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THE ‘IDEAL’ OF THE MANAGER IN THE PUBLIC
MANAGEMENT IN CONTEXT OF INNOVATION
OF THE POSTMODERN ERA

Abstract. The article describes the innovative essence of the postmodern era,
because its very name does not define something specific, but only ‘post-’ allows
us to imagine the plurality of the hidden and its deep uncertainty. The dynamics
of innovation in the postmodern society is a constant process of overcoming some
types of socially organized stereotypes and the formation of new ones, starting
with the ‘vertical’, the archetypal, intuitively recognizable regardless of any time,
which means the dominance of stereotypes over individual will, personal traits
and aspirations.

This process is without conservatism, acting in the spirit of radical renewal.
The novelty is that this spirit has an ontological character and is associated not
with the gradual improvement of something former, but with the idea of abso-
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lute perfection — the ‘ideal’. The ‘ideal’ is a specific human form of life, because
it involves a special creation of the image of the purpose of activity for its actual
implementation.

The work of G. Durand is analyzed, which introduces into scientific circula-
tion the concept of I'imaginaire — imagination, emphasizing its primacy, which
is outlined by myths, archetypes, symbols and plots and creates the inner dimen-
sion of objects and subjects of the world. The basis for the development of a spe-
cial ‘ontology of the imaginary’ as a matrix of the collective unconscious — the
imaginary image, which is the ‘ideal’ of the manager in the public management.
An analogy is made between the structure of the imaginary and its content with
social processes that unfold at the level of archetypes ‘persona’ and ‘self’ — the so-
ciological dimension of man in his relationship with social structures, processes,
institutions, and statuses and roles.

It is substantiated that the synchronicity of the individual and the collective
unconscious is the ‘ideal’ of the manager in the public management who may lose
touch with a particular object, but retain its typical features.

Keywords: postmodern, ‘ideal’, imaginary, collective unconscious imaginary,
manager, public management.

“INEAJI” KEPIBHUKA B IIYBJIIYHOMY YIIPABJIIHHI
B KOHTEKCTI IHHOBAIINMHOCTI EIIOXU IIOCTMOJAEPHY

Amnoranisg. CxapakTepr3oBaHO iHHOBAIliiiHy CYTHICTb €IIOXU ITOCTMOJIEPHY,
OCKLJIBKM y caMiil i1 Ha3Bi He BU3HAYAETHCS MOCh KOHKPETHE, i TiJibku “Tioct-"
JI03BOJISIE YSIBUTH MHOKWHHICTH MPUXOBAHOTO Ta HOTO TIMOWHHY HEBU3HAUe-
HicTb. /luHaMika PO3BUTKY iHHOBAIIITHOCTI TTOCTMO/IEPHOTO CYCIiJIbLCTBA — 1€
NOCTiHHMI ITpoIiec OI0JaHH OJIHUX BU/IiB COIliaJIbHO OpraHi3oBaHUX CTEPEOTH-
iB Ta yTBOPEHHS HOBUX, IO TOYUHAETHCA 3 “BepTUKAJ”, TOTO apXETUIIOBOTO, 110
MI3HAETHCS IHTYITHBHO HE3AJI€KHO BiJl OY/Ib-SIKMX HAIIAPYBaHb 4acy, 110 03HAYAE
JIOMiHYBaHHSI CTEPEOTHITY HAJl iHINBILyaTbHUM BOJIEBUSIBIIEHHSIM, OCOOUCTICHM-
MU pUCaMU i TparHeHHSIMU.

[Leit poriec 06X0AUTHCS €3 KOHCEPBATU3MY, BUCTYTIAIOUH JIYXOM Pa[Kalb-
HOTO OHOBJIeHHs. HoBU3HOIO € Te, 0 1lell JyX Mae OHTOJIOIYHMI XapakTep i
MOB’3YETHCS He 3 TIOCTYIIOBUM Y/TOCKOHATIEHHSIM YOTOCh KOJIUIIHLOTO, & 3 YSIB-
JIeHHsIM a0COJTIOTHOT IockoHamocTi — “izeany”. “Inean” € crierudiaHo J0ACHKOT0
dbopmorto KUTTEMIATBHOCTI, 60 Mependaydae crerianbHe CTBOPEHHST 06pa3y MeTH
NigabHOCTI /1714 i1 (haKTUIHOTO 3/1iICHEHHS.

[Tpoanasizosano npari JK. /[opaHa, skuii BBOAUTH Y HAYKOBHI 06ITr TIOHST-
Ts1 'imaginaire — “ystBa”, HaroJIouIyoun Ha ii MEPBUHHOCTI, 1[0 OKPECIIOEThCS
MihaMu, apXeTUTiaMu, CUMBOJIAaMU TA CIOJKETAMH i CTBOPIOE BHYTPIIIHIN BUMIp
00’exTiB Ta cy0’ekTiB cBiTY. OKpecIeHo OCHOBH JIJIsl PO3TOPTaHHst 0COGIMBOI “OH-
TOJIOTIT iMaHMKepa” SIK MaTPUIli KOJIEKTUBHOTO HECBIIOMOTO — YSIBHOTO 00pasy,
AKUM € “izean” KepiBHUKa B 1my6JiuHOMY yrpasiinsi. [IpoBoauThest aHaIOTIs
Mi3K CTPYKTYPOIO iMa)kuHepa Ta oT0 3MiCTOM i3 cOIliaiIbHUMU MPOIecaMu, 1110
pPO3TOpTAOThCST HA PiBHI apXeTutiB “miepcoHa” Tta “camicTh” — COIIOJOTiYHOMY
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BUMIpi JIf0/IUHY B ii B3a€EMO3B 13Ky 3 COIIaTbHUMU CTPYKTYPaMU, TIPOIEeCAMU, iH-
CTUTYTaMU, a TAKOK CTATyCaMU i POJIAMU.

OO6rpyHTOBAHO, 110 CUHXPOHIYHICTD iHAWBIYaJIbHOTO i KOJIEKTUBHOTO HECBI-
JIOMOTO CKJIaJIa€ “ifean” KepiBHUKA B yOIiYHOMY YITPaBJIiHHI, SKUI MOKE BTpa-
YaTH 3B’sI30K i3 KOHKPETHUM 00’ €KTOM, O/IHAK 30epiraTu 0oro THIOBI PHCH.

Kmodosi cioBa: noctmoiepH, “ifean”, ysaBHe, KOJEKTUBHE HECBiZOMe iMasKku-
Hep, KepiBHUK, MyOJrivHe yIpaBJIiHHSI.

NAEAJ PYROBOAUTEJIA B IIYBJIMYHOM YIIPABJIEHUN
B KOHTEKCTE NTHHOBAIIMOHHOCTHU 3I10XHN
ITIOCTMO/IEPHA

Annotanusa. IlpencraBieHo XapakTepUCTUKY WHHOBAIMOHHOHM CYITHOCTH
3MOXHU MOCTMOJIEpHA, MTOCKOJIBKY CaMO ee Ha3BaHHhe He KOHKPeTH3HWPOBAHO, U
TOJIBKO “IIOCT-" TIO3BOJISIET MPEICTAaBUTh MHOKECTBEHHOCTb CKPBITOTO U ee TJIy-
OUHHYIO HEOTIpe/leJIeHHOCTD. [[MHaMUKa Pa3BUTUST MHHOBAIIMOHHOCTH TIOCTMO-
JIEPHOTO O0IIECTBA — ITO MOCTOSTHHBIN MPOIECC TIPEOIOTIEHUS OJHUX BUIOB CO-
IIMAJTbHO OPraHU30BaHHBIX CTEPEOTHUIIOB U 00PA30BAHIS HOBBIX, YTO HAUNHAETCSI
¢ “BepTUKaIN”, TOTO apXETUITHOTO, YTO 1TO3HAETCS UHTYUTHBHO HE3aBUCUMO OT
HACJIOEHUII BpeMeHH, YTO O3HayaeT, JOMUHUPOBAHNE CTepPeoTUIla Hajl WH/MBU-
JYaJIbHBIM BOJIEU3bSBICHUEM, TUYHOCTHBIMU Y€PTaMU U YCTPEMJIEHUSIMU. JTOT
nporecc 06xXoauTcst 6e3 KOHCepBATH3MA, BBICTYTIAsE [yXOM PalUKalbHOTO0 OOHOB-
senns. HoBusHOM sABJsieTCs TO, UTO 9TOT AyX MMeeT OHTOJIOTMYeCKUi XapakTep
U CBS3BIBAETCS HE C TOCTEIIeHHBIM COBEPIIEHCTBOBAHUEM YEro-TO IPEKHEro, a
¢ mpejcTaBjeHneM abCcoMIOTHOTO coBepieHcTBa — “uieana”. “Muean” sapisiercst
crienurIecKn 4enoBedecKoil hopMOil JKUBHEAES TETBHOCTH, KOO TIPE/IIoiaraet
crienuaIbHOe co3/anne obpasa e AesITeNbHOCTH ISt ee (PaKTUIeCKOro ocy-
111eCTBJICHHUS.

[Tpoanasmauposanbl paboTsl JK. [[ropana, KOTOPBIN BBOAUT B HAy4YHbBIH 000-
pot noHsithe 'imaginaire — “BooGpaskere”, HogYepKUBast Ero MepBUYHOCTb, KO-
Topas onpejesserca Mudamu, apXeTuliaMy, CUMBOJIAMU U CIOXKeTaMU, CO3/IaBast
BHyTpeHHee u3MepeHre 00beKTOB U CyOHEKTOB MUPa. Y CTAaHOBJIEHBI OCHOBBI JIJIsI
pa3BepThIBaHUSA 0COOOH “OHTOJIOTHUI UMAaHMKePa” KaK MaTPUILb KOJIIEKTHBHOTO
Gecco3HaTeIbHOTO — BOOOpaskaeMoro o6pasa, KOTOPBIM SIBJISIETCS “Hjeal” PyKo-
BOJIUTEJIST B TyOJIMYHOM yTipaBieHnd. [IpOBOAMTCST aHATIOTHS MEXK/LY CTPYKTY POl
MMakuHepa U ero cojiepKaHueM ¢ COIMAJIbHBIMU IIPOIleccaMy, Pa3BopaunBalo-
NIMMUCS HA YPOBHE apXeTUTIOB “liepcoHa” U “caMocTh” — COIMOJIOTUYECKOM U3-
MepEeHUH YesIoBeKa B ero B3aMMOCBSI3H € COI[MAIbHBIMU CTPYKTYpaMHu, Irpoliecca-
MU, HHCTUTYTaMH, a TAaK)Ke CTaTycaMu 1 POJISIMU.

O60cHOBaHO, YTO CHHXPOHUYHOCTD WHANBU/IYaTbHOTO U KOJIJIEKTUBHOTO Oec-
CO3HATEILHOTO COCTABJISIET “njiean” PYKOBOJWUTEIST B IIyOJIMIHOM YIIPABJIECHHH,
KOTOPBII MOJKET TEPSITH CBSI3b C KOHKPETHBIM OOBEKTOM, OTHAKO XPAHUTD €0 TH-
[UYHbIE YEPTHI.

KioueBbie cioBa: mocTMozepH, “ujgean”, BooOpaxkeHue, KoJIEKTUBHOe Oec-
CO3HATEIbHOE, UMAKIHED, PYKOBOMTEb, TyOJIMYHOE yITPaBJIeHHE.
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Formulation of the problem.
Ukraine is going through a difficult
period of formation and development
of public life according to democratic
standards, which are focused on all its
parameters. This is largely due to glo-
balization processes that stimulate the
formation of a single information/vir-
tual space, cultural, social and political
plurality, a new system of incentives
and motives in the human activity, its
innovative activity, changing the mode
of identity, combining material values
with spiritual, and possibly the priority
of the latter.

All this is taking place on the basis
of radical changes that are undergoing
both external — institutional forms of
the social reality, and internal — the
psychosocial nature of man and soci-
ety, affirming the humanistic values.
However, this transformation is ac-
companied by systemic conflicts and
crises, leading to inversion, which sig-
nificantly affects the ‘social well-being’
of the population of Ukraine, provok-
ing a kind of outflow in their indi-
vidual and collective consciousness.
In accordance with the requirements
of the modern era, which is associ-
ated with new social and psychosocial
manifestations, the scientific commu-
nity is looking for adequate metho-
dologies that would allow managers in
the public management to better real-
ize and understand a managerial situ-
ation, using life experience to develop
not only their own individuals, but also
organizations, communities, teams and
groups that are in interaction and in
which the personality of the manager
is involved. In this context, it is impor-
tant that the interaction between the
society — the subject of ‘We’ and the

individual — the subject of ‘I’ is based
on the individual psyche of a person
and the social psyche of a community,
which characterizes the parameters of
the society.

Analysis of recent research and
publications. The presented scien-
tific research is based on the works of
French scientists, in particular: Gilbert
Durand — sociologist, anthropolo-
gist, theologian, researcher of forms
and functions of the imaginary and his
student — modern sociologist Michel
Maffesoli.

The study of G. Durand’s work
‘Anthropological Structures of Imagi-
nation’ allows us to state that the
scientist defines imagination as pri-
mary, and outlines its content with
myths, archetypes, symbols and plots,
which creates the inner dimension of
the objects and subjects of the world.
G. Durand introduces into scientific
circulation the concept of I'imaginai-
re — imaginary, investing in it the fol-
lowing meanings: imagination as an
ability (instance); imaginary, which
is artificially reproduced through fan-
tasy; origins (source) of fantasy; pro-
cess of imagination; something that is
common to all. Thus, the ‘imaginary’
is the only thing that exists, and the
world around is the result of free play
of the imagination [1]. Accordingly,
we get the basis for the deployment of
a special ‘ontology of the imaginary’ —
an imaginary image, which may be the
‘ideal’ of the manager in the public
management.

Michel Maffesoli’s scientific works
are devoted to the multiple phenomena
of the postmodern era — global mas-
sification, transformations of politics
and political area, the sphere of ev-
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eryday life and the transformation of
the sacred, festive into everyday life,
subordination and violence, nomad-
ism and new foundations of identity in
the world. A cross-cutting problem of
the scientist’s research is the phenom-
enon of the imaginary — its embodi-
ment in the social and symbolic forms.
M. Maffesoli emphasizes that postmod-
ernism re-establishes, but on a differ-
ent level, the connection with the val-
ues of pre-modernism, when otherness
is the starting point of the social ties.
Therefore, the common will, which
above or outside the intellectual con-
structions ensures the strength of the
society, based on the power of reason,
i.e. on intangible value, can be called
social imaginary. Therefore, not only
the mind, but also emotions, imitations
and viruses with the help of interactive
communication of various orders have
become our daily realities [2].

It is important that M. Maffesoli’s
work ‘Praise for Relativism’ (above
link) is translated into Ukrainian. At
the same time, Ukrainian scientists
study the theories of M. Maffesoli, in
which the author not only carefully
analyzes the current phenomena of
modernity and the nature of the rela-
tionship between them, but offers con-
ceptual clarity and intelligibility about
everyday phenomena of the postmo-
dern societies [3-5].

The life of the modern society con-
sists of a number of experiences, ideas,
everyday emotions, which encourages
the creation of social networks, virtual
and other communities and groups.
There is an obvious need to rethink the
multiple changes of the postmodern
Ukrainian society through the use of
innovative scientific approaches, in-
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cluding archetypal. A significant con-
tribution to the development of the
latter were the scientific achievements
of the founder of the Ukrainian school
of archetypes E. Afonin [6] and a large
number of like-minded scientists,
whose research outlines the under-
standing of socio-political phenomena,
processes and characters and types of
managers.

The purpose of the article is to out-
line the innovative essence of the post-
modern era, which is the basis for the
development of a special ‘ontology of
the imaginary’ — an imaginary image,
which is the ‘ideal’ of the manager in
the public management.

Presentation of the main material.
‘Postmodern’ is a modern civilizational
break that scientists define as a hyper-
reaction to the extremes of modern-
ism, noting that it is a time of intense
manifestation of the social and natural
problems of a new quality. The concept
of ‘postmodern’ was first used in 1917
by the German philosopher Rudolf
Pannwitz, but only in 1946 A. Toynbee
defined postmodernism as a qualita-
tively new stage in the development of
the Western European culture, which
began in the late 19th century and
marked the transition from a policy
based on thinking in terms of nation-
states to a policy that takes into ac-
count the global nature of the interna-
tional relations [7]. Since 1979 (after
the publication of J. F. Lyotard’s ‘State
of Postmodernism’), postmodernism is
established in the status of philosophi-
cal theory, which captures the specifics
of the modern era as a whole, develop-
ing as a new stage of modernism [8].

So, in the second half of 20" cen-
tury due to a number of circumstances,




namely due to the widespread use of
information technology, a new type of
culture emerged — postmodern.

In contrast to the Modern era, which
was based on the ideas of progress, con-
sistent development of freedom, eman-
cipation of the individual, great goal
and great hero, universality of know-
ledge, industrial and technical deve-
lopment, postmodernism — as a new
trend of modernization, was filled with
complex, contradictory and inherently
specific phenomena and processes. The
peculiarity of the postmodern era is the
preaching of creative chaos, dynamism,
pluralism, relativism and understand-
ing of integrity as a combination of part
and whole, considered as equal entities,
coherence as the concordance of events
and processes and complementarity as
complement with each other, which, at
first glance, seems incompatible. Thus,
according to the postmodern, each in-
dividual or each individual community
can be the center of the universe and
the judge of all things, which means
the absence of objective truth, which,
once revealed, must be accepted by ev-
ery rational person. So, a fact is some-
thing that seems credible to any indi-
vidual or community. They are not the
three-dimensional entities with which
human thinking must conform, so only
discussions with others decide what
the truth should be. In the postmodern
societies changes are taking place that
can be both local and global. They are
associated with the transformation of
the entire social structure, which sug-
gests the presence of the duality of its
components — creative and conserva-
tive. The first is related to the trend to-
wards expansion, which takes place at
both the structural and symbolic levels

of the social life. At the structural level,
expansion is manifested in the attempt
to change the boundaries of the groups,
organizations and social systems, in
their interaction and the possibility
of developing new resources and new
levels of structural differentiation. At
the symbolic level, it is manifested in
the combined possibility of expanding,
rationalizing and developing new di-
mensions of human existence with the
manifestations of new characteristics
in relation to the existing dimensions.
Thus, the behavioural facet in the post-
modern era provides an example of so-
cial and individual behaviour, which
means the dominance of stereotypes
over individual expression of will, per-
sonal traits and aspirations. These con-
clusions are confirmed by M. Maffesoli,
who emphasizes that each individual is
only a link in a continuous multifacet-
ed and microscopic chain that express-
es and crystallizes the macrocosm as a
whole [9].

This allows us to recognize the ‘per-
sona’ — a mask that can be changed and
adapted to different situations and cir-
cumstances, the meaning of which lies
only in the fact that it is used by many
actors. It is through the mask that one
can see the ‘other’ that is in the back-
ground of consciousness, that is, it ex-
ists independently of it, but as such,
which makes personal consciousness
possible. Without this ‘other’ there can
be neither an individualized persona-
lity nor a subjective center with which
events and experiences are connected.
C. G. Jung calls such an inner convic-
tion in oneself as a person a ‘vocation’
or ‘purpose’ when any person is a po-
tential self who embodies and reflects
something more than himself, being in
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contact with other people and ‘other’,
which is not personal. The scientist
notes that the self is a holistic and
regulating center of the personality,
which is realized when there is integra-
tion and harmony of all aspects of the
soul, conscious and unconscious [10,
p. 453]. At the same time, C. G. Jung
emphasizes that it is possible to decide
on a personal path only if it is the best
way out. If some other path were con-
sidered the best, instead of the one be-
longing to the individual, another path
would have been lived and developed,
which is the essence of the convention
of moral, social, political, philosophi-
cal and religious nature. The fact that
agreements of any kind thrive proves
that most people do not choose their
personal path, as a result of which each
person develops not himself, but a
method, which means that he develops
something collective at the expense
of personal integrity. Conventions in
themselves are soulless mechanisms ca-
pable only of embracing the routine of
life. However, creative life always lies
on the other side of conventions.

Thus, if the bare routine of life
prevails in the form of ancient agree-
ments, then there must be a destruc-
tive breakthrough of creative forces.
The mechanisms of agreement keep
people unconscious, because then they
can follow the custom without feeling
the need to make conscious decisions.
Such an unexpected effect is inevitable
even for the best convention, but it is
also a terrible threat, because both ani-
mals and humans panic when new cir-
cumstances arise that are not defined
by the old agreements. The individual,
however, may not panic because of
those who have already fled, because
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he has already experienced the horror,
coming to an understanding of the new
and involuntarily became a leader [10,
p. 387]. In the context of the above,
the idea that a person (persona) can
realize himself only in relations with
others is actualized, and Gilbert Du-
rand’s statement about ‘interper-
sonal force’ that allows us to exist in
the ‘thoughts of others’ [11] not only
proves but also ‘obliges us to go be-
yond the classical dichotony between
the subject and the object, which is the
basis of all bourgeois philosophy’ [9,
p.-45].

Thus, the dynamics of development
of innovation in the postmodern soci-
ety is a constant process of overcom-
ing some types of socially organized
stereotypes and the formation of new
ones. It is obvious that the innovation
of the postmodern society begins with
the ‘vertical’, that archetypal which
is known intuitively regardless of any
layers of time, because it belongs not
to the past but to eternity. Archetype
(Greek apyn (arche) — beginning and
Greek tumog (typos) — type, image;
prototype, proforma) — prototype,
initial image, idea, original form for
subsequent formations, returns to the
collective unconscious, consisting of
strong primary mental images — forms
without meaning, original forms.

In the words of C. Jung, ‘primary im-
ages — are the oldest and most common
forms of human ideas. They are equally
feelings and thoughts, they even have
something like an independent life,
like the life of partial souls, which can
be seen in those philosophical or gnos-
tic systems that have their sources of
knowledge of the unconscious. These
primary images, or archetypes, are a




mental reflection of the constant repe-
tition of the human experience, the rep-
etition of the imprints of the subjective
reactions’ [12, p. 72-75]. C. G. Jung’s
discovery of the collective unconscious
(archetypes) significantly contrib-
uted to the development of figurative
thinking, which was developed by
G. Durand, introducing into the sci-
entific circulation the concept of
‘'imaginaire’ — an imaginary that is
simultaneously interpreted as imagi-
nation, and that who imagines [13,
p. 351].

According to Duhin O. H., the
imaginary is the primary, because in
the process of its ‘work’ it creates the
inner size of the subject and objects
of the external world, consists of two
modes in particular: day — diurnal and
night — nocturne, and three varieties of
myths — heroic, mystical and dramatic
as a structured set of archetypes and
symbols, which reflects the properties
of the imagination, which are inherent
in it from the beginning [ 14, p. 88].

The heroic regime (diurnal) of the
imagination is defined by the principle
of division — myths, symbols, practices
of division, dismemberment, separa-
tion, operating in the history, society,
thinking. It is also the source of logical
operations of thought and the basis of
rationality, logos and the will to power.
This aspect of the unconscious includes
social structures with vertical symme-
try.

The mystical mode of imagination
(nocturne) is related to the realm of the
private rather than the public, while
the dramatic mode of imagination
(nocturne) is associated with myths,
symbols, and practices about absorp-
tion and synthesis. The dramatic mode

of imagination reflects time and its
rhythms, in particular it is responsible
for various forms of horizontal mobil-
ity. The symbol of the dramatic noc-
turne is the figure of an androgyne and
graphic or plot images associated with
a cycle (circle).

Thus, the imaginary as a whole is a
matrix of the collective unconscious in
its pure state — to the first differenti-
ate the processes of individualization
and division into regimes and groups
of myths. The internal structure of the
imaginary outlines a model for the fur-
ther development of all possible social
structures that are the products of the
basic modes of imagination.

The above allows us to draw an
analogy between the structure of the
imaginary and its content with so-
cial processes unfolding at the level of
archetypes ‘persona’ and ‘self’ — the
sociological dimension of man in his
relationship with social structures,
processes, institutions and statuses and
roles.

The manager in the system of pub-
lic management, performing his func-
tions, is a social entity that appears in
many roles. This is an official who has
the right to manage; it is a leader who is
able to lead his subordinates; it is a dip-
lomat who establishes contacts with
partners, anticipating and avoiding
the possibility of conflicts; it is a men-
tor who, with his professionalism and
moral qualities, influences the team
and directs its work in the spirit of
serving the citizens; it is an innovator
who is able to recognize and implement
innovative scientific achievements and
discoveries in the process of the public
management. Therefore, for the imple-
mentation of these role positions, the
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ability of the manager is an important
factor in adequately assessing their
professional successes and failures and
defining personal tasks to increase the
level of competence. At the same time,
he is responsible for the results of the
decisions made, consciously fulfilling
his responsibilities, anticipating the
consequences of his deeds, actions and
inaction both in the sphere of powers
and in the public sphere. Obviously,
any activity of the manager in the
system of public management raises
the question of his moral choice as a
conscious preference for a particular
behaviour of personal or social moral
guidelines based on certain values — all
that is important for the individual and
society and is approved by most people,
reflected in their minds in the form of
evaluative judgments. It is well known
that the main moral norm which must
be observed in relations with subordi-
nates is the preservation of the dignity
of everyone, regardless of what position
this or that person holds. However, in
practice this is not the case, which also
leads to conflict situations. It is in this
case that we observe a conflict of val-
ues. Differences between one’s own and
others’, between us and them, become
decisive and become the dominant fac-
tor of individual and group motivation
in relation to different types of activ-
ity. The manager is in the center of
attention, everyone knows him, they
talk about him, they imitate him, often
unconsciously [15]. These conclusions
suggest that the innovation process in
the postmodern society, acting in the
spirit of radical renewal, is without
conservatism. The novelty is that this
spirit has an ontological character and
is associated not with the gradual im-
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provement of something former, but
with the idea of absolute perfection —
the ‘ideal’ (French idéal, from the
Greek 18éa — beginning, prototype,
idea, higher value).

We all have to hear and use the
phrases ‘ideal friendship’, ‘ideal event’,
‘ideal task’, ‘ideal outfit’ and so on. It
is obvious that in the given examples
the word ‘ideal’ means ‘the best’, ‘the
most perfect’. The embodiment of our
ideas about the ideal man are his physi-
cal, aesthetic, mental and moral quali-
ties. At all times, people have sought to
determine what the ideal set of virtues
is. Undoubted moral ideals for many
people are Jesus Christ, Buddha or
Muhammad, who have the best moral
qualities: sacrifice, mercy, courage,
boldness, forgiveness, wisdom and self-
less love, which are symbols of spiritu-
ality and humanism, that is based on
the recognition of man as the highest
value. In these figures, the features of
the ideal man are combined with the
divinity to which people so aspire in
their quest to be better. The ideal fig-
ures of mankind are also saints, proph-
ets, leaders and ascetics. Thus, on the
four-hundred-year path to indepen-
dence Ukraine had several types of
bright personalities. These are Bohdan
Khmelnytsky with all the traits of a
leader who became the founder of the
nation and the state, Taras Shevchen-
ko — a prophet and leader in the field
of spirit, Ivan Franko — an ascetic who
raised the Ukrainian. It is well known
that in the collective memory of the
Ukrainians there are other examples
of ideal figures — the Cossack Ma-
mai, Baida, Samiyla Kishka and oth-
ers. However, as is well known, there
is no unanimity in views on ideals,




but all ideals have one thing in com-
mon — they strive for something that
has not yet been achieved and is nec-
essary for the development and coexis-
tence of individuals in the society. In
this context, the opinion of M. Maffe-
soli is actualized that the determining
factor now is the elevation of the indi-
vidual in its essence, and not the pre-
dominance of advanced knowledge. In
this plane the archetypal basis of joys,
pleasures and pains, which come from
nature, is revealed. Thus, we are at the
center of postmodern tribalism — the
definition of the original, primitive and
that in man is closer to humus. An in-
dividual is able to become the master of
his history and thus create with other
people of the same type the History of
the world. So why should the ‘ideal of
community’ be more important than
the ‘ideal of society’? However, this is a
reason for the manifestation of human
warmth. The fraternal horizontality
inherent in tribalism is the cause and
consequence of what I called ‘social
eroticism’ [9, p. 30].

In relation to the above, we note
that the public management of the
postmodern Ukrainian society, con-
structed both ‘vertically and horizon-
tally’, transforms the citizen from the
object of power-management influence
on his subject, which is manifested in
the lack of distance between the gov-
ernment and the members of the soci-
ety, as well as in parity of their possible
influence on the solution of problem-
atic social issues and making manage-
ment decisions. However, it is also
obvious that the subjects of the public
management, interacting more than
once, oppose each other, which out-
lines the requirement for the manager

to combine what is difficult to com-
bine. In terms of people’s emotional
approval, he should not break anything
normal, because any change turns into
the loss of something, and people never
like losses. Thus, the manager, as a per-
son who has acquired a self in which
the individual and collective uncon-
scious is manifested, opens up oppor-
tunities for innovative progress of the
postmodern. Considering the world as
a context of his own activity, he should
be ready for creative interaction of rec-
ognizing the equivalence of the parties,
the self-sufficiency of each or his abil-
ity to understand the situation and its
other participants. In such a process,
partnership relations are inevitably
established and the interaction of op-
posites is harmonized. In other words,
there are opportunities for public par-
ticipation in the public management,
interaction, finding ways of coherence,
partnership, creating horizontal net-
works, as well as ‘emotional symbiosis’
and inspiration, which inevitably leads
to its spread.

Such an imaginary — an imaginary
image shows flexibility, adapting to
modern realities, helps to optimize the
atmosphere of high confidence, creates
conditions for learning, development
of organizational culture of partnership
and cooperation with a stable ‘I’, which
accumulates in the archetype ‘Self’.

Thus, the ‘ideal’ of the manager in
the public management of the post-
modern society is the ‘ideal of com-
munity’, which is gradually separated
from the specific image of the manager,
but leaves its typical features.

Conclusions and prospects for fur-
ther research. The innovative essence
of the postmodern era is embedded in
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its very name, because it does not de-
fine something specific, but only ‘post-
allows us to imagine the plurality of
the hidden and its deep uncertainty.
The ‘ideal’ is a specific human form
of life, because it involves a special
creation of the image of the purpose of
activity for its actual implementation.
However, a person keeps in his mem-
ory only what is most important to
him. The discovery of archetypes al-
lowed the development of figurative
thinking — an imaginary with the pro-
cesses of personification, regimes and
groups of myths, which is the matrix of
the collective unconscious.

In the context of postmodern in-
novation, the ‘ideal’ of the manager of
the public management is presented
in a dramatic myth, the main function
of which is to ‘work’ with time and its
rhythms — the synchronicity of in-
dividual and collective unconscious,
which is a ‘complete’ image that may
lose touch with specific object, but
retain its typical features. Further re-
search can be aimed at understand-
ing and finding guidelines for finding
answers to the multiple challenges of
postmodernism, including in the sys-
tem of public management.
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