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MOJEJb PO3BUTKY KAJPOBOI'O HOTEHLIAJY
HAIIOHAJBHOI 'BAPAII YKPATHU IK KOMIIOHEHT
JTEPXKABHOTI'O PETYJIIOBAHHS HA PI3BHUX PIBHSIX
YIPABJIITHHSA

THE MODEL OF DEVELOPMENT OF PERSONNEL POTENTIAL
OF THE NATIONAL GUARD OF UKRAINE AS A COMPONENT
OF STATE REGULATION AT DIFFERENT LEVELS OF
ADMINISTRATION

Cmamms npuceauena KOMniekCHoMY 00CHIONCEHHIO NUMAHHA WO000 PO3GUMKY Kadpogozo nomenyiany Ha-
YioHanvbHoi 268apoii Ykpainu sk KOMNOHEHMA 0epiCca8HO20 pe2yNi08aNHsl HA PIZHUX pI6HAX ynpaeiinHs. 11i0
yac aKoeo 3’Ac08ano, wo kaopoesuti nomenyianr Hayionanrvnoi eeapdii’ Yxpainu € cknaounow bazamozpauHoro,
8pe2YIbOBAHOI0 HOPMAMU BIICLKOBO20 A AOMIHICMPATNUBHO20 NPABA KAMe2opi€io, o IPYHMYEMbCA | 3MIHIO-
EMBCSL Y 3ANEHCHOCMI IO AOMIHICMPAMUBHO-NPABOBUX PENCUMIB, MA BKIIOUAE Y cebe IHme2palibHy CYKYNHICb
KIIbKICHUX [ AKICHUX NOKA3HUKIE (Modcausocmeti) ocobosozo ckaady Hayionanvnoi eeapoii Ykpainu wo0o
6UABNICHHS, BI0BEPHENHS, SHUWEHHA Ma 3MEHUEHHs He2amu8no2o eniugy 3 boky azpecopa (6UKOHAHHA CIYIC-
0060-001106UX 3a80aHb 30 NPUSHAYEHHSAM 8 YMOBAX MUPHO20 M 60EHHO20 YACY).

3a pe3yromamamu 00CHIOHCEHHS CPHOPMYTLOBAHO ABNOPCHKE OAUEHHA MOOeNl PO3GUMKY KAOPOBO2O NOMeH-
yiany Hayionanvnoi 26apoii Yrpainu sax Komnonenma 0epicagno2o pe2ynio8antsa Ha pisHUX PIBHAX YNPAGIIHHA,
a Maxodic BU3HAYEHO PAKmMopu, wo enausaioms Ha ii popmysanns. Kpim yvoeo, yoockonaneno Haykosui nio-
Xi0 00 po3eumky Kadposozo nomernyiany Hayionanvnoi eeapoii’ Ykpainu wnsaxom udiienus mpbox pieHis pea-
i3ayil YynpaeninHs: MiKpopigeHs/makmuyHull, cepeonii pieeHb/onepamughuil i MaKpopieens/ cmpameiynuil.

Mikpopisenv/maxmuunuii 6KaOUAE Y cebe: icmopudHi nepedymosu, «pOOUHHI YCIMAHOBKIY, 0A308] 3HAHHS
Kaopogo2o nomenyiany (OMmpumani nio 4ac HAGYAHHA Y WIKONI, GUWUX HABUATbHUX 3AKNA0AX, GUUUX GiliICbKO-
BUX HABUAILHUX 3AKIA0AX), YMOGU Oe3neKu npu SUKOHAHHI CaysicO060-60U06UX 3a80aHb (HOpMU 0II0H020 3d-
KOHOOABCMBA), COYIANbHO-KYNbIMYPHUL PO3GUMOK (CIMYNIHbL PO38UMKY KAOPO8020 NOmMeHYiany 8 ycix cghepax
M0O0CLKOT QIisIbHOCIIE N0 6NAUBOM 3MIHU NAHIBHOI cucmemu YiHHOCcmell).

Cepeoniil pisenv — npogeciiine cepedosuuje/camopeanizayia (peanizayis Kaopoeo2o NOMeHyiany uepes
Kap €pHi docsaeHenHs), Keanighikayia kaopogoeo nomenyiany ((0c0608020 ckiady/KepisHUYM8Ea) hopmyemocs
WLSXOM 0COOUCMO20 CMABTLeHHS KOLEeKMUBY/HAYATbHUKA 00 NPABOSUX HOPM OII0Y020 3AKOHOOABCHEA Mda pea-
JAIZYEMbCA WAAXOM IX OOMPUMAHHS).

Maxpopieens — menmanimem cychilbcmed (cnocié MUcieHnHs, 3a2aibHa 0YX08HA HALAUWMOBAHICb CYC-
ninbcmea),; oepacasna norimuxka Yrpainu (peaxyis depicasu Ha KOHKpemHi npobiemu cycnitbemea (abo epyn
Y YbOMY CYCRITbCMBI), € NPUHYUNOBUM KEPIBHUYMBOM 00 Oill 015 OPeaHie 0epicagHoi 61a0uU 8I0ON0BIOHO 00
3AKOHIB | COYianbHUX 36U4ais).

YV ceo10 uepey, pieni 63aemo0ii misic KaOpoOSUM NOMEHYIATOM, CYCRITbCIMEOM MA 0epIcagoro ¢ pamkax Mooe-
i maroms popmanvruil i Hepopmanvuuil xapaxmep. Ha ceoemy pigni kaoposuti nomenyian (ocobosuil ckiad/
KepiBHUYMBEO0) € cneyianicmom suwoi Kearigikayii, 3aimac akmugHy Y nacU8Hy no3uyito 00 N0OAIbULOZO C8O-
20 poszsumky. B motl sice uac, na pigens keanigixayii kaoposozo nomenyiany HI'Y enausaroms maxi ¢paxmopu
BNNUBY, SAK: OpeaHizayisi pobouoeo Micys, pecypcu pobouoeo uacy, npogecionariam (Komnemenyis), oceima,
memnu NAUHHOCMI Ka0po8020 NOMeEHYIALY, BUCY2d POKi8, cepeldnill 8IK, CMaH 300p08’°s mouo.

Taxuii nioxio 00 MOOeNB8AHHA PO3GUMKY KAOPOBO2O NOMEHYIANY € KOPUCHUM, 0COOAUBO O OYIHKU PUSUKIE
i ananizy eépasiueocmi cucmemu niodbopy nepconany (0cobv0602o ckiady/KepisHuymea,).

3 memoio nidsuwjenns epekmueHoCmi PyHKYIOHy6aHHs MOOeNi po36UmMKy kaoposoeo nomenyiany Hayio-
HANbHOL 26apOii YKpainu K KOMNOHEHMA OePIHCABHO20 Pe2yNIO6AHHS HA PISHUX PIGHSAX YNPAGNIHHSA OOYINbHO
HA MAKPOPIGHI/CMpame2iuiomMy — KepisHuymey 0epiucasu nocuaumu pobomy wooo peanizayii coyianbnux 2a-
paHmill Kadposo2o nomenyiany (0co606020 ckiady/Kepienuymaea), 0cooauso nio uac Oii npasoeo2o peicumy
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BOEHHO20 CMAHY, 8 PAMKAX CePedHbo2o pieHs/onepamuenozo — kepisnuymgy HI'Y nocunumu pobomy 6 Ha-
NPAMKY Npo@ecitinoi camopeanizayii nioieano2o 0c0608020 ckiady, GUX00AUU 3i cneyudiku 3a80aHb 3a npu-
BHAYEHHSM, 8 PAMKAX MIKPOPIGHS/MAKMUYHO20 — NI0 4aC «POOUHHUX YCIMAHOBOKY, IHOUBIOVALLHO2O HAGYAHHL
ROCUTUMU NPONALAHOY «TIOOUHU Y POPMIY.

Axyenmogano ygazy Ha npoOIeMHUX NUMAHHAX, AKI NOCMAIOMb HA CYUACHOMY emani po36umkKy 0epiucasu.

Knrouosi cnosa: xaopoesuii nomenyian, nepconan, ocobosuil cKiad, KepiGHUYmMeEo, GilicbKOBOCIYHCOOBYI,
Pi6HI 0epiicagHo2o Ynpasiinis, akmopu 6nausy, pieHi 63aemooii.

The article is devoted to a comprehensive study of the development of the personnel potential of the National
Guard of Ukraine as a component of state regulation at different levels of management. During which it was
found that the personnel potential of the National Guard of Ukraine is a complex multifaceted, regulated by the
norms of military and administrative law, a category that is based and changes depending on the administrative
and legal regimes, and includes an integral set of quantitative and qualitative indicators (opportunities) of the
personnel of the National Guard of Ukraine regarding the detection, repelling, destruction and reduction of
negative influence from the aggressor (performance of service and combat tasks as assigned in peacetime and
wartime conditions).

Based on the results of the study, the author’s vision of the model of the development of the personnel
potential of the National Guard of Ukraine as a component of state regulation at different levels of management
was formulated, and the factors influencing its formation were also determined. In addition, the scientific
approach to the development of the personnel potential of the National Guard of Ukraine has been improved
by distinguishing three levels of management implementation: micro-level/tactical, medium-level/operational
and macro-level/strategic.

The micro/tactical level includes: historical background, «family attitudesy, basic knowledge of personnel
potential (obtained during school, higher educational institutions, higher military educational institutions),;
safety conditions for the performance of service and combat tasks (norms of the current legislation), socio-
cultural development (the degree of development of personnel potential in all spheres of human activity under
the influence of a change in the dominant value system).

Medium level — professional environment/self-realization (realization of personnel potential through
career achievements), the qualification of personnel potential ((personnel/commanders) is formed through the
personal attitude of the team/leader to the legal norms of the current legislation and is implemented through
their compliance).

The macro level is the mentality of society (way of thinking, general spiritual attitude of society), the state
policy of Ukraine (the state’s reaction to specific problems of society (or groups in this society), is a principled
guide to actions for state authorities in accordance with laws and social customs).

In turn, the levels of interaction between personnel potential, society and the state within the framework
of the Model have a formal and informal nature. At its level, the personnel potential (personnel/commanders)
is a highly qualified specialist, takes an active or passive position until further development. Such factors as:
organization of the workplace, working time resources, professionalism (competence), education, turnover
rates of the personnel potential, length of service, average age, health status, influence the level of qualification
of the personnel potential of NGU, etc.

This approach to modeling the development of personnel potential is useful, especially for risk assessment
and vulnerability analysis of the recruitment system (personnel/commanders).

In order to increase the efficiency of the model of the development of personnel potential of the National
Guard of Ukraine as a component of state regulation at various levels of management, it is advisable at
the macro level/strategic state leadership to strengthen work on the implementation of social guarantees of
personnel potential (personnel/commanders), especially during the operation of the legal regime of military
condition; within the framework of the middle level/operational — the leadership of NSU to strengthen work
in the direction of professional self-realization of subordinate staff, based on the specifics of assigned tasks;
within the framework of the micro/tactical level — during «family settingsy, individual training to strengthen
the propaganda of the «man in uniformpy.

Attention is focused on problematic issues that arise at the current stage of the state’s development.

Key words: personnel potential, commanders, team, military personnel, levels of public administration,
influencing factors, levels of interaction.

IlocranoBka mpoOiaemu. I[loBHOMacul- mneTeHIT, CTUKHYIUCS 3 MPOOIEMOIO0 HE TUIBKU

tabue BTOprHeHHs 24 mrotoro 2022 poky 3
00Ky KpaiHU arpecopa Ha TEpPUTOpPi0 YKpaiHU
BHECJIO KOPEKTUBH JI0 yCiX cep CyCHnuIbHOTO
KUTTA. BiilickkoBa cdepa € ToOMy HE BHUKIIIO-
4eHHS. AJDKE 3 MPOBAKEHHSM Ha TEPHUTOPIT
VYKpaiHu MpaBOBOTO PEXUMY BOEHHOTO CTaHY,
BC1 CHJIOB1 CTPYKTYpPHU CEKTOpY Oe3neku Ta 00o-
pPOHU aKyMyJIOBaJIM BJIACHI pecypcH (MOTEeH-
uian) aas 0opoTbOu 3 Boporom. Sk HaciiioK,
Jep>KaBHUN amapaT KpaiHM Ta KEepIBHUKH pi3-
HUX pIBHIB yIpaBJIiHHSA, B paMKax CBO€i KOM-

BIJTHOBJICHHS KaJIpOBOTO TMOTEHIlaNly, aje i
HOro po3BUTKOM. A 1€ B CBOIO YEPTY, CTBOPIOE
HIATPYHTS JUIsl LIMPOKOi HAyKOBOI JUCKYCli Ta
BH3HAUa€ aKTyaJdbHICTh JOCIIKYBaHOI MpPO-
OJeMaTuKH.

AHaJIi3 OCTAHHIX HAYKOBHUX NOCJiIKEeHb i
nyOsikaniii 1Mokaszas, 10 CX0XKOK TEMaTHKOIO
3aliManucs (axiBll y Taiy3l Teopil AepikaBH 1
IpaBa, JIEpP’KaBHOTO YNPABIIHHS, KOHCTUTYI1M-
HOTO TpaBa Ta IHIIUX Tally3ed HOPUCIIPYJIEH-
uii, Taki gk B. b. ABep’sHos, I. B. Atamanuyk,
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10. B. Amnepos, O. M. Baunypka, 1O. I1. ba6-
koB, /1. H. bpax, 1O. II. bursk, T. €. Karanos-
ceka, O. C. Konomnsgnuk, O. I Komiccapos,
A. T. Komcrok, C. O. Kysniuenxko, B. K. Konma-
koB, O. B. Kpusenko, H. [1. Martoxina, O. B. Ara-
noBa, O. ®@. CkakyH, E.-IO. Cobomns, B.A. Tamiit
Ta iHm. BogHowac, He3BakaloUW Ha BEIUKY
KUIBKICTh HAYKOBHX JIOCII/KEHb ICHYE YHMAJIO
HEBUPINICHUX TpobraeM. 30Kpema, HeJJOCTaTHRO
BHUBYECHO 3apyOiKHMIA TOCBiM, JOCBiA Ta CIEIU-
(biKy pO3BUTKY KaJIpOBOTO IMOTEHIialy B yMO-
BaX MHMPHOIO Ta BOEHHOI'O 4acy. AJDKe iCHyo4i
Ha CHOTOJHI JOCIIDKCHHS 30CEPE/UKCHI JIHLiIe
Ha OKPEMHX acrekTax AisabHOCTi Harionass-
HOI rBap/ii YKpaiHu. AJIMiHICTPAaTHBHO-IIPABOBI
3aca/ii PO3BUTKY Kaaposoro morenuiany Hami-
OHAJBHOI TBapii YKpaiHu sIK KOMIIOHEHT Jep-
YKABHOT'O PETYIIOBAHHS HA PI3HUX PIBHAX yIpaB-
JIHHS MMl 9ac BUKOHAHHS CIYX)O0BO-00MOBUX
3aBJlaHb 32 MIPU3HAYCHHSIM B YMOBAaX MUPHOTO Ta
BOEHHOTO Yacy He Oy/M IpeMETOM OKPEMOTo Ta
KOMIUIEKCHOTO HAyKOBOTo nociimkeHHa. Came
TOMY TeopeTH4YHa po3poOka oOpaHoi Temu, il
HAyKOBa HOBM3HA, 3HAYYIIICTh Ta aKTyaJIbHICTh
y HOBUX peallisiXx CbOToJIeHHsT HaOyBalOTh OCO-
011MBO1 yBaru Ta 3Ha4yIIOCTI.

MerTo10 10ciIzKeHHs € T00YI0Ba, HA OCHOBI
y3arajibHEHHS TEOPETUYHUX TIIOJIOKEHb HOpU-
JMYHOI HAyKH, MOJIOKEHb YMHHOTO 3aKOHOJaB-
cTBa YKpAIHH Ta NMPAKTUKU HOIO 3aCTOCYBAHH,
Mozielli PO3BHTKY KaJpoBoro moreHuiany Hai-
OHaJbHOT TBapAil VYKpaiHM $K KOMIIOHEHTa
JIep’KaBHOTO PETYJIIOBAaHHA Ha PI3HUX PIBHAX
yIpaBIIiHHSA 3 YpaxyBaHHAM BITYM3HSIHOTO Ta
MDKHApOAHOTO JOCBITY.

Bukiaag ocHOBHOIO MaTepiany JOCJTi-
JUKeHHsI. BH3Ha4CHHS CYTHOCTI KaJApoOBOIO
noreHuiany y uitomy ta HarionanbHol rBaszu
VYkpainu 30Kpema, 3aBKau Oyau B IOJII HOCTIii-
HOI yBaru. AJDKE JIOACHKMM UMHHUK € OCHO-
BOIO B yCiX cdepax Hamoro OyTTs. Sk mokasas
aHaJi3 OCTaHHIX IMyOJiKamii, OUTBIIICTh HAYKO-
BHX IIPALlb L[0JI0 KaIPOBOIO MOTEHIialy TPOBO-
JUTHCSA B €KOHOMIYHIN cdepi. OcobnuBo Haury
yBary npuBepHyna pobora 0. M. MukuTtioka
[1], sixa akymysroBaa B OOl pi3HI BU3HAYCHHSI
CYTHOCTI KaJpOBOrO IIOTCHIiaiy, BUCIOBICHI
pisaumu HaykoBisimu [1]. Tak, HaitOinbm Baa-
JIUMH, HA HAllly YMKY, € BU3HAYCHHSL:

- H lapminep: «Ka,Z[pOBI/II/I IOTEHLIa — e Te,
10 p06HTB JIFOACHKUH (aKTOP PYLIIHHO CUIIOH,
TOOTO HOrO BHYTPILIHS OCHOBA, JIATCHTHA MOXK-
JIUBICTB, III0 BOJIOJIE JMHAMIYHICTIO» [1, C. 10]

— JI. aynbchbKoi: ((KaILPOBI/II/I HOTeHLlla.II —
CYKYIHICTb LUTATHUX MPALIBHUKIB, KUIBKICHI T&
SIKICHI XapaKTePUCTHKM AKHX 33 BIIIOBIAHOI
MOTHUBAIlil Ta 3 YypaxyBaHHSIM OCOOJIMBOCTEH
raiysi 3a0e3neuyroTb MOKJIMBOCTI Ta 3aTHICTb

38

B YMOBAaxX PHHKOBOTO CEpelOBUILNA 3A1HCHIO-
BaTU JISUTBHICTH 3 MAKCUMAJIbHOIO PE3YJIbTaTUB-
Hictio» [1, c.11];

—T. binoyc: «MOXIMBOCTI MpaIiBHUKIB,
AKoCTI iX mpodeciiiHo-kBamipikaiitHoi miaro-
TOBKH, TPYIOBI, OCOOMCTICHI, ICUXOJIOTIUHI Ta
(bi310710T14HI SKOCTI, a TAKOK HAMOLIBII BasKIIUBI
3aioHOCTI» [1, €. 11].

AHanisyroun JaHi TBEPIDKCHHA Ta Bpaxo-
BYIOUM BIACHI HayKoBI 3100yTkH [2; 3; 4; 3],
IPaKTHYHHUH JOCBLJ IPOXOKCHHS BIHCHKOBOI
CIIy>KOM Ha 1mocajii 3aCTyIHUKA KOMaHIUpa POTH
1o po0oTi 3 0COOOBUM CKJIa/IoM B JaBax Hartio-
HaJIbHOT I'Bapii YKpaiHH, a TAKOX MIKHAPOTHHUHA
JIOCBIJL, BUKIIA/ICHUI B HAYKOBIH JiTeparypi [6; 7]
MOXKHA 3 yIICBHCHICTIO CTBEPDKYBATH, IO Ka/[po-
Bull moreHmian HamionanpHOi rBapaii Yikpainu
€ CKIIAJIHOI 0ararorpaHHol0, BPEry/IbOBaHOK
HOPMaMu BIfCBKOBOTO Ta a/MiHICTPATUBHOIO
[paBa, KaTeropi€to, WO IPYHTYETHCS 1 3MIHIO-
€TbCsL Y 3aJIEKHOCTI BIJ a/MIHICTPATUBHO-IIPa-
BOBHX PEIKMMIB, Ta BKIIFOYAE Y ceOe IHTErpalbHy
CYKYIHICTh KUIBKICHUX 1 SIKICHUX IOKa3HHKIB
(MOXITUBOCTEH) 0coboBoro ckinaay HamioHanb-
HOT TBap/ii YKpaiHu 11010 BUSIBIICHHS, BiIBEp-
HEHHS, 3HUILEHHS Ta 3MEHIIEHHS HEraTUBHOIO
BIUIMBY 3 OOKy arpecopa (BUKOHaHHS CIIy00BO-
00l0BUX 3aBlaHb 3a MPHU3HAYEHHSM B YMOBax
MHUPHOI'O Ta BOEHHOTO 4acy).

B jonoBHeHHs c(pOpPMOBAHOIO HaMH BHCHO-
BKY B YaCTHHI, W10 CTOCYIOTbCS NIUTAaHHS piB-
HIB YIpPaBIiHHS, NPUXOIATh HANPAIIOBAHHS
B. I. Kupunenka. BignoBigHo 10 sIKUX, TBEpAe
3HAHHS KOMAHMPAMH | Ha4albHUKAMH 3aKOHO-
JIaBCTBA, iX BHCOKA NPaBOBA KyIbTypa € HEO0O-
XiJIHOK0 YMOBOK 4iTKOI Oprasisauii ciy00Boi
AISUIBHOCTI, YCIIIIHOIO BUKOHAHHSI IOCAI0BUX 1
crieLjiabHuX 000B’s13KiB [8; ¢.11].

B To# Xk 4ac, po3MipKOByHOUM Hal pobo-
tamu B. L. KI/IpI/IHeHKa BiJpa3y NPUIaLyrOThCs
HanpaioBanus b. [1. Auapecioka, 1e po3KkpuTi
HNOHATTS «IpaBOBa KyJIbTypa» Ta «IPaBOBa
nixroroskay. IlpaBoBa Kynbrypa Bu3HaucHa,
SIK CYKYIHICTB COLLaJIbHO-KOPUCHUX SKOCTEH,
1110 3HAXO/SITH CBiM IPOSIB B opraH13aTopCLK1H
aJMIHICTPaTHBHIA 1 BHUXOBHIN AisIBHOCTI,
3aCHOBAHOI Ha 3HAHHI 1 IMOOKIN 1MoBa3i HaIli-
OHAJIbHOTO 3aKOHO/ABCTBA, MOr0 NpaBUilb-
HOMY PO3YyMiHHI, BUKOHAaHHI 1 3aCTOCYBaHHI,
BIJAIIOBIJHO OO BHU3HAYEHOTO B IMX 3aKOHAX
sumor [9; c.11]. A npaBoBa miAroToBka — sk
ocobnuBuii  BUA NPOdeCciiiHOT MIArOTOBKH,
10 TPOBOJUTHCS 3 METOIO IiABUIICHHS PiBHA
paBOBUX 3HaHb BiliCbKOBOCIYX00BIiB, (op-
MYBaHHS Y HUX HaJIE)KHOI IPAaBOBOI KYJIBTYPH,
CTIMKUX TNPaBOBUX IEPEKOHAHb, HaBUYOK Ta
3BUYOK MPAaBOMIpPHOi MOBEOIHKH, 3abe3rme-
YyeHHs BUKOHAHHA 0CO00BUM ckiiagoM Harri-
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OoHaNbHOI TBapail YkpaiHu (yHKLIIOHAIBHUX
000B’SI3KIB, HEYXWJIBHOTO JOACPXKAHHS Ipa-
BOBHMX HOpPM Ta 3amoOiraHHs BUIAJKIB HOpY-
IIEHHS YAHHOTO 3aKOHO/AaBCTBA 1 CIIpSAMOBaHa
Ha monanpine niaTpuManHs B HI'Y y mimomy
Ta BIMCHKOBHUX YaCTHHAX 30KpEeMa OpraHi3o-
BAaHOCTI, BINCHKOBOT AMCIUILIIHU Ta MPaBOIO-
pAnKYy [9 10].

I{i mOHATTA, HAa HAIl MOIVAM, JOCUTH BJAJIO
m;ucpecmoron; (dakTopu BIUIMBY Ha KaJIpOBUIl
MOTEHIIial Ta HOTO PO3BUTOK.

TakuM 4MHOM, aKyMYJIIOIOUU OTpHMaHi 3Ha-
HHSL B XO/1 JI0CIIJUKCHHSI, & TAKOXK TOM (aKT, 1o
(hakTopn BIIIMBY MArOTh TPU PIBHI peaiizauii
praBHIHHH (MiIKpOpiBEHb/TaKTUYHHM, cepel-
HIll pIBEHB/OIICPATUBHMI, MaKpOpIBEHb/CTpaTe-
TIYHMI), BIILHOBI,Z[HI piBHI KBam(bucauu KaJIpo-
Boro norenmiary HI'Y (uro 3aiimarorsh aKTUBHY
4K NaCHUBHY II03MLI0), (HAaKTOPH BILUIMBY Ha Li
piBHI (oprasizauis poOOYOro MicIs, pecypcu
pobouoro yacy, npodecioHanizm (KOMIETEHLs),
OCBITa, TEMNH IJIMHHOCTI KaJpOBOTO IOTEHIIi-
aiy, BUCITyTa pOKiB, CEpeIHii BiK, CTaH 310pOB’s
TOIIIO) MU MOXKEMO HO6yIIyBaTI/I MOJI€NIb PO3BHU-
TKy Kaj[poBoro notenuiany HarionansHoi raap-
Aii YKpaiHu SK KOMIIOHEHT JICPKaBHOIO pery-
JIOBaHHSA Ha PI3HUX DIBHAX YHPABIiHHA, IO
IIpeJIcTaBIeHa Ha puc. 1.

Jlana mozenb y MOBHiH Mipi BitoOpaxae pak-
TOPH BIUIMBY Ha HPOILEC PO3BUTKY KaJpPOBOIO
noteHuiany HamionanpHOi rBapmii YKpa'iHH SIK
KOMIIOHEHT JACPKABHOIO PEryJIIOBAHHS Ha PISHUX
PiBHAX ympasmiHms. Sk BUAHO 3 puc. 1, pakropu
BIUIMBY MalOTh TPHU PiBHI pean13au11 yHpaBIIiHHS:
MleOplBeHL/TaKTI/I‘lHI/II/I cepeHill piBeHb/oIe-
paTuBHUI, MaKpOPIBEHb/CTPATETYHUH.

MikpopiBeHb/TaKTHYHHH BKIIOYae y cebe:
ICTOPUYHI NIEPEAYMOBH, «POAMHHI YCTaHOBKM,
0a30B1 3HAHHsI Ka/IpOBOIO NOTEHLialy (OTpUMaHi
IiJl yac HABYaHHS Yy INKOJI, BUIIMX HaBYallb-
HUX 3aKJa/laX, BUIIMX BIMCHKOBUX HaBYallb-
HUX 3aKJIa/1aX); YMOBU O€3MeKH NMpU BUKOHAHHI
Ciyx00B0-00HOBHX 3aB/laHb (HOPMH Jil04Or0
3aKOHO/IABCTBA); COLIaJIbHO-KYJIBTYPHUH PO3BH-
TOK (CTYIiHb PO3BUTKY KaJPOBOIO MOTCHIliATy B
yeix cdepax JIFOACHKOI AISUIBHOCTI M1l BILIMBOM
3MIHU MaHIBHOI CUCTEMH LIIHHOCTEH).

Cepenniii piBeHb/onepaTuBHUMA — podeciiine
cepeHOBHme/caMopeam:;aum (peanisauis kaapo-
BOI0 MOTEHIIATy 4Yepe3 Kap €pHi JOCATHEHH:);
KBaJidikamis kaapoBoro mnoreHmiany ((ocobo-
BOTO CKJIa/ly/KepiBHUITBA) (POPMYETHCS IUISIXOM
0COOMCTOrO CTaBJICHHS KOJEKTHBY/HaYaJIbHHKA
JI0 PABOBUX HOPM JIIOYOTO 3aKOHOJABCTBA Ta
pealtizyeThesl IUISIXOM 1X TOTPUMAaHHsA).

MakpopiBeHb/CTpareriuauii  —  MeHTalli-
TET CyCHUIBCTBA (CHOCIO MHUCICHHS, 3arajibHa
JYyXOBHAa HAaJIAIITOBAHICTh CYCIIbCTBA); Iep-

JKaBHA IOJITUKA YKpaiHM (peakuis JepikaBu Ha
KOHKPETHI Ipo0iieMu cycmiibersa (abo rpym y
LOMY cycanCTBl) € NPHHIAIIOBUM KCPiBHH-
LITBOM J10 I JUIsl OPraHiB JAePKaBHOI BIIajH Bijl-
TMOBIIHO 10 3KOHIB 1 COLIANBHIX 3BHYAIB).

VY cBOIO Yepry, piBHI B3a€MOMIl MK Kaapo-
BUM TOTEHIIAJIOM, CYCHUIBCTBOM Ta JIEP’KABOIO
B pamkax Mogeni MaroTh (popmanbHuii 1 Hedop-
MaJIbHUH Xapakrep (HeopManbHU piBeHb B3a-
€MOJIIi JI03BOJIIE CKOPOTUTH Yac OTPUMaHHA
HeoOxinHoi iHdopmamii 3 moganbmuM ayOiro-
BaHHIM Ha GopmanbHOMY piBHi) [3, c. 19].

Kanposuii norentian (0co0oBHii CKaa/KepiB-
HUIITBO) Ha CBOEMY PiBHI € CIIEiaiCTOM BHIIO1
KBastiikauii, 3aiiMae aKTUBHY YH [TACHBHY [103H-
L0 /10 IIOJAJIBLIOTO CBOIO PO3BUTKY.

Ha pisenb kBami¢ikauii KaJpoBoro MHOTCHL-
any HI'Y BrumBaroTh Taki (pakTopu BIUTUBY, SIK:
oprasizaiisi po6o4oro micus, pecypcu pododoro
yacy, npodecioHanism (KOMIETEHLIs, KBatigi-
Kallisl), OCBiTa, TEMNH IUIMHHOCTI _KaJIpOBOro
NOTEHIIIaly, BUCIIyTa POKiB, Cepe/iHill BiK, CTaH
310pOB’sI TOILIO.

Takuil maxix J0 MOJCIIIOBAHHS PO3BUTKY
KaJ[pOBOIO MOTEHLIaly € KOPHCHUM, OCOOJIMBO
JUISL OLIIHKU PHU3HKIB 1 aHaJi3y BPa3JIUBOCTI CHC-
TEMH Mi0opy mnepcoHaidy (0coOoBOro ckiaamy/
KEPIBHULITBA).

BucnoBku. [1inOvBaroun miICyMOK BHIIE3a3-
HAYCHOMY, MOXKHA 3 YIICBHEHICTIO CTBEP/IKYBATH,
IO MOJCIb PO3BHTKY KaJpOBOTO IOTCHIiamy
Hamionanbnoi rBapaii YkpaiHU SIK KOMIIOHEHT
JICp’KABHOTO PETYJIIOBaHHA Ha PI3HUX PIBHAX
yIOpaBIiHHSA Ma€ CTIHKUN XapakTep HpU yMOBI
HE3MIHHOCTI TIOJITHKY JIeP>KaBH.

3 MEeTOI0 MiJBUILEHHS e(PEeKTHUBHOCTI (yHK-
[[IOHyBaHHS JAaHoi Moneni ,Z[OLIiHLHO Ha MakKpo-
piBHI/CTpareriunomy — KeplBHI/II_ITBy JiepKaBH
IOCHJIMTH POOOTY LIOA0 peaizallii CoLiaibHuX
rapaHTiii  KajApoBOro MOTeHIiamy (0co0oBoro
CKJIJy/KEepIBHUITBA), OCOONMBO Mmia dYac il
IPaBOBOTO PEKUMY BOEHHOTO CTaHy; B paMKax
CEpEAHbOTO PIBHS/ONEPATUBHOIO — KEPIBHU-
ursy HI'Y nocunuru p060Ty B HaIPsMKY IIpO-
(heciiinoi camopeanisauii miaieroro 0co6oBoro
CKJIaJly, BUXO/ASIYH 31 criel ik 3aBaaHb 32 Ipu-
3HAYEHHSIM; B PAMKax MIKpPOpPiBHS/TaKTUYHOTO —
MiJ] 4ac «POJUHHUX yCTAHOBOK», 1HIWBITyallb-
HOTO HaBYaHHS MMOCHJIUTH NPOMAraHy «JIFOIUHH
y popmi».

Bu3HaueHHs OUIAXIB BIPOBAKEHHS MPUH-
IIUITIB [IPO30POCTi, MPUHLIUIIOBOCTI, «100pouec-
HOCTI», B paMKax MOJeJli PO3BUTKY KaJpOBOIO
noreHuiany HamionanpHOI rBapaii YkpaiHu sk
KOMIIOHEHTA JCPKABHOIO PEryJIIOBAaHHS Ha Pi3-
HUX PIBHAX YHPABIIHHS CTaHYTh (PyHIaMEHTOM
KJIFOYOBHMX HAINPSMIB Ul NOAAIBIINX HAYKOBUX
JIOCJIIIKEHD.
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