOBOTO THIIA TOCYIAPCTBEHHOTO
CJTy>KaIllero, KOTOPBIi PYKOBOJICTBYETCS TAKMMH TIEHHOCTSIMH, KaK caMOpeaJu-
3a1us, TOBbIIeHre KBaaudukammm, mpodeccuonaabHOe Pa3BUTHE, HPABCTBEH-
HOCTb, TBOPYECTBO, OTCTAMBaHKWE COOCTBEHHOTO MHEHUSI, CAMOYBaKEHIE U TOMY
noso6Hoe. MimenHo 6raroapst 5TOMY MOBBIIIAETCST YPOBEHD MPOMECCHOHATBHOMN
NEeSATEeTbHOCTH, JJOCTUTAETCS JKeJIaeMbIil CTaTyC, TIPEAYCMaTPUBAIONTUI YCIIETTHO
MOCTPOEHHYIO Kapbepy. B cTaThe aHbl peKOMEH/IAINHN 110 UX MTPUCITOCOOTIEHUIO B
paspese OT/IEIbHBIX aCIIeKTOB, TAKUX KaK MPO(hecCHOHaIN3M, 00yYeHre U MOTH-

Balus.

KmoueBbie ciaoBa: APXETHII, I‘O(IyllapCTBeHHHﬁ CJIy)KEII.LIHﬁ, JOJIZKHOCTHOE
JINIIO, HpO(beCCI/IOHaJIbHOC N JIMYHOCTHOE pa3BUTHE.

Problem statement. The growth
of the human factor in management is
today one of the main trends in the de-
velopment of the public administration
system both in Ukraine and abroad. As
a result, we can observe an increasing
interest in the peculiarities of behavior
of representatives of various authori-
ties and management structures. The
formation of a democratic and law-
governed state, the development of the
foundations of civil society, the inte-
gration of Ukraine into the standards
of the European Union, and the imple-
mentation of administrative reform, in
particular the reform of the civil ser-
vice, require the preparation of a new
generation of managers and specialists
of state authorities, the formation of
a professionally trained personnel re-
serve for replacing positions in state
structures. Every year the experts put
forward new requirements for activities
in modern conditions, but government
officials often lack personal experience,
social practice and qualification frame-

work that would meet the requirements
of public services to European stan-
dards. Thus the main attention should
be paid to the search, enrichment and
sustainable use of capacities of public
servants to preserve and strengthen the
quality of staff, the best reconcile needs
of central authorities and the personal
interests of government officials. It is
actualize scientific rethinking the role
and place of political archetypes and
built on these myths in modern gover-
nance process.

Analysis of recent research and
publications and identification of pre-
viously unsettled parts of the general
problem. The archetype of public ad-
ministration was formed on the basis
of an archetypal approach. E. Afonin,
T. Vakulova, O. Donchenko, L. Kochu-
bei, O. Krutiy, O. Pelin, O. Romanenko,
Yu. Shajgorodsky, V. Shedyakov and
others pay considerable attention to the
study of archetypes in the national sci-
entific discourse. Some aspects of this
problem were investigated in works by
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O. Obolensky, V. Oluyka, S. Seryogina,
S. Khajiradeva, G. Shchokina and oth-
ers. Among the works devoted to the
social and value principles of public ad-
ministration, the formation of national
consciousness, historical memory and
other aspects of the modern process of
state formation in Ukraine, it should be
noted works by G. Atamanchuk, V. Ba-
kumenko V. Kozbanenko, V. Knyazev,
O. Kryukov, I. Nadolnyk, M. Piren,
V. Rebkalo, G. Sitnik, P. Shompka,
F. Shamhalov. However, the place of
archetype in the formation of profes-
sional and personal development of a
civil servant in the scientific literature
was almost not considered. Therefore,
the relevance of the subject matter is
beyond doubt.

The purpose of the article is to find
out the specifics of the influence of ar-
chetype on professionalism in the field
of public administration, to study the
main aspects of professional and per-
sonal development of civil servants of
Ukraine in the context of sustainable
social development in accordance with
their archetypes, to offer modern arche-
types of different groups of employees
of public authorities in Ukraine and ac-
cording to the characteristic features
of each of the archetypes of the civil
servant to outline the main problems
of their professional and personal deve-
lopment, as well as to give recommen-
dations for their adaptation in terms of
certain aspects, such as professionalism,
learning and motivation.

The main research material. The
formation of a professionally prepared
apparatus of state authorities of Ukraine
and bodies of local self-government, ca-
pable of permanent and dynamic deve-
lopment, is rightfully considered one of
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the main factors of strengthening the
state, an effective instrument for the ef-
fective realization of its functions. Pro-
fessional and personal development of
civil servants acts as the main principle
and mechanism of formation and deve-
lopment of personnel potential of pub-
lic administration system. Today there
is a problem in providing the system of
public administration of professional,
specially trained personnel, defining
the priorities of personnel development,
taking into account the professionaliza-
tion of the personnel. After all, develop-
ment involves the continuous forma-
tion of a professional staffing system of
public administration, at the same time,
the continuous repeated selection and
improvement of personnel potential of
this system. Although there are mecha-
nisms for professionalising the person-
nel of the public administration system,
it is precisely now that there is a “lack”
of skilled personnel.

Defining the state of professional
competence, it is necessary to refer to
the research of S. Dubenko [1], O. Obo-
lensky [2], which makes it possible to
distinguish two levels of qualities that
should have a civil servant: the first —
the primary, initial qualities, inherent in
a person who claims to the state office,
and the second — the acquired qualities
that are formed in the process of perfor-
mance of official duties, accumulation
of experience and promotion. All these
qualities, that form the archetype of a
civil servant, regardless of his rank, or
his duties. The archetype forms one or
another psychosocial set of value prio-
rities, preferences, patterns of behavior
that directly affect the professionalism
of a civil servant. Therefore, we can
assert that, on the one hand, the influ-




ence of globalization factors, and on the
other hand, the existence of archetypes
and archetype leads to the emergence of
new features in public administration,
in particular those relating to profes-
sional and personal development. Psy-
cho-social cultural factors of social life
become a defining, system-forming be-
ginning, defining the “fate” of external,
socio-material, institutional practices
of the development of public adminis-
tration and society as a whole [3].

In the scientific literature one can
find a rather diverse typology of arche-
types inherent in the entire society, as
well as political leaders in particular.

Thus, in modern political science
there are several basic archetypes: har-
monious, hegemonic, conflict and plu-
ralistic [4].

Harmonious — implies the existence
of a homogeneous cultural environ-
ment, established traditions and civil
society (in this case, new generations
easily enter into political life). This
type represents the close interaction
between power and person, and the in-
dividual relates to power with a high
degree of respect.

The hegemonic archetype is most
commonly found in closed political sys-
tems, which are not susceptible to the
values of other systems and are self-suf-
ficient. This type assumes that a person
has a negative attitude to all political
and social norms, except propagated by
his group (class, religion, etc.), which
has a dominant power in society and is
part of politics solely on its values.

Conflict — characterized by a low
general culture of the entire spiritual
sphere — general, religious, socio-poli-
tical (in such societies sometimes there
is a highly developed elite culture, but

it does not affect the majority). This
type assumes that an individual main-
tains loyalty only to his group and sup-
ports it in the fight against political op-
ponents.

The pluralistic archetype admits
that the recognition of human rights of
equality with other citizens can change
their political passions, recognizes that
others have the right to have other be-
liefs.

Quite interesting is the idea of
V. Lisnichy [5], who proposed a typo-
logy of political archetypes according
to their most characteristic features
(see Table 1).

It is clear that the list of such ar-
chetypes is inexhaustible, and after
analyzing some of them it can be seen
that their main differences are based on
two components: self-interest (personal
development) and focus on social inte-
rests and careers (professional develop-
ment) (see Figure):

Within the civil service it is impos-
sible to imagine such a post, for which
the personal component would not be
of great significance. In addition, a civil
servant of any rank must qualitatively
and professionally perform the task , re-
gardless of whether the power changes
and, therefore, should be “distant” from
politics. Along with the rapid pace of
globalization, modern administrative
reforms and other transformational pro-
cesses new archetypal images based on
basic archetypes have begun to emerge,
but they are becoming characteristic of
modernity.

Therefore today, we can safely talk
about archetypes of not only political
leaders, but also civil servants of any
level. Table 2 proposes archetypal im-
ages of contemporary civil servants in
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Table 1
Archetypes of politicians

Archetype

of politicians

Characteristic features

Businessman

high managerial and business qualities, reliability, ingenuity, ability to get
out of difficult situations through making non-standard decisions

Reformer

a converter in any field of socio-political life, science, technology, art, etc.

Professional

a specialist in his business with a solid luggage of knowledge, experience.
He knows what needs to be done to achieve the goal

Master

a leader who works fruitfully throughout his life. In the presence of a
limited number of resources can provide a stable work of subordinates, as
well as rationally solve all existing problems

Man of power

The leader, who proved his ability to solve difficult tasks, has extensive ex-
perience in working at the state level, and has the support of reputable
leaders and citizens

Lawyer a person who has decent legal knowledge and services in the law enforce-
ment sphere of activity

Popular a man who has gained natonalwide popularity and respect outside poli-

personality tics, which became a springboard for the political elite

Fighter A categorical person, who always ready to fight negative appearances and

encourage others to fight

Targeting A
toeards own
interests
(personal
development)

’;pular personality

Businessman Professional

Master Lawyer

Man of power

Reformer Fighter

»

orientation towards public
interests and career
(professional development)

The difference between politicians’ archetypes by focusing on their own interests
(personal development) and public interests and careers (professional development)

view of their personal and professional
interests. To construct these archetypal
images it is expedient to use the ideas
of American economist and political
scientist E. Downs, who proposed his
typology of civil servants [6].
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So, based on foreign experience, one
should pay attention to the fact that
the restructuring of the civil service in
Ukraine can not completely eliminate
the development of egoistic or selfish
goals by civil servants (financial sup-




Table 2

The archetype of a modern civil servant

More focused on personal development and
own interests

More focused on professional
development and career goals

“Careerist”

They are interested in official status, financial
support, recognition and prestige; they are al-
most uneasy about reliability, loyalty, the interests
of society or service and its specific tasks. They
willingly support the “majority” policy. However,
reaching their own goals can eventually become
“guardians”

“Protagonist”

Devotional supporters of individual con-
cepts, clearly fulfill their specific tasks,
stand firmly in favor of their point of view,
despite any arguments and objections

“Guardian”

They are also interested in official status, financial
support, recognition and prestige, but their activi-
ties are mainly related to the concepts of conve-
nience and security.They are more focused on

“Defender”

Their work is more focused on the opi-
nion of the majority, but they defend their
position almost in spite of objections and
remarks

enlargement, but on maintaining their status

“Statesman”

Concerned about the social significance
and usefulness of the supported ideas
and their tasks. Therefore, they are
prone to compromise, and less aggres-
sive in defending their point of view

port, prestige, power) and negative
qualities (conservatism, adaptability,
etc.).

It is clear that in order to intensify
both professional and personal deve-
lopment, and at the same time realize
personal and professional interests, it
is necessary to develop a clear career
strategy for each of the proposed arche-
types, which consists of:

* match the personal interests of the
civil servant and the interests of the in-
stitution;

* drawing up a clear program for
professional development with taking
into account the specifics and needs of
each particular civil servant;

¢ implementation of the open plan-
ning and career development process;

 avoiding situations of termina-
tion of career development within one
institution and absence of prospects for

self-development and opportunities for
self-realization;

* development of optimal and un-
derstandable criteria of professional
growth of a particular institution;

« tracking the capacity of each civil
servant to plan his prospects within a
single institution;

* organizing an objective assessment
of the professionalism of specialists to
improve the personnel reserve, reduc-
ing the excessive needs of employees
and increasing the professional and
qualitative qualities of the candidates
being elected,;

* the formation of plans for the pro-
fessional development of employees to
meet the needs of the institution at the
right time [7].

Effective use of a career strategy will
make it possible to combine the interest
of civil servants in professional and ca-
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reer growth and their personal interests
and incentives (office status, prestige,
stability, material improvement, self-
realization and self-development of the
individual). As part of the career deve-
lopment of civil servants, their positive
attitude will increase, first of all, to po-
sitive organizational goals: loyalty to
positions and interests of others, the
fulfillment of not only their tasks, but
also assistance in implementing pro-
grams of collaborators.

The broader and more definite pros-
pect of career growth in the career
development of employees, the practi-
cal orientation of qualification exams
and service attestations is a significant
incentive both in mastering special
knowledge, skills and abilities, and in
using them in the next job. Since West-
ern civil service systems are predomi-
nantly career, foreign scientific, metho-
dological and other materials relating
to career systems can be found to be
broader and more constructive in co-
vering the range of issues related to
civil service reform in Ukraine [8].

For the rapid activation of the pro-
fessional and personal development of a
civil servant of any category, the follow-
ing elements are integral: education and
self-education; analytical component,
ability to predict the development of
events, realistic thinking; communica-
tive skills, ability to work in a team; con-
trol of behavior, stress resistance, pur-
posefulness; well-defined career goals;
persistence; readiness for independent
management decision-making, ability to
solve non-standard tasks and problems;
realistic assessment of their skills and
abilities; respect for oneself and others.

At the same time, it should be re-
membered that the key to the success-
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ful growth of both the personal and
professional development of a civil
servant of any category belongs to the
manager or chef who, above all, should
be responsible for the personnel policy
of the institution.

Conclusions and perspectives of
further research. In the conditions of
the rapid development of modern busi-
ness space and new administrative re-
forms, there is the emergence of new
archetypal images of not only political
leaders and executives, but also civil
servants of different ranks. Based on the
above research, the necessity of taking
into account the archetypical approach
in realization of the basic modern me-
chanisms of activation of professional
and personal development of civil ser-
vants is substantiated. Therefore, for
each of the following archetypes, the
combination of two elements, a subjec-
tive and a business career, is necessary
and compulsory. These two elements
must always be accompanied by self-
realization and optimisation of profes-
sional activity. Given the current needs
forimprovement of the qualitative com-
position in the field of public admin-
istration, the prospects and directions
of further research are determined, in
particular: development of the system
of professional and personal develop-
ment of civil servants in EU countries,
current tendencies of formation of pro-
fessional and personal mentality of civil
servants in Ukraine, use of experience
of EU countries on the professional and
personal development of civil servants
in Ukraine, the formation of a state
strategy of professional and personal
development of civil servants on the ba-
sis of the implementation of European
standards.
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