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ARCHETYPES OF MANAGEMENT MODELS
AND SYSTEMS THINKING AS FACTORS
IN THE DEVELOPMENT OF THE TRADITIONS
OF DEMOCRATIC STATE-BUILDING

Abstract. The necessity of changing approaches to building innovative ways
of improving the efficiency of public power is substantiated. The theoretical bases
of formation and development of human mental abilities and possibilities of their
application as socio-psychological factors of democratization of power and in-
crease of efficiency of public management of territorial communities are investi-

gated.
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The expediency of including social and psychological factors of social develop-
ment into the factors used in the construction of public administration systems
has been proved. The idea about the existence of a direct connection of systemic
thinking and human intelligence with its archetype has been formed, and a hy-
pothetical opinion has been expressed about their influence on the ‘unconscious’
personality.

The essence of the concepts ‘archetype’, ‘thinking’, ‘system thinking’, ‘intel-
ligence’ and ‘intellectual models’ as the basis of intellectual development and
development of cybernetic and system archetypes of management, as a way of
intellectualization and improvement of management efficiency, starting from the
grassroots levels of society is considered. The expediency of simultaneously con-
sidering the archetypical nature of people, their systemic thinking and intellectu-
al models have been proved, which deepens their interconnectedness, mutual in-
fluence, and mutual development. The model of connectedness, interaction, and
influence of key human factors of development are offered on the development of
management systems. The model is intended to get an idea of the possibility of
applying an archetypal approach and systemic thinking in mastering theoretical
and practical knowledge by future specialists of public administration science. It
illustrates the impact of accumulated human properties on the creation and op-
eration of a new type of model for managing territorial community development
processes.

It is shown that the introduction of the archetypal approach, systems thinking
and systems of archetypes of management require the creation of a basic analyti-
cal basis. It should be built on the results of research on personnel composition
and management systems of territorial communities through the use of analytical
and synthetic models of the Universal Epochal Cycle. It is proposed to supple-
ment the concept of building and development of territorial community man-
agement systems by applying an archetypal approach as a new opportunity to
identify and engage the intellectual potential of residents in the processes of ter-
ritorial development and the country as a whole.

Keywords: social and psychological properties of human, an archetype of hu-
man, systemic thinking, intellectual models, archetype of the management sys-
tem, socio-psychological factors of increase of efficiency of management, democ-
ratization, and intellectualization of processes, and management of development.

APXETUIIA MOJEJEN VIIPABJIHHSA I CAICTEMHE MUCJEHHSA
AK YMHHUKU PO3BUTKY TPAAUIIN JEMOKPATUYHOI'O
JEP;KABOTBOPEHHA

Anorania. OO6rpyHTOBaHO HEOOXiHICTh 3MIHM THAXO/IB [0 MOOYIOBU 1HHO-
BAIlTHUX NUISAXIB MiABUIIEHHS edeKTuBHOCTI 1my6siunoi Baagu. [lociimkeHo
TeopeTUyYHi 3acajin (popMyBaHHS 1 PO3BUTKY PO3YMOBUX 3/IaTHOCTEN JIIOAMHU i
MOZKJIMBOCTI 1X 3aCTOCYBaHH4 SIK COLIQIbHO-TICUXOJIOTIYHUX YNHHUKIB JeMOKpa-
TU3aIil BJaAN 1 MiABUIIEHHS ePEeKTUBHOCTI IyOJiYHOrO YIIPABIiHHS TEPUTOPI-
AJIbHUX IPOMa/.
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[loBeieHo AOMiIbHICTD BKIIOYEHHS COTiaIbHO-TICUXOJOTIYHNX YMHHUKIB PO3-
BUTKY CYCIIJIBCTBA JI0 CKJIQy YMHHHUKIB, SIKi BUKOPUCTOBYIOTHCS TIPU MOOYI0BI
cucreM mybsiuHoro ynpassiaas. ChopMoBaHO ysIBJEHHS TIPO iCHYBaHHST TPSIMO-
rO 3B’43Ky CUCTEMHOTO MUCJIEHHS 1 iHTEJIeKTY JIIOAMHU 3 11 apXeTUIIOM, TiloTe-
TUYHO BUCJIOBJIIOETHCS JIyMKa I0JI0 1X BILIMBY Ha “HecBizomMe” 0cOOGHCTOCTI.

PosrnsmyTto cythicTh nOHATH “apxXetut’, “mucieHHs”, “cCUCTeMHe MUCJEH-
Ha”, “iHTenexT” 1 “iHTesieKTyasbHI Mojesi” K 1HTeJNEeKTYyaJqbHOTO MiIIPYHTS
OlaHyBaHHS 1 PO3BUTKY KiOEPHETUYHUX CUCTEMHUX apXETHIIB YIIPABJIIHHS SIK
NIJISIXY THTeJeKTyasli3allii i maBuIleHHd e()eKTUBHOCTI yIIPaBJiHHS, TTOYNHATO-
YW 3 HU30BUX JIAHOK CYCITiJIbCTBA. /loBe/1€HO MOIiTbHICTD OIHOYACHOTO PO3TJISILY
ApXEeTUIIYHOCTI JII0/IeH, IX CUCTEMHOTO MUCJIEHHS i IHTeJeKTYaIbHUX MOJIeJIEel,
[0 TOrJAMOII0E X B3a€MOIIOB’SI3aHICTh, B3AEMOBILIUB i B3a€MOPO3BUTOK. 3a-
MPOTIOHOBAHO MO/IEJIb TIOB’I3aHOCTI, B3aEMO/Iii 1 BIVIMBY KJIOYOBUX JIOJACHKUX
YUHHUKIB PO3BUTKY Ha PO3BUTOK CHCTEM YIpaBJiHHA. Mozesb TpusHayeHa
JUIST OTPUMAHHST YSIBJIEHHS TTPO MOXKJIMBICTh 3aCTOCYBAaHHS apXETUITHOTO ITiIXO-
Iy i CUCTEMHOTO MUCJIEHHS TTPU OTIaHYBaHHiI TEOPETUYHUX i TPAKTUYHUX 3HAHD
MaitOyTHIMK (haxXiBISIMK HAYKHM JIePKaBHOTO yIIpaBJiHHs. BoHa iiocTpye BIIMB
aKyMYyJIbOBaHUX BJIACTUBOCTEN JIIOJIMHU HA CTBOPEHHS i (DYHKITIOHYBaHHS HOBO-
TO TUITY MOJIeJIell YIIPaBJIiHHS IPOTlecaMy PO3BUTKY TEPUTOPIaTbHUX TPOMAI.

[TokazaHo, 1110 3aMPOBa/IZKEHHS aPXETUTTIYHOTO TiIXO0/LY, CHCTEMHOTO MUCJIEH-
Hs 1 cHCTeM apXeTHIIB YIpaBJIiHHSA HOTpeby€e CTBOPEeHHsT 6a30BOTO aHAI THYHO-
ro TATPYHTS, sike Ma€ MoOyayBaTHCs Ha pe3yJIbraTtax JOCIiKEHHST KaJPOBOTO
CKJIQJTy i YIPaBJAIHCHKUX CUCTEM TEPUTOPIATIBHIX IPOMA/L MIJISIXOM 3aCTOCYBaH-
H4 aHATITUKO-CUHTETUYHOI MOJIesli “YHIBepCaJbHOTO eloXaJbHOTO MUKy’ . 3a-
IIPOITIOHOBAHO JIOMOBHUTHU KOHIIEMIIIIO MOOYIOBH 1 PO3BUTKY CUCTEM YIIPABJIiHHSI
TEPUTOPIATbHUMU IPOMAJ/IAMU 3aX0/IaMH i3 3aCTOCYBAHHSIM apXeTHITHOTO ITi/IXO0-
NIy SIK HOBY MOJKJIUBICTh BUABJIEHHS 1 3a/IISTHHST IHTEJIEKTYaJIbHOTO TOTEHITIATY
JKUTEJIIB /10 MPOIECiB PO3BUTKY TEPUTOPIH i KPATHU B IiIJIOMY.

Kmo4doBi cioBa: coliagbHO-IICUXOJIOTIYHI BJIACTUBOCTI JIIOAWHU, apXETUII
JIIOJINHY, CUCTEMHE MUCJIEHHS, IHTEJIEKTyaIbHI MOJIEJTi, apXETUTI CUCTEMH yIIPaB-
JIIHHS, COIIaJIbHO-TICUXOJIOTTUHI YMHHUKH ITi/[BUTIIEHHS e(DEKTUBHOCTI YTIIPaBJIiH-
H4, JIEMOKpATU3allis 1 iHTeJIeKTyasri3allis mpoIeciB, YIIPAaBIiHHS PO3BUTKOM.

APXETHUIIBI MOJIEJIEN YIIPABJIEHUSI 1 CUCTEMHOE
MBIIIVIEHUE KAK ®@AKTOPbBI PASBUTHA TPAAUIINU
JEMOKPATUYECKOTI'O ITOCYIAPCTBA

Annoramusi. O6ocHoBaHa HEOOXOAUMOCTh U3MEHEHHUSI TIOIXOI0B K MTOCTPOE-
HIIO0 WHHOBAIIMOHHBIX MyTel MoBbIieHus 3(HEKTUBHOCTH MyOJUYHON BIACTH.
WccnenoBanbl TeopeTuyeckrie OCHOBbI (POPMUPOBAHUS U PA3BUTHS YMCTBEHHBIX
CIIOCOOHOCTEN YesI0BeKa M BO3MOKHOCTH UX TIPUMEHEHHST KaK COIMATbHO-TICH-
X0JIOTHYeCKUX (PaKTOPOB JIeMOKPATU3allUK BJIACTU U MOBbIIIeHUs 3(hHEeKTUBHO-
CTHU MyOJINYHOTO YIPABIECHIS TEPPUTOPUATLHBIX OOIIHH.

Jlokaszana 11es1ec000pa3HOCTb BKIIOUEHUST COIMATBHO-TICUXOJIOTMYECKUX (haK-
TOPOB Pa3BUTHUsI OOIIECTBA B COCTAB (haKTOPOB, UCIIOJIB3YEMBIX TIPH TOCTPOCHUN
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cucreM mybsmmaroro yrpasienust. CHopMUPOBaHO TIPeCTaBIEHIE O CYIIECTBO-
BAHUU IIPSIMOI CBSI3M CUCTEMHOIO MBIILIEHUS U NHTE/JIEKTA YeJIOBEKa C ero ap-
XETUIIOM, TUIIOTETUYECKU BbICKAa3aHa MbICJIb 00 MX BIAMAHAM Ha “Oecco3HaTesIb-
HOe” JINYHOCTH.

PaccmoTpena cymHocTh ToHSATHH “apxetwn’, “mbliienne”, “cucTeMHOe
MbITIJIeHNe”, “UHTe/IEKT” U “UHTeJJIeKTyalbHble MoJleJin” B KaueCTBe 3HAHUEBO
UHTEJIEKTYaJIbHOTO OCHOBAHUSI OCBOEHMSI U Pa3BUTHUSI KHOEPHETHYECKUX CHC-
TEMHBIX aPXETHUIIOB YIIPABJIEHUS, KaK ITyTH WHTEJIEKTYaJIU3aIlny U TTOBBITIEHUS
a(bHeKTUBHOCTH yIIpaBJIeHNs, HAaYMHAas C HU30BBIX 3BeHbeB 001IecTBa. /lokasana
11eJ1€C000Pa3HOCTD OJHOBPEMEHHOIO PACCMOTPEHMS APXETUITMYHOCTH JIIOENH, UX
CHCTEMHOTO MBIIIJICHUS] 1 MHTEJJIEKTYAJIbHBIX MOJIEJIEN, YTO yIayOJIsieT uX B3a-
MMOCBSI3aHHOCTD, B3AUMOBJIMSIHUE U B3auMopasButue. llpenioxentnas Mozieb
CBSI3aHHOCTH, B3aUMOJIEHCTBUS U BIUSHUS KJIIOYEBLIX Ye/0OBeYeCKNX (haKTOPOB
Pas3BUTHUS HA pa3BUTHE CUCTEM yIpaBjeHus. Mojenb peiHa3HavyeHa s moJry-
YeHUs ITPeCTaBIEHNS O BO3MOKHOCTH IIPUMEHEHUsT apXEeTUITHOTO TTOIX0/1a U CH-
CTEMHOT'O MBIIIJIEHUS DU OBJIAJEHUN TEOPETUYECKUMHU U MMPAKTUYEeCKUMU 3Ha-
HUSAMU OYYIIUMU CIIEIUATNCTaMU HAYKH TOCYIapCTBEHHOTO yiipaBieHus. OHa
WLTIOCTPUPYET BIUSTHUE aKKYyMYJIMPOBAHHBIX CBOMCTB YeJIOBEKA HA CO3/IlaHuE U
(yHKIIMOHMPOBaHE HOBOTO THUIIA MOJIEJIEN YIIPABJIEHUS TIPOIlECCAMU PA3BUTHS
TePPUTOPUATIBHBIX OOIIIH.

[Tokazano, 4To BBeieHNE apXETUITNUECKOTO TOAX0/[a, CHCTEMHOIO MBIIILJIEHHS
U CHCTEM apXeTUIIOB yIpaBJieHus TpebyeT co3nanust 6a30BOr0 aHAJTUTHIECKOTO
000CHOBaHMsI, KOTOPOE JI0JIZKHO CTPOUTHCSI Ha PE3yJIbTaTaX UCCIeI0BaHIs Kapo-
BOTO COCTaBa M YIPaBJIEHYECKUX CUCTEM TEPPUTOPUATBHBIX OOIIUH ITyTeM TIpH-
MEeHEHMSI aHAJUTUKO-CUHTETHYECKON MOJen “YHUBEPCAIbHOTO 3IM0XaTbHOTO
mukia”. Ilpeanosxkeno JONOJMHUTH KOHIENIIUIO TIOCTPOEHUS] U Pa3BUTHUSI CUCTEM
yIIpaBJIEHUST TEPPUTOPHUATBHBIMI OOTITUHAMU MEPOTIPUSTUSIMU C UCITOJIb30BAHN-
eM apXeTUIINYECKOro MOAX0/a KaK HOBOI BO3MOKHOCTH BBISIBJIEHUS U 3a/€iCT-
BOBaHUS MHTEJJIEKTYAJTbHOTO MMOTEHITNAA JKUTEel B TPOIECChI PA3BUTHS TEP-
PUTOPHIL U CTPAHBI B I[EJIOM.

KmoueBbie coBa: coiuaibHO-TICUXOJOIMYECKHe CBOMCTBA YesIoBeKa, apxe-
THUII YeJI0BEKA, CHCTEMHOE MbIIIIJIEHNE, THTEJJIEKTYaJIbHbIe MOJIEJIU, aPXETHII CUC-
TEMBI YIIPaBJIEHUs, COIUATBHO-TICUXOJIOTUYecKre (haKTOPhI OBBITIEHUS 3 dek-
TUBHOCTU YIPaBJIEHUS, JEMOKPATU3AIUs W WHTEJJIEKTYaJU3alns MPOIECCOB,
yIIpaBJIeHNE PA3BUTUEM.

Problem statement. The organi- The driving forces of social and demo-
zation of an effective system of public cratic development are the knowledge
management of territorial communities and collective competence of civil ser-
is one of the most important problems vants; their ability to predict tenden-
of public state formation in Ukraine. cies and patterns of development, flex-
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ible, rationally structured structures of
government bodies; and their internal
and external well-established, directed
and balanced direct and feedback rela-
tions in the implementation of manage-
ment solutions.

However, at the present stage in
the public administration of Ukraine,
neither the organization of manage-
ment nor the level of competencies of
managerial staff sufficiently provides a
timely and high-quality solution to ur-
gent problems of life of the Ukrainian
society. They are particularly acute
at the territorial level. In the reform
of local self-government, new rights
have not been fully realized yet. Ter-
ritorial communities are not provided
with effective organizational models
for the development and implementa-
tion of management processes, they do
not have a sufficient number of experi-
enced, innovative thinking leaders and
civil servants who would fully accept
the new conditions of management
and feel masters of their own lives.
Management continues to use tradi-
tional approaches to building systems
of management organizations and links
between higher authorities, businesses,
and society. The behaviour of civil ser-
vants has not changed. Their powers
and vision of their own future are not
yet sufficiently independent.

The general psychological state of
the society is becoming threatening, as
the distrust of the authorities; their ca-
pabilities and the ability to create a new
climate in society are deepening. It be-
comes evident that the progressive so-
cial movement requires the formation
of new management traditions, a new
approach to meaningful, functional and
organizational design of management

systems and methodological support of
power actions.

Considering that the activity of
people is the basis of their conscious
existence and development, the appli-
cation of socio-psychological factors
in the improvement of the systems of
state and municipal government be-
comes extremely relevant. The exis-
tence of complex problems in ensuring
the progressive social movement of
society motivates the search for new
ways of improving the existing state.

Analysis of recent researches and
publications. The social purpose of the
state and its social responsibility to-
wards its citizens is to create the con-
ditions for their development, meeting
the needs and participation in building
a democratic platform of their lives.
But in the public management of ter-
ritorial communities to solve this prob-
lem, there are no effective programs or
plans yet. In the research of the theory
and practice of management, a special
place is occupied by humans as the
main object and subject of state ad-
ministrative activity and social devel-
opment. Therefore, radical improve-
ment of the situation in Ukraine is
impossible without the development
of new scenarios for the development
of a democratic society, the formation
of new managerial traditions and rules,
the broad involvement of thinking and
intellectually developed citizens. This
is the focus of theoretical and practical
research on the formation of conditions
for enhancing the creative ability of the
deep psychological development of hu-
man archetypes and their communities
in order to activate and engage them in
the systems of life support and deve-
lopment of mankind.
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Issues of mental change processes
that affect the social status of people
in the context of political, cultural and
social content, principles of regulation
of the ability of emotional activity of
subjects, profound factors of activity
reproduction in the processes of activ-
ity have become the subject of research
of many foreign scientists: V. Yadov,
A. Shirozii, D. Uznadze, M. Odintso-
va and other representatives of the
schools of psychology of O. Leontiev
and the psychology of D. Uznadze [1].

Ukrainian scientists, representa-
tives of the Ukrainian school of arche-
type academician E. Afonina (A. Mar-
tynov, O. Sushii, O. Donchenko,
T. Novachenko, O. Balakirev, S. Bla-
hodietelev-Vovk, V. Druk, T. Belska
and N. Havkalov, etc.) [1; 2; 3; 4; 5; 6;
7], in addition to the above areas, ex-
plore the archetypal components of
government, the archetypal develop-
ment of society’s traditions, the de-
velopment of psychological analytics,
the participation of the unconscious
in solving social problems; develop
methodological foundations for the
research of the individual and col-
lective unconscious in the social and
other spheres of life. The new method-
ology and technique of psychosocial
analysis of the society of E. Afonina
are implemented using the model of
the Universal Epochal Cycle.

At the same time, some issues of
practical use of human archetypes in
the reform processes of democratiza-
tion of power in society are still pend-
ing. One such issue is the application
of an archetypal approach, that is, the
formation of systemic thinking and
intellectual models of people in the
construction of systemic archetypes of
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public management of territorial com-
munities.

Purpose of the article: To find out
unused possibilities of archetypal ap-
proach and systemic thinking as fac-
tors of levelling outdated traditions of
management for increase of efficiency
of activity of management personnel; to
find new ways of interaction between
authorities and active members of so-
ciety through their grouping and un-
derstanding through the development
of their archetypal meta-settings, sys-
temic thinking and the use of system-
atic archetypes of governance in the
formation of governing bodies, training
and recruitment for public service.

Presentation of the main research
material. Since the beginning of the
third millennium, the life of the Ukrai-
nian people has been accompanied by
serious disturbances: new political
forces are emerging, economic and so-
cial problems are increasing, the role
of historical roots is diminished, tra-
ditions, preferences, human values
change, inter-ethnic respect disap-
pears, which disperse basic values and
negatively affect the consciousness
of the population. The perception of
new realities creates profound shifts
in the formation of the personal and
collective consciousness of people and
does not inspire them to be active in
new conditions. Although sprouts of
positive sentiment have already taken
root, which has been proved by Ukrai-
nian scientists [8; 9; 10]. It promotes
the self-realization and restoration of
the energy of social actions, increases,
and development of traditions of the
Ukrainian people.

However, the moods, hopes, and
aspirations of the population have not




been realized to date. This is also un-
derstood by the Ukrainian authorities,
who, as Ukrainian scientists point out,
‘no longer claim a monopoly of violence
and prohibition, but try to function as
a technique for managing life in the
form of advice and recommendations
of specialists’ [10, P. 11].

It is obvious that without the active
participation of the people of the coun-
try in the realization of the develop-
ment goals chosen by the state, such a
state in the society cannot be changed
by either the chosen policy or scientifi-
cally substantiated and approved long-
term development plans. Reproduction
of social harmony, interaction and har-
monious activity of power with society
requires a serious change in the think-
ing of the society and the restructuring
of the organization of power activity

[11].
The change in consciousness of
‘metanoia’ (transcendence) in the

Christian tradition was emphasized
as insight and penetration into the
essence of the high God [12]. Subse-
quently, it became the object of the
research of many scientists. From the
concept of ‘consciousness’ of humans
was distinguished and its part, which
man cannot recognize and distinguish.
This feature of humans and the com-
munity has been called the archetype.
For the first time, the philosophical
interpretation of the term ‘archetype’
was made by K. Jung and his followers,
and later by Avicenna and many other
researchers who analysed the individ-
ual and collective unconscious gener-
ated by humans in some strange way
[13]. For a long time, the archetype is
regarded as one of the characteristics
of humans and the community, which

is difficult to distinguish and formally
describe. Although it is believed that
there are boundaries of communica-
tion and human activity, in which its
archetype can manifest itself quite
clearly, namely: during the manifesta-
tion of professional and social qualities
of a human, when evaluating during a
certain position, when communicat-
ing, in professional activity, etc. It is
believed that the archetype of a person
influences his or her ability and desire
to learn, master new competencies and
form processes of thinking in humans.
In doing so, the archetype itself deve-
lops. The ‘unconscious’ is nourished at
the expense of new knowledge, skills,
and new connections and increases
the power of influence on the human
mentality. During a group activity or
study, a nourished individual arche-
type changes the group’s ‘unconscious’
and mentality. However, ‘the mentality
is not given to a person from birth, but
cultivated as a way of thinking, world-
view, and character of emotional life’
[10, P. 9]. The mentality is considered
as a historically conditioned specific-
ity of thinking, totality, and forms of
organization of features of the social
and political psychology of people, and
their socio-cultural conscious. This
suggests that exploring the ‘archetype’
of humans, at the same time should
consider its properties such as the way
of thinking, systemic thinking, intelli-
gence, and intellectual model.

In order to gain a better under-
standing of the formation of human
archetypal abilities, it is hypothetically
assumed that the emphasized quali-
ties of the human mind and activity
are directly related to the archetype,
although it is not quite clear as such.
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Let’s consider these qualities in more
detail.

To characterize the thinking pat-
terns, K. Jung divided people into ex-
troverts and introverts. Among the
components of general thinking are
‘speed, depth of thinking, breadth of
thinking, the flexibility of thinking,
strategic, reflection (self-awareness)
and organization’ [13]. A characteristic
feature of the way of thinking is deter-
mined by its ability to acquire a new
quality in its highest cumulative ex-
pression: a state of systemic thinking,
which allows identifying the connec-
tions of the analysed phenomenon not
as a set of objects or social events, but as
regularities and systemic changes made
in them. Although these changes may
not always be described by qualitative
or quantitative indicators, they do help
to give an idea of the trends or cyclical
nature of changes in the society, indi-
vidual systems, and links that make it
work. Systemic thinking is linked to
and identified with the model of hu-
man consciousness and subconscious-
ness (human archetype), which can
be influenced by a subconscious direc-
tion for a deeper understanding of the
mystery of the creation of the human
conscious and the unconscious and to
predict their manifestation in the pro-
cesses of social evolution and human ac-
tivity in society. In the presence of such
properties, a person can assume that
they are able to embody in its arche-
type, develop and manifest themselves
in communication with other people.
It is obvious that properties should be
considered as inalienable and inter-
connected features of a person, which
can be formed and developed when it
acquires new knowledge, competency
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skills, and experience. The develop-
ment of human thinking at a certain
stage begins to form so-called systemic
thinking. It is ‘a conceptual framework
of a set of different knowledge and in-
tuitions over the last 50 years, designed
to facilitate the perception of the integ-
rity of phenomena that helps to bring
about change’ [12, P. 23] (Translated
by the author O. B.). To such thinking
in practical activity leads to the obser-
vation of direct and feedback relation-
ships, the vision of integrity not as its
static state, but as a series of regular
changes that enhance the ability of the
phenomenon to counteract undesirable
influences, to create its equilibrium
and balance. General and vocational
training, culture, and experience, sys-
temic thinking develop human intel-
lectual abilities. But the archetype and
intelligence of man are not the same
things. Unlike archetypes, human in-
telligence is created and subjected to
development. According to Albert Ein-
stein, the creations of the intellect have
been through the noisy bustle of gen-
erations and have warmed the world
with warmth and light for centuries.
Today, the science that studies intel-
ligence gives more than 70 definitions
of it. Common to them, integrity and
consistency of mental experience can
be identified its ability to activity and
the psychological characteristics of the
human. The development of intelli-
gence is directed to the formation of an
intellectual model of a human, which
reflects in his mind certain provisions,
generalizations, pictures or even imag-
es that influence his understanding of
the world and the choice of ways of ac-
tion. One of the important and poten-
tially valuable possibilities of system




thinking is that its application allows
getting an idea that some manifesta-
tions of the behaviour of the processes
of the structure of a phenomenon occur
again and again. This manifestation of
the idea was called the type of struc-
ture, and the formation of phenom-
ena archetype of the system, including
‘limits of growth’, ‘change of problem’,
‘pattern of behaviour’ and others. [12,
P. 109]. This type of archetype is com-
pared with stories and situations, or the
state of systems that repeat themselves
under different conditions more than
once. This phenomenon is reflected in
different fields of knowledge (Biology,
Economics, Management, and Psy-
chology, etc.), which allows combining
a large number of repetitive situations
into a much smaller number of manage-
able archetypes.

Recognizing the existence of human
archetypes and taking into account
the possibilities of mastering systemic
thinking and the formation of intellec-
tual models, allows the recognition of
the behaviour of complex systems and
the existence of relationships in them,
their constant periodicity or constant
repetition, called ‘system archetypes’
and primarily ‘archetypes of control
systems’. Their definition should be
due to the science of Cybernetics,
which proposed six types of system ar-
chetypes of management.

The term ‘archetype’ in Cybernet-
ics is interpreted as a high degree of
abstraction of the system, which gives
each system a certain status, which
characterizes the level of development
of knowledge and management skills
[14]. The archetype of management
systems reflects the principles and
contours of control using information

flows, which becomes its calling card.
The archetypes of control systems of-
fered by Cybernetics are a general ar-
chetype that implements the follow-
ing principles: interaction of control
systems with the environment, black-
box principle, and feedback principle.
Considering the general archetype, a
number of system archetypes were pro-
posed: open-loop control archetype,
closed-loop control archetype, adap-
tive control system archetype, system
archetype in which optimal control al-
gorithms and reflective control arche-
type are implemented [15; 16].

In order to identify, describe and
analyse the archetypes of control sys-
tems, efforts should be directed to the
use of a higher form of concentration of
knowledge and skills capable of imple-
menting control algorithms. Thus, the
management of the systemic archetype
of reflective control implies the need
to possess a set of management science
knowledge about managed objects, the
interpretation of knowledge of public
control functions to rebuild this knowl-
edge in the processes of functioning
and self-organization of systems, mod-
els and management algorithms. This
will solve the problem of recognition
of the environment and technologies
for preparing the appropriate response
to the effects of management objects,
the allocation of causal chains, trends,
and patterns, the identification of fac-
tors, the construction of analytical and
static models and their analysis.

In order to recognize and use the
archetypes of control systems, distin-
guished by the science of cybernetics,
it is necessary to create conditions for
their harmonization with the collec-
tive archetypes of management (their
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collective unconscious), since this
phenomenon is implicit and almost un-
manageable. It can be about other abi-
lities of people who will implement the
positive archetypal properties of man-
agers in management activities and
implement them in management. The
archetypal approach to the application
of systemic management archetypes
proposes to consider ways of thinking,
systems thinking, intelligence, and in-
tellectual models that can, with some
conventionality, be considered the key
to intuition and the subconscious. The
logical structure of the connection and
interaction of key human factors, their
inclusion in the development of man-
agement systems is shown in the figure.

~

System Thinking
(Personalities & Teams)
J
N
Archetypes
(Personalities & Teams)
J

J

Intellectual Models
(Personalities & Teams)

J

of increasing the efficiency of manage-
ment at the content-functional, design,
technological and experimental stages
of modernization of public authorities
to provide the authorities with intel-
lectually developed employees.

The functioning of a set of models
of the type of systemic archetypes of
management and the connections be-
tween them can create the basic basis
for the formation of a new psychologi-
cal climate in the management of soci-
ety through innovative technologies of
social harmonization, common vision,
and interaction to achieve the goals
of developing a common life. It is also
advisable to use our model when de-
veloping strategic and on-going devel-

Systematic Impact
on the Socio-
economic
Development of
Territories

Archetypes of
Management System
& Management
Decisions
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9

Fig.: The Model of Connectedness, Interaction & Influence of Key Human Factors on the
Development of Management Systems

The model is intended to get an idea
of the possibility of applying an arche-
typal approach and systemic thinking
in mastering theoretical and practical
knowledge by future specialists of pub-
lic administration science. It illustrates
the impact of accumulated human
properties on the creation and opera-
tion of a new type of model for ma-
naging territorial community develop-
ment processes. This model is proposed
to be used in the research of problems
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opment measures for a country and its
regions.

It should be noted that in the ex-
isting models of management sys-
tems, the composition of methods of
their construction (linear, functional,
linear-functional, matrix, divisional,
staff) and in the recruitment of mana-
gerial positions do not take into ac-
count the socio-psychological factors
that would impede the consideration
of ways of thinking, systemic influence




and opportunities of individuals and
collectives for active participation in
management, which does not allow to
involve psychological factors in posi-
tive changes in society.

At the same time, the proposed
means of systemic thinking and peo-
ple’s intellectual ability to apply the
archetypal methodology in improving
the effectiveness of public management
of territorial communities do not cover
all the necessary archetypes of gover-
nance systems in building a democratic
society. It is necessary to have a basic
analytical basis to know the real possi-
bilities of applying the archetypal ap-
proach in the system of public power
in the conditions of transformation
processes. It can be created using the
analytic-synthetic model of the Uni-
versal Epochal Cycle by E. Afonina,
which allows conducting a socio-his-
torical analysis of the development of
society and civilization, deepening into
the very foundations of human social
existence [2].

Conclusions and prospects for
further researches. Systemic think-
ing, systemic vision, systemic improve-
ment, and systemic development are
the key concepts of the human world
perception, which leads to in-depth
studies of their transformation and ap-
plication in various spheres of human
activity.

The application of already known
systemic archetypes of governance pro-
vides an opportunity to recognize the
existing systems of public administra-
tion of the territories, their archetypal
and intellectual models. It will help to
solve today’s multifaceted problems of
democratic governance and the ability
of leaders to make the necessary timely

changes in the managed processes and
influence their social abilities. There-
fore, the process of mastering system
thinking and the formation of intelli-
gent models must be focused and man-
aged.

The development of social think-
ing becomes a powerful source of for-
mation of intelligence, both individual
and collective. It also enriches the hu-
man archetypes, which creates the con-
ditions for the development of system-
ic archetypes, in particular in the state
and municipal government.

It is necessary to create conditions
for expanding the concept of improve-
ment of organizational-content and
functional forms of management sys-
tems. It will take into account behav-
ioural theories, structural images of the
collective unconscious, tendencies, and
dynamics of archetypal layers of real-
ity, the achievements of cybernetics,
systematic thinking, and management
of processes.

Further directions of research of
this problem should become as fol-
lows: creation of analytical models of
the analysis of quality of management
systems at the initial level of society-
territorial communities; identification
of existing problems and an assessment
of ability of the power to their deci-
sion; development of methodology of
development by cybernetic system
archetypes of management and devel-
opment of methods of their practical
construction and functioning; concep-
tualization of archetypal and system
approaches in increase of efficiency of
public management for their applica-
tion in practice; development of the
content of additions to educational
programs of training of future special-
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ists from public administration in insti-
tutions of higher education (universi-
ties), centres of training and advanced
training of administrative personnel
for acquisition of knowledge and skills
of development of system thinking and
intelligence with use of computer tech-
nologies.
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