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ARCHETYPAL PRINCIPLES BEHIND POLITICAL
SPACE REALIGNMENT

Abstract. Based on our archetypal model of interaction of political party mem-
bers, we have provided a rationale for and developed a strategy for their activa-
tion, involving a willful and conscious choice and introduction by leaders of an
integrated set of organizational instruments for streamlining the activity of party
units that can ensure direct management of recurrent situations and contexts of
competitive interaction in order to prevent initiation and maintenance of inter-
personal and intergroup conflicts within such units.

Implementation of this strategy is based on launching and using a natural, bio-
logically determined source of activation of political party members, supported by
neurohumoral reactions in their brain aimed to carry out the ranking process in
competitive interaction situations that coherently occur and transform into situ-
ations of cooperation within the framework of an integrated set of organizational
tools introduced by leaders.

Analysis of the main components of the proposed version of such a set (name-
ly, our method of conflictless teamwork of large groups of people in a dynamic
network in combination with strategic planning as a well-known methodology
of activity) based on the three basic principles of social psychology attests to its
potential to activate party members in the process of their collective activity in
the framework of party units.

In our opinion, by opting for the recommended integrated set of organizational
tools, politicians will help political parties to generate their internal moral code
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and to spread it outward in the absence or weakening of an external moral code,
similarly to the Protestant one, for instance, which to a large extent governed the
making of the modern Western world.

By creating the initial “crystal” of a new social construction based on the pro-
posed variant of such a set politicians will be able to establish a new generation
of political parties through its multiplication, self-propagation and self-dissemi-
nation among elite groups, and subsequently to restructure the majority of other
organizations following this model in order to overcome the growing social com-
plexity, which over time will lead to realignment of the political space at both
national and global levels.

Keywords: political space, political party, fractal archetype, cultural arche-
type, dynamic network, strategic planning.

APXETHUITHI 3ACAJIU PECTPYKTYPU3AIII
IHOJITUYHOI'O ITPOCTOPY

Awnoranist. Ha ocHOBI po3po6JieHoi apXeTUITHOT MOZIeJIi B3aEMO/Ii1 YJIeHIB T10JIi-
TUYHUX TTAPTiil 0OrPYHTOBAHO Ta BUPOOJIEHO CTPATETiIo IX aKTHBAILi, 1[0 TT0JISITae
Y BOJIbOBOMY i yCBiJloOMJIEHOMY BHOOPI Ta 3allpoBaKeHHi JiijjepaMu iHTerpoBa-
HOT'O KOMILJIEKCY OpraHi3allilH1uX iHCTPYMEHTIB /IJIs BIIOPSIIKYBaHHS JisLIbHOCTI
MapTIMHUX TTPO3/ILIIB, SKUil 3a06e31euy€e CUCTEMHE YIIPABIIHHS CUTYAIISIMU Ta
KOHTEKCTaMU KOHKYPEHTHOI B3aEMO/Iii, 1110 MEePIOJINYHO BiJITBOPIOIOTHCS, 3 Me-
TOIO YHEMOKJIMBUTH iHIIIFOBaHHS Ta MITPUMKY B HUX MI?KOCOOMCTICHUX Ta MixK-
IPyNOBUX KOH(MJIIKTIB.

Peausizartig Takoi cTpaTerii I(pyHTY€ETLCS Ha 3aITyCKY Ta BUKOPUCTAHHI TTPUPOJI-
HOro, 6i0JI0TIYHO 0OYMOBJIEHOIO JKepesa aKTUBAIll YieHiB MiApO3AiIiB HOJIi-
TUYHUX MAPTiid, 110 TiATPUMYETHCS HEHPOTYMOPAJIbHUMHU PEAKITIIMU B iX MO3KY
LIS 3/IIMCHEHHS TTPOTIecy PaHKyBaHHS B CUTYaIlisIX KOHKYPEHTHOI B3aEMO/Ii1, IKi
BIIOPSA/IKOBAHO BUHUKAIOTD 1 MTEPEXO/ATh Y CUTYaIlil CITIBIIpalli B MeKax 3arpo-
Ba/I)KEHOTO JiiepaMy iHTEeTPOBAHOTO KOMILJIEKCY OPTaHi3alliitHUX iHCTPYMEHTIB.

AHaJti3 OCHOBHUX CKJIQJIOBUX 3aIIPOTIOHOBAHOTO HAaMU BapiaHTa TaKOTO KOMII-
JIEKCY, a caMe — Po3po0JIeHOl HaMU MeTOIMKU Ge3KOH(MIIKTHOI KOJIEKTUBHOT JIi-
SITBHOCTI BEJIMKUX TPYIL JITOJIel B IMHAMIYHINA MepexKi y MOEe/HaHHI 3 Bi[OMOIO
METO/IOJIOTI€I0 MIISVIBHOCTI — CTPATEriyHUM TIJIAHYBAaHHSAM, 3 TOUYKU 30PY TPHOX
6a30BUX MPUHIUIIB COIAJbHOI TICUXOJIOTIT 3aCBIYUB IX MOTEHINIHY 3/aTHICTh
aKTUBYBATU YJICHIB MapTii y MpoIeci KOJAEKTUBHOI MisJIbHOCTI B CKJIa/l MapTiii-
HUX TIPO3iiB.

Ha namy gymky, Bubip mojiTukaMy peKOMEH[0BAHOIO iHTErPOBAHOIO KOMII-
JIEKCY OpraHisalliiHuX iHCTPYMEHTIB TPUBe/e TOJITUYHI TapTii 0 3aTHOCTI
(hopmyBaTH BHYTpPINTHIO €TUKY 11 TIOMUPIOBATH 11 HA30BHI B YMOBAaX BiJICyTHOCTI
a60o mocrabJieHHs 30BHINIHBOI €TUKY, HATIPUKJIA]] TIPOTECTAHTCHKOT, SIKA BETUKOIO
Mipoio 00YMOBHJIA CTAHOBJIEHHS Cy4aCcHOTO 3axXi/{HOTO CBITY.

CTBOpeHHS MO TUKAMU TTOYaTKOBOTO “KPUCTATY” HOBOI COIAIbHOI CTPYKTY-
pPY Ha OCHOBI 3aIIPOITOHOBAHOIO BapiaHTa TAaKOTO KOMILIEKCY IaCTh MOKJIUBICTD
30y/IyBaTH MOJIITUYHY MAPTiF0 HOBOTO MOKOJIHHS B PE3yJIBTaTi HOTO MYJIBTUTLITI-
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Kallii, CaMOBIJITBOPEHHST i CAMOIIONITMPEHHS B CEPEIOBUIILI €JIITHUX TPYII, a IMMi3Hi-
1e — PeCTPYKTYPYBaTH 3a MM 3pa3KoM OiJIbIIiCTh IHIIMX OpraHi3alliii 3 MeTo
MOJI0JIAHHS 3POCTAINYO] COIIaTbHOI CKIAIHOCTI, 110 3a IeIKUI yac 3yMOBUTD pe-
CTPYKTYPHU3AIIIO MOJITHYHOTO MPOCTOPY SIK HAIIOHATBHOTO, TaK i TII00ATbHOTO
piBHSL.

KiouoBi ciioBa: moJsliTHIHUI TIPOCTIP, MOTITUYHA TapTis, hpakTaabHUN ap-
XETHT, KyJIBTYPHUI apXeTHTI, AMHAMIYHA MepesKa, CTpaTeriune TIaHyBaHHS.

APXETUIIMYECKHUE OCHOBbBI PECTPYRKTYPU3SAIININ
INOJIUTUYECKROTO ITPOCTPAHCTBA

Annorauusa. Ha 6ase co3gaHHOI apXeTHITMYECKONH MOEIN B3auMOJIECTBIUS
YJIEHOB TOJIMTUYECKUX MapTHil, 000CHOBAHO M BBIPAOOTAHO CTPATErMIO0 X aKTH-
BaIlMH, KOTOPast 3aK/TF0YAETCsT B BOJIEBOM OCO3HAHHOM BBIOOPE ¥ BHEIPEHUH JIH/Ie-
paM¥ MHTETPUPOBAHHOTO KOMILJIEKCA OPTaHU3AIMOHHBIX MHCTPYMEHTOB [IJIST YTIO-
PANIOYEHUST JeATeIbHOCTH MapTUIHBIX TI0Apasie/IeHIii, KOTOPbIil obecriednBaeT
CUCTEMHOE YIIpaBJeHUe TEePUOANYECKN BOCIPOU3BOIAIIUMUCI CUTYAIUSIMU U
KOHTEKCTaMU KOHKYPEHTHOTO B3aMMOJIEMCTBHS C €TI0 C/IETaTh HEBO3MOKHBIM
MHUIIUUPOBAHUE U TTOJIEPKKY B MX PaMKaX MEKJIMUYHOCTHBIX W MEKIPYTTIOBBIX
KOH(DIIMKTOB.

Peanmzarust Tako#l cTpaTern OCHOBBIBAETCS Ha 3aIyCKe W MCIIOJb30BAHUM
IPUPOIHOTO, OUOJIOTUYECKH OOYCJOBJIEHHOTO MCTOYHUKA AaKTHUBAIMK YJIE€HOB
MO/IPa3/IeJIEHUH TIOTUTUYECKUX TTAPTUI, KOTOPBIN TO//IEPKIBACTCS HEUPOTYMO-
PATHbHBIMU PEAKIIUSAMU B UX MO3TY JIJIST OCYTIECTBIEHUS TTPOTIeCca PAaHKMPOBAHUS
B CUTYyaIlMIX KOHKYPEHTHOTO B3aMMOIEICTBUS, KOTOPbIE YIIOPSIZIOYEHHO BO3HU-
KafoT U TIePeXO/IAT B CUTYaIMK COTPYTHUYECTBA B TIPe/iesiaX BBEJIEHHOTO Jinjiepa-
MU MHTETPUPOBAHHOTO KOMILJIEKCA OPTAaHU3AIIMOHHBIX MHCTPYMEHTOB.

AHaIM3 OCHOBHBIX COCTaBJISIONIMX TIPEJIOKEHHOTO HAMM BapHaHTa TaKo-
ro KOMILJIEKCA, & IMEHHO — pa3padOTaHHOI HAMU METOAMKHU OeCKOH(MIMKTHON
KOJJIEKTUBHOMN JI€STEIbHOCTU OOJIBIINX TPYII JIOAEN B JMHAMUYECKON CEeTh
B COUYETAHUM C U3BECTHON METOJOJIOIUU JIESITETbHOCTH — CTPAaTErMuyecKuM Tijia-
HUPOBAaHUEM, C TOYKH 3PEHUsI TPeX GAa30BbIX MPUHIUIIOB COIUAIBHON MCHUXO-
JIOTUM TIOKa3aJl WX [OTEHIMAJbHYIO CIHOCOOHOCTh aKTUBMPOBATH YJIEHOB
MapTUH B IIPOIIECCe KOJIEKTUBHOMN JIESITETbHOCTH B COCTaBe MapTHHHBIX ITO/pa-
37eJIeHUH.

[To HameMy MHEHUIO, BBIOOD TOJMTUKAMHU PEKOMEHIOBAHHOTO HHTETPUPO-
BAaHHOTO KOMILIEKCA OPTAaHU3AIMOHHBIX WHCTPYMEHTOB MPUBE/IET MTOJTUTHYECKIE
HapTHH K CIIOCOOHOCTH (hOPMUPOBATHh BHYTPEHHIOK 9TUKY M PACIIPOCTPAHSITE €€
BOBHE B YCJIOBUSIX OTCYTCTBUS WJIN OCJTabJIEHNsI BHENITHEN 9TUKH, HATIPHMED, TIPO-
TECTAHTCKOW, KOTOpPasi BO MHOTOM OOYCJIOBIJIA CTAHOBJIEHHE COBPEMEHHOTO 3a-
MaJHOTO MUpA.

Co3zanue MOJUTUKAMUA HAYaJbHOTO “KPUCTajiia” HOBOM COIMAJIbHON CTPYK-
TYpbl Ha OCHOBE TIPEJIOKEHHOTO HAaMWM BapHaHTa TaKOTO KOMILJIEKCA MO3BOJUT
MOCTPOUTDH TMOJUTUYECKYTO MAPTUIO HOBOTO MOKOJIEHWSI B Pe3yJbTaTe ero MYyJib-
TUIJIMKAIIMHU, CAMOBOCITPOM3BEIEHNS Y CAMOPACITPOCTPAHEHNSI B CPEJie DJIUTHBIX

229




IPYIIII, a ITO37K€ — PECTPYKTYPUPOBATH 110 9TOMY O6p33].[y GOJIBITUHCTBO APpyTrux
OpFaHI/ISaL[I/Iﬁ C [I€JIbIO IIPE0/0JIEHNA paCTyH_[eﬁ COL[I/IaJIbHOIZ CJIOKHOCTH, YTO 4He-
P€E3 HEKOTOPOE BpEMAI O6yCJIOBI/IT PECTPYKTYPU3AINIO ITOJIUTUIECKOT'O ITPOCTPAH-
CTBa KaK HallMOHaJIbHOTI'O, TaK 1 r7100a71bHOTO YPOBH:A.

KmoueBble cioBa: IMOJIUTHYECKOE IMPpOCTPaHCTBO, IHOJUTHUYECKadA IIapTH,
(l)paKTaJIbeIfl APXEeTHII, KyJIbTyprIﬁ APXETHUII, IMHaM14Y€eCKasd CETb, CTpaTernye-

CKO€ ITIJIaHUPOBaHHUE.

Problem statement. Nowadays,
many countries display signs of a crisis
of political governance, which is due
to the growing social complexity and
manifests itself as a dysfunction of the
entire political space as an integral and
dynamic system that includes power,
ideologies, elite groups, states, politi-
cal institutions, nations, large and small
electoral groups with their interests,
etc. interconnected via mobile net-
works of communications.

Political parties constitute the cen-
tral element, the system-building core
that maintains the integrity of the po-
litical space. They, on the one hand,
form and represent the interests of elec-
toral groups within certain ideologies,
and, on the other hand, compete for the
right to exercise state power in compli-
ance with national constitutions.

Thus, restoration of the capacity of
the political space and, hence, settling
of today’s political crises is directly re-
lated to qualitative changes in political
parties aimed at bringing their com-
plexity into line with the complexity of
the rapidly changing and unpredictable
external social environment.

In the “mess” of interconnected and
interdependent problems of contempo-
rary political parties, we have identified
the issue that seems to be key to the
problem of passivation of party mem-
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bers resulting in their ever-increasing
withdrawal from the elaboration, dis-
cussion and adoption of political deci-
sions.

Review of recent research. Passi-
vation of political party members is one
of the manifestations of Michels’ “iron”
law of oligarchy in the process of con-
centration of the intraparty power in
the hands of its governing core, limiting
the access of rank-and-file party mem-
bers to decision-making and decision-
taking [1].

Pierre Bourdieu in [2] identified and
described the effects of a key mechanism
leading to passivation of the members of
political organizations — i.e. delegation,
whereby one person, so to speak, cedes
power to another person. He described
it as a complex act of transferring power
when the grantor authorizes the agent
to sign, act or speak on his behalf, giv-
ing him full authority to act for him,
which gives rise to political alienation.

In Ukraine, the situation with the
activity of political party members is
even more complicated due to the fact
that at a certain stage of development
of the national political system pay-
ment was introduced for participating
in party events. Studies conducted by
social psychologists [3] have shown
that rewards for certain behavior can
actually reduce its attractiveness and




diminish the likelihood of further en-
gagement in it.

Launching and supporting the re-
verse process (that is, activation of po-
litical party members) is both a mana-
gerial and organizational task, since,
obviously, it is a matter of exercising
certain influence on them in order to
change their behavior.

In turn, influencing members of po-
litical organizations in order to change
their behavior is, in fact, a form of so-
cial control. Such forms were compre-
hensively analyzed in the context of
the universal epochal cycle by one of
the founders of the Ukrainian School
of Archetype Studies, PhD E. Afonin
and his colleagues in [4]. According to
the paper, all these forms always inter-
act in a complex system and cannot be
examined separately. The author argues
that the mechanism of social control
functions precisely due to the complex
interaction between the relevant insti-
tution aimed to regulate social relations
and moral/ethical standards of self-
control of individuals whose decisions
produce a significant effect on institu-
tional social control.

The business sector makes use of a
range of approaches to cope with the
problem of activation of employees,
which have been developed by diffe-
rent authors within the framework of
Organization and Management Theory.
For instance, one of them (I. Adizes)
argues that to perform actions that
make it possible to tackle a number of
problems faced by the organization in
real time managers of business organi-
zations must have the necessary scope
of managerial energy [5] According to
the author, the sources of this energy
include authority, power and influence.

Thus, the task of activating political
party members comes down to finding
alternative sources of managerial ener-
gy that could compensate party leaders
for the lack of its main source available
to managers of business corporations —
i.e. power as an ability to punish and
reward employees by changing the
amount of their remuneration.

In our opinion, it is reasonable to
look for alternative sources of mana-
gerial energy and develop strategies
for their use within the framework of
archetype management. The key pre-
mises of this discipline were presented
by O. Donchenko, another founder
of the Ukrainian school of Archetype
Studies, in her paper [6].

Introducing the concept and de-
scribing the organizing principles of the
fractal archetype of psychosocial evo-
lution in her work [7], O. Donchenko
argues that these principles make up
a sort of ordering matrix imposed on
chaos in a way that makes it possible
for any content to find its place. The
author describes the following compo-
nents of the fractal archetype: the tota-
litarian (totemic) type of the social life
order, the authoritarian type of the so-
cial life order, the liberal life order, and
the democratic life order.

The authors of work [8] represent
the components of the fractal archetype
as defined in [7] as the cultural arche-
types of consolidation, confrontation,
competition and cooperation, with
their levels of activation being interde-
pendent with the dominant type of the
organizational culture of each society at
any stage of its historical development.

It is impossible to solve the problem
of activation of political party members
in practice without the ability to suc-
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cessfully predict or at least explain their
behavior within political organizations,
which makes us turn to modern social
psychology, namely, to its three basic
principles, which were analyzed in de-
tail by L. Ross and R. Nisbett in their
paper [9]: a powerful determining influ-
ence of the immediate social situation
on the human behavior; influence of
subjective interpretation on the beha-
vior; dependence of behavior on the
state of the individual’s mind and the
social group as tension systems.

In our opinion, it is impossible to
find mechanisms for activation of poli-
tical party members without taking in-
to account their genetically determined
behavioral acts studied within Human
Ethology as part of a broader field of
study — i.e. Biopolitics.

A. Oleksin, one of its representa-
tives, in [10] notes that Biopolitics
examines social behavior as a complex
intermesh of its two forms: 1) agonis-
tic, which includes forms of behavior
associated with conflicts between liv-
ing organisms, such as aggression, iso-
lation, subordination (as a set of forms
of behavior aimed at stopping another
person’s aggression); 2) non-agonistic
(loyal, “friendly”), which includes af-
filiation, co-operation, as well as social
relief and imitation.

Aggression as an agonistic form of
behavior is manifested as a result of
activation of living organisms due to a
sum of neurohumoral reactions in their
brain developing under the influence
of their perception of relevant external
factors, in particular, the presence of
one or a certain number of other living
organisms.

It should be noted that aggression
and subordination clearly correlate

232

with group effects studied within the
framework of social psychology — i.e.
social facilitation and social inhibition.
The former is associated with intensifi-
cation of the individual’s activity when
working in a group, and the latter im-
plies inhibition of his activity in the
presence of other people.

Analyzing non-agonistic forms of
behavior, A. Oleksin relies on the study
of P. Corning [11], who argues that the
main trend of the biological evolution
consists in development of increas-
ingly more complex systems due to
unification of formerly independent
parts. Each advancing biosocial sys-
tem is larger than the sum of its parts,
that is, it acquires new properties that
are not characteristic of its components
if considered separately. P. Corning is
convinced that evolution aims at in-
creasingly more harmonized and effec-
tive cooperation between individuals
within such systems.

The latter statement is in line with
the shift of the organizational paradigm
from uni-minded systems (biological
model) to multi-minded systems (so-
cial model) described by J. Garajedaghi
in [12]. Therefore, we can assume that
the emergence of a new generation of
political organizations is impossible
without developing and introducing
alternative ways of activation of their
members as regards the methods used
in existing political parties.

Objective statement: based on ar-
chetypal approach to develop and sub-
stantiate a strategy of activating new
generation political party members as
a prerequisite for restructuring of the
political space, and to devise organiza-
tional tools for its implementation in
practice.




Discussion of main findings. When
developing the fractal model of societal
mind in [13], we treated it as a complex
integral system whose key components
include the field of the conscious, the
middle unconscious and the collective
unconscious, continuously interacting
within the framework of the archetypal
mechanisms of its operation that we de-
scribed.

To develop an effective strategy for
activating political party members, we
will use the main approaches of our pre-
vious research and offer an archetypal
model of the process of their interaction
within party units (Scheme).

It is based on the inter-transitions
between the three components of the
mind — the field of the conscious, the
middle unconscious and the collective
unconscious.

Upon that, we will take it for granted
that the collective unconscious deve-
loped under the influence of the natural
need to ensure fulfillment of the biolo-
gical goal of the human life — i.e. survi-
val as both the ability to self-reproduce
in time and expansion in space within
the framework of the ecosystem (a sys-
tem of a higher level). This is the way
the modern Biopolitics interprets the
aim of the vital activity of populations
[10], the modern Organizational Theo-
ry [12] suggests the same interpretation
of one-mind organizational systems
(biological model), which is the over-
whelming majority of today’s organiza-
tions, including political parties.

Let us assume that that this goal is
attained simultaneously via two mu-
tually conditioned ways, one of them
being natural selection of the fittest

Field of the conscious Middle unconscious Collective unconscious
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Archetypal model of interaction among political party members
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individuals for admission to the re-
production process through the rank-
ing mechanism, and the other involves
stepping up the efficiency of the entire
population through mechanisms of col-
lective action [10]. It is obvious that
the former way is primary, and hence
more energy-intense (that is, the body
produces more energy to fulfil it). The
latter way is secondary, it is attributable
to the social nature of biological orga-
nisms that developed in the process of
their evolution and aims to provide the
most favorable conditions for imple-
mentation of the first way. At the same
time, these two ways steer in opposite
directions, since the former involves
singling out, separation of the individu-
als fittest for reproduction, and the lat-
ter implies unification of all individuals
in the community to improve the vi-
ability of the entire population. Thus,
implementation of the second way re-
quires additional energy to suppress the
ranking processes in the already ranked
community. This energy is produced by
its leader in order to control the acti-
vity of others (his subordinates) in the
process of their interaction.

Thus, the formation and develop-
ment of the human unconscious and,
consequently, of the societal mind sub-
ject to the need to attain the biological
goal of the population (i.e. survival)
determined the structure of its frac-
tal archetype and the tendencies of its
change to establish the best correlation
of the above ways to fulfil this goal at
different stages of the development of
the human population — i.e. society.

We will assume that the middle un-
conscious consists of sets of coherent
ideas (social standards as represented in
religion, ideology, etc.) acquired by po-
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pulation members in the process of their
socialization, habitual (organizational)
practices and personal experience of
interaction on their basis in the process
of vital activity of these members. They,
together with current psycho-emotio-
nal condition and conscious needs, make
up a conceptual filter that uses reso-
nance mechanisms to connect physical
interaction situations (reflected and
realized in the field of the conscious)
with the relevant cultural archetypes
of the collective unconscious and acti-
vates them; and on the other hand, this
filter triggers systemic physical repro-
duction of the same typical interaction
conditions attributable to it [14].

In Figure, the collective unconscious
is divided into four parts to represent
the fractal archetype components in
terms of [8], that is, the cultural arche-
types of consolidation, confrontation,
competition, and co-operation. This di-
vision is extended to the middle uncon-
scious and on the field of the conscious
to reflect their areas corresponding to
the above cultural archetypes.

Thus, each interaction situation de-
pends on the conceptual filter and, at
the same time, it relies on this filter to
activate the relevant cultural archetype
of the unconscious in the interaction
participants, triggering the correspond-
ing values and behavioral models that
become conscious and provide the basis
for the participants’ choice of one of the
possible behavioral responses to this
situation. The cultural archetype thus
activated launches the corresponding
neurohumoral reactions at the biologi-
cal level. These reactions provide en-
ergy for the physical performance of the
chosen type of behavior in the given
situation.




At the same time, as we demonstra-
ted in [13], along with the activation of
one of the cultural archetypes through
the conceptual filter, the interaction
situation that became conscious (de-
pending on the degree of its strength
and intensity) can directly and immedi-
ately trigger other cultural archetypes,
and foreground their respective values
and behavioral models to influence the
participants’ choice of interaction be-
havior options in physical terms.

For example, when an interpersonal
conflict is unfolding between members
of the primary unit of a political party,
its ideology, as part of the conceptual
filter, should help to settle the conflict
based on the set of values of the beha-
vioral models of the cultural archetype
of co-operation. However, in practice,
this situation directly and instantly
activates the cultural archetype of
confrontation, which gears its inhe-
rent values and behavioral models and,
in most cases, leads to an escalation of
the conflict as a result of the interaction
participants’ choice of their respective
behavioral strategies at each stage of
the conflict development.

In our opinion, this is due to the
direct influence of the super-system
goal of the vital activity of the popu-
lation — i.e. survival — on the struc-
ture of the collective unconscious of
the interaction participants, which
manifests itself in the shift of the ac-
tivation of its components (cultural
archetypes) in the context of com-
petitive interaction. That is, when
such an interaction situation directly
or indirectly (through a conceptual fil-
ter) triggers the cultural archetype of
competition, its contexts rapidly shift
toward activation of one of the cultural

archetypes — that of confrontation or
co-operation. At the same time, the
activation of the cultural archetype of
confrontation is much more likely than
that of cooperation due to the neurohu-
moral reactions in the brain of the in-
teraction participants since these reac-
tions provide energy to support ranking
as a mechanism of natural selection in
the process of reproduction.

It should also be noted that, in our
analysis, we will only consider the as-
pect of the cultural archetype of con-
solidation that is the most common in
modern society and is interconnected
with the agonistic mode of behavior —
the individual’s (self)-isolation, alien-
ation, loss of social ties with the initial
group in order to avoid confrontation
with the aggressive leader of the group
or candidates for leadership in the pro-
cess of ranking.

Let us examine the dynamics of in-
teraction of political party members
within the framework of the proposed
archetypal model.

When creating a political party, the
members of the initiative group find
themselves in competitive interaction
situation 1, where they within the pro-
cess of natural group dynamics compete
for the highest positions in the status
hierarchy. Freshmen to an existing po-
litical party unit also shift to the same
situation 1 from consolidation situation
3 — they immediately begin to compete
with its other members, trying to push
some of them down the hierarchy. It
should be noted that the recurrence
of such interaction situations is due to
the influence of the conceptual filter, in
particular the organizational practices
internalized and preserved in the mid-
dle unconscious, i.e. the practices that
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emerged in the process of historical de-
velopment of each society and make up
an integral part of its societal mind.

At the same time, competitive inter-
action situation 1 relies on resonance
mechanisms to activate certain compo-
nents of conceptual filter 1’ interrela-
ted with the corresponding section 1"’
of the cultural archetype of competition
of the collective unconscious, and due
to the activation of these components
the corresponding values and possible
behavioral models are made conscious
within the framework of this situation.

Part of the conceptual filter asso-
ciated with the social standards en-
shrined in the process of socialization
of individuals in the format of religious
principles, ideological formulas, and le-
gal regulations identifies an opponent
fellow party man as a “friend” and en-
courages to treat him as a partner and
build a relationship with him within
the values and behavioral models of the
corresponding area 3"’ of the cultural
archetype of cooperation (transition
' >3 >3).

However, already in the first stages
of the interaction, due to the above-
mentioned shift of the activation of the
fractal archetype components, situa-
tion of competitive interaction 1 and
thereby activated area 1"’ of the cultu-
ral archetype of competition under the
influence of the super-system biological
goal of the population’s vital activity
triggers energy-intense area 2"’ of the
cultural archetype of confrontation in
order to generate energy for ranking.
This results in an instantaneous direct
transition 1 — 2”.

In turn, area 2’ of the cultural ar-
chetype of confrontation gears the
corresponding component of concep-
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tual filter 2’ in the middle unconscious,
which immediately or through several
successive interactions results in per-
ceiving situation of competitive inter-
action 1 as situation of confrontation
2. Thus, the above succession of transi-
tions results in the shift 1 — 2.

As a result of the conflict that ac-
companies this transition, the status of
interaction participants is determined
and they move from the positions of
competitive interaction to the position
of dominance-subordination accompa-
nied by activation of leaders and passi-
vation of subordinates all the way down
to formal or informal (by sabotaging
their party duties) withdrawal of the
latter from the organization. Thus, the
subordinates’ avoidance of further in-
teraction with their leaders comes with
their social inhibition and spawns the
transition 2 — 4, whereby the passi-
vated political organization members
pass to the situation of alienation 4 in-
volving activation of the corresponding
components 4’ of the conceptual filter
and area 4" of the cultural archetype
of consolidation, which results in their
(self-) isolation and loss of social ties
with their unit of the party organiza-
tion.

However, if the ideological com-
ponent of the conceptual filter is suf-
ficiently powerful and supports the
activity of low-status members above
a certain energy threshold necessary
to move to situation 4, they will stay in
the party and its leaders will force them
to turn to cooperation situation 3 reso-
nating with the corresponding com-
ponent 3’ of the conceptual filter that
gears area 3’ of the cultural archetype
of cooperation. Its activation brings to
the consciousness of the members of the




ranked political party units the values
and behavioral models corresponding
to this archetype and forces them to
cooperate holding them in cooperation
situation 3 until the leadership and/or
ideological control weakens or com-
pletely disappears.

However, in the course of their joint
activity in cooperation situation 3, the
members of the ranked political party
units keep finding themselves in com-
petitive interaction situation 1. This,
among other things, may be due to the
need to approve one of the various so-
lution options proposed by different
party members or due to the need to
choose one of the several ways to imple-
ment it. Further, the above-described
transition from competitive interaction
situation 1 to confrontation situation
2 takes place. Frequent repetition of
such transitions can actuate area 2’ of
the cultural archetype of confrontation
to a level where the energy released in
the neurohormonal reactions that ac-
company these transitions will be po-
werful enough to overcome the leader-
ship and/or ideological coercion of the
ranked party unit members to coopera-
tion.

Therefore, further either the above
described transition 2 — 4 takes place
or the participants return to the coope-
ration situation (transition 2 — 3) due
to an increase in the required level of
ideological and /or leadership coercion.

If the transition 2 — 4 is performed
by organized groups of party members
with their own micro-leaders, the pa-
rent organization fractionizes into se-
veral parts. In Ukrainian realities, as we
have shown in [14], the process of frag-
mentation of national elite groups has
escalated to catastrophic proportions.

The above situation is further exacer-
bated due to discrepancies between the
available and habitual organizational
cultures, which prevents deification of
leaders, reducing their total managerial
power in the sense of [5] by eliminat-
ing its charismatic component in the
absence of their other — the most es-
sential — component available for
managers of business companies — 1i. e.
the power to encourage and punish by
changing the amount of wages.

The described archetypal model of
interaction among political party mem-
bers makes it possible to identify three
different strategies for their activation.

The first strategy (transition 2 — 3)
involves an increase in the managerial
energy of leaders by strengthening its
sources — i.e. charisma (by using spin
doctors to create the necessary image),
status (by boosting the significance of
their position in an administrative way)
and power (by obtaining levers for pro-
vision of negative or positive incentives
to party members). Implementation of
this strategy in the Ukrainian politi-
cal space is a challenging task because
of the obstructions to the deification of
political leaders due to the discrepancy
between the actual hierarchical organi-
zational culture and habitual horizontal
organizational culture (we described it
in [14]) and because of the inability to
legally and — most importantly — suf-
ficiently stimulate rank-and-file party
members.

The second strategy (1’ — 3’ tran-
sition) consists in strengthening the
mythological (ideological) component
of the conceptual filter by creating a
new powerful national idea, an exciting
picture of the future, a convincing new
ideology, etc. The energy of these com-
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ponents should be enough to ideologi-
cally activate party members, which,
on the one hand, will prevent them
from (self-) isolation under conditions
of domination/subordination, and, on
the other hand, will ensure long-term
ideological compulsion to cooperation
in ranked political party units, despite
occasional situations of competitive in-
teraction.

This strategy is difficult to imple-
ment in the information society, when
ever-growing flows of information dis-
perse the attention of political party
members and prevent them from con-
centrating on ideologemes aimed to
harmonize and synchronize team work
within their framework. This makes
it impossible to ideologically compel
members of ranked political organiza-
tion units to cooperate in the informa-
tion society. During teamwork, these
units recurrently find themselves in
situations of competitive interaction
due to the above-mentioned shift of the
activation of fractal archetype consti-
tuents under the influence of the corre-
sponding area of the cultural archetype
of confrontation geared by this situa-
tion itself.

The third strategy (transition
1 — 3) implies that political party
leaders make a willful and deliberate
choice and introduce an integrated
set of organizational tools for stream-
lining the activity of party units en-
suring systemic management of the
recurrent situations and contexts of
competitive interaction in order to
prevent initiation and maintenance of
interpersonal and intergroup conflicts
within these units.

When this strategy is implemented
in political parties, recurrent competi-
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tive interaction situation 1 will activate
interaction participants (i.e. it will fill
them with energy through neurohu-
moral reactions in the brain aimed to
initiate and support conflicts within
the biologically determined process of
ranking) due to the sequence of transi-
tions1 — 1" —1” — 2”, block up their
transition 2” — 2’ — 2 to a confronta-
tion situation, and prevent its develop-
ment due to incapability to initiate and
support interpersonal and intergroup
conflicts. This will make it possible to
hold members of political party units in
cooperation situation 3 for a long time
with continuous stimulation of their
activity during regular transitions into
competitive interaction situation 1 in-
volving activation of the cultural ar-
chetype of confrontation 2’’ and return
to 3 because of the inability to clash in
the process of their teamwork.

The third strategy will ensure a
purposeful change in the structure
of the fractal archetype by streng-
thening its component — that is, the
cultural archetype of cooperation —
in target communities (political par-
ties), which in some time will influ-
ence the fractal archetype of the en-
tire society and, hence, realign its
political space.

Thus, implementation of the third
strategy is based on launching and us-
ing a natural, biologically determined
source of activation of political party
members, supported by neurohumoral
reactions in their brain aimed to carry
out the ranking process in competitive
interaction situations that coherently
occur and transform into situations
of cooperation within the framework
of an integrated set of organizational
tools introduced by leaders.




In fact, such a set of organizational
tools should ensure regular levelling of
the statuses of organization members,
thereby restarting the ranking process
in each new cycle of interaction and,
as a result, triggering the biological
mechanisms for their activation to ini-
tiate and support this process. At the
same time, this set should make it im-
possible to generate interpersonal and
intergroup conflicts, keeping them at
the initial stage when a small, but suf-
ficient, amount of energy to support
the activity of organization members
is released. This would make it possible
to maintain the tension of their minds
at a certain level for a long time, regu-
larly discharging it through practical
teamwork aimed at attaining jointly set
goals.

Continued teamwork without in-
terpersonal and intergroup conflicts
will increase the field of trust within
the organization and help generate the
matching organizational component of
the conceptual filter represented in a
certain integral set of standards within
the framework of a new organizational
culture, which, in its turn, in some time
will itself encourage reproduction of
the given interaction situations among
party members without any addition-
al deliberate efforts on the part of the
leaders, as well as will prevent the lea-
ders from overt or covert struggle for
absolute power.

In our opinion, Ukrainian political
parties can implement this strategy on
condition that their leaders become
aware of the existing organizational
problems and their nature, have politi-
cal will to change, and make the right
choice of the relevant organizational
tools for conflictless work of large

groups of people. It is important that
these tools should be able to eliminate
the incongruity between the actual hi-
erarchical and habitual horizontal or-
ganizational cultures by bringing them
together through a series of replace-
ments aimed at assigning each of them
its intrinsic functions.

In [15], we presented our variant of
such an integrated set of organizational
tools — i.e. a dynamic network as a vari-
able structure of political organizations
that harmonizes and maintains con-
flictless interaction of all its members
through their cyclic restructuring into
small groups of different functional de-
signation based on a certain algorithm
that ensures elaboration, approval
and taking of collective decisions by
its participants from “equal-to-equal”
position, and their execution in a set
of temporary hierarchical design, ex-
ecutive and process groups headed by
executives-in-charge. The methodol-
ogy of work in a dynamic network in-
cludes three integral components — the
method of brainstorming, the method
of work in cross-groups and project
management.

This technique relies on and partial-
ly covers all three principles of modern
Social Psychology [9], which makes it
possible to predict the behavior of po-
litical party members interacting with-
in its framework.

According to the first principle, it
allows for systematic, long-term repro-
duction of given same-type interaction
situations and their contexts in which
party members are involved during
teamwork. These situations rather ri-
gidly determine the behavior and, to a
certain extent, activate the interaction
participants due to the neurohumoral
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reactions in their brain that provide
for the launch and maintenance of the
ranking process. However, this activity
within the framework of the proposed
methodology is not aimed at specific ac-
tion because it lacks appropriate chan-
nel factors. Therefore, it needs to be
complemented with collective action
planning tools that could systematical-
ly formulate and distribute in space and
time channels of individual and collec-
tive activity of political party members
and units.

According to the second principle,
this methodology relies on multichan-
nel, orderly and accelerated exchange
of information between members of
a large group to achieve the identical
subjective interpretation of the inter-
action situation and its contexts by all
interaction participants. However, our
methodology does not allow for sys-
tematic interpretation and regular up-
dating of the established interpretation
of situations outside the organization if
not complemented with special analyti-
cal tools.

According to the third principle, the
methodology presented makes it pos-
sible to keep a horizontally structured
party unit in a quasi-stable tension
state by maintaining balance between
the forces that encourage and inhibit
interpersonal and intergroup conflicts,
and to use the released energy in a gra-
duated, deliberate and precise manner
to fulfil common goals after reorganiza-
tion of the unit into a hierarchy. How-
ever, to implement the third principle,
our methodology lacks goal-setting
tools for determining a tree of goals
that should become the targets for the
energy accumulated under conditions
of systemic coercion to conflictless in-
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teraction of the members of the party
unit.

In order to fully cover the three basic
principles of social psychology outlined
in [9] (i.e. the ones that determine and
help to predict the behavior of people),
the proposed methodology of conflict-
less team work in large groups within
a dynamic network must be combined
with the well-known methodology of
activity — that is, strategic or normative
planning widely used in business and
public administration. This will make it
possible to reconcile the interpretation
of the environment within party units,
to define the hierarchy of goals, and in
a graduated and targeted way to direct
the energy accumulated in the process
of horizontal interaction through its
channels to fulfill these goals.

In our opinion, by opting for the
recommended integrated set of organi-
zational tools, politicians will help po-
litical parties to generate their internal
moral code and to spread it outward in
the absence or weakening of an external
moral code, similarly to the Protestant
one, for instance, which to a large ex-
tent governed the making of the mo-
dern Western world. This, in some time,
will restructure the political space at
both the national and global levels.

Conclusions and further research
prospects. The strategy of activation of
political party members developed and
substantiated based on our archetypal
model of their interaction implies will-
ful and conscious choice and introduc-
tion by the leaders of an integrated set
of organizational tools for streamlining
the activity of party units that ensures
systemic management of recurrent situ-
ations and contexts of competitive in-
teraction in order to prevent initiation




and maintenance of interpersonal and
intergroup conflicts in such units.

The implementation of this strategy
is due to the launch and use of a natu-
ral, biologically determined source of
activation of political party members
supported by neurohumoral reactions
in their brain to carry out a ranking
process in competitive interaction situ-
ations that orderly arise and transform
into cooperation situations within the
framework of the integrated set of orga-
nizational tools introduced by leaders.

Effective and productive activity of
the new generation of political parties
that will be created on the basis of the
proposed strategy of activation of party
unit members in some time will help to
restructure the political space at both
national and global levels.

Further research should substanti-
ate approaches to creation by politi-
cians of the initial social “crystal” on
the basis of our proposed integrated set
of organizational tools. This “crystal”
will serve as a sample of a new social
construct, the center of crystallization
that will give rise to a new generation
political party through its multipli-
cation, self-reproduction and self-dis-
tribution among elite groups, and fur-
ther — across most other organizations
in order to overcome the growing social
complexity.
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