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PROBLEM OF FORMATION

OF QUALIFICATION-PROFESSIONAL
REQUIREMENTS FOR PUBLIC OFFICIALS

AS THE BASIS OF SELECTION

OF PUBLIC SERVICE PERSONS IN UKRAINE:

METHODOLOGICAL APPROACH

Abstract. The article analyzed regulatory documents of Ukraine, which reg-
ulate the issues of determining the professional qualification requirements for
employees, and find out that these documents establish requirements that are
non-systemic and can be applied to any managerial position. The author propos-
es, taking into account the tendencies of the development of the public service
system, to identify seven types of competencies of public servants: political, legal,
economic, social, psychological, managerial, moral and ethical. Political compe-
tence and moral legitimacy implies an understanding of the nature of the basic so-
cial functions and organizational structure of the modern state, the principles and
forms of democracy, the nature of the interaction between different branches of
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government, the role of political parties in the life of society. Legal (legal) compe-
tence of civil servants is formed in the course of basic vocational training, which
relates to the main branches of law and is based on the skills of its professional
application in various spheres of activity. Economic competence is differentiated
depending on the specialization of civil servants and within the framework of a
general for all level should include an assessment of the ability to apply a com-
parative analysis of key economic concepts. Sociological competence is related to
the awareness of civil servants of the concept of the social structure of modern so-
ciety, its dynamics and its impact on political and socio-economic processes. Psy-
chological competence is the basis for effective communication contacts, when it
is necessary to understand people, their interests, motives and intentions, to find
an individual approach to them. Management competence includes knowledge of
management methods, value-orientation regulation, integrated management of
labor motivation, development of creative potential, etc.

Keywords: public service, public servant, professional qualification require-
ments, position, selection, leadership, personal qualities, political, economic, le-
gal, social, psychological, ethical, managerial competence.

IPOBJIEMA ®OPMYBAHHS KBAJIDIKAIIIMTHO-IPO®ECIITHUX
BUMOT 10 NYBJIYHUX CJOYKBOBIIB IK OCHOBA CEJIEKIIII
KAJZIPIB IIYBJIIYHOI CJIYVKBU B YKPATHI:
METO/IOJOTTYHUI MIIXIL

Awnoramisa. [IpoananizoBaHo HOPMaTHBHO-TIPABOBI JOKYMEHTH YKpaiHH, sKi
BPETYJILOBYIOTh MMUTAHHSI BU3HAYEHHS TMPOoeciiiHo-KBaTiiKaiitHuX BUMOT 10
cJy:KOO0BIIIB, Ta 3'ICOBAHO, 110 3a3Ha4YeHi JOKYMEHTH BCTAHOBJIOIOTH BUMOTH, SIKi €
HECHCTEMHUMM Ta MOXKYTb Oy TH 3aCTOCOBaHI /10 Oy /Ib-SKOi yIIPaBIiHCHKOT TOCAIH.
ABTOpPOM 3aIPOIIOHOBAHO, BPAXOBYIOUYM TEHIEHIIIT PO3BUTKY CHCTEMH TTyOIiuHOT
caryskOM, BUSHAYATH CIM BHUJIB KOMIIETEHTHOCTEH MyO/IiYHUX CJIyKOOBILIB: TIOJi-
TUYHA, TIPaBOBA, EKOHOMIYHA, COIlia/IbHA, IICUXOJIOTIYHA, YIIPaBIiHChKA, MOPaJb-
Ho-eTnuHa. [ToJTiTHYHA KOMITETEHTHICTH Ta MOPAJIbHA JIETI TUMHICTH IIepedavaroTh
PO3yMiHHS TIPUPOIM OCHOBHUX CYCHIbHUX (DYHKIIIH Ta OpraHi3alliiHoOl CTPyKTY-
PU CYYacHOI JiepKaBH, TIPUHITUIIB Ta (DOPM IEMOKpPATIii, XapaKTepy B3aEMO/Ii1 MixK
PI3HUMU TLIKAMU BJIQ/IA, POJIi MTOJITUYHUX MAPTiil B KUTTI cycriabeTBa. [IpaBoBa
(fopuIyHa) KOMIIETEHTHICTD JIEPKABHUX CJIYKOOBIIB (JOPMYETHCSI B mpotieci H6a-
30BOi TPO(QeCIfTHOT MiZITOTOBKH, 1O CTOCYETHCSI OCHOBHUX Tay3€ll TTpaBa Ta IPyH-
TYETHCSI HAa HABUYKAX 11 TPoGeciiiHOTO 3aCTOCYBaHHS B Pi3HUX chepax /lisJIbHOCTI.
Exonomiuna KOMIIeTeHTHICTh AU(MEPEHITIIOETHCS B 3aJI€3KHOCTI BiJl crierfiasmisaitii
JePsKABHUX CITY;KOOBIIIB i B MEsKaX 3araJIbHOTO JIJIst BCIX PiBHSI Ma€ BKJIIOYATH OITiH-
KY 3/IaTHOCTI 3aCTOCOBYBATH MOPIBHSJIBHUI aHa/li3 OCHOBHUX €KOHOMIYHUX KOH-
eriiii. CorioiorivHa KOMITETEHTHICTD OB’ sI3aHa 3 YCBIJIOMJIEHHSM JIEPKaBHUMU
CIysKOOBHSIMU KOHIIEMIIiT COI[ia/IbHOT CTPYKTYPH CYy4aCHOTO CYCIiIbCTBA, ii [uHa-
MIKHU Ta BIUIMBY Ha TIOJITUYHI Ta COIliaibHO-eKOHOMIuHI Tipotiecu. [Icuxomnoriyna
KOMIIETEHTHICTb € Ti/ICTaBOIO /11 e(PeKTUBHUX KOMYHIKAIlIHHUX KOHTAKTIB, KOJIN
HeoOXiIHO PO3YMITH JIIO/IEH, IXHI iIHTepPeCcH, MOTHBY Ta HaMipu, 3HAXOAUTH JI0 HUX
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THIMBILy aIbHUT TT1/1X1/1. YTIPaBJIiHChKA KOMIIETEHTHICTD BKJIIOUAE 3HAHHS METO/IIB
YIIPaBJIiHHS, IIHHICHO-OPIEHTAIlIITHE PETYJIIOBAHHS, KOMIIJIEKCHE YIIPABIiHHS TPY-
JIOBOIO MOTUBAIIi€10, PO3BUTOK TBOPYOTO IMOTEHITIATy TOIIIO.

KiouoBi ciioBa: nmyOsriuna cirysk6a, myosivyHuil cryk00Belb, mpodeciitHo-KBa-
midikaiiiiHi BUMOTH, 110Caja, CeJIEKIis, JiepcTBO, 0COOUCTICHI SKOCTI, MOIiTHY-
Ha, EKOHOMiYHa, TPaBOBa, COIiAJIbHA, IICUXOJIOTIYHA, €TUYHA, YIIPaBIiHChbKa KOM-
METEHTHOCTI.

INTPOBJIEMA ®OPMUPOBAHUA KBAJTUOUKAIIMOHHO-
MPO®ECCUOHAJIbHBIX TPEBOBAHUI K IIYBJIUYHBIM
CJIYKAIUM KAK OCHOBA CEJIEKIIUH KAJIPOB ITYBJIMYHOM
CJYKBbl B YKPAUHE: METOJIOJIOTUYECKHUI ITOAXO/I

Annoranus. [IpoananusnpoBanbl HOpMAaTUBHO-TIPABOBbIE TOKYMEHTbI YKpau-
HBI, PEryJINPYIOIIIe BOIIPOCHI olipeieieHus TpodeccuoHaIbHO-KBATUMUKAIINOH-
HBIX TPEOOBAHUI K CITySKAI[FM U BBISICHEHO, YTO YKa3aHHbIE JOKYMEHTbI yCTaHAB-
JIMBAIOT TPEOOBAHUS, YTO €CTh HECUCTEMHBIME U MOTYT OBITh IPUMEHEHBI K JTI0601
VIIPaBJIEHYECKON OJIKHOCTA. ABTOPOM IPE/JIOKEHO, YYUTBIBAasl TEHIACHIIUU
Pa3BUTHS CHCTEMBI TTyOJIMIHON CIIYKOBI, OMPEAENATH CEMb BUIOB KOMITETEHITUN
yOJIMYHBIX CJY/KAIIUX: TTOJUTUYECKas, [TPABOBasi, 9KOHOMUYECKas, COIUAID-
Hasl, ICUXOJIOTUYecKasl, yIpaBjeHyeckasi, MopaibHo-aTHYecKad. losntnyeckas
KOMIIETEHTHOCTb U MOPaJIbHasl JIETUTUMHOCTD IIpe/osiaraeT MOHUMaHue Ipu-
PO/IBI OCHOBHBIX OOTIECTBEHHBIX (DYHKIMIA U OPraHU3anOHHOM CTPYKTYPBHI COB-
PEMEHHOT0 TOCY/IapcTBa, MPUHIMIIOB U (HOPM JIEMOKPATHUH, XapaKTepa B3auMO-
NEeMCTBUS MKy PA3JIUUYHBIMU BETBSIMU BJIACTH, POJIM MOJUTUYECKUX MAPTUH B
x&u3Hu obmiecTBa. [IpaBoBast (IOpUINUYECKasT) KOMIIETEHTHOCTD TOCY/IaPCTBEHHBIX
cayxaimux (hopMupyercs B mporiecce 6a30Boil mpodeccunoHaIbHON MOATOTOBKH,
Kacalolieiicss OCHOBHBIX OTpacJeil IIpaBa 1 OCHOBbIBAIOIIIECs Ha HaBbIKAX ee IIpo-
(beccnonabHOTO IPUMEHEHUS B Pa3IMYHBIX cdepax JesTeTbHOCTH. JKOHOMMU-
yeckast KOMIIETeHTHOCTD JuddepeHnpyercs B 3aBUCUMOCTH OT CIIeIUaINu3alun
TOCY/IAPCTBEHHBIX CJIYSKAIMX M B MpeesiaX OOIIero /Uil BCeX YPOBHS JOJIKHA
BKJIIOYATH OIEHKY CIIOCOOHOCTU TIPUMEHSITh CPABHUTEIbHBIN aHAM3 OCHOBHBIX
9KOHOMMYECKUX KoHIennil. Colrosiornuyeckass KOMIIETEHTHOCTb CBsI3aHa C
OCO3HAHUEM TOCYZIAPCTBEHHBIMU CJIYKAIMMHU KOHIIETIIIMK COITMATIbHON CTPYKTY-
PbI COBPEMEHHOTO OOIECTBA, €€ TMHAMUKY ¥ BJIUSHUS HA TOJUTHYECKUE U COIH-
aJbHO-9KOHOMUYeckue 1poriecchl. [Icuxonornueckas KOMIIETEHTHOCTD SIBJISIETCS
ocHOBaHUEM 17151 9(D(HEeKTUBHBIX KOMMYHHUKAIIMOHHBIX KOHTAKTOB, KOT/Ia HEOOXO-
JIIMO TTOHUMATh JII0/IeH, X UHTePechbl, MOTUBBI M HAMEPEeHU s, HAXOJUTh K HUM MH-
JVBUYAJIbHBIN TTOAX0/. YIIpaBjieHuYecKasi KOMIIeTEeHTHOCTh BKJIIOYaeT 3HaHUe Me-
TOJIOB yTIpaBJieHUs, [IEHHOCTHO-OPUEHTAIIMOHHOE PeryJInpoBaHue, KOMILIEKCHOe
yIIpaBJjieHre TPY/I0BOI MOTHBAaIIMEl, pa3BUTHE TBOPYECKOTO TTOTEHITNAA 1 JIP.

KmoueBble cioBa: myOinunas ciysk6a, MyOJUYHBIN cirysKammii, mpodec-
CHOHAJIbHO-KBAIM(DUKAINOHHBIE TPEOOBAHMSI, TOJKHOCTD, CEJIEKINST, JIUIEPCT-
BO, IMYHOCTHBIE KAueCTBa, MOJUTHYECKas], 9KOHOMUYECKas, IIpaBoBasi, COINab-
Has, ICUX0JIOTHYecKas, HpaBCTBEeHHAs, yIIpaBIeHUeCcKask KOMIETeHTHOCTH.
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Statement of the problem. Forma-
tion of requirements to the future ex-
perts of the system of state services
is an important issue for selection of
professional staff of state employees.
Today the laws and regulatory docu-
ments of Ukraine are formed, which
regulate the professional qualification
requirements for personnel for future
state employees, at the same time these
requirements are general and of com-
prehensive nature.

So, the research problem of forma-
tion of professional and qualification re-
quirements for positions of state service
is becoming actual, depending on the
functional responsibilities considering
the features of their performance and
implementation of their official duties.

For the selection of personnel state
employees the formation of profession-
ally-qualifying requirements is of key
importance, the better the require-
ments for certain specialists are de-
fined, the more effective and efficient
the arrangements on selection of state
employees will be implemented. In the
end, this will enable to quickly and ef-
ficiently generate professional person-
nel of state employees and to improve
it constantly.

Analysis of recent researches and
publications. Problems of professiona-
lization, professionalism of personnel
of the state service, service in bodies of
local self-government, definition of
professional qualification requirements
for positions of state service and service
in bodies of local self-government are
analyzed by many Ukrainian and fo-
reign scientists, politicians.

In particular, the problems of profes-
sionalism, defining professional qualifi-
cation requirements for state employees
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were analyzed in the works of V. Averi-
anov, G. Atamanchuk, V. Bakumenko,
Yu. Bytiak, S. Dubenko, N. Goncharuk,
A. Melnyk, R. Naumenko, V. Obolen-
skyi, Yu. Odegov, O. Parkhomenko-
Kutsevil, Yu. Rosenbaum, I. Surai,
A. Turchynov, V. Chuguievskyi, S. Shek-
shnia, etc. These authors analyze the
concepts of “professionalization”, “pro-
fessionalism”, “professional staff of the
state management system”, define pro-
fessional-qualification characteristics
important for state employees.

So, G. Atamanchuk analyzes the
components of the system of profes-
sionalization of state employees. Pro-
fessionalism, according to G. Ataman-
chuk, is a multifaceted phenomenon, in
particular, it is the combination of edu-
cation, self-development of a specialist,
personal qualities, personal experience,
willpower and the like. In addition,
professionalism can be defined as the
inner attitude of the specialist to work.
The basic requirements that charac-
terize the professionalization of a state
employee (personal professionalism),
consist of the performance of duties
assigned by the state, through the pre-
sence of skills, experience, knowledge,
and personal abilities [1].

A. Turchynov analyzes the require-
ments to a professional and professio-
nalization of the individual of a state
employee [2].

However, the problem of determin-
ing the professional qualification re-
quirements for state employees in the
system of implementation of the selec-
tion mechanisms is not analyzed.

The aim of the study is the meth-
odological analysis of problems of for-
mation of the qualification and profes-
sional requirements to state employees




as the basis of selection of personnel foe
state service in Ukraine.

Presentation of the basic mate-
rial. New requirements to professional
knowledge and the culture of conduct
of state employees arise from the rapid
development of science and technology,
introduction of computer technologies,
information processes in all spheres of
state and public activities, industry, ag-
riculture. Application of new scientific
and technological achievements leads
to a change in the nature of governance
and requirements for qualification of
employees, their knowledge and skills,
requires understanding of the objec-
tives and new methods of leadership,
mastering the science of management,
increase in office and general culture.

According to the Law of Ukraine
“On state service” [3], adult citizens
of Ukraine who are fluent in the state
language and who have a high educa-
tion degree not below those, that are
stated below, have the right to state
service:

1) master — for positions of catego-
ries “A” and “B”;

2) bachelor, junior bachelor — for
positions of category “C”.

The person who aims to occupy the
position of the state service should
meet the following general require-
ments:

1) for positions of category ‘A" —
total work experience of not less than
seven years; experience in the positions
of the civil service of categories “A” or
“B” or in positions not lower than a
head of departments in local govern-
ment or experience in senior positions
in relevant field for at least three years;
fluency in the national language, com-
mand of a foreign language, which is one

of the official languages of the Council
of Europe;

2) for positions of category “B” — in
the state body whose jurisdiction co-
vers the entire territory of Ukraine,
and it its office — work experience on
positions in the state service of catego-
ries “B” or “C” or experience of service
in local government or experience in
management positions of enterprises,
institutions and organizations regard-
less of ownership for at least two years,
fluency in the state language;

3) positions of category “B” in a state
body whose jurisdiction extends to the
territory of one or more regions, cities
of Kyiv and Sevastopol, and in its bo-
dies — work experience on positions in
the civil service of categories “B” or “C”
or experience of service in local govern-
ment or experience in management po-
sitions of enterprises, institutions and
organizations regardless of ownership
for at least two years, fluency in state
language;

4) positions of category “C” — edu-
cation degree of a junior bachelor or a
bachelor degree, fluency in state lan-
guage [3].

Thus, the Law establishes general
requirements for state employees, but
does not specify requirements on ac-
counting of public-administrative ac-
tivity and specifics of work of the em-
ployees.

According to the Decree of the
Cabinet of Ministers of Ukraine dated
July 22, 2016 Ne 448 “On Approval of
Standard requirements for persons who
apply for occupation of positions in the
civil service of a category “A” [4] spe-
cial requirements to persons applying
for the posts of category “A” include:
firstly, knowledge of the legislation of
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Ukraine; second, the presence of leader-
ship skills (setting goals, priorities and
objectives; strategic planning; ability to
work with large amounts of informa-
tion and the ability to perform multiple
tasks; business negotiations; achieve-
ment of results); thirdly, the ability to
make effective decisions (public policy
analysis; necessary knowledge for the
effective allocation and utilization of
resources (including human, financial,
material); fourth, communication and
interaction (ability to implement ef-
fective communication and conduct
public presentations; collaboration and
building partnership; openness); fifth,
the management of change; sixth, the
organization administration and staff;
seventh, personal competence (integ-
rity, determination and insistence dur-
ing decision-making; focus on service to
society, protection of national interests;
system thinking; innovativeness and
impartiality; self-organization and self-
development; ability to work in stress-
ful situations); eighth, the management
of public finances; the ninth, working
with information [4].

These professional requirements
were generated randomly and can suit
any specialist who manages the enter-
prise, organization, institution. One of
the main requirements to the employee
is honesty, objectivity, consistency in
activities and ability to plan activities of
organizations, institutions, enterprises.

Now let’s analyze the requirements
for positions of the civil service of a
category “B”.

According to the order of the Na-
tional Agency of Ukraine on Civil Ser-
vice dated 06.04.2016 Ne 72 “On ap-
proval of the Procedure of determining
special requirements for persons who
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apply for occupation of positions in ci-
vil service of categories “B” and “C” [5]
special requirements for persons who
apply for occupation of positions in the
state service of a category “B” include:

1. Leadership (performing business
negotiations; the ability to justify one’s
own position; achievement of results).

2. Effective decision making (the
ability to solve complex problems; pro-
vision of the rate of price and quality;
efficient use of resources (including
financial and material); analysis of go-
vernment policies and planning meas-
ures for their implementation; ability
to work with large amounts of informa-
tion; ability to work in multi-tasking;
setting goals, priorities and targets).

3. Communication and interac-
tion (skills of effective communication
and public speaking; collaboration and
building partnership; openness).

4. Tmplementation of changes (the
plan of changes; the ability to main-
tain the changes and work with the re-
sponse; the ability to evaluate the effec-
tiveness of implemented changes).

5. Management of organization of
work and staff (organization and con-
trol of work; management of projects;
management of quality service; ability
to work in a team and to lead a team;
motivation; evaluation and develop-
ment of subordinates; ability to resolve
conflicts).

6. Personal competence (analytical
skills; discipline and consistency; inno-
vation and creativity; self-organization
and development orientation; diplo-
macy and flexibility; independence and
initiative; service orientation; ability to
work in stressful situations) [5].

However, these qualities are non-
systemic and general. The concept of




“leadership” is considered from the
point of view of communication com-
petence, not as leadership. In addition
there is no competent management
staff, because the class “B” includes
people that govern micro teams and
personnel management skills are im-
portant.

The study will analyze the require-
ments for employment in the state ser-
vice category.

In accordance with the above order
the special requirements for persons
who apply for occupation of positions
in the state service of a category “C” in-
clude [5]:

1. Qualitative performance of set
tasks (working with information; abi-
lity to work in multiple projects simul-
taneously; orientation on achieving
results; ability to solve complex prob-
lems; ability to effectively use resources
(including financial and material); abi-
lity to provide suggestions, to argue
and present).

2. Teamwork and cooperation (abil-
ity to work in a team,; ability to effec-
tively coordinate with others; ability to
provide feedback).

3. The perception of the changes
(the plan of changes and improvements,
the ability to accept change and to be
changed).

4. Technical skills (the ability to use
computer hardware and software, use of
office equipment).

5. Personal competence (responsi-
bility; consistency and independence in
work; attention to details; persistence;
creativity and initiative; focus on self-
development; service orientation; abi-
lity to work in stressful situations) [5].

It should be noted that the require-
ments for positions of category “C” are

quite common. In addition, the ability
to use technology is important for all
state employees and should not be re-
flected in the requirements of the po-
sition. Today a state employee carries
out activities in the global information
society and if he is technically illite-
rate, can’t even, for example, file an
electronic declaration (which is a re-
quired document when submitting doc-
uments to the competition). However,
the requirements do not contain ethi-
cal requirements, which are important
for the formation of skills of state em-
ployees.

According to N. Volodina, the basic
competencies in the management sys-
tem are as follows [6]:

* corporate (or key) that are appli-
cable to any position within the organi-
zation and are resulting from the values
of the organization, recorded in the re-
levant documents: the strategy, the
code of corporate ethics;

» management (or managerial) that
are needed for a head to achieve busi-
ness goals and are developed for em-
ployees engaged in management activi-
ties and having subordinates in linear
and functional subordination;

* professional (or technical) com-
petencies that apply only to a specific
group of positions.

Analysis of the literature on the
problems [1; 2; 7—11] of formation of
professional-qualification requirements
for state employees gives grounds to de-
fine 7 core competencies that should be
tested during selection of state emplo-
yees. They include the following com-
petencies: political, legal, economic, so-
cial, psychological, managerial, ethical.

Political competence and moral le-
gitimacy stipulates understanding of
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the nature of basic societal functions
and organizational structure of the
modern state, principles and forms of
democracy, the nature of the interac-
tion between different branches of go-
vernment, the role of political parties in
society.

Legal (law) competence of state
employees is formed during basic
training, with regard to the main
branches of law and is based on the
skills of its professional application in
different spheres of activities.

Economic competence is differenti-
ated depending on the specialization of
state employees and within general le-
vels for everybody must include an as-
sessment of ability to apply a compara-
tive analysis of basic economic concepts
[11;2].

Sociological competence is associ-
ated with the awareness of state emplo-
yees of the concept of social structure of
modern society, its dynamics and influ-
ence on the political and socio-econo-
mic processes.

Psychological competence is the
basis for effective communication con-
tacts, when it is necessary to under-
stand people, their interests, motives
and intentions, to find individual ap-
proach to them.

Managerial competence includes
knowledge of management, value-ori-
entation regulation, integrated man-
agement of labor motivation, develop-
ment of creative potential and the like.

According to Yu. Bytiak, morally-
ethical aspect of representation by an
official of the state or a public autho-
rity is important because under any cir-
cumstances, a state employee is a repre-
sentative of the government. Each state
body or institution is endowed with a
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certain amount of competence of the
authority that he (she) was entrusted
by the government. The state in this
case is considered as an abstraction, be-
cause the state can not consist of only
one body, it is a mechanism, and there-
fore the representation of this mecha-
nism is complicated and large. If we are
talking about the performance by state
employees of the state tasks and func-
tions, it emphasizes the significance and
role of state service in the state, the
unity of state power, despite its division
into separate branches of government,
reflects the moral and ethical compo-
nent of state service. The responsibi-
lity for the performance of duties and
proper implementation of the rights of
the state employee significantly grows
when the employee feels that he/she is
the representative of the state, moreo-
ver, that in a significant number of cases
of legal duties coincide with the moral
duties. The legal and moral duties are
equally important and binding, but also
legal duties are associated with the pos-
sibility of application of state coercive
measures for non-compliance or im-
proper execution [8, p. 31].
Conclusions. The study analyzed
legal documents of Ukraine, which
regulate the matter of determining the
professional qualification requirements
of employees and clarified that these
documents set requirements that are
non-systemic and can be applied to any
managerial positions. The author sug-
gests, given the trends of development
of system of state service, to identify
seven types of competences of the state
employees: political, legal, economic,
social, psychological, managerial, ethi-
cal. In the author’s opinion, the existing
regulations for defining special profes-




gov.ua/laws/show/z0647-16
cessed 22 August 2017).
The official site of community of per-
sonnel and specialists for management
of personnel (2011), “The model of
competences is not difficult”, available
at: hrliga.com/index.php? Ttoéule=
news&op=view&id=4316 (Accessed 4
January 2018).
. Aver’yanov V. B., Tsvetkov V. V. and
Nizhnik N. R. (1993), Apparat hosu-
darstvennoho upravlenyya : ynteresy

sional qualification requirements for (Ac-
state employees should encompass the
requirements for the ethical conduct of 6
employees and to determine key quali-

ties of state employees — honesty, im-
partiality, consistency in activities.

Future researches should analyze the
stages of assessment of competencies of
state employees, as well as highlight 7
the effective mechanisms of selection of
state employees.
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