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INTERACTION OF MEMBERS OF POLITICAL
PARTY DIVISIONS IN THE CONTEXT
OF TRANSACTIONAL ANALYSIS
AND ARCHETYPAL APPROACH

Abstract. In the process of considering the construction of the new generation
of political parties in the context of transactional analysis, it is established that
the latter defines stroking and recognition as basic and biologically determined
human needs at the level of food needs, breathing or reproduction, the implemen-
tation of which can lead to the release of significant amounts of social energy.

It is shown that if the leaders of an existing (or initiators of the creation of a
new) political party choose the method of collective work of members of party
divisions in a dynamic network, defined by its algorithms, the system exchange of
stroking will become an effective means of social self-control, which can guarantee
the consolidation of a qualitatively different state of the political party as a social
system that was created as a result of the radical structural transformation of the
traditional party.

The research conducted gives grounds to assume the existence of a relationship
between the manifested Ego-states in each specific situation of interaction and the
archetypes of the unconscious activated by the same situations and, at the same
time, the values actualized by these archetypes. Thus, the change in the situation
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of interaction and its contexts can be considered a trigger for activating the arche-
types of the unconscious psyche of participants and at the same time a trigger for
switching their Ego-states and, accordingly, a trigger for mutual changes in roles,
which allows us to consider the main motivations of members of a new generation
of political parties (competitive motivation and recognition motivation) in their
relationship.

It is established that overcoming the economy of stroking due to the continuous
and algorithmically conditioned exchange of them at the system level by members
of different levels of the new generation of political parties with a variable struc-
ture: a dynamic network will ensure that these members develop and maintain a
stable motivation to participate in the work of party divisions, formed by the basic
need to satisfy incentive and structural hunger.

A promising direction for further research has been identified: it should be the
consideration of scenarios for the development of political parties in the frame-
work of transactional analysis in the context of the impact on them of the law of
‘oligarchization’ by Robert Michels.

Keywords: transactional analysis, archetypal approach, the new generation of
political parties, motivation, stroking, recognition.

B3AEMO/IIS YJIEHIB HIPO3/ILJIIB MOJITUYHUX ITAPTINI
Y KOHTERCTI TPAHCARIIIMHOTO AHAJII3Y
I APXETHUIIOBOTI'O IIIAXOAY

Amortamis. Y mpoiieci posriisiy mo0y0BY MOJITHYHUX MApPTiii HOBOTO TTOKO-
JIIHHSA Y KOHTEKCTi TPaHCAKIIITHOTO aHasi3y BCTAaHOBJIEHO, IO OCTaHHii1 BU3HAYA€E
MOTO/IKYBAHHS Ta BU3HAHHS 1K 6a30Bi Ta GiOJOTIYHO 3yMOBJIEH] TOTPEOH JIOIM-
HU Ha PiBHi 3 ToTpebaMu y TKi, IUXaHHi Yi pO3MHOKEHHI, peastizallis SKUX MoxKe
CIPUYMHUTH BUIIIEHHS HEI0 3HAYHUX 00CSATIB COIaJbHOI eHepril.

Bucsirtiieno, mo y Bunanky oOpaHHs Jiigepamu icHyiodoi (abo iHimiaropamu
CTBOPEHHsI HOBOI ) MOJIITHYHOT TTAPTil METOANKU KOJIEKTUBHOI POOOTH UJIE€HIB T1ap-
TIMHUX TiPO3/iJiB Yy IUHAMIYHII Mepe:Ki, BU3HAYeHUH ii aJropuTMaMu, CUCTEM-
HII 0OMiH TOTO/IKEHHSIMI cTaHe e(heKTUBHUM 3aCO00M COIiaIbHOTO CAMOKOHT-
0JI10, SIKMI 3MO’Ke rapaHTyBaTH 3aKpillJIeHHs SIKiCHO iHIIOTO CTaHy IMOJIiTHYHO]
MapTii SIK COMIATbHOT CHCTEMH, 1110 OyJia CTBOPEHA BHACIIOK PaJANKAIbHOI CTPYK-
TypHOI TparchopMartii TpauIliitHOT TapTii.

[TpoBeneni nocipkeH s 1aI0Th MiZICTaBy TPUITYCTUTH HasIBHICTh B3aEMO3B 13-
Ky Mi’K BUIBJIEHUMHU €ro-CTaHaMU Y KOXKHill KOHKpeTHill cuTyallii B3aeMo/Iii Ta
AKTUBOBAHMMHU TaKUMU CaMUMU CUTYaAliAIMU apXeTUIIaMU HEeCBiJJOMOTO i, pa3oM
3 TUM, aKTya/li30BaHUMM IIUMU apXeTUIlaMu LiHHOCTSMU. TakuM 4YMHOM, 3MiHYy
cuTyauii B3aeMo/ii Ta il KOHTEKCTiB MOKHA BBa)KaTU TPUIEPOM aKTHBAILil apxe-
TUIIIB HECBIJJOMOTO IICUXiKM YYAaCHUKIB I OJIHOYACHO TPUTEPOM IE€PEKII0YEHHA
iXHiX ero-cTaHiB Ta, BiAMOBIIHO, TPUTEPOM B3aEMHOI 3MiHU POJIEH, 10 A€ MOK-
JIUBICTh PO3TJIFAATH BU3HAUYE€Hi MOTHUBAIIl YJieHiB TMOJITUYHUX TapTili HOBOTO
HOKOJIiHHA (KOHKYPEHTHY MOTHBAIiIO Ta MOTHBAIliI0 BUSHAHHSIM) Y iX B3a€EMO-
3B’SI3KY.
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BcranoBsiieHo, 110 Mo1o1aHHs eKOHOMIT TIOTJIa/IKyBaHb BHACIIOK 3a6e31eyeH-
Hs1 Oe31epPepPBHOTO i AJITOPUTMIYHO 3yMOBJIEHOTO OOMiHY HUMK Ha CUCTEMHOMY
piBHi usleHaMU Pi3HOPiBHEBUX IIiJ[PO3/IiJIiB MOJIITHYHUX MAPTiii HOBOTO MOKOJIiH-
H$1 31 BMIHHOIO CTPYKTYPOIO — JANHAMIYHOIO Mepeskero 3a0e31eYnTh BUHMKHEHHST
i MATPUMKY y IMX 4YIeHIB CTIHKOT MOTHBAIIT /10 y4acTi y poOOTi mapTiiHuX Tri/-
POo3ILJIiB, 1o chopMoBaHa 6a30BOI0 MOTPEOOIO BTaMyBaTH CTUMYJIbHUN i CTPYK-
TYPHUH TOJOJI.

Busnaueno nepcrieKTHBHUIN HATTPSIMOK TOJAJIBITUX JIOCTi/IKEHb — HUM Ma€
CTATU PO3TJIS] CIIEHAPITB PO3BUTKY TOJIITUYHUX MAPTill B pAMKaX TPAHCAKITIHHOTO
aHaJTi3y y KOHTEKCTi BILUIMBY Ha HUX 3aKoHy “osrirapxisartii” Pobepra Mixesbca.

KmouoBi ciioBa: TpaHcakIiiHuil aHasli3, apXeTUIIOBUIA ITiIXi, IO THYHI T1ap-
Til HOBOTO IIOKOJIiHHSI, MOTUBALLi1, TOTJI/I)KYBAaHHS, BUBHAHHS.

B3AUMO/IEMICTBUE YJIEHOB IIOJIPA3IEJIEHUI
MOJIUTUYECKUX IMAPTUI B KOHTEKCTE
TPAHCAKIIMOHHOI'O AHAJIU3A U APXETUIIMYECKOIO
MOJAXOZIA

AnHoTamua. B npoiiecce paccMOTpeHUs TTOCTPOEHUS MMOJTUTUYECKUX TapTHii
HOBOT'O TIOKOJIEHUSI B KOHTEKCTe TPAHCAKI[MOHHOI'O aHajIu3a YyCTAaHOBJEHO, YTO
MOCJIE/IHUT OTIPE/IENISIET COTTTACOBAHHOCTD 1 TIPU3HaHUE KakK 0a30Bbie U OHOIOrH-
deckr 00yCJIOBIEHHbIE TOTPEOHOCTH YeTI0OBEeKa Ha YPOBHE C TIOTPEGHOCTSIMU B €]I€,
JBIXaHUM WU Pa3MHOKEHUH, Pean3aliis KOTOPBbIX MOXKeT IIPUBECTU K BbljeJie-
HIIO UM 3HAYUTETbHBIX 0OBEMOB COIATBHON SHEPIUN,

[TokazaHo, 4TO B cJydae BbIOOpPA JIMIEpAMU CYIIECTBYIONIEN (MM HHUITHATO-
pamu CO3/IaHuUsT HOBO#T ) TIOIUTHYECKON MAPTUU METOANKN KOJJIEKTUBHOI pabOThI
YJIeHOB NapTUIHBIX MO/[pa3/iesIeHnii B IMHAMUYECKON CeTH, 3aJlaHHbIil ee aJro-
pUTMaM¥ CHUCTEMHBIH OOMEH COTJIACOBAHHOCTSIMH CTAHOBHUTCSI 3((HEKTHBHBIM
CPEZICTBOM COIMAJIBHOTO CAMOKOHTPOJIST, KOTOPBIN MOKET rapaHTUPOBATh 3aKpe-
IJIEHUS] Ka4eCTBEHHO MHOTO COCTOSIHUS TIOJUTUYEeCKON MapTUH, KaK COIUAIbHOM
CHCTEMBI, KOTOPast OblJIa CO3/IaHa B pe3yJibTaTe pajinKaIbHON CTPYKTYPHOIT TpaHC-
opmaru TpasuIiMOHHON TapTUH.

[TpoBenennble Mcce0BaHN AI0T OCHOBAHUE MIPENONI0KUTD HAJINYKe B3au-
MOCBSI31 MEK/LY ITPOSIBJIEHHBIMU 3I0-COCTOSTHUSIMU B KaK/10M KOHKPETHOM CUTY-
alny B3aUMO/IEICTBUS U aKTUBUPOBAHHBIMU 3TUMM JKe CUTYAIUSIMU apXeTUamMmu
6ecco3HaTeIbHOTO U, BMECTE C TeM, aKTYaJU3UPOBAHHBIMU HTUMU aPXETUIAMU
rieHHOCTSIME. TakuM 06pa3oM, U3MeHEHNE CUTYaI[MK B3auMO/IEHCTBYSI U ee KOH-
TEKCTOB MOKHO CYUTATh TPUTTEPOM AKTHUBAIUHM apPXETHUIIOB GECCO3HATENHLHOTO
NCUXUKU YYACTHUKOB U OJJHOBPEMEHHO TPUTTEPOM IepeKIIoueHre UX 3r0-COCTO-
SHUHN 1, COOTBETCTBEHHO, TPUTTEPOM B3aHMHOTO U3MEHEHU PoJiel, 4TO TI03BOJIS-
eT paccMaTpUBaTh OCHOBHbIE MOTUBAIIMHU YJIEHOB MOJUTUYECKUX TTApPTHil HOBOTO
IIOKOJIEHUS B UX B3AaMMOCBS3U.

Ycranosseno, 4to mpeojiosieHre 9KOHOMUU IOTJIAXKMBAHUN B pe3yJbTare
obecriedeHus1 HEMPEPBIBHOTO U JITOPUTMUIECKH OOYCIOBJIEHHOTO 0OMEHA MU
Ha CUCTEMHOM yPOBHE UJieHaMU Pa3HOYPOBHEBBIX I10/Ipa3/ieJIeHII MOJTUTUYECKUX
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MapTUii HOBOTO MOKOJIEHUS C TEePEeMEeHHOU CTPYKTYPOW — JIWHAMUYHON CEThIO
00ecIeunT BOSHUKHOBEHHUE U TIO/JIEP/KAHNE Y 9TUX YJIEHOB YCTONYNBOW MOTHBA-
[IM y4acTusi B paboTe MapTHITHBIX MMO/pas/ieJieHni, KoTopas cchopMupoBaHa Oa-
30BOM MOTPEOHOCTHIO YTOJUTH CTUMYJIBHBIN U CTPYKTYPHBIN TOJIO.

Otpe/iesieHo TIepCIIeKTUBHOE HAllpaBJIeHNEe JATbHENTITNX NCCAeIOBAHUN — UM
JIOJIZKHO CTaTh PACCMOTPEHUE CIIEHAPHEB Pa3BUTHS MOJUTUYECKUX TTAPTUH B paM-
KaX TPAHCAKIIMOHHOTO aHAJIN3a B KOHTEKCTE BJIUSIHUS 3aK0HA “onurapxusaiun’

Po6epra Muxesbca.

Kmouessbie cioBa: TpaH(ZaKHI/IOHHHﬁ aHaJIn3, apXGTI/IHI/I‘{eCKI/Iﬁ 1IoJIXoHd, ImoJm-
TUYECKUE ITaPpTHUW HOBOI'O IIOKOJIEHW A, MOTUBAINU, IIOTJIa’)KUBAaHUA, ITPU3HAHUE.

Problem statement. There are more
than 350 political parties registered
in Ukraine, but none of them can be
qualified as an effective and efficient
political organization with capable geo-
graphically distributed divisions that
can develop a comprehensive strategy
of the state and its components, as well
as form party positions at various levels
on current issues and challenges that
arise in real-time.

In this context, the task of identi-
fying and using in the divisions of po-
litical parties a number of alternative
intangible motivations, which would
lead to the allocation of members of
these divisions sufficient social energy
to carry out long, systematic, effective
and productive collective activities in
the latter.

One of the promising approaches to
solving the problem of forming a set of
intangible motivations of members of
party units is transactional analysis as
one of the branches of group psycho-
analysis. Its main advantage in compar-
ison with group psychoanalysis itself
is, in our opinion, simplicity and acces-
sibility, and most importantly: signifi-
cantly less subjectivity and variety of
interpretations.

Analysis of recent publications on
the issues and identification of previ-
ously unsettled parts of the general
problem. For a long time, we have been
studying the problems of non-material
motivations of members of party divi-
sions within the framework of an ar-
chetypal approach [1]. As a result of
the research, their key motivation was
identified, which in our opinion can be
used in party units and which arises to
realize the basic as biological need for
reproduction in terms of ranking males
to identify the strongest of them and
allow it to reproduce to survive the
population when the environmental
conditions change. The use of this mo-
tivation in multi-level party units will
lead to the continuous allocation of suf-
ficient social energy by members of the
latter, which can be accumulated and
directed to the implementation of the
party's program goals. The destructive
effect of avalanche-like allocation of en-
ergy for ranking in the process of esca-
lation of interpersonal and intergroup
conflicts in party divisions within the
framework of our approach is levelled
by blocking the possibility of their es-
calation by the organizational tools de-
veloped by us [2].
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At the same time, an Irish researcher
Iseult Honohan, summarizing the more
than two-thousand-year history of
Republicanism [3], identified the fol-
lowing four main components of the
Republican tradition: 1) the implemen-
tation of a special concept of freedom:
not to be in the will of another; 2) the
presence of civil valour among citi-
zens-common interests above personal;
3) the participation of citizens in de-
termining common living conditions
and inappropriate joint actions based
on equal access to power of those who
care; and 4) society’s recognition of
the significance and value of individual
contributions as the basis for meaning-
ful life together.

In this context, the prerequisite for
the implementation of the first com-
ponent of the Republican tradition in
party divisions, we consider the use of
the motivation defined by us above,
which arises to realize the basic need for
reproduction in terms of ranking and
which can be considered motivation
competition without the possibility of
escalation of the conflict, or competi-
tive motivation.

However, we can assume that the
prerequisite for the implementation of
the fourth component of the republi-
can tradition in party divisions: recog-
nition, is the use of other motivation,
which arises to implement another of
the basic needs that underlie Maslow's
pyramid. Otherwise, the implementa-
tion of this component of the republi-
can tradition in political parties would
be problematic.

In our opinion, recognition itself,
its components and nature are best
explored in transactional analysis
(TA).
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The TA theory was developed by
the American psychologist and psycho-
therapist Eric Bern in the sixties of the
last century [4].

The TA is a psychological model
that serves to describe and analyse hu-
man behaviour: both individually and
in groups.

A follower of Eric Bern, Claude
Steiner in [5] formulated the TA key
premise: ‘People by nature are inclined
and able to live in harmony with them-
selves, others and nature. Being sup-
pressed, this tendency continues to
exist in a latent form and therefore is
always ready to show itself in case the
pressure is weakened. And even if it
never manages to prove itself in the life
of an individual, it will be passed on to
the new generation’.

According to Claude Steiner, the
TA shifts attention from what is inside
a person to what is happening between
people. Therefore, from the point of
view of the TA, first of all, it is neces-
sary to work with mutual relations be-
tween participants of an interaction.

The TA includes structural analy-
sis (analysis of personality structure),
analysis of transactions (analysis of
verbal and nonverbal interactions be-
tween people), analysis of psychologi-
cal games (hidden transactions that
lead to the desired result as gain) and
scenario analysis (analysis of individual
life scenario that leads to human life))
[5].

The structure of personality, accord-
ing to [4], includes three states of the
Self or Ego-states: Father, Child, Adult.
The Ego-states are a set of intercon-
nected ways of behaviour, thoughts and
feelings as a way of manifestation of our
personality at a certain moment.




The Self-states act in turn; there-
fore, at one point in time, a person can
be in one, and only in one state. This
state is called executive, as it exercises
executive power over the individual.
When one of the Ego-states is execu-
tive, a person can be aware of what is
happening to him, as if watching him-
self from the side. This feeling usually
occurs when the state of the parent or
child is executive, while the true self
(usually an adult) is watching events
without being able to engage.

Each the Self-state is in some sense
an adaptive ‘body’ that helps the Self as
a whole to adapt to reality. Each state
is specifically designed to solve certain
types of problems.

The central concept of TA is strok-
ing, which is a specific form of stimula-
tion of each other [5]. Stroking is vital
to a person and therefore the exchange
of stroking is one of the most important
forms of activity in which people are in-
volved. Stroking can take many forms:
from a real physical touch to a short
greeting. In a general sense, the notion
‘stroke’ can be used as a symbol for an
act that recognizes the presence of an-
other person [4]. Stroking is used as an
elementary component of social action.
The exchange of stroking forms an in-
teraction, which, in turn, is an elemen-
tary component of communication.

Eric Byrne considered the commu-
nication difficulties that each of us faces
from time to time to be ‘games,” and he
considered the way a person lives his
life based on a decision he made as a
child to be a ‘scenario.’

Another important factor that en-
sures the integrity and continuity of
our interdisciplinary analysis concerns
the impact of interaction situations

and their contexts on the behavioural
choices of participants and is based on
research presented in the book [6] by
famous social psychologists L. Ross,
R. Nisbett.

The authors identified and analysed
in detail three main principles of social
psychology: a strong determining influ-
ence on human behaviour of the imme-
diate social situation; influence on the
behaviour of subjective interpretation;
dependence of behaviour on the state of
the individual psyche and social group
as tense systems. They, according to
these authors, are the basis of modern
social psychology.

The first and, in our opinion, the
most important principle is the position
of a strong determining influence of the
social situation in which a person is di-
rect. It is of most interest to us in this
study. According to the authors, this
influence often comes from non-obvi-
ous or insignificant, at first glance, con-
texts of the situation, especially such
as the presence of certain ‘channels’ in
it that contribute to the manifestation
of individual activity. Channel factors
are insignificant, at first glance, circum-
stances that cause a huge behavioural
effect, they are stimuli, or ‘leading path-
ways’ for the reaction, causing the ap-
pearance or preservation of behavioural
intentions of particularly high intensity
or stability.

The situational approach allows
uniting all above presented scientific
approaches. On the one hand, it is the
interaction situations that determine
the activation of the corresponding
archetypes in the unconscious psyche
of the interaction participants [7]. On
the other hand, from the point of view
of the TA, according to Claude Steiner
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[5], first of all, it is necessary to work
with the relationship between the par-
ticipants of the interaction, which,
obviously, arise and are formed in the
relevant situations of interaction. And
on the third hand, in the process of life
of organizations, the same type of inter-
action situations and their contexts are
continuously reproduced, which can be
managed by changing the organization-
al structure and technology of activity
[2].

The authors of the book [8], Ukrai-
nian scientists E. Afonin and A. Mar-
tynov, considering the challenges
facing postclassical forecasting tech-
nology, focus on the need for a pur-
poseful change of organizational struc-
tures that determine human behaviour
and provide social control functions.
The authors emphasize that the qual-
ity of radical transformations largely
depends, on the one hand, on the pace
of dismantling the old mechanisms of
social control, which with the develop-
ment of reforms increasingly interfere
with the formation of new parameters
of various social processes, and on the
other: on the speed of creating funda-
mentally new levers of social control as
guarantees of fixing a qualitatively dif-
ferent state of the social system, which
finally arose as a result of radical trans-
formation.

In the same context, the American
researcher in the field of organization-
al design 1. Adizes [9] believes that to
perform actions that solve many prob-
lems faced by a business organization
in real-time, its managers must have
the necessary amount of managerial
energy. The sources of this energy, in
his opinion, are authority, power and
influence. The power of Adizes defines
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both the right to make decisions, the
right to say ‘Yes’ and ‘No’. This right is
officially granted to a person who holds
a specific position, regardless of his
education and connections. He defines
power as the ability to punish and re-
ward. The amount of power an official
is endowed with depends on the extent
to which we need to work with him and
what monopoly he has over what we
need. Influence is the ability of an indi-
vidual, without resorting to authority
and power, to motivate other people to
action. Usually, it is possible to make an
impact with information that convinces
people to behave in the desired way.

It is obvious that party leaders are
empowered and can have some influ-
ence on party members. However, a
priori they do not have the power to
punish and reward party members by
changing the amount of cash payments
because if they do, it is not a party, but
a party project as a complete analogue
of a business organization.

This brings to the fore the task of
establishing and involving in the subdi-
visions of political parties a set of intan-
gible motivations of their members for
active gratuitous activity.

The purpose of the article. The
purpose of this publication is to identi-
fy, in the context of transactional anal-
ysis and an archetypal approach, key
motivations that can compensate for
the lack of material motivation among
members of party divisions for coordi-
nated collective activities in their com-
position.

Presentation of the main research
material with full objectivation of the
received scientific results. As part of
our research, we have developed, sub-
stantiated and presented the concept of




creating and deploying the new genera-
tion of political parties [1; 2].

It is based on the management of sit-
uations of the interaction of members
of a large group in the process of their
collective activity with a set of orga-
nizational and technological tools that
block the escalation of interpersonal
and intergroup conflicts. Interaction
situations activate the corresponding
archetypes in the unconscious psyche
of the participants of the interaction,
which, in turn, actualize the corre-
sponding values that determine the be-
havioural choices of these participants.
In fact, it is archetypal management of
the behaviour of participants in large
groups. The basics of archetypal man-
agement were presented in her work [7]
by one of the founders of the Ukrainian
School of Archetypes A. Donchenko.

Our concept involves managing in-
teraction situations with a number of
organizational and technological tools
that block the escalation of interper-
sonal and intergroup conflicts, namely:
decomposition of goals, objectives and
areas of responsibility; brainstorm;
methods of work in cross groups; and
classic project management. The inte-
gration of these tools into one whole is a
method of collective conflict-free work
in a dynamic network [2].

The failure to initiate and carry out
the escalation of interpersonal and in-
tergroup conflicts by members of party
divisions in the process of collective
work in conditions of fierce competi-
tion of ideas will cause continuous and
persistent activation of these members,
who are motivated to complete the
ranking process, which is an integral
part of the natural need for reproduc-
tion.

Thus, our concept is based on the
statement proved by the authors [6]
that human behaviour is largely deter-
mined by the situations of interaction
and their contexts. At the same time,
the author [7] argues that activated
by situations of interaction archetypes
of the unconscious psyche actualize in
the conscious values corresponding to
these archetypes, which determine the
behavioural choice of participants in
the interaction. However, transactional
analysis is based on the fact that the
behavioural choice of the participants
in the interaction at any given time de-
termines one of the three Ego-states:
Father, Adult or Child. At the same
time, the diagnosis of the actual state of
Self of the conscious part of the psyche
is carried out based on visible or heard
features of human behaviour.

The transactional analysis consid-
ers each state of the Self as a certain
adaptive ‘organ’ that helps the Self as
a whole to adapt to reality [4]. At the
same time, the archetypes of the uncon-
scious psyche, namely the unconscious,
its interaction with the conscious and
their cumulative influence on human
behavioural choice can also be consid-
ered as evolutionarily formed mecha-
nisms of adaptation of biological beings
to environmental conditions [1; 2; 7].

All this gives grounds to assume
the existence of a relationship between
the manifested Ego-states in each spe-
cific situation of interaction and the
archetypes of the unconscious acti-
vated by the same situations with the
corresponding values actualized by
them. This relationship well explains
the mechanism of rapid switching of
Ego states in the process of interac-
tion-when the participant of interac-
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tion with an interval of seconds can
choose different behavioural reactions,
which are based on completely oppo-
site foundations. The same mechanism
also well illustrates the instantaneous
mutual change of roles of the Saviour,
the Persecutor and the Victim in games
of salvation, the consideration of which
occupies an important place in the
transactional analysis [4; 5].

Thus, the situation of interaction
and its contexts can be considered a
trigger for the activation of the arche-
types of the unconscious psyche of the
participants and at the same time a
trigger for switching their Ego-states
and mutual change of roles. Managing
this trigger will allow you to introduce
an appropriate type of social control
over the behaviour of interaction par-
ticipants, the level of rigidity of which
will be directly determined by both the
selected management tools and who
and how they were chosen and imple-
mented.

Claude Steiner in [5] defined the
game as a sequence of interactions be-
tween people, which, firstly, is a se-
quence of transactions that have a
beginning and end, and secondly, con-
tains a hidden motive, i.e. a psychologi-
cal level that differs in content from the
social, and, thirdly, gives a win to both
players. The reason that a person plays
games lies in the presence of winnings.
To understand why people generally
seek to communicate with each other, it
isnecessary to postulate the existence of
some driving force, such as gasoline. To
do this, there are motivational concepts
of stimulus hunger, structural hunger,
and positional hunger in transactional
analysis. Games satisfy the hunger of all
three species, and the pleasure of games
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is associated with the presence of win-
nings in them.

Eric Byrne formulated the concepts
of stimulus hunger and stroking [4].
Stroking is a specific form of stimula-
tion of each other. Since stroking is vi-
tal to man, the exchange of them is one
of the most important forms of human
activity. According to Byrne, although
a person can survive by receiving a
‘minimum rate’ of stroking, a lack of
stroking is harmful to both the physi-
cal and emotional state of a person, and
therefore it is one of the main driving
forces of human behaviour. Stimulus
hunger is quenched by stroking or con-
fession. The need for stroking is more
important than the need for recogni-
tion. Stroking can be positive or nega-
tive, depending on whether it carries
positive or negative feelings.

At the same time, C. Steiner in [5]
notes that stroking is a unit of recogni-
tion. This suggests that recognition in
the context of the fourth component
of Republicanism [3] is carried out
within a certain process consisting of
a corresponding sequence of stroking.
If this is true, then this process can be
controlled, set its parameters, intensity
and consistency with the help of appro-
priate organizational and technological
tools.

In work [4], speaking about stimu-
lated hunger, Eric Byrne suggests that
there is a biological chain that leads
from emotional and sensory depriva-
tion through apathy to degenerative
changes and death. In his opinion, in
this sense, the feeling of sensory hun-
ger should be considered the most im-
portant state for life. Commenting on
this, Claude Steiner believes [5] that a
person needs stroking in the same way




as food to survive, and this has not yet
been sufficiently emphasized. There-
fore, he emphasizes that stroking is just
as necessary for the preservation of life
as satisfying other primary biological
needs for food, drink and shelter. In his
opinion, as well as the named needs,
the need for stroking, being unsatisfied,
leads to the death of the individual.

That is, Claude Steiner refers to the
need for stroking to the primary bio-
logical needs that underlie the Maslow
pyramid and to meet which the indi-
vidual can allocate a sufficient amount
of energy.

In our opinion, the lack of stroking
and recognition is very often a factor
that leads people to politics, where they
hope to satisfy their hunger for stimula-
tion.

As Eric Byrne points out in [10] the
Section on stroking, stimulation control
is a more effective means of manipulat-
ing behaviour than punishment. Thus,
stroking becomes an effective means
of social control, which can guarantee
the consolidation of a qualitatively dif-
ferent state of the social system in the
event of its emergence due to radical
transformation, as pointed out by the
authors of work [8].

As aresult of our research, we devel-
oped and proposed the concept of radi-
cal transformation of existing political
parties, as social systems, into the new
generation party [2]. We are talking
about the construction of political enti-
ties: organizations with collective sub-
jectivity, which by definition cannot
impose social control from the outside,
but the initiators or leaders must at the
start, among other things, choose orga-
nizational tools for social self-control
of members of different levels of party

divisions. It is obvious that these tools
must continuously reproduce at the
system level the relevant situations of
interaction, which will ensure the con-
stant and unconditional stroking of
each other by party members.

We highlight the key types of strok-
ing that occur in the process of the col-
lective work of members of party divi-
sions in a dynamic network [2].

These include the expression of
their own ideas, which will certainly
be heard, recorded and become manda-
tory for presentation in cross-groups
at the next stage of collective work;
presentation of the position of the pre-
vious group by each of its members in
the groups formed at the next stage for
a certain fixed time, as well as the op-
portunity to be heard and heard when
discussing the positions represented by
other participants; presentation of the
final position of the profile group at the
plenary session; submission of a report
on the results of the implementation
plan assigned to the project team op-
erational objectives.

Thus, at all stages of collective work
in a dynamic network, each participant
at the system level is forced to inten-
sively exchange stroking with other
participants, which allows overcoming
the lack of stroking, which, according
to Claude Steiner, is felt by most people
[5].
Their deficiency in everyday life,
according to this author, varies from
moderate to extreme. Since people are
forced to live in conditions of lack of
stroking, their search takes a lifetime
except for sleep. The need to allocate
your time to get the maximum possible
number of stroking is the cause of struc-
tural hunger.
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At the same time, a person or group
of people who have managed to reject
the economy of stroking, gain control
over the satisfaction of one of their
most important needs, which, accord-
ing to the same author, belongs to the
needs of the basic level.

Conclusions and prospects for fur-
ther researches.

1. In the process of considering the
construction of the new generation of
political parties in the context of trans-
actional analysis, it is established that
the latter defines stroking and recog-
nition as basic and biologically deter-
mined human needs at the level of food
needs, breathing or reproduction, the
implementation of which can lead to
the release of significant amounts of
social energy.

2. If the leaders of an existing or ini-
tiators of the creation of a new political
party choose a methodology of collec-
tive work of members of party divisions
in a dynamic network, defined by its al-
gorithms, the system exchange of strok-
ing becomes an effective means of social
self-control, which can guarantee the
consolidation of a qualitatively diffe-
rent state of the political party as a so-
cial system that was created as a result
of the radical structural transformation
of the traditional party.

3. The conducted researches suggest
that there is a relationship between the
manifested Ego-states in each specific
interaction situation and the arche-
types of the unconscious activated by
the same situations and, at the same
time, the values actualized by these
archetypes. Thus, the change in the
situation of interaction and its contexts
can be considered a trigger for activat-
ing the archetypes of the unconscious
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psyche of participants and at the same
time a trigger for switching their Ego-
states and, accordingly, a trigger for
mutual changes in roles, which allows
us to consider the main motivations of
members of the new generation of po-
litical parties (competitive motivation
and recognition motivation) in their
relationship.

4. Tt is established that overcom-
ing the economy of stroking due to the
continuous and algorithmically condi-
tioned exchange of them at the system
level by members of different levels of
the new generation of political parties
with a variable structure: a dynamic
network will ensure that these members
develop and maintain a stable motiva-
tion to participate in the work of party
divisions, formed by the basic need to
satisfy incentive and structural hunger.

A promising area of further research
should be the consideration of scenari-
os for the development of political par-
ties in the framework of transactional
analysis in the context of the impact of
the law of ‘oligarchization’ by Robert
Michels on them.
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