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THE GLOBAL DETERMINANTS OF THE CONFLICT
INTERACTIONS IN THE CONTEMPORARY
MODELS OF EMPLOYMENT
(ARCHETYPICAL ANALYSIS)

Abstract. The article presents analytical sociological approach that is
oriented to the identification of the global determinants of the conflict interac-
tions in the new contemporary models of employment. The situations of the
“crisis and destruction of the labor societies” and of the “destandardization
of employment” are investigated by the author. Underlined that the contem-
porary labor processes are based on the traditional social mechanism of exploi-
tation. Devoted the necessity of further scientific researchers of the new
standardized forms of the individualized employment, which reproduce the
conflict interactions in the new inclusive and exclusive models of employ-
ment.
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IJIOBAJIbHI JIETEPMIHAHTH KOH®JIIKTHUX B3AEMOIII
B CYYACHUX MOJIEJSIX 3AMHSITOCTI
(APXETUITHUIT AHAJII3)

AHoTamnis. Y cTarTi MpejcTaBIeHo aHAJITUYHUI COIIOJIOTIYHUI TTi/IXij1, Opi-
€HTOBAHMII Ha BUSIBJIEHHS IJ100aJbHUX JeTePMiHAHT KOH(MJIIKTHUX B3a€EMOIiil B
HOBUX CyYaCHUX MOJIEJISIX 3aWHATOCTI. ABTOPOM JIOCTIIKYIOTHCSI CUTYAIlil “KpH-
31 i pyWHYBaHHS TPYJOBUX KOJEKTUBIB” 1 “mecranpaprusaitii 3aitngarocti”. ITij-
KpecJeHo, 1110 cydacHi TPY/0Bi MPOIlecH 3aCHOBaHI Ha TPAJAUIINHOMY COIliasb-
HOMY MexaHi3Mi ekciuryataitii. [TosHayeHa HEOOXiHICTh MOJANBIINX HAYKOBUX
JIOCJIIJPKEHb HOBUX CTAaHAAPTU30BaHUX (OpPM iHAMBIyaTi30BaHOI 3aiTHATOCTI,
SIKI BI/ITBOPIOIOTH KOH(JIIKTHI B3aEMO/Iii B HOBUX 1HKJIIO3UBHUX i €KCKJIIO3UBHUX
MO/IEJISIX 3l HATOCTI.

KmouoBi cioBa: mipaiis, apXeTHIl 3aifHATOCTi, MOKJIMBICTbD TIPAIlEBJIATITYBaH-
Hs1, T100aIbHUI PUHOK TIPAlli, IeCTaHIapTH3allisl 3allHATOCTI, MOIeIi 3alHATOCTI.

IVIOBAJIBHBIE JETEPMUHAHTbBI KOH®JINKTHDBIX
B3AUMOJIEMICTBUII B COBPEMEHHbBIX MOJIEJIAX 3AHATOCTU
(APXETHUIIHbIN AHAJIN3)

AnHoramuda. B cratbe mipejicTaBieH aHAIMTUYECKUN COTTMOJIOTUYECKUI TTO/T-
XOJI, OPEHTUPOBAHHBIIT HA BBISIBJIEHUE IJIOOATLHBIX JETEPMUHAHT KOH(PIUKTHBIX
B3aMMO/ICHCTBUI B HOBBIX COBPEMEHHBIX MOJIEJISIX 3aHATOCTH. ABTOPOM HCCJIeNy-
IOTCSI CUTYaI[MK “KPU3uca W paspylieHust TPYJAOBbIX o0iecTs” U “IecTanaapTu-
3aru 3ansaToctu”. [loguepkHyTO, YTO COBpEeMeHHbIE TPYAOBbIE TIPOIECChl OCHO-
BaHbI Ha TPAAUIIMOHHOM COIMATILHOM MexaHu3Me skciyararmu. Obo3HaueHa
HEOOXOMMOCTD JIAIbHENIITNX HAYYHBIX MUCCIEAOBAHUIT HOBBIX CTaHAAPTH3UPO-
BaHHBIX (HOPM MHIMBUIYAJIU3NPOBAHHON 3aHATOCTH, KOTOPbIE BOCIPOU3BOJISAT
KOH(DIMKTHBIE B3aMMOJICHCTBUS B HOBBIX MHKJIIO3UBHBIX M 9KCKJIIO3UBHBIX MO/Ie-
JIAX 3aHATOCTH.

KiioueBble cioBa: Tpy/l, apXeTHUIl 3aHATOCTH, BO3MOKHOCTb TPY/0YCTPOIi-
CTBa, r100AIbHBINA PHIHOK TPY/Ia, A€CTaHAAPTH3AIMS 3aHATOCTH, MOJIEJIH 3aHsI-
TOCTH.

Target setting. The current pro-
cesses of globalization determine the
real existence of two opposing trends.
The first of these trends — the trend
of radical internationalization of social
life, the trend of intensive develop-
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ment of global networks of interaction
and communication that have a strong
resource support from transnational
business organizations (TNCs), me-
dia holdings, international political
and cultural institutions. The second




trend — the trend of deepening global
social drama, which reflects the new
controversial realities of the new so-
cial division of human civilization into
post-industrial center, industrial semi-
periphery and agrarian periphery. Ob-
viously, that this division is the main
source of dehumanization of social life,
actually leads to lower quality and liv-
ing standards of the working popula-
tion, increasing unemployment and to
mass international migration. This is a
serious problem for scholars who study
current crisis of the global labor market
and the new contemporary models of
employment.

Analysis of recent publications on
the issue. In recent decades scientists
have paid much attention to the prob-
lems on the global labor market and of
the global employment. The processes
of economical, political and cultural
globalization transformed traditional
archetype of employment. The situa-
tions of the “crisis and destruction of
the labor societies” and the “destan-
dardization of employment.” were in-
vestigated by M. Archer, J. Baudril-
lard, Z. Bauman, U. Beck, Ph. Brown,
R. Dahrendorf, A. Heskeith, A. Giddens,
D. North, J. G. Ritzer, L. Sklair, J. Sti-
glitz, Ch. Tilly, M. York. It will be rea-
sonable to evaluate these investigations
as the positive cognitive foundation for
further scientific researches that orient-
ed to identification of the new contem-
porary models of employment.

The purpose of the article. The
main purpose of this article is to elabo-
rate analytical sociological approach
which is oriented to identification of
the global determinants of the conflict
interactions in the contemporary mod-
els of employment.

The statement of basic materials.
First of all, I'd like to underline that the
most evident consequences of current
crisis of the global labor market are:
new social inequalities, social conflicts
and increasing social tensions. Obvi-
ously, under the current context of glo-
balization the technological programs
of social policy, which was introduced
within particular countries, acquiring
the features of a transnational charac-
ter. It should be noted that this process,
as I believe, really causes different insti-
tutional contradictions which lead to a
significant deterioration in the quality
of national programs of social policy
and inefficiency of administrative regu-
lative measures.

Firstly, global economic competition
between countries can encourage them
to reduce the total cash budget for so-
cial protection in order to increase the
competitiveness of national economies.

Secondly, the migration of the eco-
nomically active population objectively
creates precedents of the global redis-
tribution of incomes among national
states that restricts economic opportu-
nities for particular countries to imple-
ment effective policies forced pater-
nalism and social policies to stimulate
processes of self-employment.

Thirdly, the global labor market and
financial markets create the possibil-
ity of supranational authorities (for
example the European Union), whose
activities may create difficulties for full
implementation of elaborated programs
protecting social rights at the national
level.

From my point of view, these rea-
sons are important factors in strength-
ening transnational social conflicts that
quite clearly manifested in the recent
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trends in the global transformation of
the labor practices and employment.
So T agree with D. North who writes
that he main task of social sciences “is
to explain the performance characte-
ristics of societies through time, includ-
ing the radical gap in human well-being
between rich countries and poor as well
as contrasting forms of political orga-
nization, beliefs and social structures
that produce these variations in perfor-
mance” [1, p. 1].

In this connection it is important to
take into account the fact that in to-
day’s global network of resource distri-
bution significantly change the public
role of labor: labor fulfills its role not
only as a means of overcoming the tra-
ditional resource deficit but becomes a
fundamental social resource for devel-
opment of industrial and post-industri-
al societies. J.Stiglitz in his book “Mak-
ing Globalization Work” points to the
arising conflict interactions between
skilled and unskilled labor in the global
labor market which constitutes “the
asymmetry in liberalization of capital
and labor flows” [2, p. 90].

The scientific and technological
revolution also stimulates the process
a radical change in the social role of
labor. This process manifests itself in
contradictory tendencies: 1) intensive
intellectualization of the labor activity,
2) reduction of employees in industrial
systems, 3) arising development of new
models and subcultures of employment.

These new tendencies, as I consider,
in the specific way reflect the basic tra-
ditional contradictions of the employ-
ment archetype.

It is important to emphasize that un-
derstanding the phenomenon of labor
employment is really the reproductive

338

social process of the functional inequal-
ity between master and worker. There-
fore the labor itself in its social dimen-
sion, as argues American sociologist
T. Lasswell, incorporates some conflicts
and tensions of “various forms of insti-
tutional behavior”. So managers must
organize the search for optimal organi-
zational interaction in the workplace,
which would reflect a reasonable ba-
lance of interests in order to solve tasks
of specific work faster, better and better
3, p. 267-295].

The specific “conflict” aspect of this
problem was investigated by the west-
ern sociologists. It is well-known, that
R. Dahrendorfunderlined that the labor
process in industrial society tradition-
ally existed as the conflict interaction
between the dominate and the subordi-
nate groups which had different volume
of authority. Authority is inherent in
the social positions themselves, and is
not result of behavioral characteristics
of the individuals who occupy them.
Subordinate groups have an interest
in shifting the distribution of author-
ity to their own advantage. The process
of historical evolution of this “shift-
ing” Dahrendorf tried to present as the
main source of the new social conflicts.
These new conflicts produce different
risks that enable to destroy the insti-
tutional system of employment. In the
contemporary societies a large number
of categories of workers fall into a situ-
ation of “out of work” because there are
no more traditional appropriate forms
and quantity of available work in order
to determine the structure of society
[4, p. 141-165].

Ch. Tilly in the monograph research
“Democracy” [5] proposed the innova-
tive research strategy which was pri-




marily aimed to the identification and
description of the main kinds of resourc-
es as sources of inequality in the work-
places. This strategy, I regard as prom-
ising for further development, despite
of some discussion problems. Ch. Tilly
argues that the simple attempt to orga-
nize professional work always provides
different forms of control concerning
certain scarce socially significant ma-
terial and financial resources. On the
basis of such forms of control appear
and assert themselves two mechanisms
for social reproduction of “categori-
cal inequalities” between two “closed
groups” controllers and employees:
1) the mechanism of exploitation and
2) mechanism of usurpation. “The
mechanism that generates inequality,
we call exploitation takes effect when
those who control the resource: a) em-
ploys others to create value means the
use of the resource, but b) does not al-
low these to others use the full amount
of the costs, which increased due to
their work. The second mechanism of
generating inequality would be called
usurpation, accumulation opportuni-
ties. It is that resource — a source of
wealth — manage members of a single
closed group” [5, p. 138]. Thus, accord-
ing to the analyzed position the avail-
ability of some scarce resource situa-
tion creates competition for control
over it. This control reproduces the
organization conditions for teamwork
by institutionalized mechanisms of ex-
ploitation and usurpation.

As T consider, theoreticians of post-
modern sociology have been proposed
additional conceptual explanations of
exploitation and usurpation phenome-
na as the global conflict determinants
of the new international inequalities.

According to J. Baudrillard’s argu-
mentation the trend of the global “sym-
bolic exchange” on labor markets causes
the “social deconstruction” of the tra-
ditional relations of full-time employ-
ment. This process cannot be linked to
the relations of exploitation. Therefore
labor becomes socially unstable process
that is not be directly connected to the
results of activity on the working-place.
Labor is a social gift from capital [6,
p. 104—110] and at the same time this
gift is a kind of compensatory function
of the real social power of capital —
“labor is not exploitation and presents
as a gift from capital”. Baudrillard be-
lieves that in advanced societies labor
becomes the general code of social re-
prodction. In its symbolic form of social
control, modern labor is the sign of gen-
eral social employment. Due to labor
processes, people must be fixed whether
in schools, in factories, on the beach, in
front of the TV, or being retied.

The author of innovative concep-
tion “Risk Society” German sociologist
U. Beck underlines that the main con-
sequences of the contemporary trans-
formation of the global labor market
are increasing poverty and risks. “There
is a systematic “attraction” between
extreme poverty and extreme risk” [7,
p. 41]. In the globalized societies of the
“second modernity” the constant re-
production of extreme poverty trough
communicative risks deforms the chan-
nels of social mobility. “Global risks tear
down national boundaries and jumble
together the native with the foreign
The distant other is becoming the inclu-
sive other — not through mobility but
through risks” [8, p. 331]. The extreme
international inequalities are the de-
termining factors of increased conflict

339




interactions under the global condi-
tions of “destandardization of employ-
ment” — the process that transforms re-
lations of full time employment in vari-
ous forms of incomplete employment.
This process causes different global
threats and risks. “We are becoming
members of a “global community of
threats”. The threats are no longer the
internal affairs of particular countries
and a country cannot deal with threats
alone. A new conflict dynamic of social
inequalities is emerging” |9, p. 4].

From my point of view it will be
reasonable to conclude that social sci-
entists for a long time not paid due at-
tention to the detailed study of the spe-
cific communicative and conventional
resource foundations which constitute
the professional labor practices. I think
that communication and conventional
conditions of professional work struc-
tured the standardized employment of
various social groups of the working
population. Therefore the employment
relations as a communicative process
involve the creation of a special situ-
ation of conventional reconciling the
interests of the employer and employee.

This conventional reconciling is an
evidence of appearance the new labor
subcultures which represent the new
standardized forms of individualized
employment. These labor forms of indi-
vidualized employment some scholars
propose to analyze by using the con-
cept of “employability”. T agree with
Ph. Braun and A. Hesketh [10] who
believe that the essential character-
istics of this concept describe the
broader perspectives of individual em-
ployment beyond the particular cir-
cumstances of personnel employment
as current inclusion to concrete orga-

340

nization. Therefore, the “employabil-
ity” is the abstract concept that reflects
“an opportunity to be busy, but not real
time”. It is important to conclude that
Ph. Braun and A. Hesketh propose to
analyze ontological shift from employ-
ment to employability as the compli-
cated competitive and conflict process.
“The shift in focus from employment
to employability reflect the view that
many companies are no longer able (or
willing) to offer long-term career op-
portunities to their managers and pro-
fessionals, Competitive pressures and
the drive to increase shareholder val-
ues requires numerical flexibility that
enables firms to restructure and elimi-
nate “surplus employees” whenever
necessary” [10, p. 18].

British sociologist M. Yorke pays
his attention to the important fact that
each human individual has interest
to realize own aspirations to be really
busy and find appropriate place in the
labor market. Therefore this individual
must somehow demonstrate and pre-
sent the real achievements in learning
new knowledge, acquired skills, and
the ability to interact effectively with
others in a certain structure of social re-
lations using available resources as ca-
pital. This demonstration of individual
achievements, as believes M. Yorke, is
the important circumstance for correct
interpretation of the “employability”
concept: employability — “is a specific
relationship of the individual to work
in a situation where an individual dem-
onstrates a set of achievements relative
to specified task” [12, p. 7].

Obviously, the global shift from
employment to employability causes
arising conflict interactions due to the
strengthening of international migra-




tion and the increasing competition in
the national labor markets. I consider
that these trends lead to the emergence
of the new transnational models of em-
ployment that reflect the controversial
processes of the social inclusion and so-
cial exclusion. As I believe the inclusive
models of employment are:

1) bureaucratic model of employ-
ment — organization of work of legally
invited migrant workers; working plac-
es;

2) ethnic-network model of employ-
ment — informal organization of the
working places for migrants who have a
common ethnic roots with the citizens
of the particular country: (working
places for Chinese migrants in China-
towns in the US);

3) familyist model — informal inclu-
sion in the family business of the new
members who arrived from other coun-
tries;

4) educational model — temporary
employment of various groups (mainly
young people) in training at schools
and institutes of education.

It is also important to identify the
two exclusive models of employment.
These are:

1) model of the formal replacement
of the job-positions — reorganization of
working places and acceptance of the
new workers with lower wage;

2) criminal employment model —
the formal exclusion the members of
the national and international criminal
groups who are died after criminal con-
flicts and executed for their criminal
activities.

Of course, the further researchers of
the models of employment require the
new conceptual arguments and empiri-
cal surveys.

Conclusions. 1. The processes of
economic, political and cultural global-
ization cause the radical transforma-
tion of the basic structural components
of the national labor markets and of the
traditional archetype of employment.
The global situations of the “crisis and
destruction of the labor societies” and
the “destandardization of employment
are the objective reasons for organiza-
tion the new scientific researchers that
will be oriented to the identification of
the global determinants of the conflict
interactions in the new contemporary
models of employment. 2. The con-
temporary labor processes are based
on the traditional social mechanism of
exploitation that determinates differ-
ent inequalities and conflict interac-
tions between professional group and
individuals. 3 The new standardized
forms of individualized employment
are reflected by the concept “employ-
ability”. The essential characteristics of
this concept create the cognitive foun-
dation for the identifications of the
conflict interactions in the new inclu-
sive and exclusive models of employ-
ment.
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