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PrOfeSSiOnal  anD  PerSOnal  DeVelOPment 
Of  ciVil  SerVantS  Of  ukraine   

in  the  cOnteXt  Of  SuStainable  SOcial 
DeVelOPment  (archetyPal  aPPrOach)

Abstract. The article is devoted to clarification of the specificity of the influ-
ence of archetype on professionalism in the field of public administration. The ar-
ticle investigates the main aspects of professional and personal development of 
civil servants of Ukraine in the context of sustainable social development in ac-
cordance with their archetypes. Today, domestic scientists are often investigating 
the archetype of political leaders. The application of archetype methodology in 
the presented study made it possible to determine that the authority of a civil ser-
vant as a personified subject of a postmodern society is a value system of dominant 
societal properties that specifies the archetype, according to which priorities are 
set in the choice of imperatives, the principles of achieving legitimacy and ma- 
nagement methods, which are used to achieve the management objectives. In this 
article modern archetypes of different groups of employees of public authorities in 
Ukraine are proposed and their main archetypal characteristics as the main com-
ponent of their image are singled out. According to the characteristic features of 
each of the archetypes of the civil servant, the main problems of their professional 
and personal development are identified. The necessity of taking an archetypical 
approach into realization of the basic modern mechanisms of development of civil 
servants, which promote their professionalism, is substantiated. 

Creation of an effective civil service system requires improvement of approach-
es to the formation of a new type of civil servant guided by such values as self-
realization, professional development, morals, creativity, defending own opinion, 
self-esteem, etc. Due to this, the level of professional activity increases, the desired 
status is achieved, which implies a successfully built career. This article provides 
guidance on how to adapt them to specific aspects such as professionalism, learn-
ing and motivation.

Keywords: archetype, civil servant, official, professional and personal deve- 
lopment.

ПРОФЕСІЙНИЙ  І  ОСОБИСТІСНИЙ  РОЗВИТОК  ДЕРЖАВНИХ 
СЛУЖБОВЦІВ  УКРАЇНИ  В  КОНТЕКСТІ  СТАЛОГО  СУСПІЛЬНОГО 

РОЗВИТКУ  (АРХЕТИПНИЙ  ПІДХІД)

Анотація. Статтю присвячено з’ясуванню специфіки впливу архети-
пу на професіоналізм у сфері державного управління. У статті досліджу-
ються основні аспекти професійного і особистісного розвитку державних 
службовців України в контексті сталого суспільного розвитку відповідно 
до їхніх архетипів. Сьогодні вітчизняними науковцями досить часто до-
сліджується архетипіка політичних лідерів. Застосування архетипової ме-
тодології у дослідженні, що презентується, дало можливість визначити, що 
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авторитет державного службовця як персоніфікованого суб’єкта постмодер-
ного суспільства є ціннісним комплексом системи домінуючих соцієталь-
них властивостей, які конкретизує архетип, відповідно до чого встановлю-
ються пріоритети у виборі імперативів, принципів досягнення легітимності 
та методів управління, що використовуються для досягнення поставлених 
управлінських цілей. У статті запропоновано сучасні архетипи різних груп 
службовців органів публічної влади в Україні та виокремлено їх основні ар-
хетипові характеристики як основні складові їхнього іміджу. Відповідно до 
характерних ознак кожного з архетипів державного службовця виокремлено 
основні проблеми їхнього професійного і особистісного розвитку. Обґрунто-
вано необхідність урахування архетипного підходу при реалізації основних 
сучасних механізмів розвитку державних службовців, що сприяють підви-
щенню їх професіоналізму. 

Створення ефективної системи державної служби вимагає вдоскона-
лення підходів до формування нового типу державного службовця, який 
керується такими цінностями, як самореалізація, підвищення кваліфікації, 
професійний розвиток, моральність, творчість, відстоювання власної думки, 
самоповага тощо. Саме завдяки цьому підвищується рівень професійної ді-
яльності, досягається бажаний статус, що передбачає успішно побудовану 
кар’єру. У статті надано рекомендації щодо їх пристосування у розрізі окре-
мих аспектів, таких як професіоналізм, навчання та мотивація.

Ключові слова: архетип, державний службовець, посадова особа, профе-
сійний і особистісний розвиток.

ПРОФЕССИОНАЛЬНОЕ  И  ЛИЧНОСТНОЕ  РАЗВИТИЕ 
ГОСУДАРСТВЕННЫХ  СЛУЖАЩИХ  УКРАИНЫ  

В  КОНТЕКСТЕ  УСТОЙЧИВОГО  ОБЩЕСТВЕННОГО  РАЗВИТИЯ 
(АРХЕТИПИЧЕСКИЙ  ПОДХОД) 

Аннотация. Статья посвящена выяснению специфики влияния архети-
па на профессионализм в сфере государственного управления. В статье ис-
следуются основные аспекты профессионального и личностного развития 
государственных служащих Украины в контексте устойчивого обществен-
ного развития в соответствии с их архетипами. Сегодня отечественными 
учеными довольно часто исследуются архетипики политических лидеров. 
Применение архетипической методологии в представленом исследовании 
дало возможность определить, что авторитет государственного служащего 
как персонифицированного субъекта постмодернистского общества являет-
ся ценностным комплексом системы доминирующих социетальных свойств, 
которые конкретизирует архетип, в соответствии с чем устанавливаются 
приоритеты в выборе императивов, принципов достижения легитимности 
и методов управления, используемых для достижения поставленных управ-
ленческих целей. В статье предложены современные архетипы разных групп 
служащих органов публичной власти в Украине и выделены их основные 
архетипические характеристики как основные составляющие их имиджа. 
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Согласно отличительных признаков каждого из архетипов государственно-
го служащего выделены основные проблемы их профессионального и лич-
ностного развития. 

Создание эффективной системы государственной службы требует со-
вершенствования подходов к формированию нового типа государственного 
служащего, который руководствуется такими ценностями, как самореали-
зация, повышение квалификации, профессиональное развитие, нравствен-
ность, творчество, отстаивание собственного мнения, самоуважение и тому 
подобное. Именно благодаря этому повышается уровень профессиональной 
деятельности, достигается желаемый статус, предусматривающий успешно 
построенную карьеру. В статье даны рекомендации по их приспособлению в 
разрезе отдельных аспектов, таких как профессионализм, обучение и моти-
вация.

Ключевые слова: архетип, государственный служащий, должностное 
лицо, профессиональное и личностное развитие.

Problem statement. The growth 
of the human factor in management is 
today one of the main trends in the de-
velopment of the public administration 
system both in Ukraine and abroad. As 
a result, we can observe an increasing 
interest in the peculiarities of behavior 
of representatives of various authori-
ties and management structures. The 
formation of a democratic and law-
governed state, the development of the 
foundations of civil society, the inte-
gration of Ukraine into the standards 
of the European Union, and the imple-
mentation of administrative reform, in 
particular the reform of the civil ser-
vice, require the preparation of a new 
generation of managers and specialists 
of state authorities, the formation of 
a professionally trained personnel re-
serve for replacing positions in state 
structures. Every year the experts put 
forward new requirements for activities 
in modern conditions, but government 
officials often lack personal experience, 
social practice and qualification frame-

work that would meet the requirements 
of public services to European stan-
dards. Thus the main attention should 
be paid to the search, enrichment and 
sustainable use of capacities of public 
servants to preserve and strengthen the 
quality of staff, the best reconcile needs 
of central authorities and the personal 
interests of government officials. It is 
actualize scientific rethinking the role 
and place of political archetypes and 
built on these myths in modern gover-
nance process.

Analysis of recent research and 
publications and identification of pre-
viously unsettled parts of the general 
problem. The archetype of public ad-
ministration was formed on the basis 
of an archetypal approach. E. Afonin,  
T. Vakulova, O. Donchenko, L. Kochu-
bei, O. Krutiy, O. Pelin, O. Romanenko, 
Yu. Shajgorodsky, V. Shedyakov and 
others pay considerable attention to the 
study of archetypes in the national sci-
entific discourse. Some aspects of this 
problem were investigated in works by 
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O. Obolensky, V. Oluyka, S. Seryogina, 
S. Khajiradeva, G. Shchokina and oth-
ers. Among the works devoted to the 
social and value principles of public ad-
ministration, the formation of national 
consciousness, historical memory and 
other aspects of the modern process of 
state formation in Ukraine, it should be 
noted works by G. Atamanchuk, V. Ba-
kumenko V. Kozbanenko, V. Knyazev, 
O. Kryukov, I. Nadolnyk, M. Piren, 
V. Rebkalo, G. Sitnik, P. Shompka,  
F. Shamhalov. However, the place of 
archetype in the formation of profes-
sional and personal development of a 
civil servant in the scientific literature 
was almost not considered. Therefore, 
the relevance of the subject matter is 
beyond doubt.

The purpose of the article is to find 
out the specifics of the influence of ar-
chetype on professionalism in the field 
of public administration, to study the 
main aspects of professional and per-
sonal development of civil servants of 
Ukraine in the context of sustainable 
social development in accordance with 
their archetypes, to offer modern arche-
types of different groups of employees 
of public authorities in Ukraine and ac-
cording to the characteristic features 
of each of the archetypes of the civil 
servant to outline the main problems 
of their professional and personal deve- 
lopment, as well as to give recommen-
dations for their adaptation in terms of 
certain aspects, such as professionalism, 
learning and motivation.

The main research material. The 
formation of a professionally prepared 
apparatus of state authorities of Ukraine 
and bodies of local self-government, ca-
pable of permanent and dynamic deve- 
lopment, is rightfully considered one of 

the main factors of strengthening the 
state, an effective instrument for the ef-
fective realization of its functions. Pro-
fessional and personal development of 
civil servants acts as the main principle 
and mechanism of formation and deve- 
lopment of personnel potential of pub-
lic administration system. Today there 
is a problem in providing the system of 
public administration of professional, 
specially trained personnel, defining 
the priorities of personnel development, 
taking into account the professionaliza-
tion of the personnel. After all, develop-
ment involves the continuous forma-
tion of a professional staffing system of 
public administration, at the same time, 
the continuous repeated selection and 
improvement of personnel potential of 
this system. Although there are mecha-
nisms for professionalising the person-
nel of the public administration system, 
it is precisely now that there is a “lack” 
of skilled personnel.

Defining the state of professional 
competence, it is necessary to refer to 
the research of S. Dubenko [1], O. Obo-
lensky [2], which makes it possible to 
distinguish two levels of qualities that 
should have a civil servant: the first — 
the primary, initial qualities, inherent in 
a person who claims to the state office, 
and the second — the acquired qualities 
that are formed in the process of perfor-
mance of official duties, accumulation 
of experience and promotion. All these 
qualities, that form the archetype of a 
civil servant, regardless of his rank, or 
his duties. The archetype forms one or 
another psychosocial set of value prio- 
rities, preferences, patterns of behavior 
that directly affect the professionalism 
of a civil servant. Therefore, we can 
assert that, on the one hand, the influ-
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ence of globalization factors, and on the 
other hand, the existence of archetypes 
and archetype leads to the emergence of 
new features in public administration, 
in particular those relating to profes-
sional and personal development. Psy-
cho-social cultural factors of social life 
become a defining, system-forming be-
ginning, defining the “fate” of external, 
socio-material, institutional practices 
of the development of public adminis-
tration and society as a whole [3].

In the scientific literature one can 
find a rather diverse typology of arche-
types inherent in the entire society, as 
well as political leaders in particular.

Thus, in modern political science 
there are several basic archetypes: har-
monious, hegemonic, conflict and plu-
ralistic [4].

Harmonious — implies the existence 
of a homogeneous cultural environ-
ment, established traditions and civil 
society (in this case, new generations 
easily enter into political life). This 
type represents the close interaction 
between power and person, and the in-
dividual relates to power with a high 
degree of respect.

The hegemonic archetype is most 
commonly found in closed political sys-
tems, which are not susceptible to the 
values of other systems and are self-suf-
ficient. This type assumes that a person 
has a negative attitude to all political 
and social norms, except propagated by 
his group (class, religion, etc.), which 
has a dominant power in society and is 
part of politics solely on its values.

Conflict — characterized by a low 
general culture of the entire spiritual 
sphere — general, religious, socio-poli- 
tical (in such societies sometimes there 
is a highly developed elite culture, but 

it does not affect the majority). This 
type assumes that an individual main-
tains loyalty only to his group and sup-
ports it in the fight against political op-
ponents.

The pluralistic archetype admits 
that the recognition of human rights of 
equality with other citizens can change 
their political passions, recognizes that 
others have the right to have other be-
liefs.

Quite interesting is the idea of  
V. Lisnichy [5], who proposed a typo- 
logy of political archetypes according 
to their most characteristic features 
(see Table 1).

It is clear that the list of such ar-
chetypes is inexhaustible, and after 
analyzing some of them it can be seen 
that their main differences are based on 
two components: self-interest (personal 
development) and focus on social inte- 
rests and careers (professional develop-
ment) (see Figure):

Within the civil service it is impos-
sible to imagine such a post, for which 
the personal component would not be 
of great significance. In addition, a civil 
servant of any rank must qualitatively 
and professionally perform the task , re-
gardless of whether the power changes 
and, therefore, should be “distant” from 
politics. Along with the rapid pace of 
globalization, modern administrative 
reforms and other transformational pro-
cesses new archetypal images based on 
basic archetypes have begun to emerge, 
but they are becoming characteristic of 
modernity.

Therefore today, we can safely talk 
about archetypes of not only political 
leaders, but also civil servants of any 
level. Table 2 proposes archetypal im-
ages of contemporary civil servants in 
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Popular personality

view of their personal and professional 
interests. To construct these archetypal 
images it is expedient to use the ideas 
of American economist and political 
scientist E. Downs, who proposed his 
typology of civil servants [6].

So, based on foreign experience, one 
should pay attention to the fact that 
the restructuring of the civil service in 
Ukraine can not completely eliminate 
the development of egoistic or selfish 
goals by civil servants (financial sup-

Table 1
archetypes of politicians

archetype  
of politicians

characteristic features

businessman high managerial and business qualities, reliability, ingenuity, ability to get 
out of difficult situations through making non-standard decisions

reformer a converter in any field of socio-political life, science, technology, art, etc.

Professional a specialist in his business with a solid luggage of knowledge, experience. 
He knows what needs to be done to achieve the goal

master a leader who works fruitfully throughout his life. In the presence of a  
limited number of resources can provide a stable work of subordinates, as 
well as rationally solve all existing problems

man of power the leader, who proved his ability to solve difficult tasks, has extensive ex-
perience in working at the state level, and has the support of reputable 
leaders and citizens

lawyer a person who has decent legal knowledge and services in the law enforce-
ment sphere of activity

Popular  
personality

a man who has gained natonalwide popularity and respect outside poli-
tics, which became a springboard for the political elite

fighter a categorical person, who always ready to fight negative appearances and 
encourage others to fight

the difference between politicians’ archetypes by focusing on their own interests 
(personal development) and public interests and careers (professional development)

targeting 
toeards own

interests
(personal 

development)

orientation towards public 
interests and career 
(professional development)

businessman Professional

man of power master

reformer fighter

lawyer
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port, prestige, power) and negative 
qualities (conservatism, adaptability, 
etc.).

It is clear that in order to intensify 
both professional and personal deve- 
lopment, and at the same time realize 
personal and professional interests, it 
is necessary to develop a clear career 
strategy for each of the proposed arche-
types, which consists of:

• match the personal interests of the 
civil servant and the interests of the in-
stitution;

• drawing up a clear program for 
professional development with taking 
into account the specifics and needs of 
each particular civil servant;

• implementation of the open plan-
ning and career development process;

• avoiding situations of termina-
tion of career development within one 
institution and absence of prospects for 

self-development and opportunities for 
self-realization;

• development of optimal and un-
derstandable criteria of professional 
growth of a particular institution;

• tracking the capacity of each civil 
servant to plan his prospects within a 
single institution;

• organizing an objective assessment 
of the professionalism of specialists to 
improve the personnel reserve, reduc-
ing the excessive needs of employees 
and increasing the professional and 
qualitative qualities of the candidates 
being elected;

• the formation of plans for the pro-
fessional development of employees to 
meet the needs of the institution at the 
right time [7].

Effective use of a career strategy will 
make it possible to combine the interest 
of civil servants in professional and ca-

Table 2
the archetype of a modern civil servant

more focused on personal development and 
own interests

more focused on professional  
development and career goals

“careerist”
they are interested in official status, financial 
support, recognition and prestige; they are al-
most uneasy about reliability, loyalty, the interests 
of society or service and its specific tasks. they 
willingly support the “majority” policy. However, 
reaching their own goals can eventually become 
“guardians”

“Protagonist”
devotional supporters of individual con-
cepts, clearly fulfill their specific tasks, 
stand firmly in favor of their point of view, 
despite any arguments and objections

“guardian”
they are also interested in official status, financial 
support, recognition and prestige, but their activi-
ties are mainly related to the concepts of conve-
nience and security.they are more focused on 
enlargement, but on maintaining their status

“defender”
their work is more focused on the opi- 
nion of the majority, but they defend their 
position almost in spite of objections and 
remarks

– “statesman”
concerned about the social significance 
and usefulness of the supported ideas 
and their tasks. therefore, they are 
prone to compromise, and less aggres-
sive in defending their point of view
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reer growth and their personal interests 
and incentives (office status, prestige, 
stability, material improvement, self-
realization and self-development of the 
individual). As part of the career deve- 
lopment of civil servants, their positive 
attitude will increase, first of all, to po- 
sitive organizational goals: loyalty to 
positions and interests of others, the 
fulfillment of not only their tasks, but 
also assistance in implementing pro-
grams of collaborators.

The broader and more definite pros-
pect of career growth in the career 
development of employees, the practi-
cal orientation of qualification exams 
and service attestations is a significant 
incentive both in mastering special 
knowledge, skills and abilities, and in 
using them in the next job. Since West-
ern civil service systems are predomi-
nantly career, foreign scientific, metho- 
dological and other materials relating 
to career systems can be found to be 
broader and more constructive in co- 
vering the range of issues related to  
civil service reform in Ukraine [8].

For the rapid activation of the pro-
fessional and personal development of a 
civil servant of any category, the follow-
ing elements are integral: education and 
self-education; analytical component, 
ability to predict the development of 
events, realistic thinking; communica-
tive skills, ability to work in a team; con-
trol of behavior, stress resistance, pur-
posefulness; well-defined career goals; 
persistence; readiness for independent 
management decision-making, ability to 
solve non-standard tasks and problems; 
realistic assessment of their skills and 
abilities; respect for oneself and others.

At the same time, it should be re-
membered that the key to the success-

ful growth of both the personal and 
professional development of a civil 
servant of any category belongs to the 
manager or chef who, above all, should 
be responsible for the personnel policy 
of the institution.

Conclusions and perspectives of 
further research. In the conditions of 
the rapid development of modern busi-
ness space and new administrative re-
forms, there is the emergence of new 
archetypal images of not only political 
leaders and executives, but also civil 
servants of different ranks. Based on the 
above research, the necessity of taking 
into account the archetypical approach 
in realization of the basic modern me- 
chanisms of activation of professional 
and personal development of civil ser-
vants is substantiated. Therefore, for 
each of the following archetypes, the 
combination of two elements, a subjec-
tive and a business career, is necessary 
and compulsory. These two elements 
must always be accompanied by self-
realization and optimisation of profes-
sional activity. Given the current needs 
for improvement of the qualitative com-
position in the field of public admin-
istration, the prospects and directions 
of further research are determined, in 
particular: development of the system 
of professional and personal develop-
ment of civil servants in EU countries, 
current tendencies of formation of pro-
fessional and personal mentality of civil 
servants in Ukraine, use of experience 
of EU countries on the professional and 
personal development of civil servants 
in Ukraine, the formation of a state 
strategy of professional and personal 
development of civil servants on the ba-
sis of the implementation of European 
standards.
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