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the  labor  DiviSion  aS  the  archetyPal 
Source  of  Social  integration,  

Social  conflictS  anD  Social  tenSionS 
in  the  euroPean  Public  SPace

Abstract. The article presents analytical sociological approach that is oriented 
to the scientific research of the division of labor as the archetypal source of social 
integration, social conflicts and social tensions the European public space. Devo- 
ted that the division of labor archetype is the fundamental transcultural stimulus 
for the resource development in the contemporary societies and is the important 
determinative factor for supporting and strengthening integrative foundations of 
public space in these societies. The specialized conceptions of social and public 
space, which have been elaborated in the European sociology for explanation the 
conflict-and the risk manifestations of the division of labor in the individual and 
collective labor practices were analysed by the author.  Argued that in the glo-
balized multicultural public space of the contemporary European societies take 
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place the constant reproduction of the different intercultural conflicts which are 
the functional manifestations of the of division of labor between individual and 
collective actors of social life. Substantiated that  the social foundation of  these 
intercultural conflicts are the different forms of social tension which reflect the 
concrete circumstances of social inequality, violence, social exclusion,  depriva-
tion, protest behavior in the  system of the labor practices and also in the different 
models of employment of the working population.  Proved the necessity of further 
development of the fundamental and applied scientific researchers of the new in-
tercultural conflicts and the forms of social tensions in the labor activities that are 
reproduce in the multicultural European public space. Such scientific researchers 
would be the important stimulus for the development of the theory and methodo- 
logy of the public management.

Keywords: globalization, labor, division of labor archetype, social integration, 
social solidarity, social conflict, social tension, European public space.

РОЗПОДІЛ  ПРАЦІ  ЯК  АРХЕТИПНЕ  ДЖЕРЕЛО   
СОЦІАЛЬНОЇ ІНТЕГРАЦІЇ,  СОЦІАЛЬНИХ  КОНФЛІКТІВ  

ТА  СОЦІАЛЬНОЇ НАПРУЖЕНОСТІ  У  ЄВРОПЕЙСЬКОМУ  
ПУБЛІЧНОМУ  ПРОСТОРІ

Анотація. Представлено розробку аналітичного соціологічного підходу, 
спрямованого на наукове  дослідження розподілу праці як архетипного дже-
рела соціальної інтеграції, соціальних конфліктів та соціальної напруженості 
у європейському публічному просторі. Аргументована значущість розуміння 
архетипу розподілу праці як визначального транскультурного стимулу ре- 
сурсного розвитку сучасних суспільств і важливого чинника підтримки та 
посилення  інтегративних засад  їх публічного простору. Здійснено аналіз 
спеціалізованих концепцій соціального та  публічного простору, які були роз-
роблені у європейській соціології для пояснення специфіки  конфліктних та 
ризикових проявів архетипу розподілу праці в індивідуальних та колективних 
трудових практиках. Аргументовано, що в публічному мультикультурному 
просторі сучасних європейських суспільств стабільно відтворюються різно-
манітні міжкультурні конфлікти, які реально є суперечливими функціональ-
ними проявами архетипу розподілу праці між індивідуальними колективни-
ми суб’єктами суспільного життя. Підкреслено, що соціальною основою цих 
міжкультурних конфліктів є різні форми соціальної напруженості, які відо-
бражують конкретні обставини соціальної нерівності, насильства, соціального 
відторгнення, депривації, протестної поведінки в системі трудових практик, а 
також в різних моделях зайнятості працездатного населення. Доведена необ-
хідність подальшого розвитку фундаментальних та прикладних наукових до-
сліджень нових міжкультурних конфліктів та форм соціальної напруженості в 
індивідуальних та колективних трудових практиках, які специфічним чином 
відтворюються та виразно проявляються у полікультурному європейському 
публічному просторі. Саме такі дослідження можуть стати важливими стиму-
лами розвитку теорії та методології соціального менеджменту.
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Ключові слова: глобалізація  праця, архетип розподілу праці, соціальна 
інтеграція, соціальна солідарність, соціальний конфлікт, соціальна напру-
женість,  європейський публічний простір.

РАЗДЕЛЕНИЕ  ТРУДА  КАК  АРХЕТИПНЫЙ  ИСТОЧНИК 
СОЦИАЛЬНОЙ  ИНТЕГРАЦИИ,  СОЦИАЛЬНЫХ  КОНФЛИКТОВ 

И  СОЦИАЛЬНОЙ  НАПРЯЖЕННОСТИ  В  ЕВРОПЕЙСКОМ 
ПУБЛИЧНОМ  ПРОСТРАНСТВЕ

Аннотация. Представлена разработка аналитического социологического 
подхода, который направлен на научное исследование разделения труда как 
архетипного источника социальной интеграции, социальных конфликтов и 
социальной напряженности в европейском публичном пространстве. Аргу-
ментирована значимость понимания архетипа разделения труда как опре-
деляющего транскультурного стимула ресурсного развития современных 
обществ и важного фактора поддержки и усиления интеграционных принци-
пов их публичного пространства. Осуществлен анализ специализированных 
концепций социального и публичного пространства, которые были разрабо-
таны в европейской социологии для объяснения специфики конфликтных 
и рискогенных проявлений архетипа разделения труда в индивидуальных и 
коллективных трудовых практиках. Аргументировано, что в публичном муль-
тикультрном пространстве  современных европейських обществ происходит 
стабильное воспроизводство различных интеркультурных конфликтов, ко-
торые реально являются противоречивыми функциональными проявлени-
ми архетипа разделения труда между индивидуальными и коллективными 
субъектами общественной жизни. Подчеркнуто, что социальной основой 
этих интеркультурных конфликтов являются различные формы социальной 
напряженности, которые отражают конкретные социальные обстоятельства 
социального неравенства, насилия, социальной экслюзии, депривации, про-
тестного поведения в системе трудовых практик, а также в различных мо-
делях занятости трудоспособного населения. Доказана необходимость даль-
нейшего развития фундаментальных и прикладных научных исследований 
новых интеркультурных конфликтов и форм социальной напряженности в 
индивидуальных и коллективных трудовых практиках, которые специфиче-
ским образом воспроизводятся и проявятся в поликультурном европейском 
публичном пространстве. Именно такие исследования могут стать важными 
стимулами развития теории и методологии социального менеджмента.

Ключевые слова: глобализация, труд, архетип разделения труда, соци-
альная интеграция, социальная солидарность, социальный конфликт, соци-
альная напряженность, европейское публичное пространство.

Formulation of the problem. It is 
known that intensification of globa- 
lization processes constitutes the new 

forms of activities in economic, politi-
cal and cultural spheres of human life. 
The contemporary labor practices are 
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connected with the trend of deepening 
global social drama, which reflects the 
new controversial realities of the new 
social differentiation of human civiliza-
tion into post-industrial center, indus-
trial semi-periphery and agrarian pe-
riphery. Obviously, this differentiation 
has the specific consequences which 
actually lead to lower quality and liv-
ing standards of the working popula-
tion, increasing unemployment and to 
mass international migration. The cur-
rent crisis of the global and regional 
labor markets reflects the situations 
of radical changes of the international 
labor division in the European public 
space. But these changes have some 
positive and negative dimensions. It is 
important to understand that the divi-
sion of labor was traditionally analyzed 
by scholars as the main resource foun-
dation of the human being and as the 
progressive transcultural archetype of 
social integration in different forms of 
social solidarity. The negative dimen-
sion of this process was connected with 
argumentation that labor in its diffe- 
rent collective forms is the main source 
of social inequalities, violence, exploi-
tation, social exclusion, social tensions 
and social conflicts. It is important to 
underline that the new waves of global 
technological modernization are also 
the specific factor of dehumanization of 
social life. This is a serious and impor-
tant scientific problem for scholars who 
study contemporary institutional crisis 
of employment in the European labor 
market.

Analysis of recent research and 
publications. In recent some decades 
scientists have paid much attention to 
the problems on the labor practices in 
European countries. The situations of 

the “crisis and destruction of the la-
bor societies”, the “end of work” and 
of the “destandardization of employ-
ment” were investigated by Z. Bauman,  
J. Baudrillard, U. Beck, R. Dahren-
dorf, A. Giddens, D. North, G. Ritzer,  
L. Sklair, J. Stiglitz, Ch. Tilly, A. Toffler. 
These investigations create positive 
cognitive stimulus for further advanced 
studies of the contemporary labor rela-
tions. But it will be reasonable to stress 
that the process of division of labor 
practices in Europeаn societies con-
stitutes the multicultural European 
public space with the specific forms of 
social integration, social conflicts and 
social tensions. In resent publications 
by A. Assman, M. Archer, A. Atkinson,  
P. Bourdieu, D. Bouget, J. Habermas,  
B. Latour, K. Sorrells, Gr. Crow, O. Wi-
degreen, Ph. Brown, A. Heskeith have 
been proposed some perspective ideas, 
which could stimulate innovative re-
searches of the division of labor prob-
lem under the context of contemporary 
intercultural communications.

The purpose of the article. The 
main purpose of this article is to cha- 
racterize the division of labor as the ar-
chetypal source of social integration, 
social conflicts and social tension in the 
European public space. 

The statement of  basic materials. 
First of all, it is important to take into 
account that the concept of public space 
has become widespread in the contem-
potrary social sciences. In spite of that 
this scientific notion has broad concep-
tual volume, this notion, as A. Assman 
believes, reflects some specific features 
of the general “spatial turn” in social 
and cultural studies [1, p. 149–166]. 
Obviously, it is important to take into 
account the important real fact of the 
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global integration of social life in over 
the world. Therefore the contemporary 
European societies, in spite of different 
levels of their socio-economic develop-
ment, form common  integrated public 
space, which functionally reproduces 
the specific determinants of economic, 
political and socio-cultural interactions 
and communications between indivi- 
duals, social communities and social in-
stitutions.

It should be noted that the main 
contradictions of this public space so-
ciologists for a long time have been ex-
plained by existing social inequalities, 
which were interpreted as consequenc-
es of the direct influence of the interna-
tional division of labor and the unequal 
distribution of scarce material resourses 
in different societies. It is worth recall-
ing that P. Sorokin at the beginning of 
the 20th century in his theory of social 
space defined the phenomena of wealth, 
power and profession as th basic factors 
of organization and reproduction of the 
social order and culture in any type of 
society [2, p. 39–40]. P. Sorokin tried to 
prove that the systemic connection be-
tween these phenomena is determined 
by the process of division of social labor, 
which forms the status positions of cer-
tain individual and collective actors in 
the system of social interactions of the 
two large “cumulative” groups — the 
previleged social group of mental la-
bor and the subjugated social group of 
physical labor.

At the beginning of the 21th century, 
the French sociologist P. Bourdieu at-
tempted to develop the post-structur-
alist theory of social space, emphasizing 
the importance of identification the sta-
tus dispositions of social actors from the 
point of view of the analysis of the real 

possibilities by these actors to use the 
different types of capital — economic, 
political, social, cultural, symbolic. The 
the processes of free use and mutual  
conversion of capitals in the public 
space of the developed European socie- 
ties have become autonomous and do not 
have a direct dependence on the existing 
national division of labor. According to 
Bourdieu, this situation requires a  new 
theoretical understanding of the basic 
resource determinants of social inte- 
gration in Europen societies societies, 
taking into account the circumstance 
that organization of social relations 
between people in these societies is in-
creasingly influenced by the globalized 
sphere of consumption. He points out in 
his book “Social Structures of the Eco- 
nomy” [3] that the process of economic 
globalization radically politicizes the 
division of labor in the contemporary 
European nation-states due to the pseu-
do-humanist requirements by trans-
national institutions to provide people 
with the necessary goods of consump-
tion on the basis of the free movement 
of people, commodities and capitals. He 
claims that “so-called “global market” 
is a political  creation, the product of a 
more or less consciously concerted poli-
cy” [3, p. 225]. 

The famous scholars of the neo-
marxist Frankfurt school (T. Adorno,  
E. Fromm, G. Markuze, J. Habermas) 
argued that in western “consumer soci-
eties” division of labor is no longer de-
tetermines a class structure and social 
behavior. J. Habermas in two-volume 
fundamental research “The Theory of 
Communicative Action” indicates to 
the importance of overcoming simpli-
fied views on the division of labor as the 
institutional framework of industrial 
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cooperation and social integration. He 
argues that in the class capitalist soci-
eties the division of labor is the source 
of emergence and development of diffe- 
rent social conflicts and social tensions. 
Therefore the important consequence of 
the capitalist division of labor is the for-
mation of the specific stimulus and the 
specilized mechanisms of social self-or-
ganization and of civil activity by social 
actors who in the “open public sphere” 
demonsrate the potential of their “life-
world”. In monographs “Structural 
Tranfomations of the Pubic Sphere [4, 
p. 124–129]  and  “The Divided West” 
[5, p. 179–185] J. Habemas writes that 
in the public sphere human individuals 
identify themselves as citizents through 
the legal social mechanisms of self-or-
ganization and have real chance to es-
tablish appropriate system of collective 
human rights as the basic regulative le-
gal norms of the peaceful intercultural 
communications and of the non-violent 
social order. He considers that the pub-
lic sphere in multicultural societies is 
the specific public space of the intercul-
tural communications which constantly 
reproduces itself by different forms of 
civil activity, mass collective actions 
and public discussions.

Obviously, one should agree with  
J. Habermas’s position that public 
space is reproduced through expression 
and harmonization of the private and 
collective interests on the basis of social 
self-organization. However, as I believe, 
it is also important to take into account 
the fact that the processes of reproduc-
tion of the public space stimulate the 
formation of new trends in the distri-
bution of social labor, which in general 
reflect the social demands for profes-
sional management and administrative 

activity, which have to strengthen the 
integrative foundations of social order 
and the process of social solidarity in 
the contemporary modern multicultu- 
ral European societies.

It should be noted that in socio- 
logy the concept of “solidarity” reflects 
the realities of the certain social unity 
of individuals and social groups as the 
integral result of the human peaceful 
coexistence based on common needs, 
interests, ideals, values. Of course, the 
descriptions and characteristics of the 
solidarity of the various communities in 
the contemporary multicultural socie- 
ties now are widely presented through 
the principles of liberal ideology that 
proposed to understand solidarity as 
the basic social value and desirable goal 
of social progress. Therefore in the dif-
ferent democratic political programs of 
organization of the peaceful and non-
violent social order the concept of soli-
darity scholars often use for emphasiz-
ing the general integrative foundation 
of social life.  

Now in the scientific literature the 
different definitions of the term “soli-
darity” are given. G. Crow in his works 
[6; 7] analyzes different semantic mean-
ings of this term, which have histori-
cally formed according to the scientific 
or ideological positions of scientists. 
He underlines that A. Conte and his 
follower E. Durkheim believed that 
solidarity is a “natural” state of soci-
ety, which is based on the division of 
social labor, when people objectively 
need each other. The Marxist position 
offered to understand “solidarity” as 
the unity of a particular social commu-
nity, which arises on the basis of objec-
tively existing interests and becomes a 
mobilization force of collective action. 
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Marx used the notion of “solidarity” to 
determine the state of collective unity, 
the unity of the proletariat. In modern 
theories of rational choice, the con-
cept of “solidarity” refers to the pheno- 
menon of group consciousness and 
group action, based on the identifica-
tion of individuals with “own” group/
community, when the individual deli- 
berately delegates part of his rights in 
exchange for the collective defense of 
their interests [6, p. 4–29; 7, p. 52].

Obviously, in the public conscious-
ness, solidarity has a morally positive 
connotation as a symbol and a sign of 
mutual understanding among mem-
bers of society, as a factor in ensuring 
non-conflict coexistence, as an indica-
tor of the common need of people to 
live together. Therefore I agree with  
O. Widegreen who investigates soli-
darity as the specific strategy of the 
social exchange. He argues that soli-
darity in its basic ontological dimen-
sions is, firstly, a feeling of the specific 
exchange with other members of the 
group, a feeling of “we”, that is, a sense 
of unity; and secondly, solidarity is the 
state of people’s consent to certain joint 
actions for the goal of affirming their 
own interests. “In general, solidarity is 
the unity of beliefs and actions, mutual 
assistance and support for members of a 
social group based on common interests 
and the need to achieve common group 
goals; joint responsibility, as well as ac-
tive sympathy and support for any ac-
tions or thoughts” [8, p. 775].

Taking into account the analyzed 
conceptual positions, I would like to 
emphasize that under conditions of the 
newest globalization changes the new 
two types of solidarity in the multicul-
tural societies are emerged. 

I believe that the new “neoliberal 
type of solidarity” in its ontological 
manifestations is the specific form of 
social integration through the social 
tensions, protests, conflict behavior 
and also through the specific human 
struggle for the priorities of certain 
cultural values and ideals, for belong-
ing to a more “high”, more “qualitative” 
culture. Another — the “innovative type 
of solidarity” — is based on the positive 
effect of preserving a cultural diver-
sity and of an enrichment of existing 
cultures through innovative and cre-
ative activities by actors who produce 
unique technical, technological, artistic 
and spiritual products. 

It is important to conclude that 
the public space of modern multicul-
tural societies is not an ideal arena for 
non-violent reconciliation of public in-
terests. That is why one should agree 
with A. Giddens and other scholars 
(Z. Bauman, U. Beck, D. North) who 
draw attention to the importance of 
researching the risks of “unintentional 
social consequences of individual and 
collective activity”, which leads to the 
appearance the various intercultural 
conflicts.

In the advanced research programs 
by M. Archer [9] and A. Atkinson [10] 
have been emphasized that the modern 
intercultural conflicts are the specific 
controversial manifestations of the di-
vision of labor among different social 
communities. And the specific social 
results of these manifestations consist 
of the tensions between human equal-
ity and social inequalities which reflect 
and represent the phenomena of social 
exclusion, poverty and unemployment. 

K. Sorrells in her book [11] tries to 
analyse different forms of the intercul-
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tural communications as the sources of 
conflict interactions in the public space 
and as the problem of social policy. She 
understands intercultural conflict as 
“the real or perceived incomparibility 
of values, norms, expectations or out-
comes between two or more individuals 
or groups from different cultures” [11, 
p. 260]. K. Sorrells argues that inter-
cultural conflicts have flexible struc-
ture and very often demonstrate the 
contradictory realities of the “crossing 
cultural and social borders” actions  
and  are the most evident indicators of 
social injustice. Therefore the search for 
appropriate ways in order to solve and 
overcome intercultural conflicts now is 
the serious complex problem for pub-
lic management. That is why so many 
scholars now pay attention upon the 
study of the phenomenon of social ten-
sion as a specific stage, preceding the 
actualization of intercultural conflicts 
in the public space.

In the recent publication [12] I tried 
to prove that the different forms of so-
cial tensions in the contemporary glo-
balized world are the specific contradic-
tory consequences of  the international 
division of labor  and  are the essential 
determinants which constitute inclu-
sive and exclusive models of employment 
[12, p. 338–342]. I consider that the 
existing system of social tensions is the 
important ontological base for identifi-
cation of the new pre-conflict and con-
flict realities in the contemporary labor 
practices as the specific type of the glo-
balized multicultural communications. 
The essential characteristics of the “so-
cial tension” concept, as Western scho- 
lars believe, reflect the certain system 
of the typical causal ontological factors 
as sources of actualization: 1) violence;  

2) social exclusion; 3) social inequali-
ties; 4) protest behavior; 5) social con-
flicts; 6) global and local risk situations 
as the specific ontological modifica-
tions of the individual and collective 
activities [13–19]. These scholars have 
proposed the new scientific conceptua- 
lizations of the theme of social tension 
under the context of certain innova-
tive ideas. In this connection, it is rea-
sonable to underline the content of the 
three such important ideas.

 First, it is the idea of the epistemo-
logical development of the contempo-
rary social sciences “beyond societies” 
(J. Urry [15], U. Beck [16]). The con-
ceptual expression of this idea lies in 
the argumentation of the research po-
sition that under the influence of the 
globalization process all contemporary 
societies as nation-states lose their “or-
ganic” nature, and the features of func-
tional autonomy and self-sufficiency. 
That is why the sociological analysis, 
which is limited to the study of sepa-
rate societies, is becoming obsolete. It 
is easy to understand that according 
of this research position, social tensions 
are the attributive consequences of the 
contemporary globalization process and 
of the “new mobilities”.

Secondly, it is the idea of “reassem-
bling the social” (B. Latour [17]). This 
idea reflects the need of radical rethink-
ing of the ontological characteristics of 
sociality under the context of the inten-
sive development of social networks, 
which form the new interactive models 
of social interactions and intercultural 
communications. It is also important 
to take into account the fact that the 
processes of virtualization of public life 
positively stimulate the potential of the 
agency of individual and collective so-
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cial actors and expand the possibilities 
of their involvement (inclusion) into 
the existing field of global, regional and 
local labor and social practices. How-
ever, such involvement, as believes  
J. Baudrillard [18], is often simulative 
and really transforms into the forms of 
social alienation and social exclusion. 
So the desire and actions of the migrant  
or refugee, who are aimed at achieving 
the goal of becoming a member of an 
advanced society are really faced with 
the mechanisms of social exclusion as a 
functional system of economic, politi-
cal, legal, and sociocultural constraints. 
The controversial combination of these 
desires and actions and functional 
mechanisms of social exclusion, as we 
consider, are the important source of 
social tensions. From the standpoint of 
such conceptual understanding, social 
tension is an ontological manifestation 
of contradictions between inclusive and 
exclusive types of identity of individual 
and collective actors.

Thirdly, it is also important to point 
out the conceptual significance of the 
idea of radical strengthening of the ten-
dency of individualization of social life. 
The concept of “individualized society” 
which has been proposed by Z. Bauman, 
expresses the essential characteristics 
is this idea [19, p. 2–14]. This concept 
targets the scientific search: 1) to the 
study of the dominant influence of per-
sonal (individualized) social рractices 
in the processes of organizing the social 
order in the contemporary societies;   
2) to the research  the establishment of 
the a meritocratic profile of social struc-
ture as the results of individual choices 
which are based on accumulation of 
the cultural capital and its “life mean-
ings”.  It is important to take into ac-

count that the increase of the influence 
of personified social practices actually 
leads to the violation and destruction 
of the existing traditional modes of so-
cial integration due to the formation 
of the new individualized channels of 
social mobility. Obviously, a certain 
system of such “violations and destruc-
tions” is also a specific source of social 
tensions, which can turn into different 
latent and explicit forms of social con-
flicts and protest behavior. Thus, social 
tension is the specific consequence of the 
radical strengthening of the tendency of 
individualization of social life.

Conclusions. 
1. The scientific researches of the 

newest tendencies of the division of la-
bor are the important stimulus further 
its analysis as the archetypal source 
of social integration, social conflicts 
and social tensions. These tendencies 
determine the qualitative differences 
between the social systems of differ-
ent types which in the globalized social 
space of contemporary civilization lead 
to its differentiation into to the post-
industrial centre, the industrial semi-
periphery and the agrarian periphery. 
As a universal transcultural archetype 
the division of labor is a fundamental 
stimulus for the resource development 
in the contemporary societies and is an 
important determinative factor for sup-
porting and strengthening the integra-
tive foundations of public space in these 
societies. 

2. In the European sociology have 
been elaborated the specialized con-
ceptions of social and public space for 
scientific explanation of the contradic-
tory nature the manifestations of the 
division of labor in the European public 
space. In particular, the special atten-
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tion by scholars was paid upon iden-
tification of the conflict-and the risk- 
factors in the individual and collective 
labor practices that are reproduced 
in the globalized multicultural public 
space of modern European societies.

3. The scientific search for the de-
velopment of the optimal strategies for 
effective managerial influence towards 
the intercultural conflicts in the system 
of labor practices is an important prob-
lem of the theory of social management. 
It is important to take into account 
that the origin and development of the 
intercultural conflicts are conditioned 
by the influence of the different forms 
of social tension, which really are the 
contradictory manifestations of the ar-
chetype of the division of labor in the 
inclusive and exclusive models of em-
ployment of the working population.
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