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ANALYSIS OF ARCHETYPIC DIMENSION
OF INSTITUTIONAL-EVOLUTIONARY
TRAJECTORIES OF SYSTEM INNOVATIONS

Abstract. The history of the modern Ukraine is a period of significant trans-
formation of all the spheres of the public life. Geopolitical trends require a pro-
found meaningful transformation of all the spheres of the state. In turn, it re-
quires the development of appropriate strategies in order to ensure Ukraine’s
competitiveness and ensure its subjectivity. This can be done by improving the
quality of the public resource management through systemic decisions through
an institutional approach. However, in the practice of public administration of
Ukraine, these aspects of an interdisciplinary approach to understanding the base
of institutional transformations find little practical implementation within the
framework of reforms, which leads to the loss of both their innovative poten-
tial and existing social capital (psychosocial potential by E. Afonin). Thus, the
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methodology of developing purposeful changes in the institutional structure as
determinants of systemic integrity, solving the problem of assessing the mutual
impact of changes in individual institutions, and analyzing the dynamics of the
entire institutional structure remain poorly understood. Therefore, the purpose
of this study is to analyze the archetypal factors of the functioning of macro sys-
tems, which need to be paid particular attention in order to find the most effec-
tive points of effort (resources) within the framework of applying the concept
of institutional and evolutionary trajectories of the systemic innovations. The
archetypal methodology to determine the basics of the formation of institutional
and evolutionary trajectories of implementation of systemic innovations is con-
sidered in the research. The results of the study show that the success factors of
reforms as system innovations are related not only to changes in the structures
and functions of the institutional mechanism of the state, but above all to social
factors. The study shows that the success of the systemic innovations is the cre-
ation of a unique environment of change based on a combination of technological
and innovation basis, economy and socio-cultural system. It is substantiated that
for the ideas and potential of the systemic reforms to turn into real innovations,
that is, to be realized in the socio-economic space of the country, a whole range
of objective and subjective reasons, in particular cultural “support” of innovation
plays a rather important role.

Keywords: systemic innovations, archetype, institute, strategy, change, trans-
formations.

AHAJII3 APXETUITHOI'O BUMIPY
IHCTUTYHINHO-EBOJIIOINIMHUX TPAEKTOPIU
BIIPOBA/IKEHHSI CUCTEMHUX THHOBAIIII!

Anotanig. Icropis cydyacHoi Ykpainu € 1epiofioM 3HAYHUX TpaHchopma-
1iit ycix cep cycmizbHOTo KUTTs. TPpeHIM reomoliTHKY BUMAraioTh TJIHO0KOI
3MicTOBHOI TpaHcdopmallii BCix cdep gep;kaBu. A BOHA, B CBOIO Yepry, BUMarae
PO3POOKH BiMOBIIHUX CTPATETiil 3 MeTOW0 3abe3MeYeHHsT KOHKYPEHTOCITIPOMOJK-
HOCTi YKpainu ta 3abesnederns cy6d’ekrHocti. Ile MoKIMBO peasisyBaru yepes
HiZIBUIIIEHHS SKOCT1 YIIPaBJIiHHS /IepKaBHUMU pecypcaMu Ha OCHOBI CUCTEMHUX
pileHb yepes iHCTUTY I Hui miaxig. OxHaK y IpakTUIl my6JidHOro yIpaBIiHHs
VKpainu 3a3HadeHi acleKTH MisKAUCIUILIIHAPHOTO MiAX0LY 0 PO3YMiHHS 6a3u
IHCTUTYIIHHUX TpaHcOpMaIliii TPaKTUYHO He MAIOTh MPAKTUYHOTO BTiJIEHHS B
pamkax pehopm, 10 TPU3BOAUTH JI0 BTPATHU K 1X iIHHOBAIIITHOTO TIOTEHTTiay, TaK
1 HAsIBHOTO COIIaJIbHOTO KariTamy (Tcuxocoliaipiuii nmoreniian 3a E. Adoni-
HrM). OToKe, MAIOBUBYEHUMH 3aJTMIITAIOTHCS TUTAHHS METOI0JIOTTT PO3POOKH I1i-
JIeCTIPSAMOBAHUX 3MIHU IHCTUTYIIOHAJIIBHOI CTPYKTYPHU AK JIeTEPMIHAHTU CUCTEM-
HOI I[i/1iICHOCTI, BUPIIIEHHS IPOOJIEMH OI[iHKN B3aEMHOT'O BILIUBY 3MiH OKPEMHUX

! PoboTa BUKOHYBaIacs 3a paxyHok GiopkeTHnx komris MOH Yipainu, HajaHiux Ha BUKOHAHHS
HaykoBo-jociHoro npoekrty Ne 01170003855 “TacTuTyiiiiHO-TeXHOJIOTIUHE MPOEKTYBAHHS
IHHOBAIIHHUX MEPEsK JJIst CACTEMHOr0 3a0e3nedeHHs HallloHaIbHOT 6e3nexn Ykpainm”
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IHCTUTYTIB Ta aHAJII3y JAUHAMIKU BCi€l IHCTUTYITIOHANBHOI cTpyKTypH. [Ipoana-
JIi30BaHO apXeTHUITHI (hakTopu PYHKIIOHYBAHHS MAaKPOCKCTEM, Ha sIKi HE0OXiIHO
3BEPHYTH 0COOJIMBY yBary JJisl MONIYKY HalO1IbIl eDeKTUBHUX 3yCUIIb (Pecyp-
CiB) B M€Kax 3aCTOCYBaHHS KOHIIEMIil iIHCTUTYIIHHO-EBOJIOIIMHNX TPAEKTOPIM
BITPOBA/IPKEHHST CUCTEMHUX 1HHOBaIill. PO3IJIsTHYTO apXeTuitny MeTo/10J10Tiio /10
BU3HAUYEHHST OCHOB (DOPMYBAHHS IHCTUTYIIHHO-EBOIOIIMHUX TPAEKTOPIH BIIPO-
BQ/UKEHHST CUCTeMHUX iHHOBaIlii. /loBeneno, mo gakropu ycmimHocTi pedopm
SIK CUCTEMHUX IHHOBAIIll 1MOB’A3aH1 He TiJIbKU 31 3MiHAMM CTPYKTYP Ta (DYHKITIi
IHCTUTYIIOHAJILHOTO MEXaHi3MY /Iep;KaBy, a HacaMmIiepesl 3 COTiaTbHUMU YNHHY-
kamu. BuzHaueno, 110 hakTopoM yCHIiNTHOCTI CUCTEMHUX THHOBAIIH € CTBOPEHHS
YVHIKQJIBHOTO CEPEIOBUIIIA, IO TPYHTYETHCS HA TIOEHAHHI TEXHOJIOTIYHO-iHHOBA-
1iitHOTO Ha3MCy, EKOHOMIKH Ta COIaJbHO-KYJIBTYpHOI cuctemMu. OOIPyHTOBAHO,
110 /IS BTIJIEHHS 1/1ei Ta TIOTeHIliany cucTeMHUX pehopM B peasibHi iHHOBaIlI,
TOOTO peasizallii B COIaJbHO-eKOHOMIYHOMY TIPOCTOPI KpaiHW, HeOOXiIHMIA
creKTp 00’€KTUBHUX i Cy0'€KTUBHUX MPUYNH, 30KpeMa KyJIbTYpHA “IiATpuMKa”
IHHOBAIIIl BiJIIrPAa€ JOCUTH BAXKIUBY POJIb.

KimouoBi cioBa: cucremHa iHHOBAIlisl, apXETHUII, iIHCTUTYT, CTPATETisl, 3MiHH,
Tpancdopmariii.

AHAJIN3 APXETHUITHOI'O U3MEPEHUSA
NHCTUTYINOHHO-9BOJJIOIIMOHHBIX TPAEKTOPUUN
BHEJIPEHIISI CUCTEMHBIX MTHHOBAITUI

Annotanus. Vcropusi coBpeMeHHOI YKpauHbl SIBJISIETCS TIePUO/IOM 3HAUU-
TeJBHBIX TpaHchopMaIuii Beex chep o0IecTBeHHON KU3HI. TPeH bl reonom-
TUKHU TPeOYIOT rIIyGOKOH cojiepskaTebHON TpaHchopMaruu Beex chep rocyaap-
cTBa. A OHa, B CBOIO 0Y€PE/Ib, TPeOyeT pazpaboTKU COOTBETCTBYIONIUX CTPATETHIT
¢ 1eJIbI0 0GecTieyeHnsT KOHKYPEHTOCIIOCOOHOCTH YKpauHtbl 1 obectiedenne cyon-
eKTHOCTH. ITO BO3MOKHO Peajn30BaTh uepes MOBbIIIeHNe KadyecTBa yIIPaBIeHUs
rocy/IapCTBEHHBIMU pecypcaMi Ha OCHOBE CUCTEMHbBIX PellleHUi ¢ UHCTUTYIUOH-
HBIM 110/1X0/10M. OJTHAKO B IPAKTHUKE MyOJIMYHOTO YITPaBIeHUsT YKPauHbI yKa3aH-
HbIEe aCIEKThl MEKIUCIUTLIMHAPHOTO MOAX0/Ia K MOHUMAHUI0 Oa3bl MHCTHTYIIN-
OHHBIX TpaHchOPMAIINH TPAKTUYECKU He HAXOUT IIPAKTUUYeCKOTr0 BOIIJIONIEHUS B
pamkax pedopM, KOTOpoe IIPUBO/UT K IIOTePe Kak NX MHHOBAIMOHHOTO ITOTEHIIH-
ajia, TaK U UMEIOIIerocs COIMaIbHOro KarnuTaia (IICUXoCcoIuaabHbli MOTeHIa
corsiacto J. Adonnny). Takum 06pasoM, MaIOU3y4EHHBIMEI OCTAIOTCST BOTIPOCHI
METOIOJIOTUHN Pa3pabOTKH IieJIeHATIPABIECHHBIX M3MEHEHU I MHCTUTYITHOHATBHOI
CTPYKTYPbI KaK JIETEPMUHAHTBI CUCTEMHOI 1[EJIOCTHOCTH, PEIIEHUsT TPOOIEMbI
OIlIeHKHU B3aMMHOTO BJIMSIHUS U3MEHEHUH OT/IeJIbHBIX MHCTUTYTOB U aHAIN3a JI1-
HAMUKHU BCell MHCTUTYIMOHAJIbHOU cTpyKTYpbl. [IpoanannsupoBanbl apxeTu-
Hble (hakTOPbI (DYHKIIMOHMPOBAHISI MAKPOCUCTEM, Ha KOTOPbIE HYKHO 0OpaIaTh
ocoboe BHUMaHWeE U1 TTorcKa Hanbosiee ahheKTUBHBIX yCUIHii (pecypcoB) B
pamMKax IpuMeHeHUs KOHIENIUNU MHCTUTYIIMOHHO-9BOJIIOIIMOHHBIX TPAeKTOPUIL
BHEJIPEHUSI CUCTeMHBIX MHHOBallMil. PaccMoTpenHa apxeTuiiHasg MeTO[0JIOTHS
olpeiesieHrs] OCHOB (POPMUPOBAHNS MHCTUTYITMOHHO-3BOJIOIIMOHHBIX TPAEKTO-
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puil BHEJPEHUSI CUCTEMHBIX MHHOBAIMA. /lokazaHo, 4To (hakTOpPbI yCIEITHOCTH
pedopM Kak CUCTEMHBIX MHHOBAIIMHI CBSI3aHbI HE TOJTBKO C UBMEHEHUSIMU CTPYK-
TYp U (DYHKINIT MHCTUTYITMOHATBHOTO MEXaHU3Ma TOCYIapCTBa, a MPEK/IE BCETO
¢ conmabHbIMU (hakTopamu. [lokazano, 4To aKTOPOM YCITENTHOCTH CUCTEMHBIX
MHHOBAIWIT SIBJISIETCS CO3/IaHe YHUKAIbHOU CPeJibl, KOTOpasi OCHOBaHa Ha 00'b-
eIMHEHNY TEXHOJIOTMYECKU-MHHOBAIIMOHHOTO 0a3uca, SKOHOMUKHU U COLUAJIb-
HO-KYJIBTYpHO# cucTeMbl. O60CHOBAHO, YTO JIJIsSt BHEIPEHUS UEH 1 TIOTEHI[HaIa
cucTeMHBIX peOpM B peasibHbie MHHOBAILMHM, TO €CTh Pealn3allii B COIUANb-
HO-5KOHOMUYECKOM ITPOCTPAHCTBE CTPAHbl, HEOOXOAMM CIIEKTP OObEKTUBHBIX U
CyOBEKTUBHBIX MTPUYNH, B YACTHOCTH KYJIBTYPHast “Tojjiepskka” MHHOBAIIUI UT-

pa€eT A0BOJIbHO BasKHYIO POJIb.

KmoueBbie cioBa: cucreMHas WHHOBalMs, apXeTull, "HCTUTYT, CTpaTeru:i,

n3MeHeHus1, TpanchopMaIni.

Formulation of the problem. The
history of the modern Ukraine is a pe-
riod of significant transformation of all
the spheres of the public life. If deve-
lopment presupposes the preservation
of the former quality of the system
while implementing a number of inter-
nal changes based on innovation, then
the geopolitical trends require a pro-
found substantive transformation of all
the spheres. In turn, it requires the de-
velopment of appropriate strategies in
order to ensure Ukraine’s competitive-
ness and ensure its subjectivity. This
can be done by improving the quality
of the public resource management
through systemic decisions through an
institutional approach.

In today’s context, the government,
experts, and scholars are proposing
numerous strategic systemic reform
projects. However, as the business li-
terature classic, Peter Drucker wrote,
“the culture has the strategy for break-
fast”. The answers to questions about
the quality of these projects cannot be
said unequivocally unless it is clear in
which institutional system they will
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operate. Therefore, the question arises
of the assessment of these projects in
accordance with the cultural code of
the Ukrainians, for which we propose
to consider the archetypal approach
and its impact on the dynamics of in-
stitutional change.

Analysis of the recent research and
publications. The systemic aspect of in-
novation stems from current concepts
of the technosphere as a social environ-
ment that is emerging as an infra-in-
dustry. It integrates technologically not
only various fields of activity, science
and production of goods and services,
but also the sphere of life, complex tech-
nological systems of the human activity
and socio-cultural life [1].

The innovation gap as a differentia-
tion of the countries was considered in
the study [2] as a modification of the
cultural gap. As the main one in this
study is the conclusion that modern
culture is technogenic. This means
that the values of the modern man and
society have a technological basis, so
leading are the societies and systems
of their values, set not by traditional




but high technology. We can partially
agree with this conclusion, in particu-
lar regarding the impact of innovation
on the public administration change,
but we cannot in any way dismiss the
influence of tradition.

This approach is confirmed by a
study [3] that proves that the tradi-
tional culture is the most important
condition and prerequisite for inno-
vative social development. If tradi-
tion, at its inception, or tradition as
a fact of culture for a certain period,
is viewed by researchers as cultural
innovation, then traditional culture
is either “strengthened” or “weake-
ned” by changing the socio-cultural
situation in the society, becoming the
“engine” or the “brake” of the inno-
vation culture. At the same time, tra-
ditionalism, which is present in the
public consciousness and social prac-
tice, intensifies when the processes
of modernization lead to a significant
deterioration of the socio-cultural en-
vironment. Accordingly, maximum ef-
ficiency of transformation can be ob-
tained in case of maximum coincidence
of the vectors of innovations and tra-
ditions. In our view, this aspect can be
considered as an administration task.

These aspects should be at the heart
of the institutional triangle-based go-
vernance [4, p. 30]. It consists of three
interdependent and interconnected
components of the government system
that must ensure its proper function-
ing:

* institutions (establishments, struc-
tures, organizations);

 processes (“rules of the game”,
norms, procedures);

* people (cadres, civil servants,
executants, society).

An innovation ecosystem is impor-
tant for the implementation of any in-
novation, which creates stools or ob-
stacles for innovation. Based on the
institutional approach and according
to the rainforest model [5] we can con-
sider it as a part of two parts — “iron”
and “soft”, where “iron” means the cre-
ated physical infrastructure (economic
potential), under “soft” — a culture
in which new types of behaviour and
social interaction of the people that
contribute to development, including
innovative, are formed. One of the key
processes in the creation of an ecosys-
tem is the transition from the “EGO-
system”, where the individual level
plays a crucial role, to the “ECOsys-
tem”, when all the levels operate with-
in a framework of trust.

However, in the practice of public
administration of Ukraine these as-
pects of the interdisciplinary approach
to understanding the base of institu-
tional transformations are currently
practically not implemented in the
framework of reforms. This leads to the
loss of both their innovative potential
and existing social capital (psychoso-
cial potential by E. Afonin).

Thus, the methodology of develop-
ing purposeful changes in the institu-
tional structure as determinants of sys-
temic integrity, solving the problem of
assessing the mutual impact of changes
in individual economic institutions,
and analyzing the dynamics of the
entire institutional structure remain
poorly understood.

Therefore, the purpose of this study
is to analyze the archetypal factors
of the functioning of macro systems,
which need to be paid particular atten-
tion in order to find the most effective
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points of effort (resources) within the
framework of applying the concept of
institutional and evolutionary trajec-
tories of the systemic innovations.

Research methodology. Modern in-
novation in solving the problems of pub-
lic administration is formed as an inter-
disciplinary field of theory and practice
at the intersection of psychology, soci-
ology, administration theory, economics
and cultural studies. These approaches
are based on the understanding that
one of the most important factors in the
search, development and implementa-
tion of the system innovation is people
(society). Quite often the formula 4P
(marketing mix) is interpreted in a new
way, and now it stands for “People, Peo-
ple, People & People” [6].

The archetypal approach is consis-
tent with the approach to managing
systemic change as a natural-artificial
system [7]. This approach is also con-
sistent with the approach to knowl-
edge management. According to it,
in the context of development man-
agement, the factor of so-called “tacit
knowledge”, often including the skills
(competence) and culture inherent in
individuals but not aware of them, is
often ignored. One of the famous sci-
entific aphorisms of M. Polanyi, the
author of the concept of “tacit know-
ledge” — “We can know more than we
can tell” — illustrates possible sources
of the psychosocial resources for inno-
vative development of the public ad-
ministration.

North, drawing parallels between
technology and institutions, noted the
high cost of start-up costs, the effects
of training and coordination, and adap-
tive expectations [8—9]. He also noted
that the key to long-term growth is not
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the allocation, but adaptation efficien-
cy, which can be achieved on the basis
of psychosocial resources. Effective po-
litical and economic systems generate
flexible institutional structures that
can overcome the shocks and changes
that are inevitable even with successful
development. Note that the formation
of such systems must take into account
the factor of psychosocial development
resources, for which is indispensable
the archetypal methodology.

For the purposes of institutional
planning, which involves the predic-
tion, design, formation and control of
different institutions that reflect the
integral characteristics of a particular
country, we propose to use the concept
of institutional development strategies
[10—13], which should take into ac-
count the archetypal component.

Presentation of the main material.
Administration science of the late 19 —
early 20 century was characterized
by the dominance of the neoclassical
direction, which focuses its attention
on the study of the equilibrium state
of the economic systems. Therefore, it
gradually emerged that the application
of the neoclassical theory produces
adequate results only in the analysis of
the institutional-invariant economic
systems considered in the short-term,
but is an unreliable tool for the analy-
sis of the transitive processes characte-
rized by a change in the institutional
structure of the society. This explains
the emergence and development of the
institutional direction.

In our study it is appropriate to con-
sider the innovative development as a
combination of intellectual, resource
and institutional changes in the sys-
tem. These changes create the condi-




tions for the accumulation of cumula-
tive potential capable of mastering the
latest technologies, creating new prod-
ucts, exploring new markets, increas-
ing the real product for consumption,
providing favourable conditions for the
development of the society.

Effective institutions create incen-
tives that deliver economic growth.
In this sense, the institutions and, ac-
cordingly, institutional changes can be
viewed through the prism of savings on
transaction costs, which, in turn, is the
basis for using the comparative advan-
tages in the development of the social
division of labour, exchange, expansion
of the production capacity and sustain-
able growth.

The innovation process, as a unity
of resource-technological and institu-
tional aspects of reproduction, presents
institutional dynamics in the form of
mutual influence and selection of con-
ditions for reproduction of goods, as
well as social conditions for concerted
actions.

In this context, the context of in-
stitutional and evolutionary trajecto-
ries of the systemic innovations should
be considered in order to understand
more precisely the nature of the cur-
rent trends and tasks of the public ad-
ministration.

Based on the study [6] we can dis-
tinguish the following key aspects of
the systemic innovations that allow us
to determine the role of the psychoso-
cial potential of the archetypes:

1) systemic innovations are inno-
vations that are embedded in a system
and affect its values, culture and per-
meate all its subsystems, pushing them
for continuous development and im-
provement;

2) systemic innovations are the
improvement of the organizational
and business models, change of the
thinking and behaviour (quality of
thinking = quality of product = qua-
lity of life);

3) systemic innovations are solu-
tions based on work with the system
properties and laws of development of
the complex systems (leverage effect,
synergistic effect, laws of harmonious
and sustainable development, etc.);

4) systemic innovations are solu-
tions that identify the hidden resources
of the system and activate its internal
development potential,

5) systemic innovations are solutions
that create favourable conditions for in-
novative activity in the system (imple-
mentation of various innovations).

From these definitions we see the
possibility and need to move from tra-
ditional technocratic approaches to
systemic change to approaches aimed
at creating a new base for promoting
transformation at all the levels, capable
of both taking into account and influ-
encing the habits and norms of the so-
ciety in order to support effective and
dynamic development.

Note that this approach is not a de-
finite alternative to the existing ones.
For example, it is consistent with the
ideas of the Wellbeing Economy move-
ment, whose experts say that “no en-
tity can make the important changes
that are needed. It requires collabora-
tion and inspiration. And that means
connecting, organizing and enhancing
the work of organizations, groups and
individuals seeking to build a welfare
economy” [14].

These approaches were embodied
in the 1990s in the framework of in-
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novative theories of promoting the
high-tech industries and models of the
socio-cultural promotion of innova-
tive development, formed on the basis
of theories of the economic cycle and
socio-economic concepts of the deve-
lopment and are practice-oriented. In
these theories the role of innovation as
a leading factor in the dynamics of de-
velopment is considered in the follow-
ing aspects [15, pp. 46—47], which are
directly relevant to our study:

1) the role of institutes is important
in the development of innovation; they
are interpreted as both a “brake” for
innovation and as a way of successful
choice (under certain conditions) be-
tween the alternative solutions;

2) acknowledges the objective need
to strengthen the role of the state in
managing the development (monitor-
ing, planning and forecasting) in coop-
eration with relevant stakeholders;

3) the availability of practical prob-
lems of the innovative motivation of
different groups of stakeholders.

As an example of two institutional
approaches with diametrically oppo-
site results and the logic of the system-
ic reforms we can consider the PRC. To
explain the reasons for today’s econom-
ic success one has to go back to 1978,
when the country was in crisis (over
300 million people were living in abso-
lute poverty) after experiments on the
creation of a commune of the people
and the cultural revolution.

Dan Xiaoping decided on a risky
but thought-provoking experiment on
institutional transformation to create a
market economy. This required a new
tool to speak to the people in a clear
language, and he decided to turn to
Confucianism. “To cross the river, you
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need to touch the rocks at the bottom”,
said Dan Xiaoping, forming the ideo-
logy of “reform and openness” policies.
If, according to Mao Zedong, Con-
fucius was a “rat crossing the street”
to be destroyed, Dan Xiaoping used
Confucianism as the “ideological key”
that opened the hearts of the ordinary
Chinese. Without renouncing Marx-
ism, the Chinese leader turned to the
historical memory of the people be-
cause he understood that for hundreds
of years Confucianism had shaped the
Chinese mentality.

In fact “Dan Xiaoping’s brilliant in-
tuition was consonant with the ideas
of C. Jung, who as a result of the study
of the human psyche concluded that
in the structure of the spiritual world
of man in addition to the personal un-
conscious there is a deeper layer of the
psyche — the collective unconscious,
possessing a general super-personal na-
ture” [16, p. 87].

The need to formulate similar ap-
proaches to systemic reforms is due to
the fact that despite the widespread
discourse of these issues in Ukraine,
there is a deepening of negative trends
that pose a threat to the national secu-
rity in the strategic perspective. Fig. 1
shows the dynamics of the reform in-
dex, illustrating their “fading” since
2015.

At the same time, the experience
of the countries that have made “leaps
of development” in their time shows
that they were made not on the basis
of copying foreign experience, but on
the creation of “organic” models of the
development. This, in turn, shapes the
importance of archetypal methodology,
enabling us to identify the ideas that
should underpin the systemic reform.
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In particular, based on the analy-
sis of Khitsyak V. [19], devoted to the
analysis of the conformity of the Ukrai-
nian folk practices with the economic
models of sustainable development,
we can draw the following conclusions
that may underlie the systemic eco-
nomic innovations:

* the mentality of the Ukrainian as
a farmer corresponds to the tendencies
of the innovative food security, on the
basis of which it is expedient to plan
the modernization of this tradition and
create conditions for the development
of the urban agro-culture (incentives
for developers (greenhouses on roofs),
opportunities for product exchange
(local markets), learning about new
agro-technologies (vertical beds, hy-
droponics, etc.));

e Ukrainians’ practices in using
food scraps for the preparation of or-
ganic fertilizers or as food for animals
are in line with the global trends in
greening the economy and continuing
the product life cycle;

* the orientation of Ukrainians
to the well-being of the children (for
32 % of Ukrainians this is the most im-
portant factor in life) to counteract the
happiness “here and now at all costs”
meets the criteria of the society’s matu-
rity and model of sustainable develop-
ment. This feature can form the basis of
the information campaigns on innova-
tive policy practices and the benefits of
the sustainable development;

+ generation bonding, emotional
bonding, transferring traditions as
traits of the Ukrainian culture are of
particular importance in the context of
sustainable development, in particular
in overcoming the inequality and social
support. Many researchers believe that
without the involvement of the citi-
zens, the government is unable to cope
with a number of tasks. In identifying
the benefits of archetypal methodo-
logy, it should be noted that the bond-
ing of generations not only helps to see
changes better, but also to identify the
needs of other groups in the society;
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« traditions of producing home-
made products in “home manufacto-
ries” may, in the face of a favourable in-
stitutional environment, in the future
be the basis of a boom in the small in-
novative businesses;

* it is the habit of the Ukrainians to
consider what “people will say” is con-
sistent with the growing role of the lo-
cal communities and the emergence of a
“locally managed decentralized circular
economy”, the main idea of which is to
understand everyone’s responsibility in
the sustainable development practices.

Thus, based on the logic of the ar-
chetypal methodology, the systemic re-
forms will be possible if:

1) a concept of system transforma-
tion, that includes a clear understand-
ing of the interconnection (content) of
the social functions and the content of
the proposed system innovations. You
can use the experience of the other
countries, but overlay on the archety-
pal matrix and current realities.

This concept should understand
which elements are key in terms of po-
tential effect and conflict potential, and
which are secondary. Today, this work
is not done due to the lack of some ef-
fective think tanks and mechanisms of
influence.

2) you need to track, complement,
and respond to changes. Starting sys-
tem innovation is a program. The com-
petencies required for its implementa-
tion relate to both rapid and large-scale
thinking skills, practical administra-
tion skills (including analytics, deci-
sion-making, leadership, etc.), as well
as autonomy in the implementation of
the intended.

3) requires a place of social, admi-
nistrative and political interaction
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from which the system projects and
programs can be implemented.

An important aspect of conside-
ration of the institutional and evolu-
tionary changes is the differentiation of
the institutions involved in the trans-
formation processes, as well as the di-
versity of types, forms of organizations
and processes. It should be noted that
previously almost all the tasks were
performed by a network of the state in-
stitutions from which the “system” was
formed. The civil society institutions
have been little additions to this system.
Most elements of the system and the re-
lationships between them were accessi-
ble to direct control. In today’s context,
the elements that have previously been
considered merely as additions play an
increasing role in shaping the changes,
and their real impact is increasing. The
current institutional framework for
change is no longer a mere system of
institutions. At present, the subjects
and processes in this field are heteroge-
neous, diverse, heterochronous and sub-
ject to different logic, including arche-
typal. The role and place of the formal
institutions is shrinking rapidly, and the
relationships between the various ele-
ments are established situationally.

Based on the above, we can distin-
guish a certain set of objective criteria
for analyzing the quality of the institu-
tional and evolutionary trajectory of the
system innovations implementation:

 progress in the development of
the key social competences;

* level of achievement of the results
needed to continue the implementa-
tion of the system innovations;

* synthesis of the archetypes and
the complex of solutions that reflect
the essence of the system innovations;




 compliance of the content of the
system innovations with the require-
ments of the time;

* level and orientation of the sys-
temic innovations in accordance with
the public requests.

Conclusions and prospects for fur-
ther research. The archetypal metho-
dology to determine the basics of the
formation of the institutional and evo-
lutionary trajectories of implementa-
tion of the systemic innovations is con-
sidered in the research. The results of
the study show that the success factors
of the reforms as systemic innovations
are related not only to the changes in
the structures and functions of the in-
stitutional mechanism of the state, but
above all to social factors. The study
shows that the success of the systemic
innovations is the creation of a unique
environment of change based on a
combination of the technological and
innovation basis, economy and socio-
cultural system. It is substantiated
that for the ideas and potential of the
systemic reforms to turn into real in-
novations, that is, to be realized in the
socio-economic space of the country,
a whole range of objective and sub-
jective reasons, in particular cultural
“support” of innovation plays a rather
important role. We believe that further
research should specify the impact of
the specific components of archetypes
and the trajectory of their embodiment
in the systemic innovations.
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