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THE CONCEPT OF MANAGEMENT
OF THE DEVELOPMENT OF VOCATIONAL
EDUCATION

Abstract. The conceptual provisions on the management of the development
of vocational education, which are defined by the regulations of Ukraine, are ana-
lyzed. Tt is established that professional training “for a specific job” often does
not contribute to the success of students, can lead to the emergence of specialists
whose knowledge and skills are not required by the society. The weaknesses of
the single-stage system have been identified. The reasons that determine the fea-
sibility of the transition to a multilevel system are identified.

The most important moments in the multilevel system of education are noted:
structural and substantial. It is established that new pedagogical technologies are
the core of the content of the multilevel system of education. The need to find the
optimal ratio between the educational components at different levels of education
and to identify priority areas in the field of educational diversification is indicated.

It is proved that the degree system implements the continuity of programs
related to a particular type of human activity or to a given field of production
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and differing in level of qualification. The programs are focused, first of all, on
providing vocational training; the educational function is subordinated to them
vocationally and at some stages the educational component may not be present
at all. At the end of each stage, the specialist receives a document certifying the
level of his/her qualifications (e.g., turner, technician, engineer).

A single-level system of the vocational education is expedient and quite effec-
tive with a rigid long-term consolidation of the personnel in this field. The main
purpose of such a system is to satisfy the state order for a specialist.

The principles of the vocational education development, in particular huma-
nization and fundamentalization, are determined. The system-forming functions
performed by vocational education in the society are considered: economic, social
and cultural.

Keywords: conceptual provisions, principles, development of the vocational
education, education system, management, functions.

KOHIIEIIIS YIIPABJIHHS PO3BUTKOM
IMPO®ECINHOI OCBITU

Amnoranis. [IpoananizoBaHo KOHIENTYa/IbHI TOJOKEHHS 1010 YIIPABIiHHS
PO3BUTKOM TIPOdeCciiiHOi OCBiTH, TIIO BU3HAYEH] HOPMATHUBHO-TIPABOBUMH aKTa-
mu YKpainu. BeranosieHo, 1o mpodeciitia migroroBka “mijg KOHKpeTHe poboue
Mictie” I0BOJIi 4acTo, He CIPUSIOUN KUTTEBOMY YCITIXY YUHIiB, MOXKE TTPUBECTH
710 TosiBU (haxiBIliB, uni 3HAHHS i BMiHHS He 3aTpeOye CycCIiabcTBO. BrsHaueHO
csabKi CTOPOHM MOHOCTYIIEHEBOI crcTeMU. BCTaHOBIEHO MPUYNHY, SIKi 3yMOB-
JIIOIOTDH OIIJIbHICTD TIEPEXOIY /10 6araT0piBHeBo'1' CUCTEMU.

Bigsnaueno HaiiBak/iuBimii MoMeHTH B OaraTtopiBHEBili cucremi ocCBiTH:
CTPYKTYPHUIi i 3MicTOBHMI. BcTaHoB/IeHO, 110 HOBI IeJaroriyHi TexXHoJorii €
CTPUIKHEM 3MIiCTOBHOI CTOPOHHU GaratopiBHEBOi CHCTEMU HaBYaHHs. BkazaHo
Ha HeoOXiZHOCTI 3HAXO/KEHHS ONTUMAJIbHOIO CITiBBi/IHOIIEHHS MiXX OCBITHIMU
CKJIQJIOBUMU HA Pi3HUX PiBHAX HABYAHHSA Ta BUIIJIEHHA IPIOPUTETHUX HAIIPAMIB
y rasy3si guBepcudikailii ocBiTH.

[loBeneno, 1110 cTyIeHeBa cucTeMa peasidye HacTYITHICTh POrpaM, 110 BiTHO-
CATBCA 10 TIEBHOTO BUAY AiAJIbHOCTI JIIOJAUHU 200 110 1aHoi raJyysi BI/IpO6HI/IHTBa i
BiZIpi3HAIOTECS piBHeM kBasidikaiii. [Iporpamu opienToBani, Haiinepiie, Ha 3a-
GesnederHs IpodeciiHoi MiArOTOBKM; OCBITHS (DYHKILS MiANOPSIKOBaHA B HUX
npodeciitHiii miAroTOBIN Ta HA EAKUX eTaraxX OCBITHIM KOMIIOHEHT MOKe 30BCiM
He Gyt nprcyTHiM. TTicsst 3aBepiieHHsT KOKHOTO ertarry (axiBellb OTPUMYE BiJl-
MOBIIHAH IOKYMEHT, MO 3aCBiTUy€ piBeHb HOro KBajidikallii (HapukiIazi, To-
Kap, TEXHIK, iHXKeHep).

MonocrynieneBa cuctema mpodeciiiHoi 0cBiTH 0ITiJIbHA T TiTKOM eheKTUBHA
IIPU SKOPCTKOMY JIOBIOCTPOKOBOMY 3aKpillJieHHi KaJpiB y 1iiii ramnysi. ['os0BHOIO
METOIO TaKOI CUCTEMU € 3a/I0BOJICHHA JIEP/KAaBHOTO 3aMOBJICHHA Ha ClIeljiaJiicTa.

Busnaueno npunIimnm po3BUTKY podeciiiHoi ocBiTH, 30KpeMa rymMaHisariio i
dbynnamenTamizaiio. Po3risgayTo cricTeMOyTBOPIOBaIbHI (DYHKITI, SIKi BUKOHYE
mpodeciiiHa ocBiTa B CyCHiTIbCTBI: €EKOHOMIUHY, COIiabHY i KYJIbTYPHY.

233




Kmo4doBi cioBa: koHIENTya bHi MOJOKEHHS, TTPUHIIAIIN, PO3BUTOK Mpode-
CiliHOT OCBiTH, cCTeMa OCBITH, YIIPABJIiHH, (PYyHKIIII.

KOHIEIINXA YIIPABJIEHUA PA3SBUTUEM
ITPO®ECCUOHAJIBHOI'O OBPA30BAHUSA

Amnnotanus. [IpoanannsnpoBanbl KOHIENTYaJ bHbIE TOJOXKEHUS 110 yIIPaBJIe-
HUIO PA3BUTHEM TTPO(DHECCHOHATEHOTO 00pa30BaHMsl, KOTOPbBIE OMPEIETEeHbI HOP-
MaTUBHO-TIPABOBBIMU aKTaMU Y KpauHbI. Y CTaHOBJIEHO, UTO 1podeccnoHaIbHas
MO/ITOTOBKA “IIOJI KOHKpeTHOEe pabodee MeCTO” 3a4acTyio, He CoCOOCTBYIONIAsT
JKU3HEHHOMY yCIIeXy YYeHMKOB, MOKET IIPUBECTHU K MOSIBJIEHUIO CIIEIUAJINCTOB,
4bU 3HAHUS U yMeHHe He noTpebdyer obiectBo. OnpeesneHbl ciabbie CTOPOHBI
MOHOCTYIIEHYAaTON CUCTEMBI. Y CTAHOBJIEHBI TIPUYUHBI, KOTOPbIe 00YCIaBINBAIOT
11e71eCO00PA3HOCTD MEPexo/ia K MHOTOYPOBHEBON CHCTEME.

OT™MeueHO BaKHbIe MOMEHTHI B MHOTOYPOBHEBOW cHcTeMe 00pa3soBaHUsI:
CTPYKTYPHBII U cojiepsKaTeJbHbII. Y CTaHOBJIEHO, YTO HOBbIE Tle/arornyeckue
TEXHOJIOTUU €CTb CTEP;KHEM COflepKaTeIbHON CTOPOHBI MHOTOYPOBHEBOI CHC-
TeMbl 00y4YeHus1. YKa3aHO Ha HeOOXOAUMOCTh HAXOXK/IEHUST ONTUMAIBLHOTO COOT-
HOIIEHUST MEKY 00pa3oBaTeIbHBIMI COCTABJSIONMMU HAa PA3JIMYHBIX YPOBHSIX
0Oy4eHUsT U BbIJieJIeHHEM [TPUOPUTETHBIX HATIPABJIECHWIA B 00IacTu auBepcubu-
Karu 06pa3oBaHusl.

Jlokasano, yTo cTylneH4aras cuctemMa peajnsyet IpeeMCTBEHHOCTD IIPOTPaMM,
OTHOCSIIIIUXCS K OIpe/ieJIeHHOMY BU/LY JIeSITeJIbHOCTH YesloBeKa U JIaHHON OT-
pacJiy IpOM3BO/ICTBA U OTJINYaeTCsl ypoBHeM KBajudukainuu. IIporpammer opu-
eHTUPOBaHbI, B TEPBYIO0 O4Yepellb, Ha obecriedeHre MpohecCHOHaTbHON MO/T0-
TOBKHU; 0Opa3oBaTesibHast (GyHKINS OYMHEHA B HUX TPOGHECCHOHATBHOMY U Ha
HEKOTOPBIX 9Tarax 06pa3oBaTeIbHOMY KOMIIOHEHTY, KOTOPbIiT MOJKET COBCEM HE
npucytctBoBath. [locie 3aBeprienus: Kaxaoro atana cleluagucT HoJjydaer co-
OTBETCTBYIOIIUI JOKYMEHT, YZ0CTOBEPSIONINI yPOBEHb ero KBaaudukaium (Ha-
puMep, TOKapb, TEXHUK, NHKEHED).

Mouocrynenuarast cuctemMa npohecCHoHaAILHOTO 00pa3oBaHusl iesiecooOpas-
Ha 1 BroJsiHe a(pdeKTHBHA IIPU JKECTKOM JI0JITOCPOYHOM 3aKpelieHNH KaJ[poB B
faHHoi obmactu. [J1aBHOI 1€JIbI0 TAKOI CHCTEMbI €CTh YIOBJIETBOPEHHUE TOCY-
JIapCTBEHHOT0 3aKa3a Ha CIeluaInucTa.

Orpe/iesieHbl  TIPUHITUTIBL Pa3BUTHST TPOGHECCHOHAIBHOTO 00pa3oBaHusi, B
YaCTHOCTH TyMaHM3aluu u (yHAaMeHTaIu3anu. PaccMoTpeHsl cucteMoobpa-
3ytorue (HyHKIHHI, KOTOPBIE BBITOJIHSIET TPoheccHoHaIbHOe 06pa3oBanue B 00-
111eCTBe: IKOHOMUYECKYIO, COIIMATBHYIO U KYJIbTYPHYIO.

KimoueBble cioBa: KOHIENTYaJIbHbIE [TOJI0OKEHN, TPUHITUIIBI, pa3BUTHE IIPO-
(beccnoHabHOTO 0Opa3oBaHus, cucTeMa 06pa3oBaHusL, yIIpaBJeHus, (GyHKIINH.

Formulation of the problem. but multifaceted process. In this case,
Choosing a profession for a growing the profession can be understood
mass of people is becoming a discrete broadly — as a field of activity, and nar-
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rowly — as a specific “workplace”. If a
significant part of the population has
to retrain, then appropriate organiza-
tional and material preconditions must
be created in the form of educational
structures and vocational-training pro-
grams, and variations can be very dif-
ferent. It is possible, in particular, the
initial focus on the general direction,
which can act as a certain branch of
science (mathematics, physics, chemi-
stry), and only then, through a series
of iterations, to the immediate work-
place, i.e. to the profession as a kind of
work. It is obvious that the tendency to
single-action or multi-action choice of
profession determines the values of in-
dividual psychological characteristics
of the individual. Therefore, for people
of the one group, it is advisable to main-
tain a single-level structure of educa-
tion, to give the opportunity from the
first year to undergo training aimed at a
particular profession. For other groups
a multilevel education system is more
acceptable.

Thus, in Ukraine there is a need to
form theoretical foundations for the
concept of managing the development
of vocational education.

Analysis of the recent research and
publications. The historical founda-
tions of the development of vocational
education are considered by V. Kre-
men and S. Batyshev. The theoretical
principles, methodological approaches,
concepts of managing the development
of vocational education are revealed in
the works of V. Bykov, Yu. Zinkovsky,
Ya. Kaminetsky, N. Nychkalo, V. Rad-
kevych, S. Sysoeva, O. Shcherbak and
others. The principles of theory, me-
thods of education, social pedagogy are
considered in the works of foreign sci-

entists: G. Bednarchyk, I. Bilsh, S. Kvy-
atkovsky, T. Levovytsky, F. Shlosek
and others.

At the same time, approaches to the
development of the concept of mana-
ging the development of vocational ed-
ucation in the modern socio-economic,
organizational and political conditions
need further development.

The purpose of the article is to sub-
stantiate the theoretical foundations
and methodological approaches to the
formation of the concept of managing
the development of vocational educa-
tion.

Main results of the research. The
conceptual provisions for managing
the development of vocational educa-
tion are reflected in the regulations of
Ukraine.

Today we can distinguish the fol-
lowing forms of training in the field
of vocational (vocational-technical)
education: pre-vocational training; pri-
mary vocational training; retraining of
workers; advanced training of workers;
inclusive vocational training.

Pre-vocational training is defined
in the Law of Ukraine “On Vocational
(Vocational-Technical)  Education”
(1998) — “it is the acquisition of initial
professional knowledge, skills of the
persons who previously did not have a
working profession” [1]. The same Law
of Ukraine stipulates that “primary vo-
cational training is the acquisition of
vocational (vocational-technical) edu-
cation by the persons who previously
did not have a working profession, or
a specialty of another educational and
qualification level that provides the ap-
propriate level of professional qualifica-
tion required for productive vocational

activity”, “retraining of workers is a pro-
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fessional (vocational-technical) trai-
ning aimed at mastering another profes-
sion by the workers who have received
primary training”, “advanced training
of workers is a professional (vocational-
technical) training of workers, which
provides an opportunity to expand
and deepen previously acquired profes-
sional knowledge, skills and abilities at
the level of production requirements or
services”, “inclusive vocational (voca-
tional-technical) training is a system of
educational services for the acquisition
of a profession or professional skills of
persons with special educational needs
guaranteed by the state” [1].

Article 13 of the Law of Ukraine “On
Vocational ~ (Vocational-Technical)
Education” determines the degree of
vocational (vocational-technical) edu-
cation: “the degree of the professional
(vocational-technical) education of ci-
tizens is determined in the institutions
of vocational (vocational-technical)
education by the appropriate levels of
qualification and complexity of profes-
sions and educational and qualification
level” [1]. Each level of education in an
institution of professional (vocational-
technical) education is confirmed by
assigning to graduates (students) edu-
cational and qualification levels “quali-
fied worker”, “junior specialist”.

With regard to higher vocational
training, basic higher education is pro-
vided by colleges - higher educational
institutions of the 2nd level of accredi-
tation, which prepare junior bachelors.
According to the Law of Ukraine “On
Higher Education” (2014), “a junior
bachelor is an educational or educa-
tional-vocational degree obtained at
the initial level (short cycle) of higher
education and awarded by a higher
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education institution as a result of suc-
cessful completion of an educational
program” [2 ].

That is, the legislation of Ukraine
determines the degrees and levels of
the professional (vocational-technical)
education.

Prior to the adoption of changes
to the legal framework in the field of
education until 2014, the system was
focused on mass training of specialists
ready for reproductive reproduction
of information. It was unified in terms
of study, educational documents and
educational institutions, which were
bound by strict curricula.

Vocational training “for a specific
job” often does not contribute to the
success of students, can lead to the
emergence of specialists whose know-
ledge and skills are not required by the
society. The pace of change in the so-
ciety, landmarks, value systems are so
high that the educational institutions
do not have time to adapt. The weak-
nesses of the single-stage system, which
are manifested in the new conditions,
are expressed in the fact that it is:

» conservative and therefore re-
sponds with considerable delay to the
demands of the society, which leads, on
the one hand, to the danger of a “quali-
fication gap”, when specialists may not
be enough for the society. On the other
hand, in the conditions of rapid aging of
information and rapid change of tech-
nologies, there is a risk of graduating
specialists who join the ranks of the
unemployed, i.e. the system becomes
economically inefficient;

 insufficiently democratic and
largely characterized by authoritarian
teaching, strict regulation of the edu-
cational process, leading to confor-




mism, social maintenance of the stu-
dents;

* has a weak focus on self-education,
does not contribute to the education of
a mobile member of the society, who
can change the profile of activity many
times during his/her life;

« cannot provide sufficient diversity
of training;

 focused mainly on the average
student and it has no mechanisms that
can identify and purposefully train the
“elite” of highly gifted students. At the
same time, it is quite inconvenient for
people with a slower pace of develop-
ment, which is a serious pedagogical
problem.

In the single-level system, as in the
multilevel, albeit to a lesser extent, the
educational component remains su-
bordinate to the vocational; vocational
training permeates the entire educa-
tional process.

The problem of the optimal ratio be-
tween the educational and vocational
components in education is very impor-
tant. To solve it, it is necessary to dilute
these components, define their goals
and content. This allows to make a mul-
tilevel model of education, which is laid
down in the Draft Law of Ukraine “On
Vocational ~ (Vocational-Technical)
Education” (2020) [3].

There are other reasons for the tran-
sition to a multilevel system. One of
the tasks of the vocational education
is the development of science and the
formation of specialists who are capable
of scientific research. Even a student,
who is preparing for practical work
on the programs of a specialist, must
go through the experience of research
work and only in this case he/she can
become a creative person [4, 5].

The multilevel system with its
possibility of differentiated learning,
strengthening of the individual ap-
proach to training, the accurately de-
fined stage of elite preparation provides
advancement not only in a question of
development of independent work of
the students, but also in the real deve-
lopment in them of the research skills
necessary for the society, in the edu-
cation of a person who independently
controls his/her activities.

Note that the emergence of a multi-
level system in Ukraine, in contrast to
the multi-degree one, is more caused by
the needs of the society and the indi-
vidual, rather than the demands of the
state. This system is the result of the
development of the society and the re-
flection of human needs in the field of
the vocational education. In this con-
text, it is more natural to talk about
its formation, the transformation of a
single-level system into a multilevel. It
is especially important to identify the
constructive mechanisms, techniques
that allow to carry out this transforma-
tion without destroying the existing
education system.

The socio-economic and historical
traditions that affect our vocational
school determine a certain period of
coexistence of two systems: traditio-
nal single-level (junior specialist) and
multilevel (junior bachelor). Due to
the weakening of the strict control by
the administrative bodies of education,
even in those educational institutions
that explicitly refrain from the transi-
tion to a multilevel system, the search
for new forms of education that are
better adapted to the existing situa-
tion is done [6]. In the long run, this
creates a tendency for a more or less
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conscious transition to a multilevel
system.

Thus, the emergence of a multilevel
system in Ukraine is not unexpected,
but it does not mean that the transition
to a new education system will happen
automatically, by purely mechanical
copying of foreign experience without
own research and development, espe-
cially since such a holistic foreign expe-
rience simply does not exist. Perhaps,
of course, the extreme point of view is
complete disregard for the experience
of other countries, unwillingness to see
both the advantages and disadvantages
of a multilevel system.

A feature of the multilevel system is
the degree of unification of the educa-
tion. Here there is a problem of finding
the optimal form and content not only
for this area of training, but also for this
educational institution.

The rapid change in the situation
in the world creates the need for con-
tinuing education, which means not so
much a single system of different types
of educational institutions, as education
as a way of human realization through
self-education, which lasts throughout
his/her conscious life. To adapt to life
in such a world, a person must be ready
not only to constantly replenish know-
ledge and improve skills, but also often
to retrain [7].

The main postulate, from which the
concept of multilevel education follows,
is the following. A necessary condition
for the normal existence and prospe-
rity of the society is the maximum use
of all individual characteristics of the
individual, providing all members with
equal opportunities for development.
The multilevel system of education
aims to implement this principle and
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the goal is achieved through the fol-
lowing means: building a sufficiently
flexible and diversified structure of
education; separation of the level of
education and vocational education;
use of new learning technologies; use of
the concept of continuing education.

In essence, it is a system aimed at
the student, who becomes its center,
its active participant, in contrast to
the traditional education system which
largely considers the student involved
in the educational process a passive re-
ceiver of knowledge. We formulate the
requirements that must be met by a
multilevel system.

The system must be mobile and suffi-
ciently take into account the individual
characteristics of each individual [8]. It
is the requirement to take into account
individual characteristics — one of the
reasons for building a multilevel educa-
tion system, which is a way to remove
the contradiction between the needs of
the individual and the limited resour-
ces available to the society to meet the
need for knowledge.

The education system must be open
(without dead ends). In a constantly
changing mobile society, a person who
risks spending the best years on educa-
tion may find himself leaving school in a
situation that has changed dramatical-
ly. Narrow specialization shifts all the
costs of risk to the individual, because
in the absence of a distribution plan
and guaranteed jobs for graduates, the
society does not take responsibility for
their fate. At the same time, the society
itself in this case also suffers irreparable
losses due to the reduction in the value
of “human” capital and the growth of
social tensions. Some relief can be the
preliminary conclusion of contracts for




specialists, partial payment or prepay-
ment, but these are only half-measures
that will not solve this problem. Inci-
dentally, openness is also a necessary
condition for long-term survival for the
institution itself, which deals with a
particular field of education.

The system of vocational educa-
tion should make maximum use of the
principle of fundamentality. The pace
of change in the society and changes in
technology is so high that it becomes
very difficult to produce a specialist
who is ready to work in the chosen field
of activity after graduation. There-
fore, it is necessary to either accurately
predict the state of technology before
graduation and trends in their further
development, as well as a workplace for
each specialist, or to train so that the
graduate can quickly adjust and adapt
to future activities in a short time. This
is what forces us to adopt the principle
of fundamental education. Only funda-
mental education provides such know-
ledge that does not lose relevance over
time, helps to navigate in any new en-
vironment and is essentially universal.

Another problem is the extent to
which the professional component
should be present in the process of
achieving the first level of education.
It probably has to be different for dif-
ferent professions and different stages
of education. In addition, the degree
of mastery of a particular profession
strongly depends on the education re-
ceived. A very important point is when
self-determination of the individual is
simply impossible without reaching a
certain educational level.

The education system should pro-
vide opportunities for interdisciplinary
multi-profile learning. The vast majo-

rity of education systems in the world
provide the opportunity to obtain an
additional specialty in the learning
process, which is some additional insu-
rance of the individual in case of change
and is associated with achieving the
necessary diversity of the educational
trajectories.

The multilevel system of education
involves a serious restructuring of the
educational process, its content, forms
and methods of teaching. It should be
noted two important points in the mul-
tilevel education system: structural and
substantial. It is the new pedagogical
technologies that are the core of the
substantial side of the multilevel sys-
tem of education.

Since each stage of education must
be relatively complete, there are cer-
tain requirements for the selection of
material, its concentration, breadth
and depth of the studied problems. At
the same time, the same reasons force
the use of the principle of concentra-
tion of presentation, in which the ma-
terial studied at the previous stage be-
comes the subject of study at the next
level, but from new positions. Due to
the need to convey the most important
and fundamental information (basic
concepts, approaches and principles),
preference should be given to concep-
tual and analytical teaching methods
as opposed to traditional reading of the
material.

The analysis of general properties
and their comparison allow us to con-
clude that it is important to find the
optimal ratio between the educational
components at different levels of educa-
tion and, very importantly, to identify
priority areas in the field of educatio-
nal diversification. These areas, in our
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opinion, necessitate the solution of the
following problems:

* the search for new mobile and eco-
nomic structural forms of education
that reflect the needs of the society and
the capabilities of the current educa-
tion system;

¢ the problem of interaction of sepa-
rate parts of the educational system,
which includes issues of interaction
between the government agencies and
performers implementing educational
programs;

* the problem of quality control of
the education and the degree of compli-
ance of the education system with the
goals and needs of the society;

« filling with the content of ready
educational constructions, the mecha-
nism of providing self-development of
the education system, the optimal ratio
between the educational components;

* the search for ways to integrate
into the world educational system;

* the identification of specific me-
chanisms for the implementation of the
educational needs.

The list of these problems does not
claim to be exhaustive, but the formu-
lated tasks are fundamental for the vo-
cational education. Qualitative trans-
formations of the economic relations
in the society necessitate the formation
of a new paradigm of continuing voca-
tional education.

The problem of ensuring social pro-
tection of the population by improving
its professionalism and qualification is
relevant. The problem of early motiva-
tion in the field of work, life and pro-
fessional self-determination of young
people is becoming more acute. The
role of social partnership is growing,
and this is happening in an environ-
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ment where the need to acquire entre-
preneurial skills and survive in a soci-
ety dominated by rivalry, competition
of ideas and affairs is becoming more
acute.

These circumstances require a quali-
tatively new content of the vocational
education, the effective implementa-
tion of which is possible only through
the use of pedagogical innovations.

One of the priority innovations in
the field of continuing multilevel vo-
cational education is its humanization.
Before presenting the conceptual ideas
of the humanization of continuing vo-
cational education, we will make a
number of fundamental explanations.

Speaking of the humanization of
vocational education, it has recently
been increasingly associated with a
multilevel system of training of specia-
lists. This allows us to repeatedly repli-
cate the concepts of humanization and
fundamentalization of the education.
Firstly, the multilevel formations allow
to form, operate fundamental termi-
nology, which is focused on the future
professional activity of the specialists.
Secondly, each level corresponds to
its foundation for future professional
training for the future. Thirdly, the
multilevel training structure contains
open options, allows you to choose your
learning trajectory, most fully reveal
individual abilities and select at each
stage of training those who are able to
more effectively master the levels of
fundamental training at the next stage.

The humanization of continuing
vocational education ensures the for-
mation of the actual human in man.
To teach something, to make him/her
socially useful, is a technical means for
the main function of humanization. It




is important that a person finds his/her
essence and be able to realize it. This
is an extremely global function of the
humanization of continuing vocational
education.

The vocational education can con-
sider its task accomplished if each of its
pupils turns out to be a trained compe-
titive professional — a specialist who is
able to deepen and improve their trai-
ning throughout the professional acti-
vity.

In the light of the above, it is neces-
sary to take a new approach to the func-
tions performed by the vocational edu-
cation in the society. In general, they
can be represented as three system-
forming functions: economic, social and
cultural.

The economic aspect of the voca-
tional education is associated with the
formation of socio-professional struc-
ture of the society, skilled workers who
can work effectively in a particular field
of practice in a particular economic en-
vironment, i.e. the exceptional impor-
tance of the economic function of the
vocational education is to reproduce
qualified labour for all sectors of the na-
tional economy.

The vocational education is the
only field that meets the needs of the
population in educational services and
specializes in reproducing the main
component of the productive forces of
the society — qualified workers for all
branches of tangible and intangible
production, as well as for various non-
productive activities.

Therefore, it is no coincidence that
the level of education of the population
is one of the main indicators of wel-
fare of the population of the country.
Thus, the system of vocational educa-

tion occupies an important and at the
same time special place, having a direct
impact on the entire economy of the
country. But it is the educational in-
stitutions, in turn, strongly influenced
by the economic relations. First of all, it
affects the state of the financial mecha-
nism of the system.

The social aspect of the vocational
education system is based on its role
in the reproduction and development
of the social structure of the society
and is related to the analysis of the
relationship between the social status
of specialists and their social mobility,
the study of the quality of qualifica-
tions with the content and nature of
the work.

The modern production requires
more specialized knowledge from wor-
kers than it was before. If we consider
production only as a material sphere,
then this requirement is not so obvi-
ous. However, in modern conditions,
the role of intangible production is gro-
wing steadily. Its spheres actively influ-
ence increase of efficiency of work used
in the material sphere, create condi-
tions for development of creative needs
and abilities of people, increase of their
qualification and formation of modern
world outlook. In this regard, the level
and nature of the information base and
system of tools that must have a com-
petitive specialist is changing. To this
should be added the problem of social
mobility of man. Transformations in
production, introduction of modern
production technologies cause neces-
sity of mass transfers of workers and
specialists from one sphere to another,
or change of a specialty. Therefore,
specialists in professional and psycho-
logical terms must be prepared for a
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change of place of work and a change of
residence, as well as a possible change
of profession.

The social function of education,
ultimately, is not an abstract “socializa-
tion of the individual”, but the projec-
tion of social qualities of the individual
as professionally significant, without
which the achievement of professional
skills becomes impossible even theore-
tically, and future professional defor-
mations of the personality of the “par-
tial specialist” as if programmed at the
initial level of mastery of the profession.
The social function of education shapes
the specialist as “a man among men”.
Without this independent professional
competence, the comfort of the “em-
ployee among employees” niche in the
society cannot be reliably ensured.

The third function of vocational
education is “cultural”. It provides for
the use of such educational programs
in which the mastery of the richness of
culture, including the culture of techni-
cal and technological environment, is
directly related to the development of
creative abilities of young specialist as
a subject of the professional creativity.
The educational programs for the de-
velopment of creative (original) abili-
ties of a specialist, integrated in profes-
sional intelligence, open the possibility
for the formation of a specialist as “ca-
pable among capable”.

The cultural aspect of the system
of vocational education is based on its
role in the preservation, generation and
transmission of spiritual and cultural
values, social and moral norms and
skills, i.e. the reproduction of culture.
The real mechanism of this reproduc-
tion is expressed in the acquisition by
individuals of a special function that al-
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lows them to form habits, influence the
actions and activities of other people.
Thus, in particular, a master of industri-
al training or a teacher of a vocational
school due to the specifics of their ac-
tivities acts as carriers of cultural norms
of certain activities.

Thus, in a broad sense, the cultural
aspect of vocational education involves
the study of the nature, specificity and
effectiveness of socialization of the in-
dividual in this educational chain and
its connection with the processes of so-
cialization in the general system of the
educational complex.

Conclusions. The analysis of the
main functions of vocational education
allows not only to consider in general
its place and role in the society, but also
to identify the task of optimizing these
functions as one of the main tasks of
the social policy as a whole. The very
concept of the relationship between the
education and the society changes over
time and is largely determined by the
economic situation.

Based on the above, we can draw
a clear conclusion about the need to
provide not quantitative parameters of
training, but high professionalism and
competence.

High professionalism is, first of all,
professional skill in the acquired pro-
fession, which provides graduates with
competitiveness in the labour mar-
ket. To implement this condition, the
vocational training must be advanced,
take into account the prospects for
the development of enterprises and
commercial structures. And the main
thing in this process is not the amount
of knowledge gained, but the ability to
creatively find information, assimilate
it and use it when making decisions.
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