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POLITICAL  PARTIES  AS  SUBJECTS   
OF  TRADITIONAL  ACTIVITIES   
IN  A  POSTMODERN  SOCIETY   

(ARCHETYPAL APPROACH)

Abstract. The necessity of constructing new generation political parties that 
would be able to carry out traditional activities for them — to effectively and effi-
ciently rationally manage the society under conditions of transition from modern 
to postmodern and in the postmodern itself is substantiated.

An interdisciplinary model for analyzing the life of the political organizations, 
which was created for the purpose of such construction, is presented. It links 
the emergent qualities of the political organizations at the macro level with the 
choice of behavioural strategies of their members at the micro level through the 
interaction of these members within primary groups and party units at the meso 
level. The model incorporates biological, archetypal, socio-psychological, orga-
nizational, and political science approaches with aspects highlighted in each of 
them that link these approaches into a coherent model based on an archetypal 
approach.

The relationships between the aspects of the different approaches are de-
scribed in detail. In particular, the organizational approach determines the type 
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of situations reproduced in the primary groups and party units that affect the 
course of group dynamics (socio-psychological approach) and actualize the 
relevant cultural archetypes in the unconscious participants of the interaction 
(archetypal approach), which, due to their established, their habitual settings, 
frames, discourses, symbols, values, determine the behavioural choice of the par-
ticipants in the interaction, activating or passivating them (biological approach). 
All this accelerates or slows down to a complete stop the process of oligarchiza-
tion of the political parties and determines their viability, efficiency and effective-
ness, including their ability to realize their initial goals for a long time (political 
science approach).

The created and presented interdisciplinary model allows to analyze the life 
of the political organizations at the micro, meso and macro levels at the stage of 
their construction in order to choose the optimal set of organizational parameters 
of the structure of these organizations in accordance with the type of external 
environment in which they should operate.

Keywords: postmodern, archetypal approach, new generation political par-
ties, organizational approach, law of oligarchization of Michel.

ПОЛІТИЧНІ  ПАРТІЇ  ЯК  СУБ’ЄКТИ  ТРАДИЦІЙНОЇ   
ДІЯЛЬНОСТІ У  ПОСТМОДЕРНОМУ  СУСПІЛЬСТВІ  

(АРХЕТИПНИЙ  ПІДХІД)

Анотація. Обґрунтовано необхідність конструювання політичних партій 
нового покоління, які були б здатними здійснювати традиційну для них ді-
яльність — ефективно та результативно у раціональній площині управляти 
суспільством в умовах переходу з модерну до постмодерну і у самому пост-
модерні.

Представлено міждисциплінарну модель для аналізу життєдіяльності 
політичних організацій, яка була створена з метою здійснення такого кон-
струювання. Вона пов’язує емерджентні якості політичних організацій на 
макрорівні з вибором поведінкових стратегій їхніх членів на мікрорівні че-
рез взаємодією цих членів у рамках первинних груп і партійних підрозділів 
на мезорівні. Модель включає біологічний, архетипний, соціально-психоло-
гічний, організаційний і політологічний підходи з виділеними у кожному з 
них аспектами, які пов’язують ці підходи у цілісну модель на основі архетип-
ного підходу. 

Детально описано зв’язки між аспектами різних підходів. Зокрема органі-
заційний підхід визначає тип відтворюваних у первинних групах та партій-
них підрозділах ситуацій, які впливають на перебіг групової динаміки (соці-
ально-психологічний підхід) та актуалізують відповідні культурні архетипи 
у несвідомому учасників взаємодії (архетипний підхід), що через сформова-
ні на їх основі габітуси, установки, фрейми, дискурси, символи, цінності, ви-
значають поведінковий вибір учасників взаємодії, активуючи чи пасивуючи 
їх (біологічний підхід). Все це прискорює або сповільнює аж до повної зу-
пинки процес олігархізації політичних партій і визначає їх життє здатність, 
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ефективність та результативність, включно зі здатністю реалізовувати про-
тягом тривалого часу власні початкові цілі (політологічний підхід).

Створена і представлена міждисциплінарна модель дає можливість проа-
налізувати життєдіяльність політичних організацій на мікро-, мезо- і макро-
рівні на стадії їх конструювання з метою вибору оптимальної сукупності 
організаційних параметрів будови цих організацій відповідно до типу зо-
внішнього середовища, в якому вони мають діяти.

Ключові слова: постмодерн, архетипний підхід, політичні партії нового 
покоління, організаційний підхід, закон олігархізації Міхельса.

ПОЛИТИЧЕСКИЕ  ПАРТИИ  КАК  СУБЪЕКТЫ  ТРАДИЦИОННОЙ 
ДЕЯТЕЛЬНОСТИ  В  ПОСТМОДЕРНОМ  ОБЩЕСТВЕ 

(АРХЕТИПНЫЙ  ПОДХОД)

Аннотация. Обоснована необходимость конструирования политических 
партий нового поколения, которые были бы способны осуществлять тра-
диционную для них деятельность — эффективно и результативно в рацио-
нальной плоскости управлять обществом в условиях перехода из модерна к 
постмодерну и в самом постмодерне.

Представлено междисциплинарную модель для анализа жизнедеятель-
ности политических организаций, которая была создана с целью осущест-
вления такого конструирования. Она связывает эмерджентные качества 
политических организаций на макроуровне с выбором поведенческих стра-
тегий их членов на микроуровне через взаимодействие этих членов в рамках 
первичных групп и партийных подразделений на мезоуровне. Модель вклю-
чает биологический, архетипический, социально-психологический, органи-
зационный и политологический подходы с выделенными в каждом из них 
аспектами, которые связывают эти подходы в целостную модель на основе 
архетипного подхода. 

Подробно описано взаимосвязи между аспектами различных подходов. 
В частности организационный подход определяет тип воспроизводимых в 
первичных группах и партийных подразделениях ситуаций, влияющих на 
ход групповой динамики (социально-психологический подход) и актуа-
лизирующих соответствующие культурные архетипы в бессознательном 
участников взаимодействия (архетипический подход), которые через сло-
жившиеся на их основе габитусы, установки, фреймы, дискурсы, символы, 
ценности, определяют поведенческий выбор участников взаимодействия, 
активируя или пассивируя их (биологический подход). Все это ускоряет 
или замедляет до полной остановки процесс олигархизации политических 
партий и определяет их жизнеспособность, эффективность и результатив-
ность, включая способность реализовывать в течение длительного времени 
собственные первоначальные цели (политологический подход).

Созданная и представленная междисциплинарная модель позволяет осу-
ществлять анализ жизнедеятельности политических организаций на ми-
кро-, мезо- и макроуровне на стадии их конструирования с целью выбора 
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оптимальной совокупности организационных параметров строение этих ор-
ганизаций в соответствии с типом внешней среды, в которой они должны 
действовать.

Ключевые слова: постмодерн, архетипический подход, политические 
партии нового поколения, организационный подход, закон олигархизации 
Михельса.

Formulation of the problem. The 
modern political science in general 
and partology study in particular, 
study, classify and describe the exist-
ing political organizations, identifying 
their types, kinds and defining their 
qualities, capabilities and effectiveness 
within different political systems in 
different countries.

What is clear, however, is that the 
traditional political organizations that 
emerged and formed in the modern era 
do not cope with their key functions of 
managing the societies, countries, and 
the global world in the modern era of 
the transition from modern to post-
modern.

Therefore, we see the actual prob-
lem of not describing the existing ones, 
but of constructing new-generation 
political parties capable of surviving 
and acting in a complex turbulent ex-
ternal environment with its multipli-
city of truths, destruction of meanings 
and values, uneven social development 
of different countries, which causes 
manifestations of postmodernity there, 
where neither society nor its political 
organizations are prepared for it.

Analysis of the recent publications 
on the issue and identifying unre-
solved parts of the common problem. 
In their monograph [1] the Ukrainian 
scientists E. Afonin and A. Martynov 
conceptualize the results of many years 

of theoretical and monitoring research 
of the Ukrainian School of Archetype 
(1992–2018), which uses the author’s 
archetypal methods for diagnosing the 
transformational changes in the Ukrai-
nian consciousness. On the basis of 
generalization of the received data and 
naturally expected abrupt qualitative 
changes in the public consciousness, 
the authors formulate an optimistic 
forecast of the nearest development.

At the same time, they emphasize 
that today the ability to see and active-
ly shape different variants of events is 
gaining importance. This, in their view, 
is an important feature of new social en-
gineering. The classical forecasting has 
mostly followed trends, and the new 
post-classical forecasting technology 
aims to foresee alternatives first. Ac-
cordingly, the broader definition of the 
subject field of the social engineering 
tasks lies in a set of applied sociology 
approaches focused on the purposeful 
change of the organizational structures 
that define human behaviour and pro-
vide social control functions.

According to the authors, the so-
cial and engineering factors such as 
the construction of the political insti-
tutions, the reception of the principles 
of the legal systems of the developed 
democratic states, the formation of a 
new type of culture based on new val-
ues and social priorities are of particu-
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lar importance in the process of transi-
tion from one social order to another.

Thus, the constitution of the politi-
cal institutions, in particular political 
parties, through the purposeful change 
of their organizational structures, 
which determine human behaviour and 
provide social control functions, is an 
effective way of addressing the prob-
lem that we have set at the beginning.

In his work [2] the Ukrainian phi-
losopher Myroslav Popovych, consid-
ering modernity and postmodernity 
notes that rationalism is the charac-
teristic feature of the first in the last 
decades. Since the Enlightenment the 
European civilization has been try-
ing to find the answer to the question 
of how the society should choose its 
goals and the role of rationality in their 
choice and realization.

In the same work the author notes 
that the postmodern categorically re-
jects the idea of the hidden meaning of 
the human and human history, and that 
postmodernists proclaim the end of a 
whole-rational history and the begin-
ning of something completely new.

This, in our opinion, negates the 
significance and destroys the meaning 
of the traditional activities of the po-
litical parties that arose and formed in 
the modern times and for the most part 
relied on static — unchanged, long-
standing ideologies, whose basic foun-
dations tried in one way or another, 
more or less successfully spread, and, 
in some places, impose on the societies.

Further, Myroslav Popovych, de-
scribing the postmodern, notes that 
the “mirror”, that is supposed to reflect 
the reality, is broken into small pieces, 
from which one cannot unite the whole 
— because there is no project that 

would allow viewing all these pieces 
from a superhuman height to unravel 
the mystery mosaic. There is a single 
mechanism for combining the particle 
chaos as a whole — communication, in 
which individuals-subjects look not 
from above, from immense heights, but 
from each other in the eye, and find un-
derstanding rather than internal unity 
on the basis of the project of a super-
personal and timely rational collective 
Self. 

In our view, this approach of the 
postmodernists is a reaction to the 
awareness of the inability of the exist-
ing political organizations to cope with 
the complexity of the modern world, 
which is steadily and rapidly increas-
ing.

At the same time, the following 
quote is the key to solving this prob-
lem. The traditional activities of the 
political parties in the postmodern 
must unite and for a long time keep 
in the dynamic equilibrium particles 
of the broken “mirror”, reflecting the 
reality, in order to obtain its holistic 
image, its perception, analysis and un-
derstanding. Moreover, such political 
parties, by organizing in a certain way 
intra-party communication and com-
munication of the party with the so-
ciety, should ensure the formation and 
support of the holographic brain of the 
organizations, the metaphor of which is 
presented in his book [3] by the Ameri-
can scholar G. Morgan — when every 
particle in the broken “mirror” are 
capable of reflecting a coherent self-
image, and an image of the reality that 
is reflected throughout the “mirror”, 
whereby the organization acquires the 
ability for continuous self-organization 
and self-reproduction.
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In our work [4] we have shown that 
the collective subjectivity of the orga-
nizations, which includes a conscious 
and rational collective Self formed in 
a certain way, which continuously in-
teracts with its collective unconscious, 
is a guarantee of the prevention of to-
talitarianism, which, according to My-
roslav Popovych, try to avoid the ideo-
logues of the postmodernism. 

In his work [5] the Russian scien-
tist N. Rozov presented a structural 
diagram of the general concept of the 
dynamic interaction of the mental and 
social components, revealing their ba-
sic patterns.

All the social structures are real and 
operate only insofar as they are driven 
by the behaviour of the people occupy-
ing their positions in these structures. 
This behaviour is directly governed 
by the mental settings, and in general 
by habits, frames and symbols that are 
conditioned by the cultural patterns 
passed down from generation to gener-
ation, including the deepest and most 
inertial — ethnic and civilizational ar-
chetypes. The new symbols and frames 
that emerge can override the old ones 
and replace them in the process of in-
tergenerational translation, which is 
how cultural patterns evolve. There 
are also changes in archetypes, which 
already means a profound cultural and 
civilizational shift.

However, the speed with which this 
transition occurs in a context where 
there are a large number of successful 
developed countries that have already 
made it does not allow us to expect 
the natural course of the processes de-
scribed by the author. In our opinion 
the archetype should be purposefully 
changed as a structure-forming com-

ponent of the mentality, which implies 
the automatic change of the symbols, 
frames, habits, rituals, etc.

It should be borne in mind the same 
thesis of the same author, who, without 
diminishing the factor of chance, indi-
cates an important pattern: in the turn-
ing moments of the history new ideas 
arise only through the selection and 
combination of ideas already existing 
in the given culture [6].

We plan to address this problem 
at the outset in the context of the ar-
chetypal approach developed by the 
Ukrainian School of Archetype. In par-
ticular, we will rely on the principles of 
archetypal management of the society 
developed by us [7] on the basis of the 
“Archetypal Management” developed 
by the Ukrainian scientist O. Don-
chenko [8].

Considering the evolution of the 
ideas about governance in the context 
of classical, non-classical and post-
non-classical scientific rationalities, 
in his book [9] the Russian scientist  
V. Lepsky formed a holistic vision of the 
processes of forming the ideas about 
management and trends in its develop-
ment in a postmodern world — within 
the framework of the corresponding 
post-non-classical rationality. The au-
thor considers that, in the context of 
post-non-classical rationality, unlike 
classical and non-classical, control is 
understood not as rigid determina-
tion of systems, but as “soft forms of 
management” — the creation of con-
ditions for their development. In fact, 
the dominant types of management are 
various types of management through 
the environment.

That is, the political parties, in or-
der to become effective and efficient 
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in the postmodern era, must integrate 
with the society and form one whole, 
while being separated from it across a 
fuzzy border.

It should be noted that around the 
same time that the idea of the post-
modern formed, the theory of organi-
zations solved the problem of choosing 
an organizational structure, depending 
on the complexity of the external en-
vironment. Thus, G. Morgan believes 
that the type of environment is the 
main factor that determines the opti-
mal structure of the organization and 
its other key parameters [3]. The au-
thors of the book [10] prove the same, 
arguing that in a simple and defined 
external environment, a simple linear 
hierarchical structure with appropriate 
(involving forced concessions) com-
petition strategies, with formal com-
munication systems, with an unbend-
ing organizational culture, and with 
routine tasks for employees would be 
optimal. Instead, a turbulent exter-
nal environment requires a shift to a 
horizontal structure with appropriate 
cooperative competition strategies, an 
efficient information exchange system, 
an adaptive organizational culture and 
delegation of authority.

In his book [11] the American sci-
entist J. Garaedagi, summarizing the 
development of an organizational ap-
proach in the modern world, identified 
two shifts in the organizational para-
digm that illustrate the transition from 
the idea of organization as a mecha-
nistic system without one’s reason to 
organizational systems of a biological 
model with one reason and, further, 
to organizations — multi-reason so-
cial model systems. Actually, the lat-
ter type of organizations have proven 

their effectiveness and efficiency in the 
turbulent external environment due to 
the introduction of distributed (parti-
sipative) management in their midst 
and the acquisition of the ability to 
adaptively restructure in the process of 
their activity.

All this testifies to the possibility of 
building a new generation of political 
parties capable of acting effectively and 
efficiently in the postmodern world, car-
rying out rational targeting on the basis 
of broadband processing of increasing 
flows of information coming from the 
external and internal environments.

The purpose of the article is to 
create an interdisciplinary model for 
analyzing the vitality of the political 
organizations, linking their emergent 
qualities at the macro level with the 
choice of the behavioural strategies 
of their members at the micro level 
through the interaction of these mem-
bers within primary groups and party 
units, which can host new generation 
political parties capable of carrying out 
their traditional activities — effective-
ly and efficiently in the rational plane 
to govern the society in a transition 
from modern to postmodern and in the 
postmodern itself.

Outline of the main research ma-
terial with full justification of the 
scientific results. The organizations, 
especially political ones, cannot be ade-
quately reflected in just one scientific 
approach or discipline. And when it 
comes to constructing them, you have 
to use and agree on a whole range of 
different approaches, identifying the 
relationships between them and check-
ing the formulated theses within one 
of them for their simultaneous compli-
ance with all the other approaches.
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To create an interdisciplinary model 
to analyze the life of the political orga-
nizations we have chosen the following 
approaches: biological, archetypal, so-
cio-psychological, organizational and 
political science.

The choice of this set of approaches 
for the model creation was made in view 
of the possibility of combining them 
into one whole by identifying their key 
aspects — a kind of nodal points that 
connect all of these approaches to each 
other. In our view, we have highlighted 
two key aspects of each of these ap-
proaches in order to simplify the pre-
sentation of the complex and volumi-
nous descriptions of the latter, which, 
however, sufficiently adequately rep-
resent the totality of the relationships 
between them.

The basic approach in this list is, 
undoubtedly, an archetypal approach 
that binds them all together and is cen-
tral to the relationship between them, 
effectively providing a transition from 
micro level to meso and macro level.

Thus, the first two approaches — 
biological and archetypal describe the 
organization at the micro level — allow 
to define and, accordingly, to predict 
the choice of its members behavioural 
schemes and strategies in the process 
of interaction within the organization.

The socio-psychological approach 
allows to describe what is happening 
on the meso level, namely, how, under 
the influence of what patterns the in-
teraction of the members of the orga-
nizations in groups occurs, between 
groups within units and between dif-
ferent organizational units.

The organizational and political sci-
ence approaches make it possible to 
describe an organization at the macro 

level — to determine its most general 
characteristics and qualities. The di-
rect correlation of these approaches 
with the archetypal approach makes 
it possible to establish the interde-
pendence of these characteristics and 
qualities with the choice of the mem-
bers of the organization of behavioural 
schemes and strategies in its primary 
groups and units.

The interdisciplinary model we 
have created to analyze the life of the 
political organizations is presented in 
Scheme 1.

One of the most important ap-
proaches is the biological approach we 
have presented within its biopolitical 
[12] and ethological [13] branches. It 
includes the following two basic as-
pects.

The first aspect is based on the thesis 
about the existence of two fundamen-
tal mechanisms for the survival of the 
populations — confrontation and coop-
eration, which ensure the realization of 
its biological purpose — survival. Thus, 
A. Oleskin in [12] notes that in terms 
of biopolitics, the social beha viour is a 
complex interlocking of its two forms: 
1) agonistic, including forms of behav-
iour associated with conflicts between 
the living organisms, namely aggres-
sion, isolation, subordination (as a set 
of behaviours aimed at stopping ag-
gression by another person); 2) non-
agonistic (loyal, “friendly”), which in-
cludes affiliation, cooperation, as well 
as social relief and imitation.

At the same time, we will consider it 
obvious that the collective unconscious 
was formed under the influence of the 
natural need to ensure the realization 
of the biological goal of the human ac-
tivity — survival, as the ability to self-
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reproduction in time and expansion in 
space within the ecosystem. This leads 
to the deep interconnectedness of our 
biological and mental systems and, ac-
cordingly, the interconnectedness of the 
biological and archetypal approaches.

The second aspect is the biological 
activation and passivation of the mem-
bers of the population in the process 
of their interaction in small or large 
groups due to the course of a number of 
relevant neurohumoral reactions in the 
brain of each of them [13]. The activa-
tion and passivation are manifested in 
the process of ranking the candidates 
for leadership in these groups, result-
ing in hierarchical structuring of the 
biosocial systems. Hierarchies regulate 
the access of “less valuable” parts (low-
ranking individuals) to the limited 
sources of resources. Another social 
function of the hierarchy is to reduce 

the level of intra-group aggression, 
that is, passivation, by developing rules 
for the peaceful interaction of the in-
dividuals of different ranks: dominant, 
sub-dominant, subordinate [12].

Thus, the biological approach al-
lows to predict the biological activa-
tion or passivation of the members of 
the political organizations at the micro 
level, depending on the level of actual-
ization of a particular mechanism of the 
population survival — confrontation or 
cooperation.

It should be noted that the biologi-
cal activation and passivation directly 
link the biological approach to the 
socio-psychological approach through, 
respectively, social facilitation and in-
hibition.

The archetypal approach we use 
and develop [4, 7, 14] is based on the 
refinement of the Ukrainian School of 

Scheme 1. An interdisciplinary model for analyzing 
the life of the political organizations
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Archetype, in particular, on the basis of 
the approaches of the Ukrainian scien-
tist O. Donchenko.

In her work [8] the collective psyche 
is represented by a formation based 
on an autonomous foundation — the 
foundation of archetypes. When one 
enters an archetypal situation, he/she 
operates according to an internal pat-
tern that is typical for everyone. The 
archetype, wherever it may appear, 
has a powerful driving force that al-
ways comes from the unconscious. The 
mechanism of activation of the arche-
type occurs through the pheno menon 
of libido, that is defined as a common 
life instinct or “psychic energy”. Its 
source is the conflict between the in-
fantile instinct and the ethics that can-
not be avoided. In the presence of a 
suitable situation, certain structures of 
the collective unconscious can be acti-
vated immediately. The psychological 
mechanism of activation of these struc-
tures is one, but the forms of manifes-
tation depend on many factors — the 
situation, the type and kind of group, 
the level of confidence or cognition by 
the consciousness of the layers of the 
collective psyche, that is, the relation-
ship between the conscious and the 
unconscious in the psyche of the indi-
vidual and the group. The archetype 
as a whole image always consists of 
dichotomies. There are no isolated ar-
chetypes because one cannot become a 
person without relationships and rela-
tionships with other roles and internal 
hypostasis.

Introducing the concept and de-
scribing the organizing principles of 
the fractal archetype of the psychoso-
cial evolution, O. Donchenko distin-
guishes the following components: to-

talitarian (totemic) type of the social 
life, authoritarian type of the social life, 
liberal life style, democratic way of life, 
which, in a more appropriate format 
for our presentation, correspond to the 
cultural archetypes of consolidation, 
confrontation, competition and coop-
eration.

Using the concepts of cultural ar-
chetypes, we mean that each of them 
represents a set of dichotomies of per-
sonal archetypes corresponding to it, 
political myth invariants, etc., which 
offer different classifications of ar-
chetypes of the unconscious [7] and 
which form the basis around which the 
frames, discourses, habits, rituals are 
formed [5]. It should be understood, 
however, that the cultural archetypes 
of consolidation and confrontation are 
extremely volatile and are constantly 
shifting either to confrontation or to 
cooperation (voluntary or forced) [14].

Therefore, the first aspect of the 
archetypal approach that establishes 
the link between it and the biological 
approach is the cultural archetypes 
formed on the basis of the more ancient 
mechanisms of the survival of the hu-
man populations and identified by us 
in describing the biological approach.

The second aspect of the archetypal 
approach is the activation of particu-
lar habits, settings, frames, discourses, 
symbols, values, etc. as a result of the 
activation of a particular cultural ar-
chetype by the situations of the inter-
action and their contexts, which are re-
produced in the groups and units of the 
political organizations. This aspect di-
rectly links the archetypal approach to 
the socio-psychological and organiza-
tional approaches. The first one deter-
mines the dependency of the members 
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of the organization on the behaviours 
and strategies of the interaction situ-
ations in which they are located and 
their contexts, and the second deter-
mines what type of interaction situa-
tions will be systematically reproduced 
in the primary groups and units of the 
organization (more on this below).

Note that these two aspects also 
link the archetypal approach to the 
political science. They suggest, on the 
one hand, the viability of the political 
organizations based on the fact that the 
energy allocated by the party members 
will be redeemed in internal conflicts 
as a result of the actualization of the 
cultural archetype of confrontation, or 
accumulated and directed towards the 
realization of the party goals due to the 
actualization of the cultural archetype 
of cooperation. On the other hand, they 
determine the outcome of the internal 
organizational processes, which, if not 
designed and implemented preventive 
measures, causes the manifestation of 
the law of oligarchization of Michel, 
which leads to the oligarchization of 
the political organizations.

Thus, the archetypal approach al-
lows to predict the viability of the 
organizations depending on the actu-
alization of a cultural archetype — con-
frontation or cooperation, which, in 
turn, is determined by the appropriate 
type of archetypal situations that are 
constantly reproduced in the primary 
groups and units of the organization. At 
the same time, the actualization of one 
or another cultural archetype activates 
the corresponding habits, attitudes, 
frames, discourses, symbols, values, 
etc., which determine the participants’ 
choice of behavioural patterns and 
strategies at the micro level within the 

framework reproduced by the various 
organizational party parameters of the 
archetypal situations.

The socio-psychological approach 
occupies an intermediate place in the 
interconnected set of approaches pre-
sented by us and describes the course 
of group processes at the meso level in 
the organizations. It is also represented 
by two of the most important aspects, 
in our opinion.

The first covers the classical or natu-
ral group dynamics, which includes 
the set of group effects and processes 
that accompany the development of a 
typical human group. In a number of 
our publications we investigated the 
progress of the group dynamics in the 
political organizations and in [7] sum-
marized their results and substantiated 
ways of managing it by managing the 
situations of interaction of the mem-
bers of the party units created by the 
organizational tools within the organi-
zational approach.

The course of group dynamics de-
termine the reproduction and change of 
the situations of interaction at the ap-
propriate stages of the group develop-
ment, that determines its relationship 
with the archetypal approach, which 
updates the relevant archetypes in each 
situation that determine the behaviour 
of the participants of the interaction.

The second aspect concerns the 
influence of the interaction situation 
and their contexts on the behavioural 
choice of the interaction participants 
and is based on the results of the re-
search presented in the book [15] 
by the famous social psychologists 
L. Ross, R. Nisbett. 

The authors identified and analyzed 
in detail three basic principles of the 
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social psychology: strong deterministic 
influence on the human behaviour of 
the immediate social situation; influ-
ence on the behaviour of the subjec-
tive interpretation; dependence of be-
haviour on the state of the individual 
psyche and social group as stressed sys-
tems. According to these authors, they 
are the basis of the modern social psy-
chology.

We see a direct connection of this 
aspect of the socio-psychological ap-
proach with the archetypal approach, 
namely with the actualization of a cer-
tain cultural archetype with an appro-
priate situation of interaction, which 
through it activates its corresponding 
habit, settings, frames, discourses, sym-
bols, values that directly determine 
the behaviour of the participants of 
the interaction. At the same time, the 
actualization of a particular cultural 
archetype activates or inactivates the 
participants at the biological level by 
triggering the neurohumoral responses 
corresponding to it in the brain of each 
of them. This aspect is also directly re-
lated to the organizational approach, 
namely the reproduction of the typi-
cal situations of interaction in primary 
groups and political party units, which 
are determined by the parameters of its 
organizational structure.

Thus, the socio-psychological ap-
proach allows to predict the social fa-
cilitation and inhibition of the mem-
bers of the political organizations on 
the meso level — in the primary groups 
and the triple units depending on the 
typical situations of interaction that 
are reproduced and changed in them 
as a result of the group dynamics. By 
changing its course with organizational 
tools that allow purposeful reproduc-

tion of the constructed situations of 
interaction, it is possible to change the 
course of the classical group dynamics 
by controlling the activation and pas-
sivation of the participants of the inter-
action.

We take the organizational ap-
proach to the macro level through 
research within the framework of the 
general parameters of the political or-
ganizations that determine their emer-
gent qualities, which, in turn, through 
the relationships we describe, deter-
mine the behavioural choices of their 
members at the micro level. Let us also 
present it in two aspects.

The first of these identifies the 
double shift of the organizational par-
adigm, presented in his book [11] by 
the American scientist J. Garaedagi as 
a transition from organizations — un-
reasonable systems of the mechanistic 
model — to organizations — systems 
with one reason of the biological model 
and beyond, to organizations — multi-
reason systems of the social models. 
This aspect directly links the orga-
nizational approach with the politi-
cal science, determining what type of 
organization will be viable in today’s 
turbulent, uncertain and fuzzy external 
environment with the increasing com-
plexity and the flow of rapidly growing 
information in it. That is, in the transi-
tion from modern to postmodern.

The double shift of the organiza-
tional paradigm corresponds to the 
double shift of the paradigm of subject-
object relations in the context of the 
evolution of perceptions of manage-
ment, which considers it within the 
framework of classical, non-classical 
and post-non-classical rationality [9]. 
These two shifts reflect the change in 
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the paradigm of each type of entity — 
from subject as one person to subject — 
small group and further, to a subject in 
a large group whose interaction is or-
ganized by specific algorithms. This, as 
well as the relevant type of subjectiv-
ity, is the main political process in the 
new generation parties, which directly 
links the organizational approach with 
the political science, we have presented 
in our publication [16].

The second aspect determines the 
choice of a set of organizational param-
eters of a political party, which includes 
the organizational structure, organiza-
tional culture, type of leadership, roles 
(tasks) of the employees, approaches to 
the exchange and distribution of infor-
mation, the direction of shift of com-
petition, etc., according to the type of 
the external environment in which it 
operates whether this organization will 
operate.

As we noted above, in the 70s and 
90s of the last century, in parallel with 
the emergence of the concept of post-
modern, a general approach was made 
in the framework of the theory of or-
ganization to the choice of parameters 
of the organizational structure in ac-
cordance with the type of the external 
environment in which the organization 
operates. Thus, the authors of the book 
[10] argue that in a simple and defined 
external environment, a simple linear 
hierarchical structure with appropriate 
(requiring forced concessions) strate-
gies of competition, with formal com-
munication systems, with a rigid or-
ganizational culture and with routine 
tasks will be most optimal. Instead, a 
turbulent external environment re-
quires a shift to a horizontal structure 
with appropriate cooperative competi-

tion strategies, an efficient information 
exchange system, an adaptive organi-
zational culture and delegation of au-
thority.

In fact, the second aspect specifies 
the first — it determines on what basis 
and how the next generation political 
parties should be built — multi-reason 
social model systems that will be viable, 
effective and efficient in a turbulent 
external environment, thus linking the 
organizational and political approach.

At the same time, the second aspect 
of the organizational approach deter-
mines the type of the situations repro-
duced in the primary groups and party 
subunits that influence the course of 
the group dynamics (socio-psycholog-
ical approach) and actualize the rele-
vant cultural archetypes in the uncon-
scious participants of the interaction 
(archetypal approach), based on their 
habit, settings, frames, discourses, sym-
bols, values, etc. determine the behav-
ioural choices of the participants in the 
interaction, activating or passivating 
them (biological approach). All this ac-
celerates or slows down to a complete 
stop the process of oligarchization of 
the political parties and determines 
their viability, efficiency and effective-
ness, including their ability to realize 
their initial goals for a long time (po-
litical science approach).

The political science approach de-
termines the most general dynamic pa-
rameters of the political organizations 
in the time frame at the macro level — it 
forms an idea of the viability, efficiency 
and effectiveness of the political orga-
nizations in the external environment 
in terms of specific political systems 
and countries at each stage of their 
activity (the first aspect). At the same 
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time, the political science approach 
captures and analyzes the processes of 
the degeneration of political parties as 
a result of the Michel oligarchization 
law with a corresponding change in the 
initial goals, the concentration of po-
wer in the leading core when the pub-
lic is passivated, and also captures and 
analyzes the emergence and dynamics 
of intra-organizational contradictions 
and conflicts (the second aspect).

The first aspect, as noted above, is 
directly related to the type of organiza-
tional paradigm used in the construc-
tion and structure of the party, and the 
second aspect — to the set of organi-
zational parameters of the party that 
determine its structure and the flow of 
the internal organizational processes.

Conclusions and prospects for fur-
ther research

The created and presented inter-
disciplinary model allows to analyze 
the life of the political organizations 
at the micro, meso and macro levels at 
the stage of their construction in order 
to choose the optimal set of organiza-
tional parameters of the structure of 
these organizations in accordance with 
the type of the external environment in 
which they should operate.

On its basis we created a project 
of a new-generation political party, 
which is capable of carrying out tradi-
tional activities in the transition from 
modern to postmodern and directly in 
postmodern [16] and tested in practice 
within the framework of this project 
the individual technologies and algo-
rithms of the teamwork of the members 
of large groups of the party units.

The beginning of construction a 
party for this project will open the 
prospect of exploring its basic qualities 

and the flow of the internal organiza-
tional processes at all the levels, which 
will allow to adjust the individual pa-
rameters of the project in the process 
of deployment of such an organization.
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