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PECULIARITIES OF FUNCTIONING
OF ADMINISTRATIVE AGENCIES
IN THE PUBLIC SERVICE OF SWEDEN

Abstract. The article gives a General analysis of the public administration
system of Sweden, which later received the name “the Swedish model”. A cha-
racteristic feature of this model is the combination of the corresponding control
system, steady economic growth, political stability, high level of social protection
and a decent level of welfare of the society. An important role in building such a
model and played the public service, which refers to open, so is a mobile, simpli-
fied, and accordingly has the democratic nature of functioning. The Constitution
establishes the General criteria of access to public service, which are somewhat
minimized, but the list of criteria was expanded by the Act public service pre-
ferred skills and experience when recruiting staff.

The article notes that the specific feature of the Swedish system is its dua-
lism, which is associated with the so-called “Ministerial rule, which prevents
members of the Government to intervene in current cases of administrative
agencies”. Such administrative agencies are sufficiently independent entities,
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vested with broad rights and freedoms and give government agencies the pro-
posals within the appropriate course. Each Central Agency is accountable to a
particular Ministry. This situation is a consequence of the norms of collegiality
in making decisions.

It’s noted that in the framework of the Central public administration system,
the Government delegates most of the responsibilities for managing public sec-
tor employment directly to agencies, each of which manages its employees, ex-
cept heads of agencies who are appointed by the Government (diplomats, police,
armed forces).

A characteristic feature of the public service of Sweden is the lack of official
organization for civil servants holding the highest positions within which it is
possible to allocate two groups of “senior” government officials: first, a group of
Executive staff at agencies (Directors, governors, and County heads of govern-
ment departments) and the second group of state secretaries and General Direc-
tors.

Keywords: public service, government services, administrative Agency, The
Council of the Agency, the heads of departments, officials.

OCOBJIMBOCTI ®YHKIIOHYBAHHA AIMIHICTPATUBHUX
ATEHTCTB B CUCTEMI IEP;KABHOI CJIYKBU LHIBEIII

AHoTamisg. Y crarTi 3/iliCHEHO 3araJbHUIl aHaJi3 CUCTEMH [IEP;KaBHOTO
yupasiinasa [1IBerii, sika B ofaabiioMy oTpuMasa Ha3By “IlIBe/[ICbKa MOJED .
XapakTepHoIo PUCOIO Ii€1 MOJIeTi € TTOEAHAHHS BiITOBIAHOT CUCTEMU BPsi/IyBaH-
H$1, CTIFIKOrO €KOHOMIYHOTO 3POCTaHHSI, TIOJIITUYHOI cTabiIbHOCTI, BUCOKOTO PiB-
H$1 COIIaJIbHOTO 3aXUCTY Ta IiIHOTO PiBHSI 106POOYTY CYCIiIbCTRA.

BasksuBy posib y moOymoBi Takoi Moiesi W Bigirpasa cucreMa JepKaBHOI
carys;k0M, SIKa BIIHOCUTBCS JI0 BIZIKPUTOI, TOMY € MOGIJIBHOIO, CIIPOIIEHOIO I Biji-
MOBIZIHO Ma€ JIeMOKpaTUyHuii Xapakrep dynkiionyBanusa. Came Koncturyiis
BCTAHOBJIIOE 3arajibHi KpUTEPii Z0CTYIy 0 AepsKaBHOI CIIy:KOM, sIKi € JIeo Mi-
HiMi30BaHUMMU, ajie TIepPeJIiK KPUTEPiiB PO3MUPEHU AKTOM myOIivHOT cirysKOwM,
SIKUI HaJla€ repeBary HaBidKaM Ta JO0CBiLy TIpu 1060pi Kaapis.

Y crarTi 3a3HaYAETHCS, M0 0COOINBOIO XapPAKTEPHOTO PHCOIO TBEIKOI crucTe-
MU € ii {yasriam, SKUil TTOB sI3aHUH 3 TaK 3BAaHUM “MiHICTEPChKUM IPABUJIOM, SKe
He JI03BOJISIE YIeHaM YDSIy BTPy4aTHCs y BUPIIIEHHS IIOTOYHUX CIIPAB aJIMiHi-
cTpaTuBHUX areHcTB”. Taki aMiHICTPaTUBHI areHCTBA € JOCUTh CAMOCTIHHUMHA
YTBOPEHHSIMHU, HA/ILJIEH] IIIMPOKUMHE MTPaBaMHK i CBOOOIAMU Ta HAIAIOTh YPSIZIOBUM
CTPYKTYpaM IIPOTIO3UIlii B MesKax Bi/lNoBiiHOrO Kypcy. KoxkHe 11eHTpaibHe areH-
CTBO MiJIMTOPAJKOBYETbCS KOHKpeTHOMY MinicTepcTBy. Takuii ctan peyeil € Ha-
CJIIJIKOM HOPM KOJIET1aJbHOCTI IIPU ITPUWHATTI PillleHb.

3a3Havya€eThCs, M0 B MeXKaxX IEHTPAJIbHOI CUCTEMU JIeP:KaBHOTO YIIPABJiHHS,
Vpsin meserye OubInicTh 000B’SI3KIB 3 YIIPaBJIiHHS 3aiHATICTIO Y JIeP/KaBHOMY
ceKTOpi Ge3MmocepesiHbo areHCTBAM, KOXKHE 3 SIKUX YIPABJISIE CBOIMU CITIBPOOIT-
HUKaMU, 32 BUHSATKOM KE€PiBHUKIB YCTaHOB, SIKi TPU3HAYAIOTHCS YPSAOM (JIUILIO-
MartiB, IPaI[iBHUKIB TIOJIi11ii, 30pOWHUX CHI).
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XapaxkTepHoto pucoto jgepskaBHoi cay:x6u IllBenii € BizcyTHiCTh odimiiiHOI
opraHisariii jist IepsKaBHUX CJIy;KOOBIIIB, SIKi 06IMAIOTh BUII TIOCAJIH, B MEKaX
SIKOT MOJKHA BUJILJTUTH JIBI TPYIH “cTapiinx”’ JAep:KaBHUX CJIy;KOOBIIIB: mepima —
1e TPyIia BUKOHABYOTO anapaTy B areHcTBaX (AMpeKTopa, rybepHaTopu rpadCTs,
KEepPiBHUKH YPSI/IOBUX YCTAaHOB), a Ipyra — TpyIia Jep;KaBHUX CEKPeTapiB i reHe-
paJbHUX JIMPEKTOPIB.

KouoBi ciioBa: jiep:kaBHa crysk6a, ypsmoBi cry:kOu, aMiHICTPaTUBHI areH-
cTBa, Pajia areHCcTBa, KEPIBHUKHU BiZIOMCTB, 10CAZ0BI 0COOM.

OCOBEHHOCTU ®YHKIIMOHNPOBAHUA
AIMUHUCTPATUBHBIX ATEHTCTB B CUCTEME
IFrOCYITAPCTBEHHOU CJIYKbbI HIBEIINI

AnHortamusi. B crarbe ocyiecTBieH OOMMN aHAIN3 CHCTEMBI TOCYIapCT-
BeHHOTO yrpasienus [lIBenuun, KoTopas B najbHelIeM I0Jdy4Yn/a Ha3BaHUe
“mBezickast MoJiesib”. XapakTepHOil 4epToil aToil Mojiesin ecTh coyeTaHue CooT-
BETCTBYIOIIEH CUCTEMbI YIIPaBJIeHUs], YCTOHUMBOTO 9KOHOMUYECKOTO POCTa, 110-
JIMTUYECKON CTaOUIBHOCTH, BHICOKOTO YPOBHSI COIMATBHON 3aIUThI U JTOCTOM-
HOTO YPOBHsI 6J1ar0COCTOSTHUST OOIIECTBA.

Baxnyio posib B IOCTPOEHMM TaKOW MOJIeJIN ChIpajia CUCTeMa TOCy/apCT-
BEHHOU CJIysKObI, KOTOPasi OTHOCUTCSI K OTKPBITOH, TO3TOMY €CTh MOOWJIbHOM,
VIIPOIIEHHOH 1, COOTBETCTBEHHO, UMeeT JeMOKpaTUuYecKuil Xxapakrep (hyHKIINO-
rupoBanus. Mimenno Koxcruryiust ycranaBinBaet o0Iiue KpUTEPUH A0CTYIA K
rOCYZIapCTBEHHON CJyK0e, KOTOPbIe €CTh HECKOJIbKO MUHUMU3UPOBAHHBIMU, HO
repevyeHb KPUTEPUEB PACITUPEHHDIIT AKTOM MyOJIUYHON CIIy:KOBI, KOTOPBIiT aeT
IpeIoYTeHNe HaBbIKaM U OTIBITY TIPH MOAOOPE KaJPOB.

B crarbe ormMeuaercst, uTo 0c060ii XapaKTePHOI YepTO MIBEICKONW CHCTEMbI
ecThb ee JlyaJu3M, KOTOPbII CBSI3aH € TaK Ha3blBaeMbIM “MUHUCTEPCKUM IIpa-
BUJIOM, KOTOpOe He 1103BoJigeT yieHaMm [IpaBuresnbcTBa BMenumBarbes B pelie-
HUEe TeKYIIMX JleJl aIMUHUCTPATUBHBIX areHTCTB”. Takue ajMUHHUCTpATUBHbIE
AreHTCTBA JIOCTATOYHO CAMOCTOSITEIbHBIE 0OPa30BAHNUsI, HAIETEHBI MTUPOKUMU
mpaBaMu ¥ CBOOOJAMHU ¥ IIPEIOCTABJSIOT MPABUTEIbCTBEHHBIM CTPYKTYpaM
IIpe/VIoKEeHNs B IIpefieJiax COOTBeTCTBYIolIero kypca. Kaxaoe neHTpasibHOE
areHTCTBO TOJYMHSETCS KOHKpeTHOMY MunuctepcrBy. Takoe 1oJiokeHne Be-
1ieil SABJISETCS CJeJCTBUEM HOPM KOJIJIETHAJIbHOCTU IIPU HPUHATUM PellleHni.
OrMmeyaercs, 4yTo B IIpeiesiaX 1eHTPAIbHOM CUCTeMbI FOCY/ITapCTBEHHOTO YIIPaB-
setust, IIpaBUTENLCTBO JIeIerupyer GOJBITHHCTBO OOSI3aHHOCTEN TI0 yIIpaBJie-
HUIO 3aHATOCTBIO B TOCY/JAPCTBEHHOM CEKTOPE HEINOCPEJCTBEHHO areHTCTBAM,
Ka’K/10€ U3 KOTOPBIX YIIPABJIsIeT CBOMMU COTPYJAHUKAMM, 32 UCKJII0OYEHNEM PYKO-
BO/IUTEJIeN yupesk/eHul, KoTopble HazHavyatoTcs [IpaBurenbcTBoM (AuIoMa-
TOB, COTPY/IHUKOB ITOJIUIINN, BOOPY>KEHHBIX CUJT).

XapakTepHoil 4epToii rocyapcTBeHHON cry:KObI [IIBennu sBisieTcst OTCyTCT-
BUe O(UIMAIbHON OpraHu3aluu JJsl TOCy/JapCTBEHHBIX CJIYsKallUX, 3aHUMa-
IOIIMX BbICIINE JIOJIKHOCTH, B PaMKaX KOTOPOH MOKHO BBIJIEJTUTD JIB€ TPYIIIIbI
“cTapinx” ToCy/IapCTBEHHBIX CJIy KAIIUX: IlepBasi — 3TO IPYyIIa UCIOJHUTEb-

192




HOTO armapara B areHCTBax (AMpeKTopa, TydepHaTopbl rpadCTB, PYKOBOAUTEIN
MPaBUTETbCTBEHHBIX YUPEKIEHUH ), a BTOpasi — TPYIIa rocyJIapCTBEHHbBIX CEK-

peTtapeli U reHepaJbHbIX JUPEKTOPOB.

KmoueBbie ciaoBa: rocyiapCrBeHHaAn C]Iy>K6a, IMPpaBUTEJIbCTBEHHBIC CJIYIK-
6bI, AIMUHUCTPATUBHBIE ar€HTCTBA, Coset areHTCTBa, PYKOBOAUTEJIN BEAOMCTB,

JOJIZKHOCTHBIC JINIIA.

Target setting. Sweden is a deve-
loped country in the European Com-
munity. In the second half of the twenti-
eth century appeared the term “Swedish
model”, which describes the successes of
Sweden as one of the most developed
country in the socio-economic aspect,
a feature of which is a combination of
governance, political stability, sustained
economic growth, a high level of social
protection and decent welfare society.

With responsible and effective use
of economic, political and social mecha-
nisms and tools the Swedish society
could build its “Swedish House” on
the principles of democracy, prosperity,
openness and security. Therefore, the
example and experience of Sweden (in-
cluding experience of economic policy)
is of practical interest for the world,
first for the so-called “transit” coun-
tries, which include Ukraine [8].

Analysis of recent research and
publications. To the analysis of the func-
tioning of the Swedish public service
was devoted the work of a number of
Swedish scientists involved in research
on the public administration, including
V. Williams, T. Larson, G. Beck. It should
be noted the absence of works of local
scientists to study the experience of the
Swedish model of public administration
and civil service features of Sweden.

The purpose of the article is to make
a general analysis of the current state of
public service operation in Sweden.

The statement of basic materials. In
the scientific literature is accepted the
dividing of the public service system in
closed and open [7, p. 218]. For a closed
system it is inherent the limited access
to public service and low mobility of
the employees within the interagency
movements and their political neutra-
lity. Countries with a closed system of
public service are France, Japan, UK,
Italy, Germany, Finland and others.

Typical representatives of open civil
service are the United States and Swe-
den. This model implies the absence
of elite specialized institutions for the
training of the civil servants, that is
more mobile and simplified in joining
the civil service, therefore has a demo-
cratic character. Also, this system is
more loyal to the political activities of
public servants.

A significant role in the functioning
of public service plays the structure of
the state government. The system of
Sweden is built on three levels: natio-
nal, regional and local.

Under current law, the right to es-
tablish a system of government, civil
service status, conditions of its pas-
sage is provided by Riksdag (Riksdag
Swedish Sveriges riksdag) — the name
of the Swedish Parliament (legislature
of Sweden). It was founded in 1435.
It consists of 349 deputies elected for
four years (after 1994, to this for three
years). After the failure in 1968 of the
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bicameral parliament, the Riksdag
currently is a unicameral parliament.
It exercises the legislative power and
control of the government. It is located
in the heart of Stockholm, on the island
Helgeandsholmen [1, p. 15].

Let us consider the system of pub-
lic service in Sweden. In the system of
government of Sweden the priority is
the person’s interests and needs that
are closely related to the interests of
the public, and the environment.

Sweden Constitution establishes
general criteria of the access to the pub-
lic service. However, it should be noted
that the Constitution gives only the
minimum educational requirements.
However, the list of criteria is extended
by the Act for public service that favors
skills and experience in taking candi-
dates. The government appoints the
Director General, who heads the agen-
cy, and in some cases, other senior of-
ficials. On the other positions the civil
servants are employed individually by
agencies. In Sweden there is no general
procedure of hiring civil servants.

Note that in some cases the govern-
ment has the right to shift positions from
individuals who are designed by it, ot-
hers not. The first group includes “politi-
cal officials” — ministers and their depu-
ties, heads of government departments,
prosecutors, governors and chiefs of po-
lice, high and middle officers, diplomatic
and consular representatives of Sweden
abroad, officials and employees of the
Foreign Ministry of Sweden. They can
be released by the Government. The ba-
sic structure of the same high and middle
administrative staff can not be removed
and is independent of the political orien-
tation of the Government. Such people
can improve the position, but the shift

from office or transfer to another post is
not allowed [5, p. 43].

Sweden is a unitary state, divided
into twenty-one counties (Lin), two
of which are large regions — combined
into several smaller districts. Each dis-
trict or region has a Regional Admi-
nistrative Council (lansstyrelse), which
represents the central government ad-
ministration on some issues, and other
public bodies in the field (Council for
Social Security, police, public authority,
employment, etc.). As a political body,
each district has a council or landsting
that is directly elected by the people.

There is also a third level, municipali-
ties or kommuner, whose number reac-
hes 290. The municipal administration
is carried out by municipal legislative
assembly called kommunfullméktige.
Their members (always an odd number)
are elected by universal suffrage every
four years. In turn, the municipalities
are divided into 2,512 parishes or for-
samlingar. Currently actively are car-
ried out administrative reforms to merge
smaller districts into larger regions [6].

Although the civil service is a spe-
cial kind of activity, but in Sweden the
legislation has undefined legal status of
workers. Some provisions of the regu-
lation on the one hand are enshrined in
the Law on Civil Service of 1994, which
regulates the basic provisions for civil
servants (including their rights and ob-
ligations), on the other — the Law on
Public Employment of 1994, which set
out basic disciplinary measures [6].

Overall, the labor relations in Swe-
den are regulated equally for both the
public and private sectors. Thus, the
main provisions are enshrined in the
Employment Act (1976, 1974 and
1978). Swedish law does not regulate
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many areas of employment, except for
obligations of public servants. As in ot-
her sectors of the labor market, Swedish
conditions of employment are based on
sectoral agreements that complement
legislation in other ways than by law.

The government is the Prime Mi-
nister (statsminister) and the members
of the Council of Ministers (Statsrad).
Works so-called “government agency”
(Regeringskansli), which is responsible
for the preparation of the Council of
Ministers. The ministers are appointed
by the Prime Minister. The system of
government is being distributed among
13 ministries headed by the Minister,
although there are ministers who did
not manage ministries. To the func-
tions of the Government is included
the guidance of the administrative unit
in the center and locally [2, p. 17].

The system of state authority of
Sweden has:

1) Government services (minis-
tries);

2) Agencies of the Central Govern-
ment.

We believe there are very success-
ful division of activities between mi-
nistries and agencies to which they are
subject.

The government services include
the Prime Minister’s Office, 13 minis-
tries, the Office of Administrative Law
[2,p. 17].

Swedish ministries are not nume-
rous compared with other countries.
Only 4,800 people — officials and poli-
tical entities — working in government
service. The task of these officers is to
assist the Government in implement-
ing its mandate, including initiating
research, formulation and execution of
jobs to central authorities [6].

Sweden has a numerous and exten-
sive system of administrative agencies,
which number about 250 and employs
230,000 workers [1, p. 5].

Each central agency is subject to
specific ministers. This agency reports
to the Government as a whole. This
situation is a consequence of the rules
of collective decision-making by the
Government, according to which all
government decisions are made jointly
by all Ministers [5, p. 41]. The organi-
zational structure of a typical agency of
the central government is an internal
issue that is left to the discretion of its
Director.

Another special feature of the Swe-
dish system of government is its duality.
There are so-called “minister rule” that
prohibits members of the government to
interfere with the resolution of current
affairs by administrative agencies.

Thus, the administrative agen-
cies are vested with broad rights and
freedom in matters within their com-
petence. The administrative agen-
cies work independently and offer
the Government proposals within the
respective rate [5, p. 41]. The functio-
nal responsibilities of the agencies are
changes to the regulations within the
scope of their competence. The recom-
mendations of the agencies often sub-
mitted for public discussion [6]. Ho-
wever, the ministers still retain the
right of general supervision of agencies
under their jurisdiction.

Within the central public admi-
nistration system, the Government
has delegated most responsibilities to
manage public employment to agen-
cies directly. Each agency hires, mana-
ges and dismiss their own employees,
excluding executives institutions ap-
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pointed by the Government. It remains
only a few formal systems of adminis-
trative careers (diplomats, police and
armed forces).

Each agency is headed by the Exe-
cutive Director, who is appointed by
the Government, usually for a period of
six years. Sometimes the Director Gen-
eral is elected from the political sphere.

In the agency operates the Coun-
cil, consisting of the head office and a
number of senior officials and represen-
tatives of organizations or groups. All
board members are appointed by the
Government. Most other officials are
employed by agencies [1, p.15; 2, p. 33].

The Swedish Government gave
the Swedish Agency Administrator
(SAGE) the authority for Policy Co-
ordination and central administration
employers to negotiate with unions
at the national level [1, p. 12]. Accor-
dingly, members of the organization
are all the institutions of the central
government.

Determining the amount of salaries
and most other issues are determined
primarily by the agreements between
unions and employers in the statutory
limits, as well as through individual ne-
gotiations between employees and em-
ployers [3]. There are some agreements
for the regional and municipal sector
and other agreements for the sector of
the central government [6].

Especially pronounced is the de-
crease of the difference between the
private and public sectors in terms of
employment in recent years. A civil
servant is increasingly seen as the ot-
her employees. The traditional benefits
and payments, such as the guarantee of
lifelong detention — were canceled [4,
p.22].
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Also, note that in Sweden was abo-
lished the oath of public servants when
entering the office.

In Sweden there is no official orga-
nization for public officials who occupy
senior positions. However, within the
group of civil servants can be distin-
guished two groups of “senior” civil
servants appointed by the government:

The first group consists of executive
staff in agencies, i. e. the Director Ge-
neral, executives of the counties, heads
of government agencies, deputy rectors
of universities and university colleges,
deputy directors, deputy governors
and directors of the county district
(about 280 people).

The second group includes state
secretaries and directors general in the
ministries that provide administrative,
legal support to members of the Go-
vernment (about 80 people) [6].

In general, the development of ca-
reer for officials of central administra-
tion is carried out mainly by expand-
ing the range of their responsibilities in
the same position. The civil servants in
central administration apply for tenders
from the list of available positions and
do not compete on an equal basis with
applicants from other departments.

There is a group of managers who
report directly to the Director Gene-
ral, as well as heads of departments and
divisions in agencies. These managers
employ their Directors General based
on permanent contracts, like most em-
ployees in the central office.

In Sweden, there is an even distri-
bution of civil servants by gender. At
positions there is no noticeable domi-
nance of men or women [3].

In addition, in 1979 was founded
the Swedish Institute for Public Ad-




ministration. It exists as a government
agency that provides education, train-
ing and providing advisory services to
the Public Service in Sweden. In 1992
the Institute was privatized and now
its management is performed by the re-
spective owners [3].

Conclusions. So, the analysis of the
civil service of Sweden found a number
of features. Quite efficient on the one
hand, is the presence of small staff in
ministries and other government or-
ganizations, on the other professionals
moving to more specialized agencies
entrusted with solving current affairs.
Also, in terms of practice, the exces-
sive intervention and direct manage-
ment of public services and agencies by
relevant ministers only prevents these
structures perform their direct respon-
sibilities. So effective is the kind of du-
ality of public administration of Swe-
den where there is a “minister rule”.

Also, we should note the polari-
ty of the legal status of Civil Service
of Ukraine and Sweden. While in
Ukraine has recently received conside-
rable attention and reform of special
public service regulation, in Sweden
this trend has reverse direction and is
characterized by uniform principles of
legal regulation of services in both the
private and public sectors. Therefore,
we believe that the “Swedish model”
requires further study and analysis for
the purpose of isolating the positive ex-
perience that can be useful in Ukraine
at present civil service reform.

REFERENCES

1. Government Offices of Sweden. 2009.
The Government Offices Yearbook

2008. Visteras: Edita. VistraAros. —
112 p.

. Larsson, T. 2002. Sweden. In Distri-

buted Public Governance: Agencies,
Authorities and other Government
Bodies, edited by OECD: OECD
Publishing. — 45 p.

. Kingdom of Sweden. Piblic Adminis-

tration Country Profile. April 2006 /
[Electronic resource]. — Electronic
data. — [Division for Public Admi-
nistration and Development Mana-
gement (DPADM), Department of
Economic and Social Affairs (DESA)
United Nations]. — Mode of access:
http: // unpani. un. org/intradoc/
groups/public/documents/un/un-
pan023323. pdf (viewed on November
26, 2016)

. OECD. 2008. Employment in Govern-

ment in the Perspective of the Produc-
tion Costs of Goods and Services in
the Public Domain. OECD. — 218 p.

. Paul T. Levin. The Swedish Model of

Public Administration: Separation of
Powers — The Swedish Style / Paul
T. Levin. — JOAAG, Vol. 4. Ne 1. —
P. 38—-46.

. Public employment — Sweden Sep-

tember 2016 [Electronic resourse]. —
Electronic data. — [Eurostat. Statis-
tics Explained]. — Mode of access:
http: // ec. europa. eu/eurostat/
statistics-explained /index. php/Pub-
lic_employment - Sweden. (viewed
on November 26, 2016)

. Administrative Law of Ukraine: Text-

book / Yu. P. Bytyak, V. M. Harash-
chuk, O. V. Dyachenkotain; Edited by
Yu. P. Bytyaka. — Kyiv: YurinkomIn-
ter, 2007. — 544 p.

. “Swedish Model”: Overview of De-

velopment, Achievements and Chal-
lenges. — [Electronic resource]. — Ac-
cess mode: http: // www. razumkov.
org. ua/ukr/files/category journal/
NSD105_ukr 4. pdf

197




