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INNOVATIVE ASPECTS OF MANAGEMENT
OF MODERN HIGHER EDUCATION -
AN IMPORTANT BASIS FOR ITS SUCCESSFUL
REFORMATION IN THE ERA OF TRANSITION
TO INFORMATIONAL SOCIETIES

Abstract. The main innovative aspects of management of modern higher edu-
cation, which are caused by the transition of societies from post-industrial to in-
formational status, are analysed. The article substantiates the provisions concern-
ing: a) the nature and specifics of radical modernization of education in general
and higher education directly; b) the role and significance of innovations in the
management of institution of higher education; ¢) new approaches to the forma-
tion of public administration in the development of higher education; d) human
dimension in the transformation of higher education and its management. It is
noted that innovation changes in higher education are ambiguous and can be clas-
sified by such a system: a) by the real level of novelty; b) on the peculiarity of
their implementation (one-time, systemic, diffuse, etc.); ¢) in the state of imple-
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mentation successful or completed, incomplete, etc.). The emphasis is on the fact
that there are many different theories of the development of education in general
and higher education directly: the theory of selective development; theory of re-
source membership; theory of structural and situational development; the theory
of neoinstitutional development; phenomenological theory and others. The thesis
on state administration of higher education as an organized independent part of
the overall process of public administration is substantiated, which includes the
development, adoption and practical recommendation of organizational, coor-
dinating, regulatory, motivational, controlling influence on the system of higher
education, its development and progressive functioning. Attention is drawn to the
fact that in the process of analysing the innovative aspects of the development
of higher education three possible theoretical and methodological approaches are
used: functional, technological, theoretical. It is substantiated that there is every
reason to point out that “development of education” is a much wider, voluminous
process than simply “updating of education”, because because of it education ac-
quires qualitatively new features. The same applies to the term “modernization of
education”, or the term “education update”, under which we most likely have to
see some aspects of education.

Keywords: education, higher education, innovations in the education system,
innovative components of the transformation of modern higher education.

ITHHOBAIIIITHI ACIIEKTU YIIPABJITHHS
CYYACHOIO BHIIOIO OCBITOIO — BAKJINBIIIA 3ACAA
YCIIIIHOTO Ii PEOOPMYBAHHA B JJOBY NEPEXO/Y
10 CYCIIJIBCTB THOOPMAIIIITHOTO XAPAKTEPY

AHoTaiisg. AHani3yl0TbCsI OCHOBHI iHHOBAIIITHI acIleKTH yIIpaBJiHHs cydac-
HOIO BUII[OIO OCBITOIO, 1[0 3YMOBJIEHI MepeXo/IoM CYCILIbCTB BiJl MMOCTIHYCTPi-
ajbHOTO 10 iH(opMariiiHoro crany. OOTPYHTOBYIOTHCSI MOJIOKEHHS, [0 CTOCY-
I0ThCA: a) XapakTepy i crenudiky paluKaabHOI MOJIEPHI3AIlil OCBITH 3arajioM Ta
BUIIOI OCBiTH, GesrocepeiHbo; 0) poJib i 3HaYeHHs iHHOBalliil B yupasiinti 3BO;
B) HOBI Hizxoau 10 (HOPMYBaHHS /1E€P;KaBHOTO YIIPaBJIiHHS PO3BUTKOM BUIIO]
OCBITH; T) JIIOACBKUI BUMIP y TpaHcgopMallii BUIIOT OCBITH Ta YIIPABJiHHS HEIO.
3a3Hava€ThC, MO IHHOBAIIIIHI 3MiHU Y BUIIIN OCBiTI MalOTh HEOJIHO3HAUHUH Xa-
pakTep i MOXYTb KIacu(ikyBaTHCs 32 TAKOIO CUCTEMOIO: a) 32 PeajbHUM PiBHEM
HOBU3HU; 6) 3a 0cOOJMBICTIO X 3iiicHeHHs (pa3oBi, ccTeMHi, Audy3HI TOIIO);
B) 3a CTAaHOM BIpoBa/yKeHHs (ycriniHi abo 3aBepiieHi, He3aBepileHi i T. iH.).
Po6uThcst akIeHT Ha TOMY, 1[0 iCHY€E YMMAJIO PI3HUX TEOPiil PO3BUTKY OCBITH B
1iIoMy i BUIIIOT OCBiTH, 6E3T0CEPEIHBO: TEOPist CEJEKTUBHOTO PO3BUTKY; T€OPist
pecypcHOI HaJIEXKHOCTI; TeOPist CTPYKTYPHO-CUTYaTUBHOTO PO3BUTKY; T€OPisl HEO-
IHCTUTYIIITHOTO PO3BUTKY; (heHOMEHOJIOTiuHa Teopist Ta iH. OOGrpyHTOBYEThCS Te-
3a 1010 /IeP>KaBHOTO YIIPABJIiHHS BUIIIOIO OCBITOIO SIK OPraHi30BaHOl CaMOCTIIHOT
YACTHUHM 3arajibHOTO TIPOIIECY AEPKABHOTO YIIPABJIHHS, sIKE BKJIIOYAE PO3POOKY,
NPUNHATTA Ta MPAKTUYHY PEKOMEH/IAIII0 OpraHi3alliitHuX, KOOPAUHAIINHUX, pe-
IyJIIOI0UUX, MOTUBAIITHUX, KOHTPOJIOIOYNX BILJIUBIB Ha CUCTEMY BUIIIOI OCBITH, 11
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PO3BUTOK Ta TIpOrpecuBHE (DYHKITIOHYBaHHS. 3BEPTAETHCS yBara Ha Te, 110 B TIPO-
1eci aHasi3y IHHOBAIIMHUX acTIeKTiB PO3BUTKY BUITOI OCBITU BUKOPUCTOBYETHCS
TPU MOKJIUBUX TEOPETUKO-METOOJOTIYHUX TiAX0u: (DYHKITIOHATbHUM, TEXHO-
JioriuHui, Teoperndnnii. OOGrpyHTOBaHO, 1O “PO3BUTOK OCBiTH” — Iie Habarato
MUPIINI, 06'€MHUIT TIPOIIEC, HIZK TIPOCTO “OHOBJIEHHS OCBITH”, OCKLJIBKY 3aBIAKH
oMy ocBiTa HabyBa€ sIKiCHO HOBMX O3HaK. Te JK caMe CTOCYEThCS 1 TepMiHa “Mo-
nepHizaris ocsitT”, abo TepMiHa “OHOBJIEHHS OCBITH”, i AKUMU, CKOPIllle MAaEMO
BOAYATH OKPEMi aCIIEKTH OCBITH.

KirouoBi ciioBa: ocsiTa, Bullla ocBiTa, iHHOBAaIll B ccTeMi OCBITH, iHHOBAIi -
HI CKJIQ/IOBI TpaHc(opMaIlii cydacHoi BUTIIOI OCBITH.

NMHHOBAIIMOHHBIE ACIIEKTbBI YIIPABJIEHUA
COBPEMEHHBIM BbICIHIIMM OBPASOBAHUMEM — BAKHOE
YCJIOBHUE YCIIEHIHOTO EIT'O PE@OPMUPOBAHIA B ITPOLECCE
INIEPEXO/JIA K OBIHIECTBAM NMH®OPMAIIMOHHOI'O XAPAKTEPA

AuHOTanuA. AHATM3UPYIOTCS OCHOBHbIE WHHOBAIIMOHHBIE ACTIEKTHI YIIPaB-
JIEHWST COBPEMEHHBIM BBICIITUM 00pa30BaHUEM, KOTOPble OOYCJIOBJIEHBI Iepe-
XOJIOM OOIIECTB OT MOCTUHIYCTPHATBHOTO K WH(MOPMAITMOHHOMY COCTOSIHUIO.
OGOCHOBBIBAIOTCST TIOJIOKEHHSI, KOTOPBIE KACAIOTCS: ) XapaKTepa U crenudukm
pajiKaJIbHON MOJIEpPHU3AINU 00Pa30BaHMsI B IIE€JIOM W BBICHIET0 0OPa3sOBaHUS
HENoCpeICTBeHHO; 6) PoJib W 3HAaYeHWe WHHOBAIMIT B YIPABICHUN BBHICHINMU
y4eOHBIMY 3aBE/ICHUSIMI; B) HOBBIE MOJXO/bI K (hOPMUPOBAHHIO TOCYIAPCTBEH-
HOTO YIIPABJIEHUST PA3BUTHEM BBICIIET0 0OPA30BAHUS; T) YeJOBeYeCKUil (hakTop
B TpaHc(hOpMAIMK BBICIIET0 00Pa30BAHNUST U YIIPABJIEHUS M. YKA3bIBAETCSI HA TO,
4TO WHHOBAIIMOHHBIE U3MEHEHUsI B BBICIIEM 0OPa30BaHUM WMEIOT HEOHO3HAY-
HBII XapaKTep ¥ MOTYT KJIacCU(DUITMPOBATHCS TI0 TAKOH CHCTEME: a) 110 PeATbHBIM
YPOBHSIM HOBU3HBI; 6) TI0 0COOEHHOCTH MX OCYIIECTBIIEHS (PAa30BbI€, CHCTEMHBIE,
nuddysHbie U T. 11.); B) 1O COCTOSIHUIO BHEAPeHUs (YCIIENTHbIe TN 3aBEPIIEH-
Hble, He3aBepIleHHbIe U T. /1.). /lesaeTcss akIieHT Ha TOM, YTO CyIecTByeT HeMa-
JIO Pa3JINYHbBIX TEOPHUiT Pa3BUTHsI 0OPA30BAHMSI B II€JIOM U BBICIIETO 0OGPAa30BAHUS
HETOCPE/ICTBEHHO: TEOPHsI CEJIEKTUBHOTO Pa3BUTHUS; TEOPHST PECYPCHON MPUHA/L-
JIESKHOCTH; TEOPUsI CTPYKTYPHO-CUTYATUBHOTO Pa3BUTHS; TEOPUS HEOMHCTUTY-
IIMOHHOTO Pa3BUTHST; (heHOMeHOJIoTnYecKast Teopust u apyrue. OGOCHOBBIBAETCSI
TE3WC OTHOCUTEIHHO TOCYAAPCTBEHHOTO YIIPABIEHUST BHICITUM 00Pa30BaHIEM KaK
OPraHM30BAaHHON CAMOCTOSITEJBHON YacThio OOIIEro MpoIecca rocyIapcTBEHHO-
O yIpaBJieHus], KOTOPOe BKJIIOYaeT pa3paboTKy, TIPUHSTHE W MPAKTHYECKYIO pe-
AJTM3aII0 OPTAaHU3AI[MOHHBIX, KOOPAWHAIIMOHHBIX, PErYJIUPYONINX, MOTUBAIIN-
OHHBIX, KOHTPOJIMPYIOIINX BO3ENHCTBUI HA CUCTEMY BBICIIETO 0OPA30BaHUs], €T0
pasBuTHE U TIporpeccuBHoe (yHKImonnposanue. O6paiaercsi BHUIMaHUE Ha TO,
4TO B IPOIECCE aHAIN3a MHHOBAIIMOHHBIX ACIIEKTOB Pa3BUTHUS BBICIIETO 00pa3o-
BaHUS HCIIOJIb3YETCS TPU BO3MOKHBIX TEOPETHUKO-METOHOJIOTUYECKUX TTOXO0/a:
(YHKIIMOHAIBHBIN, TEXHOJOTHYECKUH, TeopeTndeckuil. OO0CHOBAHO, 4TO “Pa3Bu-
Tre oOpasoBanust” — 910 OoJIee MMUPOKHIi, 0OBEMHBIN MTPOIIECC, YeM TIPOCTO “00-
HOBJIEHUsT 06pa3oBaHust”, MOCKOJIbKY GJaronapst emy ob6pasoBatue mpuodOperaer

200




KauecTBEHHO HOBBIE MPU3HAKU. To jke camoe KacaeTcst M TEPMUHA “MOJIepHU3ATIHS
obpasoBanus”, WK TepMuHa “00HOBICHNS 0Opa3oBaHKs”, IO/ KOTOPbIMK CKOpee
BCEro NMEEM BUJIETh OT/IE/IbHBIE ACTIEKTHI 00Pa3sOBaHMSL.

KoueBbie cioBa: oOpasoBaHie, Bbiciiee 0OpasoBaHue, HHOBAIUU B CHCTe-
Me 00pas3oBaHUsl, MHHOBAIIMOHHBIE COCTABJISIONINE TPaHC(hOPMAIIUN COBPEMEH-

HOTI'O BBICIIETO 06pa303aH1/151.

The relevance of this problem is
substantiated by the irreversibility of
the actual revolutionary nature of the
transformations inherent in modern
education in general and higher educa-
tion. In our opinion, the transition from
theso-called “knowledge” higher educa-
tion to “activity” education dominates
due to the variety of problems existing
here, as well as qualitative aspects. As
noted by the OECD Secretary General
A. Shliahter, the world economy pays
you more for what you know, because
Google knows everything. It pays you
for what you can do with what you
know. Among all aspects of the radical
transformation of higher education, its
management, especially management of
the state, in the modern era of transi-
tion to information societies, innova-
tions took one of the prominent places.
What they are substantiated by, what
they are, what their specificity as to
the higher education is, what are in-
novative tools and technologies, what
is the peculiarity of their use — the list
of such questions can be continued. In
general, there is a real need for a more
substantive understanding and theo-
retical study of these and other issues
and problems, which significantly ex-
acerbates the relevance of this problem.

Degree of scientific development
of the designated problem. The issues
of innovative development and innova-

tive management of higher education
were studied in detail and are now be-
ing developed by foreign scientists such
as N. Barber, N. N. Bennett, K. Robin-
son, M. Fullan, M. Yavorska, and do-
mestic (Ukrainian) V. Andrushchenko,
N. Boychenko, M. Hanson, M. Holo-
vatyi, L. Danilenko, S. Kalashnikova,
V. Kremen, V. Lugovyi, Yu. Molchano-
va, N. Protasova, A. Symenets-Orlova,
A. Struieva, S., Semeniuk, S. Terepysh-
chyi, B. Chiyhevsky, M. Shevchenko
and others. We draw attention to the
fact that the issues of political and
legal changes in the countries, which
actively affect the development of
higher education, organizational and
managerial aspects, through which the
functioning of higher education is im-
proved, occupy a prominent place in
the special works on this topic. How-
ever, the nature of the innovative com-
ponents of the development of higher
education and its management, using
innovation, primarily by such a major
subject as the state, remain much less
developed.

The purpose of the article is to
consider and analyze the main inno-
vative aspects of public administration
of modern higher education adequately
to the peculiarities of its development
and social transformation.

Presentation of the main material.
Obviously, we should start with a fairly
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clear definition of the essence, meaning,
content of the radical changes taking
place in modern higher education, in-
cluding in Ukraine today.

“Development of education”, ac-
cording to the definition of the Ukrai-
nian researcher I. Semenets-Orlova —
is “irreversible, vector of changes in
education, major update for a transi-
tion to qualitative new state with new
educational interests, goals, content,
structure, institutional mechanisms,
with simultaneous removal of obsolete
attributes of educational organizations,
that outlived its functional load: a com-
plex process of interaction between the
progressive and regressive components
of education with a priority of progress”
[9, p. 69]. As you can see, among the
components of this ambiguous process,
the “political and managerial mecha-
nisms” occupy a prominent place. Such
mechanisms include the following main
ones: a) state policy in the field of edu-
cation; b) state management of educa-
tion; ¢) organizational and managerial
mechanisms.

At the same time, there is every rea-
son to point out that “the development
of education” is a much broader, volu-
minous process than just “the renewal
of education”, because thanks to it edu-
cation gains qualitatively new features.
The same applies to the term “moder-
nization of education”, or the term “re-
newal of education”, under which some
aspects of education are likely to be
seen.

Changes, innovations in higher edu-
cation have different and ambiguous
character, concerning their essential
features. So, the American researcher
M. Hanson identifies three main types
of change: planned, sudden and evolu-
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tionary [2, p. 313-314]. The planned
changes are in advance thought over,
to a certain extent predictable changes,
in advance understandable for the par-
ticipants of the management process.
Sudden changes are less expected and
therefore they are not always meaning-
ful and effective. Evolutionary changes,
as a rule, are the most causal, logical, al-
though the results obtained from their
implementation are not always suffi-
ciently justified. N. Henson who was al-
ready cited, distinguished also so-called
forced changes that are not always ex-
pected-productive.

It is appropriate to classify changes
in higher education according to the
following system: a) changes in the
level of their novelty. They can be criti-
cal (radical) and less significant (se-
condary), and sometimes even tenured;
b) changes of feature implementa-
tion (one-time, systemic, diffuse, etc.);
¢) changes of the state of implementa-
tion (successful or completed; unfi-
nished) and the like.

Educational changes, reforms now
take place in fact in most societies, but
not everywhere they give the desired ef-
fect. M. Fullan, in particular, points out
that the success of reforms can be esti-
mated by the formula: E = ISA. In this
formula, E is the coefficient of efficien-
cy of the system; M is the motivation of
the system to reforms; C is the ability
to reforms; A — support, designed to a
certain responsibility [12; 13]. In this
case, the remark of I. Semenets-Orlova
is appropriate to in the context that
“the experience of developed countries
showed that the educational sector has
progressed simultaneously with the
political changes in management that
have led to economic competitiveness,




transparency and the welfare of soci-
ety” [9, p. 9]. This conclusion is quite
true of higher education in the former
and modern Ukraine.

There are many different theories
of the development of education in ge-
neral. Among them the most popu-
lar are the following ones: the theory
of selective development (H. Aldrich,
M. Hannan); the theory of resource
supplies (G. Selensik); theory of
structural-situation (P. Yadurens); the
neoinstitutional development theory
(J. Mayer); phenomenological theory
(B. Heinings). However, there is every
reason to agree with the S. Terpyshch-
nyi, who believes that “in the post-
industrial (information) era decreases
the possibility of precise calculation
procedural aspects of the educational
changes, it becomes less clear what the
optimization measures for this system
should be implemented at a specific
point in time” [10, p. 9]. These theories
should be taken into account when ana-
lyzing innovation processes in higher
education.

In the education system there are
three main subjects — the person (the
individual), the state, the society, which
should now be actually equal partners,
and therefore the management of edu-
cation, including above, should have a
state-public character. This is the ba-
sis not only for the democratization of
education, but also for its further inten-
sive innovative development.

State education management, in
our opinion, is an organized indepen-
dent part of the overall process of
public administration, which includes
development, adoption and practical
recommendation of organizational, co-
ordination, regulatory, motivational,

controlling impacts on the system of
higher education, its development and
progressive functioning. Tools, levers,
incentives, and methods by which the
state affects education and its function-
ing, development, improvement consti-
tute a state management system in edu-
cation [3, p. 5].

Many specialists in the field of edu-
cation management use the term “mana-
gement of innovation and educational
activities”. So I. Semenets-Orlova un-
derstands under this term “the instru-
mental branch of modern management,
including  administrative-regulatory,
organizational, economic and socio-
psychological forms and methods for ef-
ficient updates of training highly quali-
fied specialists” [9, p. 70]. We can agree
with this.

When talking about innovation in
education as a general, we use one of
the three main approaches to under-
standing its essential features:

a) functional approach. This refers
to a purposeful change, through which
education acquires a fundamentally
new state (A. Prigozhyn);

b) technological approach. We are
talking about certain technological and
economic actions, the process of acti-
vity;

¢) theoretical approach. Innovation
is a purposeful, science-based managed
process that involves the solution of a
specific problem (j. Soros) [1].

Innovation in education is a complex
and ambiguous phenomenon: (what we
call innovation). So, according to the
well-known Ukrainian teacher V. Kr-
emin, there are more than 100 differ-
ent definitions of innovation [11]. Let
us remember that according to the Law
of Ukraine “On innovation activity”,
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innovations mean actions that signifi-
cantly improve any sphere, production,
etc [4]. At the same time, we draw at-
tention to the fact that the human di-
mension of higher education — despite
the technologies, organizational foun-
dations, and innovations — has been
and remains decisive for the sphere of
higher education, no matter what coun-
try it is reformed in. The role of man,
a leader in the reform of education was
investigated and is being investigated
by V. Andrushchenko, N. Bennetti,
M. Barber, M. Holovatyi, D. Gopkina,
V. Kremen and many other scientists in
the world and in modern Ukraine.

Many scientists, in particular in
Ukraine — M. Bahatchenko, L. Daniy-
enko, S. Kalashnikova, A. Sbruieva and
others determine, — I. Semenets-Orlo-
va writes, the phenomenon of leader-
ship in education as a new management
paradigm [9, p. 159].

Among the many problems of mana-
gement of modern education, let us
highlight the problem of training of
heads of education. N. Protasov and
Yu. Molchanova say not only on the
direction of the consistent improve-
ment of knowledge, but also on the
development of the personal sphere of
managers, motivation of continuous
professional self-improvement and self-
education [7, p. 216-217].

Summary. Innovative development
of higher education, its radical transfor-
mation adequately to the needs of social
progress of societies is the objectively-
natural phenomenon. At the same time,
such transformations require changes
in the system of public administration
of higher education, changes in the
management of higher education di-
rectly on innovative principles. A
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deeper rethinking of these problems
will make it possible to choose and ef-
fectively use for this purpose newer,
more progressive methods, methods,
technologies that are being developed
in societies of transition, the informa-
tion state, in which the Ukrainian
society today is.
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